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From the Editorial Team  

SAMIDHA: Voices of Women in Leadership… 
 

"Leadership is not about titles or power; it is about impact, 

influence, and inspiration." This profound thought resonates deeply as we 

present the second edition of Samidha, a platform that amplifies the 

voices of women navigating leadership roles with resilience, wisdom, and 

determination. 

Following the overwhelming success of the inaugural edition, this 

year’s journey has been equally enriching. The idea for this volume was 

conceived with the intent to explore and celebrate the dynamic and 

multifaceted roles women assume as leaders across various spheres. 

Women have long been architects of change—guiding families, shaping 

communities, and leading institutions with vision and fortitude. This 

edition captures the diverse perspectives, experiences, and insights of 

young minds who have attempted to articulate the significance of 

women’s leadership in shaping a just and equitable society. 

Samidha—derived from a Sanskrit term—symbolizes the spark 

that fuels progress, transformation, and enlightenment. Much like this 

spark, the articles, and reflections in this compilation serve as catalysts 

for thought-provoking discourse, igniting change and fostering dialogue 

around gender equality and leadership. It represents the collective 

aspirations of a nation that thrives on diversity, resilience, and the 

continuous pursuit of progress. 

This year, Samidha has drawn contributions from across the 

academic landscape of Shiksha Mandal, Wardha. The articles written in 

English, Hindi and Marathi have been carefully curated, reflecting a 

multifaceted blend of ideas and insights. Students from Shrikrishnadas 

Jajoo Grameen Sewa Mahavidyalaya, Wardha, Bajaj College of Science, 

Wardha, G. S. College of Commerce & Economics, Nagpur, and G. S. 



College of Commerce, Wardha have poured their thoughts into these 

pages, guided meticulously by the faculty mentors. 

The responsibility of refining and shaping this volume was 

entrusted to Mr. Vishal Kale, who led the editorial process with diligence 

and dedication. We extend our sincere gratitude to Dr. Megha Chute and 

Dr. Sunita Lanjewar for their invaluable efforts in proofreading, 

ensuring the clarity and coherence of the content. 

Our deepest appreciation goes to the patrons of Shiksha Mandal, 

Hon'ble Shri Shekhar Bajaj, President and Hon’ble Shri Sanjay 

Bhargava, Chairman & Trustee, whose unwavering support and vision 

continue to inspire academic and literary pursuits. We also extend our 

heartfelt thanks to Shri Anand Kale, Dean, and the Principals of all 

affiliated colleges for their encouragement and support in making this 

initiative a success. 

To the students whose words breathe life into this edition—your 

passion, creativity, and dedication are the true essence of Samidha. May 

your voices serve as catalysts for change, inspiring generations to come. 

This book stands as a testimony to the indomitable spirit of women in 

leadership and a reminder that every voice matters, every story is 

significant, and together, we forge a future where leadership knows no 

gender. 

 

 

With solidarity and conviction, 

The Editorial Team 
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WOMEN EMPOWERMENT: THE DUAL FACES OF VISIBILITY 

AND SUBJUGATION 

 
 

 

 

 

Samidha: A Spark Within 

Dual realities of strength & struggle, 

Samidha A serene flame, a storm in the soul. 

Riding passionately through life’s toil & turmoil, struggling to keep herself 

whole. Graceful strength in the public dome, 

Carrying the whole world in her mighty soul. Silent, hidden shadow at home. 

Always keeping the spark alive is her goal. 

 

Introduction 

Women's empowerment is a fundamental right. Over the years, efforts have been 

made to empower women by providing equal access to education, health care, 

employment opportunities, and resources. Gender equity is one sure way to 

empower women. Women must be aware of their right to make their own choices 

and engage in political, social, economic, and health-related decisions. On the 

contrary, the ground reality is that many women still face violence, 

discrimination, and oppression within their own homes. This article aims to throw 

light on the dual reality of celebrating women’s success in public while ignoring 

their existence and contribution at home. It aims to highlight the challenging life 

of women by not giving them a chance to participate in economic decisions even 

when they are contributing to the household’s income. This article is an attempt 

to present the two-faced reality of women's empowerment- the visible remarkable 

achievements in the public domain and the subjugation in domestic life. 

 

Women Empowerment in India: Past and Present 

Reforms of various natures like educational, legal, social, cultural, administrative, 

and financial have resulted in women's empowerment in India. While celebrating 

women's empowerment, we should always give due recognition and credit to all 
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the great contributions of women in every field in the past, women have faced 

many challenges in public and private spheres to provide us with all that is needed 

for women's empowerment. Women in India face challenges due to patriarchal 

societal norms which have transited from generation to generation and are seen 

as an obstacle in the path of progress and success of women and the nation. 

 The Past Scenario: Women’s scholarly contributions have been 

prominently documented in the ancient holy books, Vedas, Upanishads, and 

all religious books. The historical writing and sculptures also depict the 

reforms initiated by Raja Ram Mohan Rai, Ishwarchand Vidyasagar, 

Dayanand Saraswati, Jyotirao Phule, and other social reformers to save 

women from practices like child marriage, dowry, purdah, and sati system 

and abolish them. Savitri Bai Phule, Mahatma Gandhi, Swami Vivekanand, 

Mother Teresa, and many other leaders have contributed to empowering 

women by promoting their education. 

 The Present Scenario: The combined efforts from all spheres resulted in 

women's empowerment in the modern era. Now, we are witnessing 

empowered women in all the domains. Late Smt. Indira Gandhi, Smt. 

Pratibha Patil, President Smt. Droupadi Murmu of today speaks about the 

political capabilities and leadership traits of women. PM JANDHAN yojana 

and MUDRA yojana for financial empowerment have contributed to 

women’s economic decision-making and resulted in social empowerment. 

Women’s valuable contribution to varied sectors and their multi-tasking 

ability has made them the epitome of success in every sphere. Laadki Bahan 

yojana and Mahtaari Vandan yojana are a step towards giving recognition to 

the self-worth of women. 

The Protection of Women from Domestic Violence Act (2005), the Criminal Law 

(Amendment) Act (2013), and the Prevention of sexual harassment at Workplace 

Act 2013 guarantee legal protection and ensure women’s safety. 

 

The Visible Face of Women's Empowerment 

Women can indeed do anything that men can perform nowadays thus breaking 

the gender stereotyping. 

 Educational Achievements: Women’s literacy rates have significantly 

improved globally. According to UNESCO, the global literacy rate for 

young women (aged 15–24) stands at 82.7% in 2013 which improved to 

90% as of 2020. However, the global literacy rate for women in 2022 was 

84% which is low as compared to the rate for men at 90% indicating a 

literacy gender gap worldwide. As per UNESCO, the Indian literacy rate 

was 77.7% in 2022. The female literacy rate in India was 70.3% which is 

less than the male literacy rate of 84.7% in India. 

 Economic Participation: As per the International Labour Organization 

(ILO), the number of women workers has increased but their representation 

in key decision-making positions is still quite low. Breaking the glass 

ceiling, women hold 28.2% of managerial positions across the globe. Many 
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countries are promoting gender diversity in the board as part of good 

corporate governance. Major business support initiatives taken by the ILO 

are the Women’s Entrepreneurship Development (WED) Programmed and 

the Start and Improve Your Business (SIYB) Programme. This has resulted 

in increasing number of women entrepreneurs. 35% of the firms in U.S. are 

owned by the women employers. As per the ILO’s 2023 data, India has 

employability gender gap of 50.9% with only 19.2% of women in the labour 

force as compared to nearly 70% of men. In India, women own 20% of all 

enterprises and most of these are micro enterprises in informal sector. 

