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From The Editorial Team "y

SAMIDHA: Journey of Women Empowerment...

The Editorial Team concurs completely with the quote, *You have to
find what sparks a lght in you so that you, in your own way, can
illuminate the world." Reflecting on our accomplished work in the joyride
of creation, it brings immense gratification to present the fruits of our
endeavor.

This journey began with a thoughtful idea from ®Principal
Dr. Arundati Ninawe. A meeting of all female staff members sparked
enthusiasm, leading us to wholeheartedly embrace the task, The
compilation was named "'SAMIDIHA." Visiting counterparts in various
colleges of Shiksha Mandal initially raised apprehension, but as the idea
unfolded, it was overwhelmingly welcomed. Discussions and the
exchange of experiences and ideas ensued.

In Hindu mythology, "Samidha" mostly refers to the wooden sticks
with ritualistic significance, used to ignite the holy fire during Homa
@On). This offering, prepared with grains, herbs, clarified butter, rice,
and jaggery, fills the space with an aura of positivity and purity.

Women, the backbone of families and communities, provide
essential care, support, and nurturing. They play a significant role in
community building and often assume leadership roles. The life of a
woman encompasses hopes, aspirations, dedication, success, suﬁfering,
sacrifices, making each one a legend in her own right. She inspires
children, the community, and society, embodying the spirit of "Vasudev
Kutumbkam"in its totality.

"Samidha" symbolizes a journey towards empowering women,
showcasing a varied spectrum of ideas, imaginations, and experiences.
The editorialis not just a collection of words but a celebration of strength,
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wisdom and the unyielding spirit that defines each woman among us. It is
a testament to the courage it takes to break barriers, the compassion it
takes to create a future where equality thrives. In the diversity of articles
and poems, we explore the myriad experiences and perspective that
contribute to the rich fabric of womanhood. Let these pages be a reminder
that the collective voice is a force to be reckoned with, capable of reshaping
narratives and fostering a culture of equality and respect.

In the vibrant tapestry of our college community, we express our
heartfelt gratitude for the unwavering support of our esteemed patrons
Shri. Shekhar Bajaj, President Shiksha Mandal Wardha and Shri. Sanjay
Bhargava, Chairman and Trustee Shiksha Mandal Wardha. Your vision
has always inspired us to achieve new heights, and your guidance has
been invaluable. Your generosity has played a pivotal role in shaping the
academic landscape of our institution, allowing us to provide enriching
experiences and opportunities for growth. We are honored to have
patrons who understand the transformative impact education can have
on individuals and communities. We also extend our heartfelt
appreciation to the Shri Anand Kale, Dean, and Principals of all the
colleges of Shiksha Mandal, for their invaluable support and
encouragement.

We are thankful to Dr. Mangala Tomar, Dr Megha Chute, and Ms.
Surekfia Dubey for their assistance in proofreading. Your insightful
suggestions have significantly improved the quality and clarity of the
contents.

Our deepest gratitude to Mr. ParishRrit Agrawal (IQAC-
Coordinator), Mr. Kailesh Jaitwar and Mr. Nitin Tiwari for their
technical assistance and cooperation.

We extend our gratitude to all the contributors whose passion and
creativity have breathed life to this magazine. May the "Empowered
Voices" be a source of inspiration, fostering dialogue and understanding.
Let it be a reminder that our voices matter, our stories matter and together
we are an unstoppable force.

With unwavering strength and solidarity.
The Editorial Team

— G —+
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Exemplary Contribution of a Simple
Woman for Social Upliftment

Dr. Dimple Bhalla is currently working as an
Assistant Professor in the Department of Education
of G.S. College of Commerce and Economics
(Autonomous), Jabalpur. She has extensive teaching
experience spanning over 22 years at both school
and college levels, making her a trusted authority in
the field of Educational Pedagogy. Her expertise lies
inimparting training to the pupil-teacher, equipping
them with the necessary knowledge and skills to
embrace innovative techniques and methodologies that resonate
with the diverse learning styles and needs of their students. Her
dedication to education extends beyond the classroom. She is a
passionate advocate for continuous professional development,
actively participating and contributing in organizing conferences,
workshops, seminars and FDP to stay abreast of the latest trends and
advancements in the field of education. Her commitment to lifelong
learning is evident in her publication of 10 research papers in both
National and International Journals.

Abstract

Determination is that force which helps you to stay motivated
and increase your chances for achieving success in life. “A dream
doesn't become reality through magic; it takes sweat, determination
and hard work.” with these words of Colin Powell, the researcher is
revealing the story of a common woman Smt. Pushpa Berry's
transition journey from a housewife to the Director of Shri Mahila
Griha Udyog Lijjat Papad, Jabalpur, M.P. The contribution of Smt.
Pushpa Berry for the upliftment of the underprivileged women is
quoted here to motivate all the women of the society to achieve self-
reliance and also help them in determining their own choices. The
source of information for this article is the Biography of Smt. Berry
“Jaisa Sochoge Waisa Banoge” written by Smt. Swati Karwe, retired
Chief Architect Planner, Municipal Corporation Jabalpur and on the
basis of the personal conversation with her.

Keywords: Determination, Transition, underprivileged, Self-
reliance, Biography.
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Lxemplary Contribution of a Simple Woman jor Social plifiment

Introduction

This is the story of a common woman Smt. Pushpa
Berry who was born in Tehsil Moga of Punjab on 26"
August 1934. This girl grew up in a well-known Sood
family and completed her academic career in 1951. The
seed of serving women was planted in her heart at the early
age of 14. Since childhood, she has been actively
participating in various social and cultural programmes
and was a member of 'Desh Sewak Sena' operated by
Netaji Subhash Chand Bose. She had the obsession to work
for the underprivileged women of society but at the age of
16 she got married to a military contractor in Jabalpur, M.P.

After her marriage also, her inclination towards
serving poor women did not fade and so she started
working for needy women from home. She carried on
social service from home for around 20 years from 1954 to
1974 as she held multiple responsibilities in her family
being the eldest daughter-in-law and mother of two sons.
12" February 1974 was the day that brought a revolution in
her life and she got an opportunity to work for the
organization Mahila Griha Udyog Lijjat Papad Jabalpur.

She started her journey with 10 women and a
capital of approximately X 2.0 lakhs invested by Shanti
Bhai Shah, from a small rented house. The start of her
journey was very not easy but she didn't give-up and
gradually with her dedication, loyalty, hard work,
intelligence and enthusiasm worked and her efforts
resulted in growth of her organization. She fought many
judicial battles for the establishment of this cooperative
organization and for the welfare of women employees.

Her sincere work practices, efficient management,
clear thoughts and determined spirit not only led to the
increase in the number of working women, to the figure of
3500 but also the financial growth of the Mahila Grih
Udhyog Lijjat Papad.

“Samidha” ISBN : 978-93-5987-807-2



Lxemplary Connribution of a Simple Womean Jor Social Lplifinment

> Key to the Success of Organisation

Pushpa Berry believed that the basis for the success of any
organization is Spiritual Empowerment, Mental
Empowerment and Physical Empowerment.

e Spiritual Empowerment:

Spiritual empowerment is important for the
success of every work you do. Spiritual empowerment for
her doesn't mean leaving everything in the hands of God
and stop making any effort for achieving success. It means
working with an objective of serving humanity and
upliftment of society. She believes that God has given this
life to us and so to make our life more meaningful we
should work for the development of our sociecty.

e Mental Empowerment:

The second important basis for the success of any
organization is mental empowerment. She believes that till
the time you don't have mental peace, you will not achieve
satisfaction in your work. So, to acquire mental peace she
guided her employees to consider their working place as a
temple and start their day with meditation. She said, the
positive and fear free environment of the working place
serves as a source of motivation for the employees to work
with full devotion for the organization.

e Physical Empowerment :

She was of the view that, “A healthy mind resides
in a healthy body” and to ensure this she used to get
medical check-ups done every week for the women
working in the organization and provide them free
medicines. She also used to organize various medical
camps for making women aware about various
gynaecological issues, its symptoms and its prevention.
She always preached the working women for not
tolerating oppression, being brave while fighting against
social evils and always be self-dependent.

Apart from the above elements for an organizational
success, she believes that time management, financial
management and balance in the distribution of work load

“Samidha” ISBN : 978-93-5987-807-2



Lrxemplary Contribution of a Simple Womarn Jor Social Cplyfinent

etc. also plays an important role in achieving success for
any organization

> Contribution for Social Well being
e Financial Supportto the Employees:

Smt. Pushpa Berry started this cooperative society
with the objective of sharing profit with each member who
is working in the organization. The profit of the
organisation is distributed to each employee in the
proportion of remuneration received by them. Employees
also have the facility of provident fund (PF). 1.35% is
deposited to the Provident Fund office for management
and employees' Insurance Schemes. The profit from this
deposited amount can be availed as per the norms and rules
of it. Bonus was also given every year to the employees
keeping in view the percentage of net profit. Facility of
pension after 58 years of service is also provided.

e Helping Women Employee to Fight against Social
Evils :

She prepares the employees of the organization
especially women to fight against social evils. For this
purpose, she invites lawyers, police officers, doctors and
prominent citizens of the society, who can guide them
about their rights and powers and train them to face the
challenges they come across in their daily life. She even
extends her help to resolve their family issues by
discussing about the problems with the family members.

e Medical facilities for the Employees :

Smt. Berry considers all the employees of the
organization as her family member; she personally takes
care of the physical fitness of her employees and calls
doctors of different fields to visit the organization and
guide the women and also resolve the health issues of their
families.

e Organizes guidance and counselling sessions :

She calls counsellors to resolve the issues like

mental stress, frustration, and anxiety faced by the women

“Samidha” ISBN : 978-93-5987-807-2



Lxemplary Contribution of a Simple Woman Jor Social Lplyfiment

working in the organization. She always tries to maintain a
healthy environment for the employees.
> Conclusion

“Women are the largest untapped reservoir of
talents in the world.” 1 agree with this thought of Hillary
Clinton. All women are talented in some way or the other
and the only need is to make use of their talents in the right
direction. Sometimes, the decision may go wrong, but one
should keep working hard with full honesty and dedication
to achieve success in life. As we can't measure the depth of
the reservoir by sitting at the corner, similarly we need to
face the challenges on our own to achieve the goals of our
life.

Educational qualifications should not be a
constraint but your dedication and sincere efforts can help
you to reach to greater heights.

— G —+

“Samidha” ISBN : 978-93-5987-807-2



Breaking the Mold: Women in
Decision-Making Roles and the
Persistent Gender Disparities

Ms. Snehal Khadge is working as an Assistant
Professor with extensive experience in the field of
management and engineering. Currently working
at Govindram Seksaria College of Commerce,
Wardha. She previously worked at Priyadarshini
Lokmanya Tilak Institute of Management Studies &
Research, Nagpur, and Tulsiramji Gaikwad-Patil
College of Engineering & Technology, Nagpur. She
has actively contributed to the academic community, having
published research papers at various International conferences. She
also possesses valuable skills in academic advisement, classroom
management, and student assessment. Her passion for education,
adaptability, and strong work ethic make her an effective and
dedicated educator.

Abstract

This research article underscores the paramount importance
of tackling gender disparities in decision-making roles. In addition to
aligning with principles of equality and fairness, the inclusion of
women plays a pivotal role in enhancing overall organmizational
success and fostering innovation. The article advocates for the
acknowledgement of challenges faced by women in leadership as the
initial stride towards dismantling barriers. By doing so, it aims to
cultivate an environment where talent can flourish, irrespective of
gender, contributing to a more inclusive and thriving professional
landscape.

Keywords: Gender disparities, Decision-making roles, Women in
leadership, Challenges faced by women, Gender inclusion,
Professional landscape
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Breaking the Mold: Women in Decision-Making Roles and tie
Persistenr Gendaer Disparizies

Introduction

In the landscape of professional growth and
organisational dynamics, the role of women in decision-
making positions has gained prominence over the years.
This article delves into the significance of women
occupying these pivotal roles and the prevalent gender
disparities that persist within leadership positions.
The significance of women in decision-making roles
cannot be overstated. As organizations evolve in the 21st
century, diversity and inclusion have become crucial
factors for success. Women bring unique perspectives,
innovative thinking, and a collaborative approach to
decision-making processes. Their inclusion in leadership
positions fosters a more comprehensive understanding of
complex issues and enhances the adaptability of
organizations in an ever-changing global landscape.

> Gender Disparities in Leadership Positions

Despite strides towards gender equality, persistent
disparities exist in leadership positions across various
sectors. Studies consistently reveal a significant under
representation of women in executive roles, boardrooms,
and C-suite positions. Factors contributing to these
disparities include:

e Societal Biases:

Deep-rooted stereotypes and societal biases often
dictate perceptions about women's leadership capabilities,
influencing hiring and promotion decisions.

e Structural Barriers:

Organizational structures that inadvertently favour
traditional leadership styles may pose barriers for women
who bring diverse approaches to decision-making.

e Unequal Opportunities :

Women often face challenges in accessing the same
opportunities for skill development, mentor ship, and
networking that contribute to leadership preparedness.

“Samidha” ISBN : 978-93-5987-807-2



Breaking the Mold: Women in Decision-Making Roles and the
Persistent Gender Disparriies

e Work-Life Balance Struggles:

Societal expectations and traditional gender roles
can hinder women's career progression, impacting their
ability to ascend to decision-making positions.

e LackofRepresentation:

The scarcity of women in leadership positions
perpetuates a cycle of limited visibility and mentor ship
opportunities for aspiring female leaders.

e Stereotypes:

Societal biases manifest in deeply ingrained
stereotypes that often dictate perceptions about women's
leadership abilities. The stereotype of women being more
nurturing and less assertive can lead to doubts about their
competence in decision-making roles. These preconceived
notions hinder their professional growth and contribute to
biases in recruitment and performance evaluations.

e Double Standards:

Women in decision-making roles may face double
standards where assertive behaviour, considered a positive
trait in men, is viewed negatively in women. This disparity
in expectations can lead to unfair assessments of their
leadership style and effectiveness.

e Glass Ceiling Phenomenon :

The glass ceiling metaphor encapsulates the
invisible barriers that prevent women from ascending to
top leadership positions. Despite qualifications and
capabilities, women often find themselves halted in their
career progression, facing resistance that is often rooted in
deep-seated biases.
> Research and Studies on Gender Disparities
* Underrepresentation in Leadership Positions:

Numerous studies consistently show the under
representation of women in leadership roles. Reports from
organizations like McKinsey and Catalyst reveal a stark
gender gap in executive and board positions, indicating a
systemic issue that transcends industry boundaries.
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Breaking the Mold Women in Decision-Making Roles and tie
Persistenr Gender Disparizies

e Gender Pay Gap:

Research consistently highlights the gender pay
gap as a manifestation of disparities in leadership. Women
in decision-making roles often earn less than their male
counterparts, reflecting both overt and covert biases in
salary negotiations and remuneration structures.

e Pipeline Issues:

Studies indicate a leaky pipeline in the career
trajectory of women, wherein their representation
diminishes at cach successive level of organizational
hierarchy. This trend underscores the challenges women
face in ascending to leadership roles, indicating the need
for targeted interventions.