Women addressed the challenges of lack of equal access to resources, 

inadequate social protection coverage, unfavourable environment for growth 

and care responsibilities and gained key managerial positions in India. The 

Finance Minister Smt. Nirmala Sitharaman, Smt. Arundhati Bhattacharya, 

former SBI Chairperson from banking to startups Falguni Nayar, founder of 

Nykaa etc. are some of the leading examples of successful women leaders 

and entrepreneurs. Initiatives like “Mudra Yojana” have provided financial 

help to nearly 68% female entrepreneurs. 

 Political Representation: From the then Prime Minister late Smt. Indira 

Gandhi to the present President Smt. Draupadi Murmu, the current Finance 

Minister Nirmala Sitharaman, women have shown their exceptional 

qualities of governing and leading the country’s affairs. There has been a 

phenomenal growth in the percentage of women’s political representation 

both in the Lok Sabha, the Rajya Sabha and the Vidhan Sabha. The 

government of India has passed the Women’s Reservation Bill in the 

parliament in the year 2023 known as the Nari Shakti Vandan Adhiniyam 

which will further increase the count of women in the governance. 

 

The Hidden Face: Challenges at Home 

Beneath the smiling face of women’s victory, there lies a hidden mystery which 

must be given due attention and solved to unlock the potential of all women who 

are facing various challenges like oppression, domestic violence, societal taboos, 

private struggles etc. in their home. 

 Domestic Violence: Women irrespective of the economical class or society 

they belong have complained about physical or sexual abuse, domestic 

violence at home. As per the data of the World Health Organization (WHO), 

one third of the world’s women have experienced this oppression. During 

the COVID-19 pandemic lockdowns, a surge in such cases have been 

reported in India. National Crime Records Bureau recorded number of 

crimes against women rose to 4% in 2023 which includes domestic violence, 

rape, abduction, assault etc. Woman’s safety and restoration of her dignity 

at home is highly essential for increasing the women’s engagement in public 

life. 

 Non-participation in Economic Decisions: In many households, women 

are excluded from financial decision-making, even when they contribute to 
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the family’s income. It is being shown in many surveys that men are the 

decision-makers in nearly 80 percent of households across the country (the 

OECD Gender Data). Many women contribute to every household work and 

help earn the family’s income. However, when it comes to ownership of 

land, real estate, flats/houses/ shops, or any physical land, their share is 

relatively meager and skewed, reflecting gender-based economic disparities 

at home. The same picture is present in rural areas where 73% of women are 

engaged in farming and other allied activities but only 12.8% of women own 

land as per Agriculture Census 2022. 

 The unrecognized contribution of homemaking and family caretaking: 
It is an established societal norm that women are held responsible for 

homemaking and care taking of their families which is both undervalued and 

unpaid. Nurturing families and upbringing of children are the prime 

responsibilities of women for which they have to sacrifice their career 

advancement and growth if they are working. Gender equity and women 

empowerment must begin from the home itself, and all must have an equal 

share in fulfilling the obligations of the family. The International Labour 

Organization states that almost 80 percent of the burden of unpaid care work 

is carried by women with 16.4 billion hours of unpaid care work daily 

worldwide. Substantial contributions to society amount to $10.8 trillion 

annually across the globe as estimated by Oxfam. 

 Cultural and social norms: The silenced women's voices at home are the 

result of presenting men as the prime decision-makers in the patriarchal 

society. Deeply rooted cultural and social norms create obstacles to women's 

empowerment by disregarding women’s access to equal opportunities for 

growth. Women prioritize family, sacrificing their personal and professional 

growth due to vilification by society. 

 Internalized gender roles: The traditional stereotyped gender roles 

percolate from generation to generation. Children internalize their father’s 

ruling and their mother’s struggle, or silence confined within the four walls 

as the norm. 

 

A Dual Reality 

India’s women empowerment narrative is a paradox. While India boasts women 

who are scientists at ISRO, CEOs of global companies, and grassroots leaders 

driving social change, millions of women remain confined to traditional roles, 

silenced by cultural taboos and systemic discrimination. Bridging this gap 

requires sustained efforts in education, legal reforms, economic inclusion, and 

shifts in societal attitudes. 

To achieve women's empowerment in the true sense, it is necessary to tackle the 

hidden challenges that women face. Women should be given enough safety and 

legal protection to report cases of violence, abuse, and assault of any sort which 

will help in reducing domestic violence cases. Women should be made aware of 

their equal rights in inherited property and men at home should support this 



5 

 

Samidha: Voices of Women in Leadership 

 

legislative move. Financial inclusion schemes for women just as the PMJAN-

DHAN scheme should be promoted in the remote areas to provide economic 

empowerment to them. Laadki Bahan Yojana, Mahtari Vandan Yojana, etc. may 

be seen as recognition of unpaid household work, PM Swasthya Bima Yojana is 

a national health care and insurance system. These schemes aim to provide social 

security for empowerment. Gender sensitization of all and awareness programs 

help in the empowerment of women by promoting gender equality and gender 

equity. Strengthening the education system is a way to support women's 

empowerment. 

India’s future progress depends on empowering every woman not just in public 

but within the home, where empowerment truly begins. 

 

Conclusion 

Women empowerment truly means empowering women in both public and 

private spheres and respecting their dignity in all capacities as homemakers, 

successful leaders, educators, decision-makers, etc. aiming at gender equality. 

Gender sensitization is very essential for eliminating the gender gap in Indian 

society and men’s significant contribution is the most crucial element for the 

empowerment of women in the true sense. A360 degree approach of recognizing 

women’s self-worth, giving them the right to have choices and freedom to 

determine choices, providing them equitable access to opportunities and 

resources, their right to control their own lives both at home and outside the four 

walls and to be a social change agent for the creation of just and equitable society 

is the most important aspect for achieving women empowerment. 
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REDEFINING EMPOWERMENT WITHOUT FEMINISM: 

EMPOWERMENT THROUGH ACTION, NOT ACTIVISM  

 
 

 

 

 

In today's world, the debate on feminism often overlooks the inspiring stories of 

countless women who have achieved remarkable success through determination 

and resilience, not activism. These women prove that empowerment comes from 

within, and their stories are a testament to the fact that feminism is not a necessity 

when individuals take charge of their own destinies.  

 
Introduction 

In today's rapidly evolving world, the debate around feminism often overshadows 

the extraordinary achievements of countless women who have risen to 

prominence through personal determination and resilience, not activism. This 

article celebrates such unsung heroines, highlighting their journeys to success and 

the lessons we can learn from them. These stories are living proof that true 

empowerment comes from within, not from ideological movements. Feminism, 

historically rooted in the fight for women's suffrage, legal rights, and workplace 

equality, played a pivotal role in addressing gender disparities. The first wave of 

feminism secured voting rights, while the second wave focused on social and 

legal inequalities. However, with legal frameworks now ensuring equal 

opportunities, today's environment emphasizes meritocracy, where success is 

defined by individual capabilities, not gender-based advocacy.  