» Common Challenges Faced by Women
e LackofRepresentation :

The scarcity of women in leadership positions
perpetuates a cycle of limited visibility and mentor ship
opportunities for aspiring female leaders. This lack of
representation sends a message that certain roles are not
meant for women, dissuading potential leaders.

e Unequal Opportunities for Skill Development :

Women may encounter unequal opportunities for
skill development, mentor ship, and networking. This
disparity impacts their preparedness for leadership roles,
as access to crucial developmental resources may be
restricted, hindering their ability to compete on an equal
footing.

e Work-Life Balance Struggles :

Societal expectations and traditional gender roles
often place a disproportionate burden on women to
balance family and career responsibilities. This struggle
can impede their career progression, as they may face
difficulties in meeting the demanding expectations
associated with decision-making roles.

e Implicit Bias in Recruitment and Promotion:

Implicit biases, often unnoticed or unintentional,

“Samidha” ISBN : 978-93-5987-807-2
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can influence recruitment and promotion decisions. These
biases may result in the preference for male candidates or
the perception that women may not possess the necessary
leadership qualities, contributing to their under
representation in decision-making roles.

> Success Stories [llustrating Women Breaking Glass
Ceilings and Adopting Leadership and Decision-Making
e Kalpana Chawla (Aerospace Engineering and

Astronautics) :

Kalpana Chawla shattered the glass ceiling in
aerospace engineering and space exploration. As an
astronaut, she navigated challenges in a field dominated by
men. Her impact ful decision to become the first woman of
Indian origin in space showcased not only her
determination but also paved the way for future
generations of women in STEM fields.

e Kiran Mazumdar-Shaw (Biotechnology and
Entrepreneurship):

Kiran Mazumdar-Shaw 1s a trailblazer in
biotechnology and entrepreneurship. As the founder of Bio
con, she broke through gender biases and financial
constraints. Her decision to lead in a male-dominated
industry and build Bio con into a bio pharmaceutical giant
highlights her resilience. Mazumdar-Shaw's success
encourages women to pursue leadership roles in science
and business.

e Indira Nooyi(Corporate Leadership and Business):

Indra Nooyi shattered glass ceilings in corporate
leadership. As the former CEO of Pepsi Co, she made
impact ful decisions to shift the company's focus towards
healthier products. Nooyi's strategic leadership in a
competitive business landscape not only transformed Pepsi
Co but also demonstrated the versatility of successful
women leaders in the corporate world.

“Samidha” ISBN : 978-93-5987-807-2
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¢ Arundhati Bhattacharya (Banking and Finance):

Arundhati Bhattacharya is a trailblazer in the
banking and finance sector. As the former Chairperson of
the State Bank of India, she made trans formative decisions
to streamline operations and promote financial inclusion.
Bhattacharya's journey showcases that women can excel in
leadership roles in traditionally male-dominated sectors
like banking.

e SmritiIrani (Politics and Public Service):

Smriti Irani shattered the glass ceiling in Indian
politics. From being a television actress to becoming a
prominent political figure, she navigated challenges in a
field where women often face stereotypes. Her impact ful
decisions in public service highlight her versatility and
determination to challenge norms in politics.

e Ritu Karidhal (Space Exploration and ISRO):

Ritu Karidhal is a trailblazer in space exploration
as a scientist at ISRO. Navigating challenges in a field
traditionally dominated by men, she played a crucial role
in the Mars Orbiter Mission. Karidhal's impactful
decisions and contributions showcase the versatility of
successful women leaders in pushing boundaries in space
research.

e Mary Kom (Boxing and Sports):

Mary Kom shattered glass ceilings in the male-
dominated world of boxing. Her impact ful decision to
pursue a career in boxing led to numerous accolades,
including becoming a six-time world champion. Kom's
success in sports highlights the versatility of women
leaders, proving that determination and skill can break
barriers in any field.

e Naina Lal Kidwai (Banking and Finance):

Naina Lal Kidwai is a trailblazer in banking and
finance. As the first Indian woman to graduate from
Harvard Business School, she navigated challenges to
become the former Country Head of HSBC India.
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Kidwai's impact ful decisions in the financial sector
exemplify the versatility and resilience of successful
women leaders in a traditionally male-dominated industry.
> Inspirational Leadership Traits

¢ Resilience:

Successful women leaders in decision-making
roles exhibit resilience in the face of challenges. They
navigate setbacks and rejections with tenacity, turning
obstacles into opportunities. This trait allows them to
persevere through uncertainties, contributing to their long-
term success.

e Innovation:

Innovation is a hallmark of effective leadership.
Women leaders in decision-making roles showcase
creative thinking and a willingness to challenge the status
quo. Their innovative decisions reshape industries,
anticipate changing trends, and position their
organizations for sustained success.

e Empathy:

Empathy is a crucial quality that fosters positive
relationships and understanding. Successful women
leaders prioritize empathy in decision-making,
considering the impact on individuals and communities.
This empathetic approach contributes to a positive
organizational culture and societal impact.

e Strategic Thinking :

Women leaders demonstrate strategic thinking by
envisioning long-term goals and planning for the future.
Their decisions are guided by a forward-thinking
approach, aligning organizational objectives with
changing landscapes. This trait contributes to trans
formative changes and sustained growth.

e Adaptability:

Adaptability is essential in dynamic environments.
Women leaders in decision-making roles display agility in
responding to changes. Their ability to adapt to evolving
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circumstances ensures that organizations remain resilient
and capable of navigating complex challenges.
e Visionary Leadership:

Visionary leadership involves setting a clear
direction for organizations. Successful women leaders
articulate a compelling vision and make decisions aligned
with their long-term goals. This visionary approach
inspires teams and drives positive outcomes.

o Integrity:

Integrity is a foundational trait in effective
leadership. Women leaders prioritize ethical decision-
making, and earning trust and respect. Their commitment
to honesty and transparency contributes to a positive
organizational culture and sets the tone for ethical
behaviour.

e Inclusive Leadership:

Inclusive leadership involves considering diverse
perspectives and fostering an inclusive environment.
Successful women leaders make decisions that promote
diversity and equality. Their inclusive approach
contributes to a rich organizational culture and drives
positive social change.

» Organizational Initiatives and Support
e IBM:

IBM has implemented initiatives like the Women's
Executive Summit and the Women's Leadership Council.
These platforms provide networking opportunities,
mentor ship programs, and skill-building sessions for
women leaders. IBM emphasizes mentor ship through
formal programs, pairing women with experienced
leaders. These mentor ship opportunities play a crucial role
in developing leadership skills and fostering career
advancement.

e Microsoft:

Microsoft has implemented progressive policies,
including paid parental leave and flexible work
arrangements, supporting a healthy work-life balance for
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both men and women. These policies contribute to a more
inclusive workplace, enabling women to thrive in decision-
making roles. Microsoft's DigiGirlz initiative encourages
young women to pursue careers in technology. The
program includes workshops, mentor ship, and hands-on
experiences to cultivate interest and skills in STEM fields.
e Deloitte:

Deloitte's Women's Initiative (WIN) focuses on
mentor ship and sponsorship programs, pairing women
with senior leaders who provide guidance and advocate for
their career development. Deloitte emphasizes leadership
development through initiatives like the Deloitte
University Leadership Centre for Inclusion. This centre
offers programs targeting women leaders to enhance their
skills and competencies.

e Accenture:

Accenture has implemented policies such as
flexible working arrangements and extended parental
leave, fostering an inclusive environment for women.
These policies support work-life integration and create
opportunities for women to advance in decision-making
roles. Accenture's Women's Mentoring Program pairs
women with mentors who provide guidance, share
experiences, and support their professional growth.

e Google:

Google's Women(@ program focuses on empowering
women through various initiatives, including networking
events, leadership workshops, and skill-building
programs. These initiatives contribute to the development
and advancement of women leaders. Google emphasizes
pay equity and has implemented policies to address gender
pay gaps, ensuring a fair and inclusive compensation
structure for women in decision-making roles.

o PwC:

PwC's mentorship programs, such as the Aspire to
Lead initiative, provide women with opportunities to
connect with senior leaders. These mentor ship relationships
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contribute to skill development and career advancement.
PwC has implemented policies promoting diversity and
inclusion, such as the Women in Leadership (WiL)
initiative. This initiative focuses on creating an inclusive
culture and addressing barriers that hinder women's
progress in leadership roles.

e General Electric (GE):

GE's Women's Network (WN) 1s a global initiative
that provides a platform for women to connect, share
experiences, and access development opportunities. The
network contributes to the professional growth of women
leaders. GE has established policies supporting diversity
and inclusion, including initiatives to increase the
representation of women in leadership roles. These
policies create a supportive environment for women's
career progression.

e Johnson & Johnson:

Johnson & Johnson has implemented policies
promoting diversity and inclusion, including initiatives
like the Women's Leadership & Inclusion Council. These
policies contribute to creating a culture that supports
women's leadership development. Mentorship programs at
Johnson & Johnson, such as the Women in Science,
Technology, Engineering, Math, Manufacturing & Design
(WIiSTEM2D), provide mentor ship and sponsorship
opportunities for women in STEM fields.

» Action and Empowerment

In the realm of decision-making, challenging
gender biases and stereotypes is essential for fostering
inclusivity and harnessing the wealth of diverse
perspectives. Individuals can contribute by questioning
assumptions and biases, offering support and mentor ship
to women, and committing to continuous learning about
gender issues. Organizations play a pivotal role in
fostering inclusivity through the implementation of fair
policies, diversity training, and the active promotion of
women into leadership roles. At the societal level,
advocating for change, supporting women-owned
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businesses, and educating future generations about
equality are crucial steps toward dismantling gender
biases.

Successful women's stories offer valuable takeaways
for individuals looking to make a difference. Resilience is a
common thread, teaching us that setbacks are not
roadblocks but opportunities for growth. Innovation and
creative thinking stand out as women break through
traditional norms. The power of empathy, strategic
thinking, and collaboration are emphasized, showcasing
the importance of understanding the needs of others,
planning for the long term, and working together toward
common goals.

Empowering change requires individuals to be
vocal in challenging biases, leading by example in
promoting inclusivity, and actively participating in
networks that champion diversity and equality. As we draw
inspiration from the stories of successful women, let's
collectively work towards a future where talent, capability,
and leadership are celebrated, irrespective of gender.
Through a unified effort, we can break barriers, challenge
stereotypes, and foster positive change in decision-making
roles, creating a more equitable and inclusive world for all.

> Conclusion

The article highlights the critical need to
acknowledge and address gender disparities in decision-
making roles, emphasizing the significance of fostering
inclusivity and unlocking the potential of diverse
perspectives. Individuals are encouraged to challenge
biases, offer support and mentor ship, and commit to
continuous learning. Organizations play a pivotal role in
implementing inclusive policies, conducting diversity
training, and actively promoting women into leadership
positions. Societal contributions involve advocating for
change, supporting women-owned businesses, and
instilling values of equality in future generations.
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Key takeaways from the stories of successful women
underscore the importance of resilience, innovation,
empathy, strategic thinking, and collaboration. These
qualities serve as beacons for those seeking to break
through traditional norms and contribute to positive
change.

The article concludes on an optimistic note,
emphasizing that change is not only necessary but also
achievable through collective efforts. By fostering a
culture that celebrates talent and leadership irrespective of
gender, and by drawing inspiration from successful
women who have shattered barriers, a more equitable and
inclusive future in decision-making roles becomes not
only desirable but within reach.

— D —+
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Introduction

The fairer sex is often also referred to as the
“weaker sex”, the women have been categorized in various
roles and forms as per the needs of patriarchy since time
immemorial. It is needless to say that over centuries,
women's health has been affected in various ways.
Although the modern woman has progressed considerably
and is now taking charge of her life, finances and even her
health, all in all, they are still facing multiple medical
conditions both known and unknown. The health of women
1s given less importance as long as they can bear children
and perform their duties first as a daughter and then as a
wife and mother.
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Since society plays a very important role in casting
women in specific roles, the women in the lower- and
middle-income social strata bear the brunt of maximum
diseases. 80% of them suffer from non-communicable
diseases in developing countries and a survey conducted in
2012 concluded that approximately8.8 million women
died from cardiovascular disease, 3.5 million due to
cancers and 1.8 million due to respiratory diseases. In this
article, we will be discussing the various maladies suffered
by women in India and the plausible reasons for the same
based on a woman's emotional, physical and social
conditions.

> Women And Fertility

Women, by default, are considered the nurturers
and men the providers. Therefore, their fertility is given
prime importance irrespective of the society they belong
to. Saha in 2010 extracted data from the three Indian
National Family Health Surveys(NFHS-1 1992-
1993, NFHS-2 1998-1999 and NFHS-3 2005-20006)
and concluded that fertility in women has declined over
time. On the positive side, the infant mortality rate has also
declined considerably. The pressure on women to bear
sons and perform domestic chores are just a few issues that
could be affecting their fertility rates. Increased amounts
of stress in the body can lead to high cortisol production
which lowers the immune system thereby causing changes
in the menstrual cycle and thus leading to a lower fertility
rate. The girl child 1s neglected in India from a very young
age due to discriminatory childcare practices where the
boy is favoured over the girl in nutrition, social exposure
and overall well-being. This leads to their malnourishment
and also a lack of awareness among them.

Another reason for more reported cases of
infertility in women is because the male ego refuses to let
them ever get tested or medically evaluated and society
and men both are quick to blame the women. Infertility as
an allegation is a highly detrimental statement for any
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human being, not only medically but also physically,
spiritually, psychologically and mentally. It is stated that 1
in 8 women have trouble getting pregnant and this cannot
be shared due to shame, guilt and loss of self-esteem. All
this also leads to anxiety, depression, isolation and loss of
control. This due to physical and biological stress can lead
to higher chances of infertility.

A few suggested remedies can be:

e Social acceptance for infertility- be it for male or
female.

e Awareness campaigns for children going to school.

e Individuals should take a stand locally against female
infanticide and make people aware of the hazards of gender
ratio and the effect on population of the future generations.

> Women and Maternal Health Issues

According to the World Health Organisation,
approximately 5,36,000 maternal deaths have been
reported of which 1,36,000 occur in India and 2003 another
survey stated that 301 maternal deaths occur per 1,00,000
live births most of which occur in Uttar Pradesh and
Rajasthan. Although there is a considerable fall in the
number of maternal deaths, it should not be ignored
considering that India is reaching closer to a population of
1.5 billion. This means that more births happen in this
decade as compared to the 1900s. In 2006, the major causes
of maternal mortality were recorded as 38% occurring due
to haemorrhage, 11% due to sepsis and 5% of the deaths
occurred due to hypertensive diseases. Furthermore, 8% of
deaths occurred during an abortion, 5% due to obstructed
labour and the remaining were attributed to other
conditions.

One can truly sympathise that women belonging to
lower socio-economic strata may not have access to
resources or awareness or in some cases both for better
treatment and safe hygienic deliveries. Mostly in India
when a woman gets pregnant there are so many
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superstitions followed, some of which are detrimental to
the health of the fetus and also that of the mother. Rural
areas have limited or no access to sonography and
sometimes some people do not let the woman undergo
blood investigations as well thinking that the withdrawal
of blood for evaluation might lead to anaemia and be
harmful for the baby. Since sex determination has become
a legal offence, women have to undergo multiple full-term
pregnancies without getting sufficient time for their bodies
to recover in order to have a male child. This is in many
ways lethal for the mother because the body has to undergo
various changes repeatedly and the compensatory
mechanism after a particular point of time, fails to provide
proper recuperation. The government is allocating
resources to remote areas via primary health care centres
but whether the health care workers are genuinely working
in that zone or are taking transfers to larger cities for a
better lifestyle remains yet to be proven.

> Women and Female Infanticide

Saikia et.al in 2016 examined birth histories from
five nationally representative household surveys
(National Family Health Surveys 1-4 and District Level
Household Survey 2) and recorded 2.1 million births from
1981 to 2016. They found that 13-5 million female births
were missing during the three decades of observation
(1987-2016), on the basis of a natural sex ratio of 950 girls
per 1000 boys. Missing female births increased from 3-5
million in 1987-96 to 5-5 million in 2007—-16. The worst
scenario was seen in Punjab, Haryana, Gujarat, and
Rajasthan. This later resulted in a bride crisis in these
states. Subsequently, the bride trade has become a trend in
various states of India, especially Haryana. These women
in Haryana are commonly called “molkis” and they are
bought from their parents at variable rates and brought and
married to live with men in Haryana. This is not only a
punishable offence but also a violation of human rights and
women's rights.
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This situation is closely associated not only to
dwindling maternal health but also hypothetically if the
girl child survives and isn't killed by some miracle, she is
always treated inferiorly as compared to her male siblings.
The girl child is considered a burden due to the dowry
tradition in India and therefore they are never looked after
even though they might be somebody's daughter and later
become someone's wife and daughter-in-law. Due to poor
upbringing, they suffer from various health issues like
anaemia, hormonal imbalance, irregular menstrual cycle
and various diseases caused due to malnutrition. The
government has launched the “Beti Bachao Beti Padhao”
scheme for the girl child to be able to survive in a gender-
biased society and be given equal opportunity to educate
herself. Education is the forefather of awareness for these
young innocent souls. It is the only weapon they can wield
against a society where they are only discouraged from
progressing. The only thing for which women are
encouraged in India is to get married, especially to
someone who does not ask for dowry or have children due
to their biological clock being a total time bomb in their
lives.

> Women and Malnutrition

Varghese JS, Stein AD IN 2019 analysed data from
the National Family Health Survey-4, in the year
20152016, which included 655,156 women aged 1549
years and 145,653 children aged 6—59 months in India and
came to the conclusion that underweight stunting and
anaemia were the most common among women.

Another study was conducted in 2015 to
understand the effect of social and economic status on
women's malnutrition. Data was collected from India
Human Development Survey (IHDS), 2005-06 and the
inclusion criteria consisted of women aged between 20-40
years. Women with higher body mass index were recorded
as belonging to wealthier families but the more prevalent
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fact was that those of lower socio-economic status were
severely malnourished and had very low body mass index.
The elite society of India does not believe in having more
number of children and are not that much gender specific
because they know that they can provide a good upbringing
for the child, be it a girl or a boy. They follow a policy of
having 1-3 children at the most. Although poor body mass
index 1s considered bad for health and these women are
considered equally malnourished, the more concerning
i1ssues exist in rural and remote areas where earnings and
food sources are frugal. They are also stuck in the vicious
cycle of reproducing till their wish for a male child is not
fulfilled knowing that it is the male's sperm that determines
the sex of the child. If one already has poor health and then
1s forced to repeatedly reproduce to satisfy social
standards, health is bound to dwindle.

> Women and Domestic Violence

Most of the women are associated with domestic
violence as a form of physical violence but the more
dangerous and prevalent form of it is verbal or
psychological violence. This is often experienced by
everyone irrespective of gender, but more commonly for
women when they are unable to fulfil their duties in some
way or the other. Statistics state that if 4 women face abuse
in some way or the other only, 1 will report it to the police
and seek legal or judicial help. The rest of them will keep
quiet because the family's reputation is at stake. Other
reasons could be their unemployment, parental pressures
and lack of resources and awareness.

A cross-sectional observational study was
conducted in West Bengal wherein 320 married women
were called for face-to-face interviews and asked if they
had ever experienced violence of any form. 35.63%
reported in the affirmative where verbal or psychological
violence was the most common form of domestic violence

(91.23%) followed by physical (82.46%) and sexual
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violence (64.91%). The main reasons observed included:

e Advanced age ofthe woman
Early age of marriage for the woman
Extended duration of marital union
Limited education for the couple in general
Reduced family income
Unemployment of the husband
Husband's alcohol consumption
It was horrifying to note that most of these women
have never been to the police for any of these issues. The
main reason could be to save the family's reputation. Verbal
violence leads to psychological warfare at home which can
not only disturb the sanctity of the household but also lead
to psychosomatic disease where poor mental health starts
to clinically manifest itself on the woman's body. Physical
violence can lead to poor function of extremities, various
scars and difficulty in day-to-day activities. Sexual
violence which is another form of marital rape can lead to
tearing of private parts, fungal infections due to poor
hygiene and higher chances of endometriosis. But it is high
time the woman understood that she needs to put herself
and more importantly her health first.

> Women and Workplace Abuse

B. Unnikrishnan and his colleagues carried out a
cross-sectional study on 160 women working in Mangalore
and questioned them regarding workplace harassment and
abuse. They concluded that young nurses and sales girls
experienced more harassment followed by teachers and the
least was experienced by bank employees. Most of them
were harassed within 1 year of their joining and the reasons
given were their efficiency and looks. Verbal harassment is
more common than physical.

This can lead to mental stress and psychological
disorders like fear, anxiety, depression and sometimes even
schizophrenia in extreme cases. It is of paramount
importance that young girls be allowed to work and play a
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more important role, so that the future generation is
financially, psychologically and emotionally secure.

The POSH Act (Prevention of Sexual Harassment)
was launched in 2013 after cases like these became
exceedingly prevalent. It takes into account physical,
verbal, emotional, and online harassment and is mandatory
for all corporate offices. Employer's managers at the
workplace need to follow rules and regulations which
include prevention, prohibition and redressal of such
issues.

> Conclusion

Women need to:

e Encourage girl child to get educated.

e Regularhealth checkups for early detection of
disease.

e Beaware oftheir legal rights both professionally
and personally.

e Voice out their complaints for a better life.

e Setproper boundaries with family members and
put themselves first so as to avoid the vicious cycle
altogether.

e Seek counselling from experts, if needed.

Keeping in mind the kind of lifestyle today's
generation is leading irrespective of their socio-economic
strata, health should be given paramount importance
because it is the only path to a peaceful and contented life.
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Introduction

Women continue to face a wide range of obstacles
in the changing 21" century, which affects how they
experience life in all its forms. Even though there have
been great advancements in gender equality, there are still
problems that highlight the need for ongoing advocacy and
reform. This article addresses important issues that women
face in the modern world, including societal expectations,
gender inequality, discrimination in the workplace, and
reproductive rights.

Women face complex issues related to workplace
discrimination that go beyond uneven compensation and
few carcer prospects. The widespread problem of
workplace harassment continues to be a major barrier that
affects women 1in a variety of sectors. A hostile work
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environment can be caused by instances of micro aggressions,
subtle sexism, and alack of support for victims.

Furthermore, women of colour, LGBTQ+ women,
and people with disabilities face more difficulties as a
result of the intersectionality of discrimination. To
overcome these obstacles, a comprehensive strategy that
tackles gender-based discrimination as well as the
interrelated 1ssues affecting various groups of women is
required.

Sexual harassment in the workplace is more
common than people realise, thanks to the #MeToo
movement, which has sparked crucial discussions about
responsibility and structural change. Although there has
been progress, the challenge of bringing about long-lasting
cultural changes to end this kind of behaviour persists.

> Gender Inequality

For women in the twenty-first century, gender
inequality remains a persistent challenge. Even though
there has been progress, there are still gaps in areas like
employment, education, and representation in leadership
positions. Equal pay for equal work 1s necessary, and the
wage gap is still a major concern. Furthermore, biases and
stereotypes related to gender persist in shaping society
expectations, which prevents women from reaching their
full potential.

> Workplace Discrimination

From covert sexism to more covert biases, women
frequently experience discrimination at work. Career
advancement is still hindered by glass ceilings, as women
are disproportionately underrepresented in executive and
board roles. A difficult work environment is further
exacerbated by discrimination against mothers and
unequal opportunities for professional advancement.
Many women still find it difficult to juggle their obligations
to their families and their careers, which has led to calls for
more accommodating and inclusive workplace policies.
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> Reproductive Rights

For women to be autonomous and to be in good
health, they must have access to reproductive rights.
Access to complete reproductive healthcare is still a
contentious issue despite advancements. Women around
the world are impacted by struggles over reproductive
rights, insufficient family planning resources, and the
stigma attached to these choices. As a reflection of larger
societal discussions about autonomy and choice, ensuring
the right to make informed decisions about one's body
continues to be a challenge.

> Societal Expectations

Societal expectations and traditional gender roles
continue to influence women's lives in the 21st century.
Pressures to conform to certain beauty standards,
conforming to stercotypical roles, and the expectation to
balance multiple responsibilities contribute to stress and
mental health challenges. Challenging these norms and
fostering inclusivity are essential steps towards creating a
more equitable society.

> Violence against Women

Violence against women remains a grave concern,
manifesting in various forms such as domestic violence,
sexual assault, and human trafficking. Despite increased
awareness, addressing and preventing such violence
requires sustained efforts in education, policy development,
and community engagement. Empowering women to
speak out and providing robust support systems are crucial
elements in the ongoing fight against gender-based
violence.

> Global Disparities and Reproductive Rights
Globally examining reproductive rights reveals
glaring differences in access to family planning and
healthcare. Access to comprehensive sex education,
maternal healthcare, and contraception is often restricted
for women living in developing nations. These difficulties
exacerbate poverty cycles and lead to increased rates of
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unwanted pregnancies and maternal mortality.

On the other hand, discussions about reproductive
rights in developed countries typically revolve around
topics like access to abortion, fertility treatments, and the
freedom to make personal decisions regarding one's body.
In the twenty-first century, finding a balance between
guaranteeing universal access to reproductive healthcare
and honouring various cultural viewpoints continues to be
a difficult task.

> Empowerment through Technology

Technology has had a revolutionary effect on many
facets of society in the twenty-first century, including the
empowerment of women. Women have spaces on digital
platforms to connect, exchange stories, and push for
change. In particular, social media has played a significant
role in elevating the voices of women and promoting
discussions about gender equality throughout the world.

But there are drawbacks to the digital age as well,
like cyberbullying and negative stereotypes that spread
widely. In order to effectively navigate the complex
relationship between empowerment and technology, it is
necessary to continuously address digital inequality,
maintain online safety, and maximise technology's positive
potential for the advancement of women.

It is crucial to acknowledge and tackle the obstacles
encountered by women as we manocuvre through the
intricacies of the 2 1st century.

Women's experiences continue to be shaped by
societal expectations, workplace discrimination, violence
against women, issues related to reproductive rights and
gender inequality globally.

Through raising awareness, pushing for legislative
changes, and encouraging inclusivity, society can work
towards breaking down barriers and building a more just
future for everybody.

In summary, women in the twenty-first century
confront a variety of complex and linked issues. A
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comprehensive and cooperative strategy is needed to
address issues such as violence against women, societal
expectations, reproductive rights, gender inequality, and
workplace discrimination. Changes in society, legal
reforms, and advocacy are driving progress.

However, to build a more inclusive and equitable
future for women worldwide, ongoing awareness-raising,
education, and active participation from individuals,
communities, and institutions are necessary.

— L —+
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My Mother- Undeterred
and Strong

Ms. Beena Samuel is currently serving as a Junior
College teacher in English at Shri Krishnadas Jajoo
Grameen Seva Mahavidyalaya Pipri, Wardha. With
a rich background in education, she brings nine
years of valuable teaching experience. Beyond the
'§ / classroom, her interests span the realms of
V. travelling, reading, and singing. During her leisure
moments, you can often find her immersed in the
world of music, either listening to soulful tunes or indulging in singing
herself. Apart from her passion for the arts, she is an avid animal lover,
finding joy and solace in the company of dogs and cats. Nature holds a
special place in her heart, and she consistently finds inspiration in its
beauty.

Introduction

My Mother Undeterred and Strong, Why am 1
talking about my mother ? You all must ponder what is so
extraordinary about her. Friends, there is something which
sets her apart from others. She is the epitome of strength,
perseverance, dedication, sincerity and love. At a crucial
point of time, when I lost hope and courage, she stood for
me; she gave me the moral support I needed. Had she not
been there it would have been impossible for me to move
on.