 

Historical Context 

Feminism began as a crucial movement to address historical injustices, such as 

women's suffrage, legal rights, and workplace equality. Early feminists fought 

valiantly to dismantle systemic barriers. However, as societies progressed, legal 

frameworks evolved to provide equal opportunities regardless of gender. Today, 

many argue that the foundational goals of feminism have been largely achieved, 

shifting the focus towards personal growth and meritocracy.  
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Unsung Heroines Breaking Barriers 

 Sindhutai Sapkal (Maharashtra) faced poverty and abandonment after 

being deserted by her husband. She survived by begging and used her 

meager earnings to support orphaned children, eventually adopting over 

1,500 of them. Despite immense hardships, she became known as the 

"Mother of Orphans," receiving the Padma Shri for her humanitarian work.  

 Kalpana Saroj was born into a Dalit family and endured caste 

discrimination and an abusive child marriage. After escaping the marriage, 

she worked in a garment factory and later took a government loan to start 

her own business. Her grit and entrepreneurial spirit led her to build a multi-

million-dollar construction empire, becoming a beacon of hope for 

marginalized communities.  

 Rajkumari Devi (Uttar Pradesh), known as "Kisan Chachi," defied societal 

norms to become a successful farmer. Despite facing resistance from her 

conservative community, she introduced modern farming techniques and 

formed self-help groups to empower rural women economically, earning 

national recognition for her innovative work.  

 Tulasi Munda (Odisha) grew up in a tribal region with no access to formal 

education. Determined to change this, she started teaching children under a 

tree, which gradually evolved into a full-fledged school educating thousands 

of tribal children. Her efforts earned her the Padma Shri, highlighting her 

dedication to education.  

 Anshu Jamsenpa (Arunachal Pradesh) is a mother of two who climbed 

Mount Everest five times, setting a world record for the fastest double 

ascent. Her achievements shattered stereotypes about motherhood and 

physical endurance, proving that determination knows no bounds.  

 Bimla Devi (Haryana) broke gender barriers by becoming the first female 

mechanic in her district. Despite initial societal opposition, she pursued her 

passion for repairing vehicles, inspiring young girls to explore non-

traditional career paths.  

 Chhavi Rajawat left a lucrative corporate career to become the youngest 

woman sarpanch in India, dedicating herself to rural development. Her work 

in water conservation, sanitation, and education transformed her village, 

showcasing leadership driven by purpose, not activism.  

 

Current Achievements and Examples 

Modern icons like Indra Nooyi, former CEO of PepsiCo, and Falguni Nayar, 

founder of Nykaa, have shattered glass ceilings through leadership, vision, and 

perseverance. Their journeys are not defined by feminist activism but by their 

relentless pursuit of excellence, strategic thinking, and resilience in the face of 

challenges.  

Self-Empowerment and Individual Achievements 

These women exemplify that self-empowerment comes from:  

 Confidence: Believing in oneself despite societal pressures.  
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 Resilience: Bouncing back from failures and setbacks.  

 Vision: Setting clear goals and working diligently towards them.  

 Hard Work: Consistent effort and dedication trump all barriers.  

 Adaptability: Embracing change and continuous learning.  

 

Role of Education and Economic Independence 

Education and economic independence are powerful tools for empowerment. 

Kiran Mazumdar-Shaw used her scientific knowledge to revolutionize 

biotechnology, while Suma Devi leveraged her entrepreneurial skills to uplift her 

community. Access to education equips women with the skills needed to excel in 

any field, and financial independence fosters confidence and autonomy. 

 

Community and Social Support 

 Empowerment is not an isolated journey. Bhan Sahu and Vandana Shiva 

exemplify how community involvement can amplify individual impact. By 

creating support networks, women can inspire, mentor, and uplift each other, 

fostering environments where talent thrives regardless of gender.  

 However, it is important to acknowledge that feminism itself is a product of 

the community that exists because of societal interactions and perceptions. 

The same community that takes feminism seriously as a fight for gender 

equality also, at times, treats it as a joke, especially when it is misused or 

distorted for personal gain.  

 For instance, the #MeToo movement initially aimed to expose real cases of 

sexual harassment, giving a voice to countless victims. However, it also saw 

cases where false allegations were made, damaging reputations and careers 

irreversibly. High-profile instances, such as Johnny Depp and Amber 

Heard's case, showed how allegations could be misused as a tool for personal 

vendetta rather than justice.  

 Similarly, alimony and domestic violence laws, originally designed to 

protect women, have been manipulated in certain cases where false 

complaints were filed to gain financial benefits or harass the other party. 

These misuses dilute the credibility of genuine victims and create skepticism 

around the entire movement.  

 Thus, while community support plays a key role in empowerment, it is 

crucial to ensure that feminism remains a movement of fairness, not 

exploitation. Instead of blind activism, the focus should be on real issues and 

genuine upliftment, ensuring that justice serves both men and women fairly.  

 

Critique of Feminism 

While feminism historically addressed critical issues, its modern narrative 

sometimes emphasizes perceived inequalities over individual capabilities. The 

focus should shift from ideological battles to celebrating personal achievements. 

Women today have legal rights, educational opportunities, and professional 

platforms that allow them to succeed based on merit, not gender.  



9 

 

Samidha: Voices of Women in Leadership 

 

Recent Case Studies 

 Gita Gopinath (2024): Serving as the First Deputy Managing Director of 

the International Monetary Fund, Gita Gopinath's success is rooted in her 

academic excellence and economic expertise. Her leadership during global 

financial crises has been pivotal, emphasizing merit over gender-based 

activism.  

 Avani Chaturvedi (2023): As one of India's first female fighter pilots, 

Avani Chaturvedi's achievements highlight breaking barriers through skill 

and determination. She became the first Indian woman to fly a fighter 

aircraft solo, inspiring countless young girls to pursue careers in defense.  

 Divya Gokulnath (2023): Co-founder of BYJU'S, Divya's entrepreneurial 

journey showcases the power of education and innovation. Her leadership in 

the ed-tech sector has revolutionized learning without relying on feminist 

narratives, focusing instead on strategic growth and technological 

advancements.  

 Nikhat Zareen (2022): Winning gold at the Women's World Boxing 

Championships, Nikhat's journey is a testament to hard work and resilience. 

She faced and overcame societal and institutional barriers through sheer 

talent and dedication, not activism.  

 Ritu Karidhal (2024) – Known as the "Rocket Woman of India," she played 

a pivotal role in the success of the Chandrayaan-3 mission. Her 

achievements in space science reflect dedication, intellect, and leadership, 

with no reliance on feminist activism for recognition.  

 Harmanpreet Kaur (2023) – As the captain of the Indian women's cricket 

team, she led India to remarkable victories with her exceptional 

performance. Her rise in sports is driven by talent and hard work, 

challenging gender stereotypes without the backing of feminist movements.  

 Adi Ashok (2023) – An Indian golfer who made headlines with her 

outstanding performance in international tournaments. Adi’s success in a 

male-dominated sport highlights how individual passion and discipline can 

pave the way to global recognition.  

 

"I never dreamed about success. I worked for it." 

— Estée Lauder 

 

"Your value doesn’t decrease based on someone’s inability to see your worth." 