My mother spent her whole life in serving people.
She was a Nurse at the Government Hospital, Wardha.
Fearless and ready to sacrifice her life for the patients, she
always says, “My profession is noble, I have not joined this
profession to earn money but to serve the people”. She still
loves and cares for people who are ailing and depressed in
one way or the other.
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When tragedy took place at a certain point in my
life, nearly cight yecars back when my parents met an
accident, which took away my papa's precious life, she was
there like a pillar to support me.

She went through various physical and emotional
agonies but she never exhibited it. In all, she had
undergone nine surgeries which has made her physically
weak but mentally and emotionally she is still strong. “You
should never lose hope in life, despite facing challenges
and hardships,” she says. “Jesus too had to face similar
trials and persecutions in life but he remained faithful to
God”.

There are many strong and successful women in
the world but for me, my mother is my true inspiration. To
her work is the foremost thing, even at such an age when
people retire from all responsibilities, she still works,
proving to all that age 1s not a barrier to stop you from
being active.

One instance I would like to share with you all 1s
that she cleared the Marathi Subject in the SSC Board
Exam at the age of fifty in the first attempt as it was made
mandatory for all government employees from other states
to clear the Marathi Subject.

I was her tutor just read aloud the lessons and she
listened carefully, keeping in her memory what I read.
With no time to prepare, she appeared for the exam and
cleared it with flying colours.

Though her memory 1s fading with time she still
recalls what her mother taught her in childhood. She has
not forgotten what she was taught in Nursing at 'Wanless
Hospital Miraj Medical Centre Miraj, Sangli.

A true inspiration, undeterred and strong- My
Mother.

— G —+
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Role of Women's Empowerment in
Economic Development

passion for teaching. She successfully cleared the UGC
NET in 2020 and holds a Master's in Commerce from
G.S. College of Commerce and Economics, Nagpur, as
well as a Master's in Business Administration from
G.S. College of Commerce, Wardha. Since 2020, she
has been contributing her expertise and knowledge as
an Assistant Professor at G.S. College of Commerce, Wardha.

Abstract

Women are the key to economic development in developing
nations. Now a days women are considered to be integral part of any
society, yet their involvement in decision making by the use of their
active contribution in economic activities is shallow. Women
empowerment and economic development are interconnected, where
on one hand, development can play a significant role in reducing
inequality between women and men and on the other hand empowering
women can prove to be beneficial for development. This article focuses
on the role of women empowerment in the economic development of a
nation.

Keywords: Women Empowerment, Economic Development, Role of
Women.
Introduction

“No struggle can ever succeed without women's
participation side by side with men. There are two powers
in the world. One is the sword and the other is the pen.
There is a third power, stronger than both, that of women”.
— Malala Yousafzai

In India, Role of Women is influenced by different
variables like education status, social status, and
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geographical status. Women empowerment can be called
as a process of engaging women in economic work. In
addition to this it is a process which focuses on increasing
the ability of women to access the progress in different
areas, particularly health, education, earning opportunities,
rights and political participation. Over the past few
decades, women working professionals have worked
diligently, with their talent, dedication and enthusiasm.
Their contribution has emerged as significant contribution
towards India's economic growth and prosperity. At
present, there are 432 million women of working-age in
India, out of which 343 million are employed in the
unorganized sector. A report by McKinsey Global Institute
has estimated that just by offering equal opportunities to
women, India could add US$ 770 billion to its GDP by
2025.

A wise man once said,

“The best measure of a nation's progress is the way
it treats its women.”’

For centuries, women have faced challenges and
obstacles and that has given them infinite patience,
perseverance and helped them emerge stronger.

Even in rural India, women despite social and
familial exclusion, have asserted their right to financial
independence, built businesses from the scratch and
inspired those around them. We have examples of
Gunavathy Chandrasekaran (founder of Guna's Quilling),
Sobita Tamuli ( founder of Seuji) , Pabiben Rabari
(founder of pabiben .com) to name a few.

In India, women always play dual role that is of
producers of goods and services as well as they contribute
in domestic chores and also play the role of wives and
mothers, still their contribution in economic development
has not been received the recognition it should. The
problems most often includes health, malnutrition,
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repeated childbearing and education. If women's
participation in economic development is to be enhanced,
women must receive the following services: training for
income-generating activities, easy access to low-interest
loans, and family planning services to limit childbearing.
The main objective of this article is to analyse the role of
women in Economic Development.

»> The major types of empowerments are
e Educational Empowerment:

Education is a vital component for progress in life.
It refers empowering women with knowledge, skill and
self-confidence which is required to participate fully in the
development process. It means creating awareness of their
rights and developing confidence to claim them.

e Social Empowerment:

A crucial aspect of social empowerment of women
is promotion of gender equality. Women face many social
challenges in daily lives whether it be making soaps and
license in order to secure an income for their family.

e Economic Empowerment:

It refers to better quality of material life for a
sustainable livelihood owned and managed by women. We
can always find strong correlation between economic
development and women's legal rights.

e Political Empowerment:

The existence of political system should be such as
to favour the participation of women in the political
decision-making process and in governance. The crucial
role of women in Village Panchayats have brought
remarkable changes in the life and people of the area and
through the enactment of the Women's Reservation Bill,
women will get a chance of more participation in politics.
> Major Issues in Women Economic Empowerment
e Economic Backwardness:

Women consist of only 34% of the work force but
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makes majority of the destitute in the country. The

World Bank has recognized empowerment as one of the

key indicator elements of poverty reduction and as a

primary development assistance goal.

e Implementation Gaps:

Through all these years the focus is on developing
and devising new scheme policies and programs but as far
as implementation is concerned this area is still neglected.
e Women as unpaid family workers in subsistence

agriculture:

Productive yet unpaid work which includes food
production, production of goods and services particularly
in agriculture in rural economies is still not taken into
account in the Decent Work Agenda and they are not being
conferred basic rights which are available for their male
counterparts.

e Pooraccesstocredit and marketing networks:

As far as Women are concerned, they have poor
access to credit facilities as well as they do not have a
strong hold of marketing networks and getting
professional help for marketing is very expensive so it
poses difficulties for most of the women operating small
businesses.

e Social and cultural barriers such as executive
responsibility for household work, restrictions on
mobility etc:

In our Society even today, it is considered that
women's first priority should be family, household work
etc. and job or career should be their second priority, so
such type of social and cultural barriers becomes hurdles
for women.

Swami Vivekananda quoted that “There is no chance

for the welfare of the world unless the condition of the
woman is improved.”

Itisnot possible for a bird to fly on only one wing.
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India needs to transform colossal women force into an
effective human resource and this can become reality only
through the empowerment of women. The Govt. of India is
implementing various welfare schemes both at state and
central level for the empowerment of the women.
»> Conclusion

Women empowerment socially, economically,
educationally, politically and legally is going to be a very
complicated task. It is not going to be easy to change the
culture which considers women inferior to men. Only
revolution can bring changes in a day, but reforms take
their time. As far as women empowerment is concerned it
is reform and not revolution. Women have a unique
position in the economy. If women gain economic
strength, they gain visibility and voice which will promote
Women's direct participation in decision making capacity
and income generation activities and of course all these
efforts together will help to promote economic development.
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Dr. (Mrs.) Archana Muthye is serving as an Assistant
Professor at G. S. College Jabalpur and possesses a
diverse set of skills and experiences. She has been
actively engaged in various initiatives, showcasing
her commitment to community welfare and
.| academic enrichment. She has served as a guest
¢ | speaker at workshops on carbon trading organized
by SFRI in Mandla and Jabalpur, addressing vital
environmental concerns. Her involvement as a guest
speaker at Nehru Yuva Kendra, focusing on teenage issues in rural
girls, underscores her dedication to addressing social challenges.
Additionally, she has volunteered in tribal areas to promote sanitation
awareness and has been recognized as an expert speaker at seminars
organized by MPSSI, FIEO, ECGC, and the Mahakoushal Chamber of
Commerce. She has an extensive repertoire including workshops on
cleanliness programs, personality development, spiritual and mindful
parenting, gender budgeting, women empowerment, child
protection, environmental issues, and entrepreneurship in rural
women. Her lectures on topics such as global warming, Gandhian
principles, and motivation highlight her multifaceted contributions to
education and community development.

Abstract:
Old age, in human beings, the concluding stage of the usual
life span, is characterized by a decline in physical and sometimes

cognitive abilities. Ageing is a natural phenomenon with opportunities
and challenges. Older people are a valuable resource for any societ)y.
According to the law, a "senior citizen" means any person being a
citizen of India, who has attained the age of sixty years or above.
According to the Population Census 2011, there are nearly 104 million
elderly persons in India; 53 million females and 51 million males.
Amongst the elderly (60+), females outnumber males. Within the
elderly population, elderly women face a double disadvantage one
being old and the other being awoman
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> Objective

1. To recognize the challenges faced by the elderly women
in the society.

2. To mark out the Government policies and legal channels
that assist the elderly in handling their situation.

> Methodology

This article 1s based on the secondary data.

Introduction

Life expectancy in India has more than doubled
since Independence.According to the National
Commission on Population, the share of the elderly in
India's population, close to 9% in 2011, is growing fast
and may reach 18% by 2036. Indian society is undergoing
a speedy transformation under the impact of urbanization,
changes in technology and society and globalization. As a
result, the established values are in the process of erosion
and adaptation, resulting in the weakening of inter
generational and family ties that were the trademark of the
typical Indian family.

> Ageing and health

Older age is also characterized by the emergence
of several complex health states commonly called
geriatric syndromes. Older women face unique health
challenges as they age. Here are some common health
considerations for older women. Non-communicable
diseases (NCDs) such as cancer, cardiovascular disease,
and diabetes can reduce quality of life, clevate healthcare
costs, and increase financial anxiety on family members
who are accountable for their care.

e Bone Health:

Osteoporosis, a condition characterized by
weakened and porous bones, becomes more prevalent in
older women. This increases the risk of fractures and
breaks. Adequate calcium and vitamin D intake, along
with weight-bearing exercises, can help maintain bone
health. Arthritis and joint-related issues become more
prevalent in older women. Exercise, maintaining a healthy
weight and proper joint care can help manage these
conditions
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e Cancer Risk:

The risk of certain cancers, such as breast and
ovarian cancer, increases with age. Regular screenings and
early detection are essential for treating cancer effectively.
e Mental Health:

Older women may face mental health challenges,
including depression and anxiety. Irritability in older
women may indicate a serious health problem. Social
support, counselling, and maintaining an active and
fulfilling lifestyle can contribute to mental well-being.

e Vision and Hearing:

Age-related changes in vision and hearing are
common. Cataract problem is also common in old people.
Regular eye and ear check-ups are essential and the use of
corrective devices, such as glasses or hearing aids, may be
necessary.

e Urinary Health:

Conditions like urinary incontinence become more
common with age. Pelvic floor exercises and lifestyle
changes can help manage these issues.

e Cardiac Health:

Cardiovascular health 1s a significant concern as
women age. Postmenopausal women, in particular,
experience changes in lipid profiles and an increased risk
of heart disease. A heart-healthy lifestyle, including regular
exercise, a balanced diet, and regular health check-ups, is
crucial.

e Menopause:

Menopause typically occurs in a woman's late 40s
or early 50s, marking the end of her reproductive years.
This hormonal transition can bring about symptoms such
as hot flashes, mood swings, and changes in bone density.
Hormone replacement therapy (HRT) is an option for some
women to manage these symptoms, but it comes with
potential risks.

e Dementia and cognitive decline:

Those diseases are more common in older age.

Alzheimer's disease, in particular, affects a significant
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number of elderly individuals. Engaging in brain-
stimulating exercise, keeping social connections, and a
healthy lifestyle may add to cognitive well-being.

It's important to note that not all older women will face the
same health challenges.

> Social and Economic Issues
e Insufficient financial support:

Insufficient financial support for older women can
have serious implications for their well-being and quality
of life. Several factors contribute to financial challenges in
this demographic, and addressing these issues is crucial.
Women generally live longer than men, leading to
extended times of retirement and potential strain on
financial resources. The cost of medicines, including
enduring health care, can put a substantial financial load
on older women. Separation or the death of a spouse can
lead to a significant decline in household income and
financial stability.

e Loneliness andisolation:

Older people are often assumed to be weak or
dependent and a burden on family or society, which can
lead to discrimination. This is a major concern and can
have various causes and impacts on their well-being. Due
to health problems, the morale of older women starts
decrcasing and it affects sociality. Several factors
contribute to loneliness in this demographic group. They
are; the death of a spouse, retirement, changes in societal
norms and family structures, and lack of familiarity with
or access to technology can limit communication and
connection opportunities. Financial difficulties can
impact the ability to participate in social activities.
Difficulty in getting around due to physical limitations or
lack of transportation can restrict social engagement.
These factors lead to social isolation and loneliness. Some
older women live alone, either by choice or due to
circumstances. This can cause feelings of loneliness
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> Provisions for the Elderly Population

The World Health Organization (WHO) has
defined healthy ageing as a process of maintaining
functional ability to enable well-being in older age.

e Constitutional provisions :

The Constitution of India, along with various laws
and policies, addresses the rights of older persons in the
country. Even as not explicitly mentioning older persons,
several fundamental rights, such as the right to equality
(Article 14), the right to life and personal liberty (Article
21), and the right to non-discrimination (Article 15),
indirectly impact the rights of older individuals. While not
a constitutional provision, the government supports the
establishment of old age homes to provide to the
requirements of needy older persons.

e Maintenance and Welfare of Parents and Senior
Citizens Act, 2007 :

This 1s legislation, initiated by the Ministry of
Social Justice and Empowerment Government of India to
provide more effective provision for maintenance and
welfare of parents and senior citizens. A senior citizen
including a parent who is unable to maintain himself from
his own earning or out of the property owned by him, is
entitled to get relief under this Act.This act casts
obligations on children to maintain their parents or
grandparents and also the relatives of the senior citizens to
maintain such senior citizens.

e Ashtray Vayoshree Yojana:

It aims to provide aid living devices to senior
citizens belonging to the Below Poverty Line (BPL)
category who suffer from age-related disabilities all
unclaimed amounts from small savings accounts, PPF and
EPF are transferred to this fund. Under the National Social
Assistance Programme (NSAP) scheme, India has
important schemes of non-contributory pensions for the
elderly, widowed women and disabled persons.
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»> Conclusion

This paper highlights the physical social and
psychological aspect of health problems of elderly
women. Social conditions and health risk behaviours play
important role in the variation of overall society.
It 1s our culture to respect elders. Indian law has made
provisions for such despised people not only for legal aid
but also for their maintenance, which they should avail of.
Age-friendly environment in the society will make a
positive change. In rapidly changing India, it has now
become necessary for older women to become proficient
in technical knowledge.