 

Why Feminism Is Not Needed Today? 

 Feminism emerged as a movement to address historical gender inequalities, 

but in today's era, women are excelling in all spheres without the need for 

such ideological frameworks. Modern societies provide platforms for 

education, equal rights, and opportunities, enabling women to achieve their 

goals based on merit, hard work, and resilience. Success stories of women 
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across fields prove that systemic barriers have diminished, making personal 

determination more critical than activism.  

 Women like Indra Nooyi, former CEO of PepsiCo, and Falguni Nayar, 

founder of Nykaa, reached the pinnacle of success through their leadership, 

strategic thinking, and vision, not feminist movements. Their journeys 

highlight that individual capabilities and perseverance are the key drivers of 

success, irrespective of gender. These women have shown that excellence is 

achieved through competence, not through ideological battles for equality.  

 Furthermore, the focus should shift from fighting perceived inequalities to 

fostering environments where talent, skill, and dedication are the true 

measures of success. The achievements of women in politics, science, 

business, and sports illustrate that societal progress is already embracing 

gender neutrality. Rather than emphasizing gender, we should celebrate 

individual accomplishments and personal growth.  

 

Guidance for the Youth 

 Self-Belief: Confidence is key. Women like Chhavi Rajawat, who left a 

corporate job to serve as a village Sarpanch, show how belief in oneself leads 

to change.  

 Focus on Education: Knowledge is the strongest tool for empowerment. 

Kiran Mazumdar Shaw, founder of Biocon, leveraged her scientific 

expertise to revolutionize biotechnology.  

 Resilience: Life is full of challenges; overcoming them defines success. 

Mary Kom, an Olympic boxer, balanced motherhood, and sports to achieve 

international fame.  

 Lead by Example: True leaders inspire through actions, not words. Sunita 

Williams, an astronaut, broke records in space exploration through 

dedication.  

 Community Impact: Empower yourself and uplift others along the way. 

Vandana Shiva, an environmental activist, works tirelessly for sustainable 

agriculture.  

 Courage to Break Stereotypes: Like Bimla Devi, who entered a male-

dominated profession, defied norms fearlessly.  

 Adaptability: Embrace change and learn continuously, as shown by 

Kalpana Saroj's entrepreneurial journey.  

 Hard Work over Privilege: Success comes from effort, not entitlement 

seen in Suma Devi's rise from humble beginnings.  

 Vision with Purpose: Set clear goals like Falguni Nayar, who built Nykaa 

into a global brand.  

 Empathy and Leadership: As Sindhutai Sapkal taught, compassion can be 

a powerful leadership trait.  
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Lessons from Their Journey 

 Determination Overcomes Obstacles: Consistent effort can break even the 

toughest barriers.  

 Education is Empowerment: Knowledge opens doors to endless 

opportunities.  

 Resilience is Key: Bouncing back from failures builds true strength.  

 Self-Reliance: Depend on your own skills and abilities.  

 Breaking Stereotypes: Challenge societal norms with confidence.  

 Empathy as Strength: Compassionate leaders create lasting impacts.  

 Vision Drives Success: A clear goal keeps you focused.  

 Continuous Learning: Adapt and grow with changing times.  

 Hard Work Trumps Privilege: Consistent effort beats inherited 

advantages.  

 Lead by Example: Actions inspire more than words.  

 

Conclusion 

“Empowerment thrives through action, not activism." Remarkable women like 

Indra Nooyi, Falguni Nayar, Tulasi Munda, Anshu Jamsenpa, Bimla Devi, and 

Sindhutai Sapkal prove that feminism isn’t a prerequisite for success. Their 

stories highlight how self-belief, education, resilience, and community support 

create lasting impacts. While feminism once played a key role in securing rights, 

today’s gender-neutral opportunities show that personal determination matters 

more. As Estée Lauder said, "I never dreamed about success. I worked for it." 

True empowerment comes from within driven by courage, hard work, and vision, 

not ideological movements.  

 

"Forge your path with determination, not dependence." 
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A FEMININE APPROACH TO LEADERSHIP IS EMERGING AS 

POWERFUL FORCE   

 
 

 

 

 

The landscape of leadership has undergone a significant transformation in recent 

decades. Women have steadily ascended to positions of power across various 

sectors, challenging traditional notions of leadership and prompting a compelling 

question: Do women lead differently than men? While the answer is complex and 

nuanced, exploring potential gender-based differences in leadership styles can 

provide valuable insights into effective leadership practices. 

 

Understanding Leadership Styles 

Before delving into gender-specific leadership styles, defining the concept of 

leadership style itself is essential. A leadership style is how a leader interacts with 

team members to influence and guide them toward achieving organizational 

goals. Various leadership styles exist, each with its strengths and weaknesses. 

Some of the most common leadership styles include: 

 Authoritarian: This style involves a high degree of control and decision-

making authority vested in the leader. 

 Democratic: This style emphasizes collaboration, participation, and shared 

decision-making. 

 Laissez-faire: This style is characterized by a hands-off approach, with 

minimal guidance or direction from the leader. 

 Transformational: This style inspires and motivates team members to 

achieve extraordinary results. 

 Transactional: This style is based on a system of rewards and punishments 

to motivate and control team members. 
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Gender Differences in Leadership Styles: A Complex Picture 

While research on gender differences in leadership styles is ongoing, some studies 

have suggested that women and men may exhibit distinct leadership tendencies. 

However, it's important to note that these are generalizations, and individual 

differences can vary significantly. 

 Communication Styles: Women are often perceived as more empathetic 

and communicative leaders. They tend to prioritize relationship-building, 

active listening, and fostering open dialogue. Men, on the other hand, may 

adopt a more directive communication style, focusing on task-oriented 

directives and instructions. 

 Decision-Making: Women may be more inclined to involve their team 

members in decision-making processes, seeking input and fostering a 

collaborative environment. Men may rely more on their judgment and 

experience when making decisions, sometimes taking a more individualistic 

approach. 

 Team Building: Women often excel at creating a positive and supportive 

team culture, emphasizing teamwork, cooperation, and employee 

empowerment. Men may prioritize individual performance and 

accountability, focusing on setting clear expectations and goals. 

 Risk-Taking: Some studies suggest that women may be less risk-averse 

than men, particularly in certain contexts. However, this can vary depending 

on cultural and organizational factors. 

 

The Impact of Stereotypes and Biases 

It's essential to acknowledge the role of stereotypes and biases in shaping 

perceptions of female leaders. Historically, leadership has been associated with 

masculine traits such as assertiveness, decisiveness, and dominance. As a result, 

women who exhibit these traits may be perceived as aggressive or unlikable, 

while those who embrace more traditionally feminine qualities like empathy and 

collaboration may be seen as less competent. These stereotypes can create 

challenges for women in leadership positions. They may face heightened scrutiny, 

lower expectations, and difficulty gaining credibility and respect. To overcome 

these obstacles, women leaders must navigate a delicate balance between 

assertiveness and empathy, adapting their leadership style to the specific situation 

and the needs of their team. 

 

The Importance of Diverse Leadership 

Research has shown that organizations with diverse leadership teams tend to 

outperform those with homogenous leadership. Diverse perspectives, 

experiences, and skill sets can lead to more innovative solutions, improved 

decision-making, and greater employee engagement. By embracing diversity and 

inclusion, organizations can create a more equitable and thriving workplace. 
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Case Studies of Successful Female Leaders 

To illustrate the diverse leadership styles of women, let's examine a few case 

studies: 

 Indira Gandhi: As the first female Prime Minister, known for her strong 

leadership during challenging times. 

 Kiran Shaw: Founder of ‘Biocon’, a leading biopharmaceutical company, 

recognized as India’s wealthiest self-made woman entrepreneur. 

 Falguni Nayar: Founder and CEO of ‘Nykaa’, a successful beauty and 

lifestyle retail company. 

 Kiran Bedi: The first woman in the Indian Police Services. 

These examples highlight the diverse ways in which women can lead effectively, 

challenging traditional stereotypes and demonstrating the value of diverse 

leadership. 

 

The Future of Female Leadership 

As more women ascend to leadership positions, it's imperative to challenge 

traditional stereotypes and create a level playing field. By recognizing and 

valuing the unique strengths and perspectives that women bring to the table, 

organizations can unlock their full potential and drive innovation and success. To 

foster a more inclusive leadership landscape, organizations can implement the 

following strategies: 

 Mentorship and Sponsorship Programs: Provide opportunities for women 

to connect with experienced mentors and sponsors who can offer guidance 

and support. 

 Flexible Work Arrangements: Offer flexible work options to help women 

balance their work and family responsibilities. 

 Unconscious Bias Training: Educate employees about unconscious biases 

and how they can impact decision-making and workplace culture. 

 Transparent Promotion Processes: Ensure that promotion decisions are 

based on merit and performance, rather than gender bias. 

By embracing these strategies, organizations can create a more equitable and 

empowering workplace for women leaders. 

 

Conclusion 

While there may be some gender-based differences in leadership styles, it's 

crucial to avoid making sweeping generalizations. The most effective leaders, 

regardless of gender, are those who can adapt their style to the specific needs of 

their team and the organization. By fostering a culture of respect, empathy, and 

collaboration, leaders can create a positive and productive work environment 

where everyone can thrive. As more women continue to break down barriers and 

assume leadership roles, it's essential to celebrate their achievements and 

recognize the valuable contributions they make to organizations and society as a 

whole. By empowering women leaders, we can build a brighter future where 

diversity, and equity. 
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 LEADERSHIP STYLES: DO WOMEN LEAD  

DIFFERENTLY? 

 
 

 

 

 

Abstract 

This article explores the question of whether women lead differently by 

examining leadership styles across genders. Historically, leadership has often 

been associated with traits typically ascribed to men, such as assertiveness and 

decisiveness. However, emerging research indicates that women may employ a 

more collaborative, empathetic, and transformational approach. By analyzing 

various leadership theories, including transformational, transactional, and servant 

leadership, this article investigates the unique characteristics that women leaders 

bring to the table. Additionally, it considers the impact of organizational culture, 

societal expectations, and gender biases on leadership effectiveness. The article 

concludes that while men and women can exhibit similar leadership capabilities, 

women often emphasize relationship-building, inclusivity, and emotional 

intelligence, offering diverse approaches that complement traditional leadership 

models. This difference is not inherent but shaped by societal roles and 

professional environments. The findings contribute to the broader discussion of 

gender dynamics in leadership and its implications for organizations aiming for 

inclusivity and success. 

 

Keywords 

Defining leadership styles, Women’s leadership styles, Challenges faced by 

women leaders, Authoritarian leadership, Democratic leadership, Work-life 

balance, Impact of female leadership. 
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Introduction 

As more women advance into positions of impact, it becomes more apparent that 

their methods commonly diverge from traditional guidelines. Women prioritize 

collaboration, emotional intelligence, and inclusivity, creating environments 

where diverse voices are heard and valued. This exploration will delve into the 

transformative impact of women’s leadership styles, shedding light on how they 

foster innovation and cultivate a culture of empowerment within organizations. 

By embracing these unique perspectives, we can unlock the full potential of 

leadership in the modern age. That concept of leadership is multifaceted and 

varies across cultures, organizations, and individuals. Gender perspectives have 

been increasingly apparent in discussions on leadership styles in the 

years, particularly whether it deals with the problem of whether women and men 

lead differently. Examining the various qualities often attributed to female leaders 

and the implications of those differences in the workplace, this article examines 

several leadership philosophies. Research and debate on leadership styles have 

been ongoing for a while, particularly if it comes to gender differences in 

leadership. Studies indicate that women tend to lead in different routes than men, 

prioritizing inclusive decision-making, empathy, and teamwork. The article 

explores notable cases of female leaders up to 2024 while analyzing the intricate 

details of female leadership, particularly inside the context of India. 

 

Defining Leadership Styles 

The styles of leadership can be broadly categorized into numerous categories, 

including transformational, transactional, authoritarian, democratic, and servant 

leadership. Investigations prove that women are far more inclined to utilize 

transformational and democratic techniques that prioritize emotional intelligence 

and team empowerment. 

 

Understanding Leadership Styles 

Several broad categories of leadership styles involve fundamental, authoritarian, 

democratic, and transactional leadership. Every style has benefits as well as 

disadvantages, and people may modify their strategy depending on the scenario 

and the relationship between members of the team. 

 Authoritarian Leadership: Decision-making is centralized, and team 

members have limited involvement in the entire procedure. 

 Democratic Leadership: Focuses a high value on collaboration and 

involvement in decision-making. 

 The goal of transformational leadership is to encourage and drive group 

members to work toward a shared goal. 

 Servant Leadership: Places team members' needs initially concentrating on 

their professional development. 
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Women tend towards democratic, transformational, and servant leadership styles 

because they're compatible with their ideals of empathy and community building, 

based on research. 

 

Women’s Leadership Styles 

 Authoritarian Leadership: Authoritarian leaders demand attention and 

obedience and make decisions entirely for themself. Although this style can 

be effective in situations of crisis, it often impairs staff morale and creativity. 

Research indicates that women are less inclined to resort to this method, 

favoring collaborative methods. 

 Transformative Leadership: Women leaders are often seen as inspiring, 

motivating, and changing. They give an intense focus on support, 

encouragement, and vision. As an example, former PepsiCo CEO Indra 

Nooyi transformed the company's vision by promoting sustainability or 

healthier product lines. Her leadership to leadership generated interactive 

conditions by focusing on empowerment and mentoring. 

 Democratic Leadership: Women commonly adopt a more democratic 

stance, asking team members for input and finding a consensus. For 

example, India's Finance Minister Nirmala Sitharaman has shown a 

collaborative leadership style, especially during budget meetings. Before 

making decisions, she actively engages with a range of stakeholders and 

takes into consideration differing points of view. 

 Servant Leadership: Placing their team members' needs first of all, many 

female leaders exhibit servant leadership. As an instance of servant 

leadership, Kiran Mazumdar-Shaw, the creator of Biocon, reveals her 

devotion to the wellness of her employees and the community by investing 

in employee development and community health activities. 

 Transactional Leadership: The exchange between a leader and followers, 

often through rewards and punishments, is the main focus of transactional 

leadership. While this style is effective at managing tasks, it may not have 

an exact level of attachment as transformational leadership. On average, 

women may be represented in transactional roles, preferring solutions that 

foster collaboration and conversation.  