Integrated initiatives need actions at macro-levels
(legislation, funding), at social level and at clinical levels.
Morecover, the effective implementation of these
provisions remains a crucial aspect in ensuring the well-
being and rights of the elderly population.
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to Bai Pan Bhari Deva

1 Mrs. Swati Gawate is a dedicated professional with
a diverse educational background and substantial
work experience. Holding Master's degrees in
' || Commerce (M.Com) and Business Administration
B (MBA), along with a Bachelor of Education (B.Ed),
she brings a comprehensive skill set to her role. With
| a steadfast commitment to education, she has been
serving as a Junior College Teacher at G.S. College of
Commerce, Wardha, for the past seven years. Her tenure reflects not
only her longevity but also her proficiency and passion for nurturing
young minds. Her academic qualifications and extensive teaching
experience underscore her dedication to fostering a positive and
enriching learning environment.

Concept of Women's Empowerment

The empowerment of women in India is closely
related to the geographical conditions in which they are
born and brought up. In addition, the social, economic,
educational, and cultural environment in which she grows
up also affects her performance. The word empowerment
means, “‘giving someone authority or power” or “trusting
someone to do something”. Therefore, when we talk about
empowering women, it means making them participate
equally with men in social affairs. Women's empowerment
consists of five elements: a strong feeling of self-worth; the
right to determine choices; access to opportunities and
resources; and the authority to manage their own lives, both
inside and outside of the house. Also, economic
empowerment allows women to control and benefit from
resources, assets and income. It also aids the ability to
manage risk and improve women's well-being.

It refers to the empowerment of women to make all
the decisions of their choice. It is said that women are the
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spine of any society, so we should develop them from the
beginning. But the question arises: Have women become
really strong? And a long struggle has ended? Many
initiatives and programmes have been implemented and
run by the governments as International Women's Day,
Mother's Day etc. in order to bring awareness in society
about the true rights and value of women in the
development of the nation. Empowerment of women
would mean encouraging women to be self-sufficient and
free, have positive sclf-esteem, generate credence to face
any difficult situation and invite energetic participation in
various socio-political development endeavours.

This article attempts to analyse the concept of
Women's Empowerment. The study is based on a purely
primary source i.e. Marathi movie 'Bai Pan Bhari Deva'.
This article will unfold the issues and Challenges of
Women through the women characters in the film 'Bai Pan
Bhari Deva' (2023). The researcher analyses the incidents
from the film to unfold women's life through dialogues and
action. The socio-economic background of the six sisters
and their appearance in society were also analysed. This
paper also deals with how the characters are representative
of most Indian women. Women empowerment at the first
level is based on self-realisation and self-identity.

The threads which are faced by women and became
problems for women's empowerment are discussed in the
movie 'Bai Pan Bhari Deva'(2023). Bai Pan Bhari Deva is a
Marathi language drama movie directed by Kedar Shinde
and written by Naik Vaishali. The story is very simply
twisted around six sisters. Bai Pan Bhari Deva 1s a women-
centric Marathi movie that unfolds the various layers of
women's life in a very sentimental way. The story revolves
around the lives of six sisters. On the surface level, the plotis
related to the classical cultural tradition which has declined
in the modern world, “Mangala Gauri” (basically played in
the Marathi month Shravan) competitive gathering of sisters.

The title ' Bai Pan Bhari Deva' is ambiguous. In the
title, the word “ Bhar1” carries two different meanings i.e.
Bhari means ' Tough' and Bhari means ' Proud'.Both mean
showing women's empowerment.
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» Motherhood- the problem of identity

Women's rights and equality are denied on the issue
of motherhood. Motherhood is a condition for overcoming
women's subordination and gaining equality. The present
movie highlights motherhood and the subordination of
women through a different approach. Let's explore the
lives of three different women characters from the movie.

> Six Sisters and their lives

The film discovers the life of Kakde's sister in a very
different and faithful manner. Every sister has a different
enacting which is recommended by the actresses. Each one
belongs to a different socio-economic background after their
marriages and Mangal Gaur 1s one kind of family bonding
program. Shashi characterised every sister with the
following dialogue : “Yanchi Tarach Vegli Hai, Pratek Jan
Nag Ahet Nag” (means every sister is different)

» Sadhana and Charu

Sadhana and Charu are the true representation of
after globalisation, but their house work is not finished yet.
They have faced trouble with double duties. The main
streaming of women into the new and emerging areas of
growth is authoritative. The life of Sadhana and Charu is
totally interwoven surrounding the same working place,
both are sisters. Sadhana had an inter caste marriage, so she
1sno longer attached to the Kakde family. She is working in
a bank under the headship of her younger sister Charu.
Sadhana has the calibre of a good singer, but her father-in-
law Anna, is strictly a representation of traditional
patriarchal society. Anna does not give any kind of liberty
to his home women. He does not allow any freedom to
Sadhana except for a job, because it provides financial
support to his family.

Sadhana, during her participation in the Mangala
Gaur competition, regained her hidden talent for singing.
She 1s very dull in office work, therefore, her younger
sister, Charu (Sadhana's boss) curses her for the mistake.
Charu, one of the youngest sisters, among six working
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women has financial as well as family burdens. The burden
makes changes in her body as well as the menstrual cycle.
She faced the problem of menopause. She pampered her
husband Ashutosh (a bankrupt person) and took all the
stress of household and job on her shoulders. But she
strongly brings herself at the end of the movie.

»> Jaya,Shashi and Chinmayee

Jaya, an elder sister among seven sisters, has no
child. She gave birth to a child after marriage but
unfortunately, her child was not alive after. It has a
psychological effect on Jaya. She bestows Chinu with her
mothering. Society does not easily accept childless
mothers and has not taken any action or provision to
participate in any cultural programs. Shashi, the second
sister, a widow and ex-banking employee, lives alone and
independent but has a great issue with mothering. Her
daughter Chinmayee, calls her Mother-in-Law “Aai”, so
Shashi feels an inferiority complex with the feeling that her
daughter is gradually separated from her. In the small
incidents shown in the movie, she wants to prove that she is
her (Chinu) mother and she wishes that Chinu should talk
to her mother, not to Chinu's mother-in-law.

Chinmayee (Chinu), Shashi's daughter, faced the
problem of medical issues with the womb, so she has
decided to operate on the womb, therefore she could not be
a mother again. So, her agony is picturised in the present
film. The motherhood subject is related to the three women
characters.

» Pallavi and Ketaki

Pallavi and Ketaki are twins. Pallavi is more attractive
than Ketaki. They have had huge grudges between them.
The characterization of both is very contradictory. Pallavi
is an independent woman. She is doing business, is well-
qualified and fulfils all her responsibilities at home and in
socicty. On the other hand, Ketaki when she lost her
mobile, her husband humiliated her. She decides to come
home after she has some value in her home. The life of
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Ketki, who is richer than the other sisters, has no freedom
to make any decision, not even she could buy a mobile
phone for herself. So, she is jealous of Pallavi's life and
wants freedom like Pallavi.

The plight of women from the same socio-
economic background has been picturised in the movie
'Bai Pan Bhari Deva'. The concept of empowerment is
related to the self-awareness they find through cultural
activity and family institutions. The male characters are
minor and each one seeks their liberation. The characters
are surrounded with different attitudes and problems of
identity. The six sisters are a true representation of today's
women's plight. The film smoothly deals with the issue of
being a woman.

»> Conclusion

The measurement of society is based on the plight
of women. Bai Pan Bhari Deva is are presentation of
today's women. The issues of identity, independence, and
scelf-dependencehelp to fix women's position in society.
Indeed, the status of women in society depends on their
“recognized integrity, job, autonomy and opportunities
mainly in the economic, domiciliary, social, political and
reverent spheres.” Empowering women to make important
decisions for their personal development is called women
empowerment.

It 1s to make the women independent in all aspects
of life be it mind, thoughts and making the right decisions
without the societal and family restrictions. Women are the
pillars of our society. They not only perform the duties of
home but also the duties of being a responsible citizen.
Given a chance, they can touch the sky and also lead to the
development of the nation. So, it's time for women to come
forward and speak up for their rights so that no one can take
advantage. We need to take steps in this direction as
women's development is the development of the whole
Nation.

¢
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Finance Minister Nirmala Sitharaman:
A Beacon of Resilience and
Empowerment

Ms. Mamta Shukla holds a Master of Science
degree in Mathematics from Bajaj College of
Science, Wardha. Currently, she is leveraging her
academic background and passion for mathematics
as a dedicated Junior College teacher at G.S. College
of Commerce, Wardha. With a commitment to
fostering a positive and engaging learning
environment, she brings both theoretical
knowledge and practical experience to her role, aiming to inspire and
educate the next generation of students. Her academic journey and
professional experience reflect her dedication to the field of
mathematics education, and she is enthusiastic about contributing to
theintellectual development of her students.

Meet Nirmala Sitharaman, the current Finance
Minister of India, the driving force behind the annual
budget presentations and financial policies. Reflecting on
an incident from early January this year, during an
interaction with students, a young girl named Apala bravely
shared her struggles, expressing uncertainty about facing
life's highs and lows. In a poignant moment, a male
colleague ridiculed her, while the finance minister
responded with empathy, stating, “You should be the last
person to be tensed here.”

The moment you've recognized ups and downs,
that's half the battle won. If I were closer to you now, I
would have given you a huge hug." She sternly criticized
the male student's reaction as a typical boy's mentality.
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LFinance Minister Nirmala Sitharanian.
A Beacon of Resilience and Lmpowernierns

Women in politics in India have historically faced
challenges, navigating a male-dominated arena with
stereotypes of being mere figureheads.

Nirmala Sitharaman, akin to her peers, confronted
these biases and emerged as a standout figure. Notably, she
became one of the first women Defence Ministers in India,
handling critical situations like the Balakot airstrike and the
Rafale controversy. Nirmala Sitharaman's journecy is
marked by a diverse professional background, starting as a
saleswoman at a London home décor outlet named Habitat.
Rising through the ranks at PwC, she also served on the
National Commission for Women, fuelling her
determination to advocate for women's rights. Her
approach to her role often evokes the image of a stern
headmistress, attributed to her checkered history in the
financial sector.

Beyond her official duties, the Finance Minister
organizes special post-budget interactions exclusively for
women journalists, personally engaging with each one. Her
commitment to women's development is evident in
initiatives like "Nari to Narayani," emphasizing the
integral role of women in the nation's progress.

As Arun Jaitley once remarked, "She is not one to
give up easily; the more they attack her, the more she's
going to hit back." Nirmala Sitharaman stands as a symbol
of resilience, breaking through glass ceilings and
reinforcing the belief that for the country to progress,
women must advance. This is not merely an economic
agenda; it's about leaders like Nirmala Sitharaman who
face criticism head-on, paving the way for a more inclusive
and empowered society.

— > —+
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Empowering Women: The Path to
Economic Independence

Dr. Revati Bangre is presently working as an
Assistant Professor at G.S. College of Commerce,
Wardha. She has an experience of 18 years in
Computerand Management. She has been awarded
a PhD on the topic “An analytical study of IT service
marketing from the perspective of Indian IT
Companies”. She has published 10 papers at the
International and National Levels including online journals.

Introduction

Women's economic independence is a crucial
aspect of gender equality and societal progress. Over the
years, there has been a significant shift in the global
perspective on women's roles in the workforce, with a
growing recognition of the importance of empowering
women economically. The empowerment of women in the
economic sphere is not merely a matter of justice, it is a
strategic imperative for sustainable development. As
societies evolve, acknowledging and dismantling the
barriers that impede women's economic participation is
essential for fostering inclusive and prosperous communities.

» The Current Landscape

Historically, women have faced numerous barriers
to economic independence, ranging from discriminatory
employment practices to cultural norms that limit their
access to education and job opportunities. Even though a
lot of progress has been made in various fields, gender
disparities persist in various parts of the world. Women
continue to earn less than men for the same work, and they
are often underrepresented in leadership positions.
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> Education as a Catalyst

One of the cornerstones of women's economic
independence is education. Access to quality education
equips women with the skills and knowledge necessary to
navigate the complexities of the modern workforce. When
women are given equal access to education, they are better
equipped to enter the workforce and pursue careers that
were once considered exclusive to men. Investing in girls'
education not only transforms individual lives but also has
a cascading effect on families, communities, and entire
nations.

> Closing the Gender Pay Gap

Achieving economic independence for women
requires addressing the persistent gender pay gap. A
collective effort from governments, businesses,
organizations, policymakers and civil society must
actively work towards creating fair and transparent wage
structures. Equal pay for equal work is not just a slogan but
a fundamental principle that, when implemented,
contributes to a more equitable society. Transparent pay
structures, salary audits, and awareness campaigns are
tools that can help bridge the wage disparity.

> Entrepreneurship and Innovation

Encouraging women to engage in entrepreneurship
1s a powerful tool for fostering economic independence.
Women entrepreneurs bring unique perspectives and ideas
to the business world, contributing to innovation and
economic growth. Providing access to capital, mentorship,
and supportive networks 1s essential in breaking down
barriers that female entrepreneurs may face.

> Workplace Equality

Creating workplaces that are free from gender-
based discrimination and harassment is vital for the
economic empowerment of women. Companies need to
implement policies that promote diversity, inclusion, and
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equal opportunities for career advancement. This includes
initiatives like flexible working arrangements, parental
leave, and mentorship programs.

> Legal Reforms and Policy Advocacy

Governments play a crucial role in advancing
women's economic independence through legal reforms
and policy advocacy. Legislation that protects against
gender-based discrimination, promotes equal pay and
ensures maternity and paternity leave contributes to
creating an environment where women can thrive in the
workforce. Policymakers must champion initiatives that
challenge stereotypes and promote equal opportunities.

»> TheRole of Men

Men, too, have a crucial role to play in supporting
women's economic independence. By challenging
traditional gender norms, fostering an inclusive mindset,
and actively advocating for women's rights, men can
contribute to breaking down the societal barriers that limit
the opportunities for women.

> Technology and Digital Inclusion

The digital era presents unprecedented opportunities
for women's economic empowerment. Bridging the digital
gender divide ensures that women have access to
information, online education, and entrepreneurial
resources. Digital literacy programs and initiatives
promoting women's participation in STEM fields are
crucial steps toward economic inclusivity.

> Cultural Shifts and Societal Support

Achieving economic independence for women
requires a paradigm shift in societal attitudes. Cultural
norms that perpetuate gender stereotypes must be
challenged. Men and women together can play a role in
fostering an inclusive mindset that recognizes and
celebrates the diverse contributions of women in all
spheres of life.
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> Conclusion

Women's economic independence is not just a
women's issue; it is a societal imperative. Empowering
women economically benefits everyone by creating more
vibrant, diverse, and resilient communities. As we work
towards a future with gender equality in its true sense, it is
essential to recognize the value of women's contributions
to the economy and ensure that they have the tools and
opportunities to work and achieve to their full potential.

— P ——+
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Women's Economic Independence

Mrs. Archana Dandare,a highly qualified and
experienced educator with a post graduate degree
in Science and M.Phil., brings two decades of
teaching expertise to her role as a Junior College
Teacher at Bajaj Institute of Science, Wardha. Her
extensive academic journey has equipped her with a
deep understanding of her field, and her
commitment to education is reflected in her long-
standing teaching career. With a focus on fostering a conducive
learning environment, she continues to make a significant impact on
the academic experiences of her students at Bajaj Institute of Science,
Wardha.

Introduction

Women's economic independence i1s a critical
aspect of gender equality and social progress. Achieving
financial autonomy not only enhances individual well-
being but also contributes to the overall economic growth
of a society. Over the years, there has been a growing
recognition of the importance of empowering women
economically, and various initiatives have been
undertaken globally to bridge the gender gap in financial
opportunities. This article explores the significance of
women's economic independence, the challenges they
face, and the potential benefits that can be reaped by
promoting financial empowerment.
» Importance of Women's Economic Independence
e Enhanced Individual Well-being:

Economic independence allows women to make
decisions about their lives, health, and education.
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Financial autonomy provides the means to access better
healthcare, education, and living conditions, leading to
improved overall well-being.
e Reduced Vulnerability:

Economic independence acts as a safeguard against
various forms of exploitation and abuse. Financially
independent women are better equipped to escape from
abusive relationships and are less likely to be subjected to
economic coercion.

e Empowerment and Confidence:

Financial independence fosters a sense of
empowerment and confidence among women. When
women have control over their finances, they are more
likely to participate actively in decision-making processes
within their families and communities.

e Breaking Stereotypes:

Economic independence challenges traditional
gender roles and stercotypes. By participating in the
workforce and achieving financial success, women
contribute to changing societal perceptions about gender
roles and capabilities.
> Challenges Faced by Women in Achieving

Economic Independence
e Gender Wage Gap:

Persistent gender wage gaps continue to hinder
women's economic progress. Addressing pay disparities is
crucial for ensuring that women are compensated fairly for
their work, thus promoting economic equality.

e Limited Access to Education:

In many parts of the world, women face barriers to
education, which directly affects their ability to secure
well-paying jobs. Bridging the education gap is essential
for fostering economic independence.

e LackofFinancial Inclusion:

Women often have limited access to financial

resources, including banking services and credit facilities.
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Promoting financial inclusion can empower women to
manage their finances more effectively.
e Work-Life Balance Challenges:

Balancing work and family responsibilities can be
particularly challenging for women. Supportive policies,
such as flexible work arrangements and affordable
childcare, are crucial in enabling women to pursue
economic opportunities while fulfilling their caregiving
roles.
> Benefits of Women's Economic Independence
e Economic Growth:

Empowering women economically contributes to
overall economic growth by expanding the labour market
and boosting productivity. When women participate in the
workforce, it positively impacts the GDP of anation.

e Improved Health and Education Outcomes:

Women's economic independence correlates with
better health and education outcomes for their families.
Educated and healthy mothers are more likely to invest in
the well-being and education of their children.

e Social Development:

Economically empowered women are more likely
to engage in community development initiatives. This
involvement can lead to positive social change, including
improved infrastructure, healthcare, and education
facilities.

e Diversity and Innovation:

A diverse workforce fosters innovation and
creativity. Promoting women's economic independence
ensures diverse perspectives in decision-making
processes, driving innovation and progress in various
sectors.

»> Conclusion

Women's economic independence is not just a
matter of individual empowerment but a catalyst for
societal advancement. Efforts to bridge the gender gap in
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economic opportunities should be multifaceted,
addressing i1ssues such as education, workplace equality,
and financial inclusion. By fostering economic
independence among women, we pave the way for a more
equitable and prosperous future for individuals, families,
and societics as awhole.

+—— D ——+
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Challenges Faced by Indian
Working Women

Dr. Anupama Labhe is an Assistant Professor at G.S.
College of Commerce, Wardha. She earned her
Master's degree and Ph.D. from R.T.M. Nagpur
University, specializing in Commerce and achieving
| success as a NET qualifier. She holds several research
| papers to her credit and has completed her
" Chartered Accountant articleship, clearing the
Intermediate group in the process. With a year of
experience in a stockbroking company and successfully passing the
Capital Module exam, she currently serves as the head of the
Placement Cell. She has organized workshops, exhibitions, and
competitions at the college level, and she actively participated in
coordinating state and district-level conferences. Her research essays
have been published in journals indexed by Scopus and UGC CARE. To
date, she has authored 3 books. In her leisure time, she enjoys
gardening and indulges in the soothing melodies of classical music.

Abstract

Indian Women are the best example of Human Resource
Management. The work performed by them is really beyond
imagination. My paper focuses on the management of the overall work
balance maintained by Indian Women and the challenges they face
while maintaining the balance. In general, all women try to balance
their work and personal life but the Indian women try to do their best to
keep pace with the needs and expectations of personal and
professional life and maintain harmonical and cordial relations at
both fronts. This is the uniqueness of Indian women. The challenges
that a woman faces are the main concern of the researcher. The
upbringing of Indian women prepares her from childhood to maintain
a work balance. Most of the village girls have to do household work
before going to school. Ranging from cooking food, taking care of
younger siblings, cleaning of house and even going to work on the field
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if the financial condition of the family is not good. She is prepared to
realise the work challenges right from childhood so that she can handle
them as she grows up. The researcher tries to find out the various
challenges a woman faces when she plays a dual role of managing
home andwortk.

Keywords: Indian women, Working women, Challenges.

Introduction

Women are the backbone of the family, implying
that they play a central and supportive role in maintaining
family structures. Due to increased financial requirements,
women are expected to work outside the home,
contributing to the workforce. Despite societal progress,
women still face challenges and restrictions that may affect
their personal and professional lives. If a woman is strong
mentally and physically, she can fulfil the expectations of
the family as well as society. In the modern era due to
increased financial requirements, it is usually expected that
she should work. But at the same time, some restrictions are
also imposed on them, which make their life full of
challenges.

The paper highlights the significant role played by
women in the economic development of the country and
emphasizes the importance of their active participation in
various spheres of life. It acknowledges the changing roles
of Indian women in the 2Ist century, where higher
education, increased awareness, and financial demands
have led them to pursue careers outside the home.

In this article, the researcher has mentioned the challenges
faced by working women after consulting face-to-face with
working women and tried to find out the problems faced by
them. Given below are some challenges which are faced by
Indian working women

> Challenges faced by Working Women

There are so many problems faced by working
women at workplace like unhealthy competition, male
dominance, overtime, family expectations, maintaining
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relations with relatives, neighbours, child care, medical

1ssues, workplace-related challenges etc. Let's discuss it

onc by one

¢ Unhealthy Competition :

Unhealthy competition indeed exists in various
aspects of life, and it can have detrimental effects on
individuals and relationships. When it comes to
competition among family members, co-workers or
neighbours, it often arises from societal expectations,
insecurities, or a desire to prove one's worth. The
comparison between women can be particularly
challenging, as it may contribute to a sense of inadequacy
or pressure to conform to certain standards.

e Maledominance:

Working women often face various challenges in
both the workplace and at home due to persistent issues
related to male dominance. These challenges can impact
their professional growth, overall well-being, and work-
life balance. Here are some common challenges:

1. Women may encounter bias in hiring, promotions,
and opportunities for career advancement.

2. Discrimination based on gender can affect the
allocation of tasks, responsibilities, and recognition.

3. Gender pay gaps persist, where women are often paid
less than their male counterparts for the same work.

4. Balancing career responsibilities with family
obligations can be particularly challenging for
working women.

5. Traditional gender roles may persist in households,
with women bearing the majority of domestic
responsibilities.

6. Thedouble burden ofhome and work responsibilities
can lead to burnout.

e Overtime:

Indian working women like their counterparts in
many parts of the world, may face several challenges when
it comes to working overtime. These challenges can
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impact their well-being, work-life balance, and overall job
satisfaction. Gender stereotypes and biases may come into
play, as women might be judged more harshly for working
overtime compared to their male counterparts. This can
contribute to a hostile work environment and hinder their
career progression.

e Family expectations :

Indian working women often face specific
challenges related to family expectations, which can
influence their career choices, work-life balance, and
overall well-being. Some of the challenges include
marriage and parenthood pressure, and limited mobility.
Traditional gender roles in Indian families often dictate
that women are primarily responsible for houschold
chores, childcare, and eldercare. Balancing these
responsibilities with a demanding career can be
challenging for women.

e Maintaining relations with relatives, neighbours
etc:

Maintaining relationships with relatives and
neighbours can pose additional challenges for Indian
working women, especially when they are trying to
balance career responsibilities with societal and familial
expectations. Juggling a demanding career with household
responsibilities can leave little time for socializing and
community engagement. This time constraint may affect
the quality and frequency of interactions with relatives and
neighbours.

e Childcare:

Indian working women often face significant
challenges in managing childcare responsibilities while
pursuing a career. These challenges can impact their ability
to balance work and family life. As children grow older,
working women may face challenges in providing
educational support and guidance. Managing school-
related activities and ensuring a child's academic success
can be demanding.
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e Medicalissues:

Working women, like anyone else, can face a
variety of medical issues that may be influenced by factors
such as their work environment, lifestyle, and personal
health history.

e Workplacerelated challenges:

Working women face various challenges in the
workplace, many of which are influenced by socictal
expectations, gender biases, and organizational structures.
Some common challenges are women are often
underrepresented in leadership positions. Glass ceilings
and implicit biases can limit carcer progression, making it
challenging for women to reach top executive roles.
Addressing these challenges requires a comprehensive
approach involving changes in workplace policies,
cultural attitudes, and societal expectations. Organizations
and societies benefit when they actively promote gender
equality, inclusivity, and supportive structures for working
women.

Here are some strategies that can help Indian
working women tackle these challenges:

> Work-Life Balance:
e Prioritize and Organize:

Clearly define priorities both at work and home.
Use tools like calendars and to-do lists to stay organized.

e SetBoundaries:

Establish clear boundaries between work and
personal life. Communicate with family and colleagues
about your availability and limitations.
> Gender Bias
e Speak Up:

Address instances of gender bias assertively. Raise
your concerns with your superiors or HR department and
work towards creating a more inclusive work environment.
e Build a Support Network :

Connect with other women in your field, both
within and outside your organization. Share experiences
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and strategies for overcoming gender-related challenges.
> Career Growth:
e Continuous Learning:

Stay updated with industry trends and invest in
your professional development. Attend workshops,
conferences, and training programs to enhance your
skills.

e Mentorship:

Seek out mentors, both male and female, who can

provide guidance and support in your career journey.

» Workplace Harassment
e Know Your Rights :

Familiarize yourself with workplace policies and
your legal rights. Report any incidents of harassment
promptly.

e Document Everything :

Keep a record of any incidents or inappropriate
behaviour. This documentation can be useful if you need
toraise the issue.
> Supportive Partnership
e Share Responsibilities :

Discuss and share household and childcare
responsibilities with your partner. A supportive partner
can significantly contribute to a woman's career success.

e Open Communication:
Maintaining open
communication with your partner about your career
goals, challenges, and aspirations.

> Flexibility at Work
o Negotiate Flexible Work Arrangements :

Explore options such as flexible work hours,
remote work, or compressed workweeks. Many
organizations are becoming more open to flexible
arrangements.
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e Highlight Productivity:

Emphasize your
productivity and the positive impact of flexible work
arrangements on your performance.

> Self-Care
e Prioritize Health:

Take care of your physical and mental health.
Regular exercise, proper nutrition, and sufficient sleep are
crucial for overall well-being.

e Seek Support:

Don't hesitate to seek professional help or talk to a
counsellor if you are feeling overwhelmed.
> Financial Support
e Financial Planning:

Plan your finances wisely. Invest in savings and
consider long-term financial goals. Being financially
independent provides a sense of security.

Remember, there is no one-size-fits-all solution,
and strategies may need to be adapted based on individual
circumstances. Additionally, advocating for and
contributing to workplace policies that support work-life
balance and gender equality can have a broader impact
over time.

— D —+
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To be a Girl

Ms. Beena Samuel is currently serving as a Junior
College teacher in English at Shri Krishnadas Jajoo
Grameen Seva Mahavidyalaya Pipri, Wardha. With
a rich background in education, she brings nine
years of valuable teaching experience. Beyond the
classroom, her interests span the realms of
travelling, reading, and singing. During her leisure
moments, you can often find her immersed in the
world of music, either listening to soulful tunes or indulging in singing
herself. Apart from her passion for the arts, she is an avid animal lover,
finding joy and solace in the company of dogs and cats. Nature holds a
special place in her heart, and she consistently finds inspiration in its
beauty.

Did I notwishto be a girl?

Didn'tI have the right to live?

Why did you slay me before [ was born?
Mother, what was my fault?

I cried and cried but it went deaf'to your ears,
I yearned to see the light, beauty of the earth,
Nonethless I was your own flesh and blood,

I was slaughtered like a sheep.
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Mother, didn't you feel the pain and agony
when you chose to getrid of me,
If only you realized what you had done,

If only time had stopped when that deed was done.

Mother, I'love and care for you.

I still wish to be born again as a girl.
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Beyond the Ring: The Story
of Mary Kom's Journey of Glory

Ms. Vaishali Supare is an accomplished professional
with a Master's in Commerce from RTMN University,
Nagpur. She has qualified MH-SET (Commerce).She
has valuable teaching experience and serving as an
Assistant Professor at G.S. College of Commerce,
Wardha. She has previously worked at Wainganga
College of Engineering & Management, Nagpur. Her
passion for teaching and strong academic
background continue to inspire her students.