 

Challenges faced by women leaders in India 

Women in India face multiple challenges including organizational biases, cultural 

barriers, and societal biases, despite their particular lead to leadership. These 

factors can hinder these individuals from progressing to roles in leadership. 

 Cultural Norms: Traditional views on gender roles typically limit women's 

opportunities for leadership of authority. In a setting where their authority is 

questioned, many women require them to put in additional work to prove 

their abilities. 
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 Work-Life Balance: Women are often under additional stress to balance 

their work and familial responsibilities, which often hurts their professional 

trajectories. Additional pressures can emerge from the societal expectation 

that women manage the responsibilities related to the family and their 

professional lives. Women's leadership opportunities and career 

advancement can also be affected by the struggle for work-life balance. 

Policies that encourage flexible work arrangements that benefit both men 

and women are increasing, as many expand realize. 

 Lack of Representation: While that has been progress, women in India still 

are underrepresented in leadership roles across a range of sectors. 

Discovering mentors and role models can be challenging for aspiring female 

leaders due to the reinforcement of suppositions and biases resulting 

from this lack of representation. 

 Cultural Barriers: Women's chances for positions of authority are often 

restricted by traditional gender roles. In fields that have been dominated by 

men, many women have to struggle more to establish their authority and 

competence due to skepticism about their abilities and talents. 

 Insufficient Representation: Women remain to be underrepresented in 

many industries' positions of capacities. This cycle of women not seeing 

themselves in leadership positions can be reinforced by this discrimination, 

which further reduces diversity in leadership. 

 Stereotypes and Gender Bias: Deeply ingrained stereotypes can lead 

women leaders to lose their authority and effectiveness. For example, in 

leadership situations, traits such as empathy and nurturing typically 

traditionally associated with women may be seen as errors. On the other 

hand, women who engage in aggressive leadership offices may suffer 

from negative labels, creating difficulties. 

 

The Female Leadership Advantage 

 Emotional Intelligence: Leadership style research and debate have been 

going on for a while now, particularly when it comes to gender differences 

in leadership. In contrast to males, women favor inclusive decision-making, 

empathy, and teamwork, as demonstrated by studies. The article studies the 

minor intricate aspects of female leadership, particularly within the context 

of India, and then explores important instances of female leaders up to 2024. 

 Communication skills: Women often placed a major priority on honest and 

efficient communication, frequently encouraging dialogue and feedback. In 

spite of boosting relationships, this communication looks to promote an 

open and trustworthy culture within teams. Women in positions of authority 

hence are often regarded as more relatable and approachable. 

 Collaborative Decision-Making: When people respect numerous points of 

view and contributions, female leaders typically engage in collaborative 

decision-making methods. This approach-built team morale and 
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performance by motivating a sense of belonging among team members in 

addition to which leads to judgments. 

 

Notable Case Studies of Indian Women Leaders 

 Sonia Gandhi: Building consensus and supporting inclusive politics have 

been the characteristics of Sonia Gandhi's leadership as the former president 

of the Indian National Congress. She managed the party through a variety of 

challenges despite showcasing collaborative methods and governance. 

 Dr. Renu Khator: Dr. Khator, the chancellor of the University of Houston 

System, has stood for inclusion and diversity in the university system. Her 

efforts promote supporting the empowerment of marginalized groups, 

exhibiting how social improvement can be driven by leadership in 

educational institutions. 

 Kiran Bedi: Through community empowerment and involvement, Kiran 

Bedi, the first female officer of the Indian Police Service, has transformed 

policing. Her leadership style displays the power of women in companies 

that have traditionally been dominated by adults by combining empathy with 

assertiveness. 

 

The Impact of Female Leadership 

 Organizational Culture: Organizations with female CEOs seem to have 

more inclusive cultures, according to research. Better commercial outcomes 

can result from policies that support diversity and inclusion, which tend to 

be supported by women leaders. Organizations with diverse leadership 

teams tend to be a bit more innovative and able to adjust to changes in the 

market. 

 Employee Engagement: Higher employee satisfaction and engagement 

levels have been linked to female bosses. Their focus on teamwork, 

empathy, and emotional intelligence fosters an enjoyable work environment.  

 Innovation and Performance: In female-led teams, the combination 

of multiple perspectives and collaborative decision-making can spur 

innovation. Organizations with more diverse leadership teams are more 

likely to outperform their rivals in terms of efficiency and profitability, 

according to studies. 

 

Research Insights 

The effectiveness of women's leadership styles has been the focus of recent 

studies. For example, a research article from 2022 that appeared in the Harvard 

Business Review discovered that companies with more women in leadership 

positions fared better economically, which is explained by their inclusive methods 

of decision-making. 

In addition, based on a 2022 study that was published in the Journal of Leadership 

Studies, organizations with female leaders generally develop more inclusive 
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places of employment, which lowers turnover and encourages employee 

engagement. 

Companies with female CEOs in India reported higher employee satisfaction and 

decreased turnover rates, as revealed in a 2023 Catalyst survey, underscoring the 

positive impact of diverse leadership styles on organizational culture. 

The positive effects of female leadership styles on organizational performance are 

regularly established by recent studies. Companies with more women in 

leadership positions experienced more profitable outcomes and happier 

employees, according to 2023 Catalyst research. The research conducted 

underscored how multiple perspectives assist organizations to innovate and be 

more resilient. 

 

Conclusion 

Investigation suggests that women do lead differently, frequently bringing unique 

perspectives and strengths that enhance the efficiency of organizations. The 

advantages of an array of leadership styles have been proven in India by 

personalities such as Kiran Mazumdar-Shaw, Nirmala Sitharaman, and Indra 

Nooyi. However, fundamental barriers still restrict women from achieving 

positions of leadership. The success of institutions and sustainable development 

will depend on recognizing and employing the strengths of female leaders as 

society develops. 

Women do lead in different capacities; they often bring special perspectives and 

techniques that enhance the effectiveness of corporations. The successes of 

female leaders in India, including Kiran Mazumdar-Shaw, Nirmala Sitharaman, 

and Indra Nooyi, highlight the benefits of possessing a variety of leadership 

ideologies. Systemic barriers remain present though, therefore continuing efforts 

that push for gender equality in leadership positions are necessary. Recognizing 

and using female leaders' abilities will be essential for sustained development and 

organizational success as society evolves. 

There are several clear benefits to women's leadership styles in India in particular 

as it pertains to communication, emotional intelligence, and group decision-

making. However, issues continue to exist, particularly lack of representation, 

work-life balance, and social biases. Organizations need to create diverse and 

inclusive environments of work in order to fully use the potential of women 

leaders. Driving innovation and success in the workplace depends on a 

consciousness of unique contributions made by women leaders as India moves 

nearer to gender equality in leadership. 
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DIVERSITY WINS: WOMEN IN LEADERSHIP A PERSPECTIVE 

IN THE INDIAN SCENARIO 

 
 

 

 

 

Introduction 

Women leadership refers to the influence and impact women exert when they 

assume roles of authority, responsibility, and guidance across various fields such 

as politics, business, education, healthcare, or community work. Leadership is not 

defined solely by a title or position but by the ability to inspire, make decisions, 

solve problems, and positively influence others. Women leaders bring unique 

perspectives, experiences, and strengths, often emphasizing collaboration, 

empathy, resilience, and adaptability. Women’s leadership not only signifies 

women occupying positions of power but also highlights the diverse perspectives 

they contribute, which enrich decision-making processes and organizational 

cultures. ‘Work looks different today as compared to work requirements for 

previous generate…a leadership role they were already well-trained.’  