Abstract
This article delves into the extraordinary life of Mary Kom,

the renowned Indian boxer and illuminating facets of her journey that
extend beyond the boxing ring. From her humble beginning in
Kangathei, Manipur to the global stage of the Olympics, Mary's story
is a narrative of resilience and determination. The article explores her
triumphs in the context of challenging gender norms and many social
perceptions about women. Mary's untold story becomes a beacon of
hope and inspiration not only for athletes but also for anyone daring to
dream beyond societal expectations.

Introduction

In the serene landscapes of Manipur, where hills
cradle dreams and traditions echo through time, emerged a
force that would redefine the narrative of women in sports.
Mary Kom,the illustrious pugilist is more than her
accolades a Six-timeWorld Champion and Olympic
Bronze Medallist. Her life an untold tale, weaves through
the cultural tapestry of Manipur, the societal expectations
that sought to confine her and the global stage where her
fists spoke louder than words.
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Mangte Chungneijang Mary Kom, the girl from
Kangathei village in Manipur defied the gravitational pull
of societal expectation from the outset. In a region where
traditional gender norms often circumscribe the ambitions
of young girls, Mary's gaze extended beyond the
conventional horizon. Growing up in a modest setting, her
affinity for boxing was not only unconventional but also
rebellious. The early years witnessed a struggle against the
tides of scepticism and resistance boxing perceived as a
male-dominated sport collided with societal expectations.
Mary's journey, laden with familial and societal challenges
was a testament to the indomitable spirit that would
become her hallmark.

In the annals of sports history, some narratives
transcend and boundaries of victories and defeats reaching
the realm of inspiration. Mary Kom the diminutive
powerhouse from Manipur, India is not just a six-time
World Champion and Olympic Bronze Medallist, her life is
an untold saga of resilience, determination and breaking
barriers that extend far beyond the boxing ring. Her full
name 1s Mangte Chungeijang Mary Kom she was born on
24 November 1982

> Defying Expectations

Boxing wasn't merely a sport for Mary; it was a
vessel for breaking barriers. As she laced her gloves the
rhythmic dance of the ring became a canvas for her
defiance the victories in local tournaments resonated
beyond Manipur each becoming a declaration against the
gender norms that sought to confine her. Her journey from
Kangatheito the national stage was a trajectory of grit and
resilience.

> National Triumphs

Mary's ascent within India's boxing circuit
mirrored the pulse of a nation. Her victories transcended
the realms of sports becoming a symbol of hope and
inspiration with each championship. The medals she won
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aren't just hers, they belong to generations of aspiring
athletes who saw in her the possibility of transcending
barriers.

Yet, the path was not without hurdles. As a woman
in a male-dominated field, Mary confronted stereotypes
and biases. Her success rather than dissolving
preconceived notions became a challenge to them. The
untold story unfolds not only in the victories but in the
silent battles against societal expectations.

> A Daughter of Manipur

Mary's journey began in the picturesque
landscapes of Manipur, where dreams are often
constrained by societal norms. Growing up in humble
surroundings she defied expectations, choosing boxing
over the conventional path assigned to young girls.

> The Struggle for Acceptance

In a society where traditional gender roles were
deeply entrenched, Mary faced scepticism and resistance
as she pursued her passion for boxing. Her journey reflects
the challenges women face when venturing into
unconventional fields.

> From Kangathei to World Championships

The untold story encompasses Mary's progression
from the local Kangathei village to the global stage of
boxing championships each victory not only added to her
trophy collection but also shattered stereotypes about
women 1n sports.

> A Mother's Dilemma

Balancing the demands of motherhood with the
rigours of professional boxing, Mary Kom's Story
resonates with countless women who navigate the delicate
balance of familial responsibilities and personal
aspirations. The chapters of Mary's untold story extend
beyond the ring. Motherhood a realm often accompanied
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by societal scrutiny became another arena for her to
challenges expectations. Balancing the demands of a sport
that requires peak physical conditioning with the
responsibilities of motherhood, Mary Kom became a
symbol of the modern woman navigating diverse roles with
grace. The untold story unfolds in moments of quiet
determination in the discipline that fuels both her
professional and personal life. It speaks of a woman who
not only shattered glass ceilings but built bridges for others
to follow.

» The Olympic Dream

The journey to the Olympics was fraught with
hurdles including a hiatus from the sport. Mary's
triumphant return and her bronze medal win at the London
2012 Olympics marked a historic moment not only for her
but for women's boxing in India. the Olympic triumph was
a defining moment not only for Mary but for the trajectory
of women's boxing in India. It was a testament that talent
knows no gender and the pursuit of excellence recognizes
no societal boundaries.

> Beyond Borders

Mary Kom's impact extends beyond national
borders. She is a global icon for female athletes,
demonstrating that skill, determination and passion know
no gender boundaries.

» Championing Social causes

Mary Kom advocates for women's right to promote
sports at the grassroots level, she uses her platform to uplift
communities.

» Legacyin the Making

As Mary continues to inspire. her untold story is an
ongoing saga of breaking barriers and paving the way for
the next generation of athletes. Her legacy is not only in
medals but in the indomitable spirit she embodies. It is a
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story of the evolving challenges of adapting to an ever-
changing sporting landscape and of mentoring the next
generation. Beyond the medals and titles, her legacy lies in
the lives she has touched the barriers she has demolished
and the dreams she has ignited.

Mary Kom's untold story isn't just for sports

enthusiasts; it's for every individual who has faced socictal
expectations and dared to defy them. It's a tale that
transcends the boxing ring, resonating with the universal
themes of struggle triumph and the pursuit of excellence.
In celebrating Mary Kom, we celebrate not just a sports icon but
a symbol of tenacity an embodiment of the limitless possibilities
that unfold when one refuses to be confined by societal
expectations. Here is an untold story that echoes through the
hills of Manipur, reverberates across arenas worldwide and
inspires generations to come.

o —+
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Women's Empowerment-Way
10 Go In A True Sense.

Maj. Vaishali Patil is currently serving as a Junior
College Teacher at Bajaj College of Science, Wardha.
With a dedication to academic excellence and a
commitment to instilling discipline and leadership
, : 4 skills, she brings a wealth of experience to both the
h ! '/ Q ' classroom and the NCC battalion as she also proudly

holds the position of Associate NCC Officer (ANO) at
3 Maharashtra Girls Battalion NCC in Nagpur. She
plays a multifaceted role that reflects her passion for education and

her enthusiasm for fostering holistic development in the students as a
mentor.

Women's empowerment...what comes first in our
mind when we think about it or listen to it? What is
women's empowerment? Are women empowered by the
initiatives taken by the government or social agencies?
What do you think is it just a spectacle used only on social
media and in the newspapers on Women's Day? Let us have
a look by observing its reality through different points of
view and real perspective, especially with the eye of being
Woman.

In recent decades, the role of women in society has
undergone a transformative phase, empowered women are
those who have gained confidence in all the fields, skills
and journey that involves education, economics and
independence. Breaking, stereotypes and taboos, political
participation etc. Nowadays empowered women have not
only become an agent of change in their lives but also
become catalysts for positive transformations that resonate
across generations.
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All the good texts about women's empowerment
are available on the internet but [ want to throw light on an
altogether different aspect of women's empowerment. I
wish to put it through the point of view of a woman.

When can a woman truly claim to be empowered?
This question holds significant importance. While it may
scem like a common place topic for essay or article
writing, the genuine complexity lies in the understanding
that empowerment is achieved when a woman personally
reflects on and actively pursues essential aspects of it.

Regrettably, some women misuse the power
inherent in their gender, often hiding behind the facade of
feminism. Instances of women deceiving in matrimonial
cases in court are disheartening, and there's a casual
wielding of the "women card" for personal gains in
various situations, including the workplace. To truly
achieve women's empowerment, we, as women, must
conscientiously monitor and embrace positive aspects of
empowerment. As nurturers of both daughters and sons,
we play a pivotal role in shaping a generation for a
healthier societal change.

Primarily, it 1s crucial to recognize that the goal 1s
not to impress others but to first impress and respect
oneself. Developing competence and capability in one's
carcer i1s vital, ensuring that recognition comes from
professional abilities rather than merely appearance. The
inclination to handle tasks independently, from travel
arrangements to project management and even enjoying a
meal or watching amovie, fosters self-reliance.

Building a robust personality obviates the need for
designer labels to signify class. In my perspective,
empowered women engage in discussions about
challenges, cultivate self-control, manage emotions,
enhance self-awareness, and learn to navigate failures and
weaknesses. This holistic approach contributes to
personal and professional development.
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Ultimately, the journey towards empowerment
involves a conscious effort to embody strength,
independence, and resilience, laying the foundation for a
more equitable and empowered society.

“Butterflies can't see their wings,
But the world can....
You are strong and beautiful
you may not see it ...
But all can....”

High intention, sincere cfforts and intelligent
execution are what are required for our empowerment.
Women can be empowered as a woman only if we are
empowered in our thoughts, and resources, and know our
potential in the true sense.

— P ——+
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Motivational Story of Sudha Murthy

Ms. Kajal Vairagade is a highly motivated
individual,holding a Master's degree in
Commerce,actively engaged in the field of
education. She is presently employed at G. S. College
of Commerce, Wardha where she contributes to
fostering a dynamic learning environment. Her
commitment to continuous learning and academic
enrichment reflects her dedication to personal and
professional growth, ensuring that she brings valuable insights and a
fresh perspective to her role in the educational landscape.

Certain women are inherently destined to serve as
inspirations. Whether it be figures like Mother Teresa,
Sarojini Naidu, or Kalpana Chawla, women consistently
stand out as catalysts for social change and motivation.
Among these remarkable women is Sudha Murthy, a
highly respected individual in Indian society. As a prolific
writer, philanthropist, and entrepreneur, Sudha Murthy has
left an incredible mark, particularly for her influential role
in shaping Infosys, one of India's leading I'T companies.

Sudha Murthy's philanthropic endeavours have
gained global recognition, focusing on facilitating the
education of underprivileged children. Her commitment to
societal transformation and her remarkable educational
journey are central to her impact. Born on August 19, 1950,
in a Brahmin family in Shiggaon, Karnataka, Sudha
Murthy was supported in her endeavours by her parents,
Dr. R.H. Kulkarni, a surgeon, and Vimala Kulkarni.
Growing up in an educated environment fuelled her early
passion for achieving extraordinary feats.
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While Sudha Murthy's educational path was
technically inclined, her dedication and hard work led her
to excel in both her undergraduate and postgraduate
degrees. She secured a gold medal for exceptional
academic performance in electrical engineering from
B.V.V College of Engineering, Hubli. Subsequently, she
pursued her Master's degree in Computer Science in the
year 1974 from the Indian Institute of Science, Bangalore,
achieving 1™ Merit for outstanding performance in her final
exams.

Sudha Murthy's carcer reflects her advocacy for
women's rights and her pivotal role in educational
development. Breaking barriers, she became the first
female engineer employed in India, challenging the men-
only policy at Tata Motors (Telco). Her position at Telco
played a significant role in reshaping the company's job
policies. As a prolific author, she has written extensively,
encouraging both young and old to cultivate a habit of
reading.

Her commitment extends beyond literature.
Through the Infosys Foundation, which she started in
1996, Sudha Murthy has been instrumental in spreading
awareness about education, public hygiene, poverty
alleviation, and more. Active in the Gates Foundation and a
key figure in revolutionizing India's educational system,
she supports the integration of computer technology in
educational institutions.

Sudha Murthy's achievements are numerous, with
awards recognizing her academic excellence, including an
Honorary Doctor of Science (DSc) degree from II'T Kanpur
in 2019. Her literary works, spanning various languages,
have earned her accolades such as the R.K. Narayan Award
for literature. As the chairperson and Trustee of Infosys
Foundation, Sudha Murthy Continues her social work,
contributing to housing, public hygiene, healthcare,
education, art and culture, and poverty alleviation.
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Some of Sudha Murthy's widely acclaimed books
include "The Mother 1 Never Knew”, "Three Thousand
Stitches”, "The Man from the Egg”, and "Magic of the
Lost Temple". In recognition of her lifetime achievements,
in the Year 2019, she was a recipient of the Lifetime
Achievement Award and was honoured with the Padma
Shri in 2019, India's highest civilian honour. In Sudha
Murthy's own words, "Vision without Action is nearly a
dream. Action without Vision is merely passing time. But
Vision and Action together can change the world".

+— O ———+
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Need for Change in Education
for Rural Women

Ms. Aparna Joshi holds a Master's degree in Commerce
as well as a Master's degree in Arts with specialization in
Economics from Nagpur University. With a cumulative
teaching experience of over 20 years and an additional 4
years in various administrative capacities, she possesses
a comprehensive understanding of both academic and
administrative domains. Proficient in office assistance,
sales coordination, and computer operations, she brings
efficiency and expertise to these roles. Dedication to continuous learning
makes her a versatile and resourceful professional in both academic and
administrative settings.

Abstract

The National Education Policy (NEP) 2020 is a multifaceted
framework with both advantages and drawbacks, posing a formidable
challenge for government implementation. Its success hinges not only
on implementation but also on subsequent operations. NEP 2020
addresses both school and higher education, building upon the
foundation laid by the Right to Education (RTE) Act. This paper
explores the potential impact of NEP 2020 on the development of rural
youth, emphasizing the government's earlier step with RTE to ensure
education for all.

Introduction

Prioritizing the development of rural youth, NEP
2020 builds on the principles of RTE, enacted on April 1,
2010. The RTE aimed to provide education to children aged
6 to 14, fostering an increase in literacy rates. Recognizing
education as a fundamental need alongside food, clothing,
and shelter, this paper delves into NEP 2020's vision,
particularly its emphasis on promoting girls education.
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> NEP2020 Vision

NEP 2020 heralds a transformative shift in the
education system, striving to mold individuals for a better
future society. Divided into school education, higher
education, and other key areas, NEP 2020 prioritizes
critical thinking in school education. It aims to move
beyond rote learning, encouraging students to understand
subjects deeply and choose diverse fields, fostering
passion alongside academic obligations.

Requirement for Change in the Entire Education
System. The need for an overhaul in the education system,
as emphasized by NEP 2020, is rooted in different
educational stages. The foundation of learning,
highlighted in Part I, Education for Early Childhood
(ECCE), focuses on ages 3-18. NEP 2020 advocates for
enjoyable and engaging learning experiences,
restructuring the curriculum with a 5+3+3+4 framework.
Part Il emphasizes higher education, recognizing its
pivotal role in societal and economic development. NEP
2020 seeks to address existing hurdles in higher education,
including a lack of emphasis on cognitive skills, rigid
subject selection, and a shortage of expert teachers.

> Hurdles/Challenges

NEP 2020 acknowledges challenges in the existing
higher education system, including the neglect of cognitive
skill development, inflexibility in subject selection, and a
dearth of expert teachers. To address these challenges, NEP
2020 proposes recommendations such as the establishment
of multidisciplinary universities, providing institutional
autonomy to colleges, curriculum and pedagogy
restructuring, and the creation of a National Research
Foundation.

> NEP2020 and Rural Education

This paper underscores the significance of rural
education in India's overall development. NEP 2020
acknowledges the nation's roots lying in its villages and
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promotes Indian languages, arts, and culture. By
emphasizing vernacular language promotion and the
importance of arts and culture, NEP 2020 aims to ensure
the holistic development of rural students.

> NEP 2020 and Girls' Education

The National Education Policy emphasizes the
importance of promoting girls' education, aiming to
achieve gender parity and ensure equal opportunities. It
focuses on addressing barriers that may hinder girls' access
to education, such as socio-economic factors and cultural
norms. The policy advocates for the creation of a
supportive and inclusive environment, providing girls with
the tools and resources necessary for their educational
success. Additionally, it encourages measures to enhance
girls' participation in STEM (Science, Technology,
Engineering, and Mathematics) fields, promoting their
holistic development.
> Conclusion

NEP2020 advocates for change in the fundamental
need for education, aligning with the imperative for
individual growth. With its focus on multidisciplinary
education, vernacular languages, and the promotion of arts
and culture, NEP 2020 envisions a better society and
position of India on the international stage. Empowering
women through education becomes a catalyst for this
transformative change.

G —+
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Women And Health

Dr. Mangala Tomar, is presently working as an
Assistant Professor (HOD English Department) in
G.S.Collegeof Commerce, Wardha, Maharashtra
since 2013. She is M.A. M.Ed., M.Phil, and Ph.D. with
60 papers published to her credit in National and
International Journals.

She is a certified trainer of the Skill
Development program with teaching experience of 18
years. She has to her credit 17 edited chapters and 7 books. She is
likewise connected with Cambridge University and running two
Cambridge courses: Business English Cambridge Exam (Preliminary
level and Vantage level).

Introduction

Women play a pivotal role in the overall health of
family units, ensuring that they have access to quality care,
which, in turn, contributes to improved health for children
and families. Undoubtedly, the well-being of marriages
and communities is intricately linked to the health of
women, often referred to as Women's Health.

Defined by the World Health Organization as “a
state of complete physical, mental, and social well-being
and not merely the absence of disease or infirmity,”
women's health goes beyond reproductive health,
advocating for a broader perspective encompassing the
overall health of women. Disparities in women's health are
exacerbated in developing nations where women face
increased deprivation. Despite gains in life expectancy in
industrialized nations, women often experience advanced
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and more severe illnesses, with poorer outcomes in various
health aspects. Gender remains a significant social
determinant of health, with women's health influenced not
only by biology but also by factors such as poverty,
employment, and family responsibilities. The historical
disadvantages women face, including social and economic
disparities, limit their access to essential life necessities,
including healthcare. This disparity is even more
pronounced in developing countriecs, amplifying the
adverse impact on health.

> The Significance of Women's Health

Women serve as the foundation of a family's overall
health, ensuring access to quality care that leads to
enhanced well-being for children and families. The health
of families and communities is undoubtedly intertwined
with women's health. The illness or death of a woman has
far-reaching implications for the well-being of her
children, family, and the community at large. In
contemporary society, awareness of women's health has
gained prominence as people recognize that, while women
may share many health issues with men, their symptoms
and treatments may not be identical.

The slogan "Healthy Women, Healthy World"
encapsulates the idea that, as caretakers of family health,
women play a critical role in maintaining the health and
overall well-being of their communities. However, due to
the diverse roles women play, they often prioritize the
healthcare needs of their spouses or children while
neglecting their own. Therefore, women must take the time
to maintain good health for themselves. Many illnesses that
affect women can be prevented with proper women's care.

At every stage of a woman's life, there are
important preventive healthcare measures to facilitate
early detection of medical issues. While various reasons
may lead many women to overlook the healthcare aspect,
the essential question is whether they choose to prioritize
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their well-being. After dedicating considerable time to
caring for the lives of others, it is time for women to
receive the same level of care for themselves.

> Social Factors Influencing Women's Health

Women's health is situated within a broader
context emphasized by organizations like the World
Health Organization, which recognizes gender as a social
determinant of health. While women's health is influenced
by their biology, it is also shaped by social circumstances
such as poverty, employment, and family responsibilities,
and these factors should not be overlooked. Women have
traditionally been disadvantaged in terms of economic
well-being and power, limiting their access to life
necessities, including healthcare.

Despite recent improvements in Western nations,
women continue to face disparities compared to men. The
gender gap in health is even more pronounced in
developing countries where women are relatively more
disadvantaged. In addition to gender inequality, specific
disease processes are uniquely associated with being a
woman, posing specific challenges in both prevention and
healthcare.

> Common Women's Health Issues

While men and women can experience various
health conditions, some issues affect women differently
and more frequently. Additionally, many women's health
concerns go undetected, as most drug trials do not include
female subjects. Consequently, women face unique health
challenges, such as breast cancer, cervical cancer,
menopause, and pregnancy-related issues. Women are
more prone to heart attack deaths compared to men, and
urinary tract infections are more prevalent in females.
Sexually transmitted diseases can also have more severe
consequences for women. Among the health risks that
commonly affect women, eight notable conditions pose
significant health risks.
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e BreastCancer:

Originating in the milk duct lining, breast cancer
can spread to other organs and is the most aggressive
cancer affecting the global female population. Although
most breast lumps are benign, each woman must be
examined by a healthcare provider.

e Gynaecological Health:

Bleeding and discharge are normal parts of the
menstrual cycle. However, unusual symptoms during
menstruation may indicate health issues, and rare
symptoms like bleeding between periods and frequent
urination can mimic other diseases. Vaginal issues may
also signal serious problems such as sexually transmitted
infections (STIs) or reproductive tract cancer.

e Autoimmune Diseases:

Autoimmune diseases occur when the body's cells
that eliminate threats, such as viruses, attack healthy cells.
The prevalence of autoimmune diseases is rising, and
researchers are perplexed as to why these conditions
predominantly affect women. While various autoimmune
diseases exist, they often share symptoms such as fatigue,
mild fever, pain, skin irritation, and dizziness. The majority
of the immune system is located in the abdomen, leading
many affected individuals to explore natural healing
practices.

e Pregnancy Issues:

Pre-existing conditions can worsen during
pregnancy, posing risks to both the mother and her child.
Conditions like asthma, diabetes, and depression can
negatively impact the health of the mother and child if not
properly managed. Pregnancy can lead to a drop in a
mother's red blood cell count, a condition known as
anaemia, or result in depression. Additionally, complications
arise when a reproductive cell implants outside the uterus,
making further gestation unfeasible. Fortunately,
obstetricians can address and treat common and
uncommon medical issues that arise during pregnancies.
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e Autoimmune Diseases:

Immune system infection occurs when body cells
that eliminate threats, such as infections, attack healthy
cells. As this condition continues to rise among the general
population, researchers are puzzled as to why it primarily
affects women. While various prominent immune system
diseases exist, most share symptoms such as fatigue, fever,
pain, skin irritation, and dizziness. The majority of the
immune system resides in the abdomen, leading many
affected individuals to rely on traditional healing
practices.
> Improving Women's Health

To enhance women's health, addressing issues
related to reproductive health, maternal deaths, malnutrition,
and non-communicable diseases is essential through
quality and affordable healthcare services under universal
health coverage. A holistic, comprehensive, and life-
course approach beyond reproductive health is needed to
achieve better women's health, starting from pregnancy
and continuing throughout infancy, childhood, adolescence,
and ageing.

Women must be empowered to manage their
health. Violence against women and girls is a major area of
concern requiring continued and intensified action.
Women play a crucial role in our communities. Healthy
women will ensure a healthy family, a healthy community,
and ultimately, healthy nations. Let us collaboratively
"Make it happen: Improve women's health."

— G ——+
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Women's Decision Making:
Women's Reservation Bill

Ms. Mamta Shukla,holds a Master of Science
degree in Mathematics from Bajaj College of
Science, Wardha. Currently, she is leveraging her
academic background and passion for mathematics
as a dedicated Junior College teacher at G.S. College
of Commerce, Wardha. With a commitment to
fostering a positive and engaging learning
environment, shebrings both theoretical knowledge
and practical experience to her role, aiming to inspire and educate the
next generation of students. Her academic journey and professional
experience reflect her dedication to the field of mathematics
education, and she is enthusiastic about contributing to the
intellectual development of her students.

The Women's Reservation Bill in India has been an
extensively discussed topic for over two decades. The bill,
which aims to reserve 33% of seats in the Lok Sabha and
state legislative assemblies for women, has been the
subject of fierce discussion and disagreement.

The main aim of the Bill is to address the gender
differences in political representation and increase the
participation of women in decision-making bodies.
Despite making up nearly half of the population, women
are significantly underrepresented in Indian politics. By
reserving a certain proportion of seats for women, the bill
seeks to make certain that women have a stronger voice in
the legislative process and can endorse programs that
directly impact their lives and well-being.

Sympathizers of the bill argue that increased
representation of women in politics will lead to further
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inclusive and effective governance. Women bring unique
perspectives and get to the table, and their presence in
decision-making bodies can result in programs, that can
better address the requirements of the society.

Why was this necessary?

The need for the Women Reservation Bill is crucial
in today's society as it aims to address the existing gender
imbalance in various realms of power and decision
making. This legislation calls for a mandatory reservation
of seats for women in legislative bodies, such as the
parliament and state legislatures. By providing women
with equal opportunities to participate and actively engage
in the political process, this bill would foster gender
equality and inclusivity in our democracy. Not only would
it empower women and give them a voice in policy-
making, but it would also bring about a paradigm shift in
societal perceptions of women's capabilities and leadership
potential. The Women Reservation Bill, now pave the way
for a truly egalitarian society that is responsive to the
concerns and aspirations of all its citizens.
> Historical Background

The historical background of the Women's
Reservation Bill in India can be traced back to the late
1990s. In 1996, the first Women's Reservation Bill was
introduced in the Parliament, aiming to reserve one-third of
the seats for women in Lok Sabha and State Legislative
Assemblies.

However, the bill faced significant opposition and
failed to muster enough support for its passage. It was
tabled on multiple occasions between 1998 and 2003 but
failed to progress.

In 2009, the government once again attempted to
table the bill, leading to widespread protests and debates.
Despite these challenges, the Union Cabinet passed the
Bill, and it was subsequently approved by the Rajya Sabha
(Upper House) in 2010.
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However, in the Lok Sabha (Lower House), the bill
faced further delays and was not tabled for discussion and
voting. Since then, the Women's Reservation Bill had been
awaiting passage in the Lok Sabha.

On 20" September 2023, the bill also known as
Nari Shakti Vandan Adhiniyam was passed in Lok Sabha
and on 21" September 2023 it was unanimously passed in
the Rajya Sabha. The bill was signed by the President of
India, Draupadi Murmu on 28" September, 2023 and the
gazette notification was also published on the same day
which will come into force after the first delimitation.
> Women's Reservation Way Forward

The issue of women's reservations in parliament
and assemblies is divisive and appears to divide people's
views in general. Nonetheless, it is undeniable that
increasing the presence of women in politics i1s crucial.
This 1s the best course of action since more representation
of women would result in more effective and deliberate
discussion of women's issues during the policy-making
process.

— o ——+
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The Editorial Team

Dr. Arundhati Ninawe is the Principal of G.S. College of Commerce, Wardha. She is a highly
accomplished academic with over 25 years of teaching experience. She is an Accessor of
NAAC, Bangalore and has been a member coordinator of 8 Peer Team Visits. She has
supervised 7 PhD and 13 M.Phil. scholars to successful completion. She has completed 2
Major and 1 Minor UGC-Granted Research Projects. She is the author of 4 books and a co-
author of 3 books. Her research papers have been published in 22 journals and she has
presented over 40 research papers at international, national, and state-level conferences.

Ms. Humera Quazi brings a wealth of academic experience and expertise to her role as an
Assistant Professor at G. S. College of Commerce in Wardha. With a diverse educational
background encompassing M. Com., M. A. in Economics, M. Phil, and a SET (Commerce)
qualification, she stands as a testament to her commitment to continuous learning and
scholarly pursuits. Boasting an impressive career spanning two decades, As the main author
and co-author, she has contributed significantly to the academic community with numerous
research papers and three authored books. Beyond her role as an educator, Shelays a pivotal
part in the institution as a coordinator for various committees, showcasing her leadership and
organizational skills. Her multifaceted contributions underscore her as a valuable asset to
both her students and the academic community at large.

Ms. Mragi Gautam, a Post Graduate in Commerce, brings a wealth of experience to the
academic realm, currently serving as a dedicated faculty member at GS College of
Commerce in Wardha. With a commendable teaching tenure spanning over 15 years, she has
enriched the educational landscape across various esteemed institutes. Ms Gautam’s ethos is
deeply rooted in work ethics, prioritizing integrity in all endeavors. Notably student-centric,

7 she continually endeavors to foster an environment conducive to holistic learning, ensugjrfg
'4 that learners are equipped with both knowledge and values. Her unwavering commit
— education is evident in her approach.

Ms. Harsha Gangavane, Currently serving as an Assistant Professor,dt G. S. College of
Commerce, Wardha in the B.C.C.A. department, she brings 15 years#of teaching experience.
She holds a Master's degree in Computer Science and Engineepihg (M-Tech in CSE) and
Computer Management (MCM), and she is well-versed ip”the intricacies of her field.
Additionally, a Diploma in Information Technology AIT) further demonstrates her
proficiency. . Actively engaging in the academic community, she has participated in numerous
seminars and conferences, where she has not only expanded her knowledge but has also
presented her research findings, with a dedication to both teaching and research, she plays a
vital role in fostering academic excellence at her institution.
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