 

Literature Review on Women Leadership 

The study of women in leadership has gained significant momentum over recent 

decades. Extensive research explores how women’s leadership styles, barriers to 

advancement, and contributions impact organizations and society. This literature 

review summarizes prominent themes in research on women’s leadership, 

highlighting key findings, theoretical frameworks, and examples of women 

leaders across sectors. 

 Defining Women’s Leadership Styles and Characteristics: Research 

consistently shows that women leaders often adopt distinct leadership styles 

compared to their male counterparts. Eagly and Johnson (1990) found that 

women tend to favor a transformational leadership style, characterized by 

collaboration, mentorship, and a focus on employee development. Studies 
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by Kark et al. (2003) reinforce these findings, suggesting that 

transformational leadership is particularly effective in fostering motivation, 

innovation, and team cohesion. 

 The Impact of Women Leaders on Organizational Performance: A 

wealth of literature demonstrates that organizations with gender-diverse 

leadership teams often outperform those without. McKinsey & Company’s 

Women Matter report series highlights that companies with more women in 

leadership roles achieve better financial performance, often due to improved 

decision-making and innovative thinking (McKinsey, 2007). Similarly, 

Catalyst (2011) found that gender diversity at the top level enhances 

corporate governance, with organizations led by female directors more 

likely to prioritize ethical practices. Studies by Ahern and Dittmar (2012) 

show that an increased presence of women on boards leads to more 

comprehensive decision-making processes and greater emphasis on 

sustainability and corporate governance. 

 Challenges and Barriers to Women in Leadership: Numerous studies 

highlight persistent barriers to women’s advancement in leadership, often 

described as the “glass ceiling.” Research by Powell and Butterfield (1994) 

and Oakley (2000) identifies systemic issues such as gender bias, 

stereotypes, and organizational cultures that favor traditionally masculine 

traits as primary barriers. Eagly and Carli (2007) introduced the concept of 

the “labyrinth” to describe the complex, multifaceted challenges women 

face in their leadership journeys. These challenges extend beyond resistance 

to promotion and include balancing work and family responsibilities. 

 Women’s Leadership in Politics and Social Change: The influence of 

women leaders extends beyond corporations into the political arena, where 

female leaders are often viewed as agents of social change. Research by 

Paxton and Hughes (2014) indicates that countries with higher levels of 

female political representation tend to prioritize social welfare policies, 

public health, and education. In conflict-affected areas, women leaders are 

more likely to favor negotiation and peace-building strategies over 

aggressive tactics, making them effective in conflict resolution. 

 The Role of Women in Innovation and Sustainability: Women leaders 

are increasingly recognized for their contributions to sustainability and 

innovation. Studies by Bear, Rahman, and Post (2010) reveal that female 

board members are more likely to prioritize environmental, social, and 

governance (ESG) issues, which are essential for sustainable business 

practices. Gender-diverse teams have also been shown to foster innovation, 

as the diversity of thought and experience often leads to new ideas and 

approaches to problem-solving (Nielsen & Huse, 2010). 

 Impact of Women in Judicial and Legal Leadership: Women’s 

leadership in judicial and legal fields is another area that has seen impactful 

research. Studies such as those by Schultz and Shaw (2013) show that female 

judges and lawyers bring unique insights to justice, often advocating for 
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gender-sensitive policies and upholding the rights of vulnerable populations. 

The presence of women in the judiciary has been shown to increase public 

trust in legal institutions, promoting a more balanced and equitable legal 

system. 

The literature on women’s leadership consistently highlights the value of 

women’s unique perspectives, leadership styles, and contributions across sectors. 

Women leaders often drive positive change, promote inclusivity, and encourage 

sustainable growth, even as they continue to face systemic barriers to 

advancement. From corporate boardrooms to government offices and judicial 

courts, women leaders have a profound impact on society. Further research and 

policy interventions are necessary to dismantle these barriers and foster a culture 

of gender inclusive in leadership positions globally. 

 

Significance of Women Leadership 

‘Women have to be conscious and aware to feel and realize at every step of their 

life that they are the builders of their nation and the peaceful world.’  

 Driving Socioeconomic Progress: Studies consistently show that 

organizations with diverse leadership teams, including women, perform 

better financially and make more socially responsible decisions. 

 Enhancing Decision-Making with Diverse Perspectives: Having women 

in leadership roles leads to more holistic decision-making. Women bring 

diverse perspectives that stem from their unique life experiences, which 

often emphasize empathy, social responsibility, and inclusivity.  This 

diversity of thought can lead to better problem-solving, innovation, and 

more effective solutions that benefit a wider array of people. 

 Role Modeling and Empowerment: ‘Women leaders serve as role models, 

inspiring other women and girls to pursue their dreams and break societal 

barriers. ‘Seeing women in powerful roles empowers younger generations 

to aspire to leadership, setting the foundation for a more inclusive and 

equitable future.  Role models in diverse sectors encourage women to 

believe that they can excel in any field. 

 Promoting Gender Equality: ‘Women leaders actively promote gender 

equality and advocate for policies that benefit women, children, and 

marginalized groups. Their presence challenges stereotypes, shifts cultural 

norms, and pushes society toward gender equity.’ When women are 

empowered to lead, they often prioritize issues that may otherwise be 

overlooked, such as family welfare, health, education, and economic 

opportunities for underserved communities. 

 Improving Community Health and Education: The women leaders have 

shown transformative impact. Their focus on empathy, well-being, and 

community often translates into policies and practices that prioritize public 

health and inclusive education. Female leaders can improve quality, 
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accessibility and relevance of learning opportunities, benefiting entire 

communities. 

 Promoting Peace and Stability: Female leaders often bring a collaborative 

and diplomatic approach to leadership, particularly in conflict resolution. 

Earlier researchers advocated that women leaders are more likely to 

advocate for peace, security, and social stability. They tend to prioritize 

diplomacy and dialogue over conflict, fostering a more harmonious and 

resilient society. 

 Championing Innovation and Sustainability: Women leaders play a 

crucial role in driving innovation and sustainability. Women often bring a 

fresh perspective with encouraging creativity and long-term thinking. This 

has a positive impact on issues like environmental sustainability, corporate 

social responsibility, and technological advancements that address real-

world problems. 

 Balancing Economic Development with Social Welfare: Women leaders 

are often more focused on social welfare and being pivotal in balancing 

financial goals with social and environmental responsibility, leading to more 

sustainable development practices that benefit all. 

 

Examples of Women Leadership’s Impact across Sectors 

 Political Leadership: The rise of women in governance positions 

underscores that effective leadership is not gender-specific but talent-based, 

thereby strengthening India's democratic fabric. Leaders like Sarogini 

Naidu, Indira Gandhi, Pratibhabai Patil, Sushama Swaraj, and Droupadi 

Murmu have shown the world how empathy and diplomacy can result in 

strong governance and improving welfare. 

 Women in the Indian Military: The Indian military, a traditionally male-

dominated sector, now includes women in roles ranging from Air Force 

pilots to positions of command in the Army and Navy. Women officers such 

as Flight Lieutenant Bhawana Kanth, one of India’s first female fighter 

pilots, are reshaping perceptions and proving women’s capabilities in 

defending the nation. The Indian Air Force currently boasts over 20 serving 

women pilots. This advancement reflects a transformative shift, affirming 

that women bring equal commitment and leadership to defense and security 

roles, thereby reinforcing national pride and security. 

 Women in Administrative Sector: Women in India also play essential 

roles in administrative services. Currently, women make up 30% of Indian 

Administrative Service (IAS) officers, contributing to critical decisions that 

affect society at large. They take the right decisions which directly impact 

society and the country. For instance, IAS officers like Smita Sabharwal 

have gained recognition for their community-centered approach to 

administration. It provides a stable and professional bureaucracy responsible 

for implementing government policy in India. Decision making is very 
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important in this area and women are also capable of making accurate and 

quick decisions. 

 Corporate Sector: Indra Nooyi, Arundhati Banarjee, Kiran Mazumdar-

Shaw shown, Falguni Nayar that women can drive global corporations while 

advocating for work-life balance and social responsibility. 14% of Indian 

companies have women CEO’s Empowerment of women leaders is essential 

for business success and economic growth of the country. 

 Judiciary: These leaders bring diverse perspectives, ensuring a balanced 

approach to justice and enhancing public trust in the judiciary. Justice 

Fathima Beevi, India’s first female Supreme Court judge, set a precedent for 

women in law, showing that women’s insights can enrich judicial decisions. 

Female judges serve as role models, inspiring young women to pursue legal 

careers and aim for leadership roles. 

 Women in Regulatory and Executive Institutions: In India’s regulatory 

institutions, women also hold influential positions. Women have served as 

heads of significant organizations, such as the Union Public Service 

Commission (UPSC) and the Election Commission. These roles require 

immense dedication and strategic decision-making, which female leaders 

have fulfilled effectively, thereby reinforcing institutional integrity. The 

presence of women in such roles contributes to balanced, transparent 

governance, strengthening public trust in national institutions. 

 Sports: Athletes like P.V. Sindhu, P.T. Usha, and Marry Kom have shown 

that women can dominate in sports and have been inspiring millions. Their 

achievements on global platforms, including the Olympics, inspire future 

generations to view sports as an inclusive field. Women’s leadership in 

sports nurtures teamwork, self-confidence, and resilience, fostering a culture 

of gender equality in athletics. Women’s leadership in sports is 

transformative. It inspires future generations and motivates other women to 

participate and lead in sports. 

 Healthcare: Leaders like Dr. Anandibai Joshi, Dr. Ketayun Dinshaw, Dr. 

Indira Hinduja, Dr. Soumya Swaminathan, have been instrumental in 

advancing healthcare policies worldwide, particularly in managing global 

health crises. 

Women leadership is essential for a balanced, just, and progressive society. It 

brings diverse perspectives that enrich every field and promote inclusivity, 

fairness, and innovation. As more women assume leadership roles, society 

benefits from a broader range of solutions, a focus on well-being, and policies 

that prioritize both social and economic progress. Encouraging women’s 

leadership across sectors is not just about gender equality but about building a 

world that is more compassionate, resilient, and prepared to tackle the challenges 

of tomorrow. 
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Women in Senior Leadership Positions 

The Participation of women in various fields is essential for the socio-economic 

development of the nation. Women have played an important role in shaping 

society, culture and economy. Earlier they were limited to housework only but 

now they easily do other jobs along with housework. Women can play all roles 

from mothers, directors, pilots, soldiers, Prime Ministers to presidents. She can 

manage everything from a small shop to a business, from a college to an office, 

from a village to a country. She shows her skills in the playground as much as 

household work.  

In the changing times, we are seeing women keeping pace with men. Earlier in 

India there were some fields where women’s participation was very less like 

politics, sports, military, police force, courts, business sectors, administrative 

services, medical services etc. But now day by day she shows her involvement in 

every field.  

Women leadership plays an important role in building a more just and progressive 

society, building a more just and progressive society. Including women leadership 

positions brings delivers perspectives that enhance decision making and 

innovation. In India, women’s leadership is critical to addressing issues such as 

gender inequality, poverty and education. When women lead, they often prioritize 

social welfare, health and education. Which can significantly improve community 

well-being? Moreover, the leadership as women leaders, their vision as future and 

inspiration to overcome social barriers. Their presence in politics and business 

not only promotes economic development but also empowers women’s voices. 

As more women rise to leadership roles, the potential for transformative change 

increases, benefiting society as a whole. Hence, promoting women’s leadership 

is essential for sustainable development and a more inclusive future.  

From the above observation, we can say that the world cannot develop without 

improving the status of women. Participation of women is very important, but 

they have to face many hurdles to achieve equality and equal opportunities in 

every field. Women have the right to choose and control themselves. Empowering 

women will remove many barriers and create a brighter future for all.  

 

Conclusion 

The role of women in leadership is increasingly recognized as essential for socio-

economic growth worldwide, and India's strides in this area are commendable, 

though challenges remain. Traditionally, Indian women were often confined to 

domestic roles, but today, they are breaking barriers across sectors—politics, 

business, sports, and the military—demonstrating capabilities on par with their 

global counterparts. By contributing unique perspectives, skills, and expertise, 

women in leadership roles strengthen the foundations of modern society. 

While India has made significant progress and is advancing toward the standards 

of developed countries in empowering women in leadership roles across various 
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sectors, there remain areas for improvement. Nations with more comprehensive 

gender equality policies, quotas, and robust support systems for working women 

tend to achieve greater representation of women in leadership positions. By 

fostering such supportive policies and promoting female education, India can 

accelerate its journey toward achieving gender parity in leadership. Embracing a 

more inclusive approach will not only enhance decision-making but also pave the 

way for a more equitable and prosperous society. 

Rajashi Ghosh (Editor), Gary N. McLean (Editor) in their edited book Current 

Perspectives on Asian Women in Leadership addressed that there is an urgent 

need to stop treating Indian women as under-developed human capital and begin 

realizing their potential as leaders of quality work. ‘By celebrating women leaders 

and the leadership styles they employ to achieve success. Serving as a model and 

inspiration for young women leaders entering the workforce and for women 

leaders currently facing challenges it also provides a community for women 

leaders around the world.’  

Promoting women’s leadership is crucial not only for gender equality but also for 

enriching leadership styles, enhancing innovation, and building resilient, 

forward-thinking societies. 
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 YOU ARE A WOMAN AFTER ALL 

 
 

 

 

 

The Year 1990 

Get Married & Cook for your family! 

The Year 2000 

Go to College; Get Married & Cook for your family! 

The Year 2010 

Go to College, Get that degree, Get Married & Cook 

For your family! 

Year in Present 

Get that Degree, Start Earning, Be a Coe, Get Married & Cook for your family! 

 

In today's world, women may have gone ahead than they were before.  A girl that 

wasn't allowed to study, goes to school today, studies, earns herself! Women are 

in each & every field of life today! Let it be in field of education, politics, sports, 

science, medical, business and what not.  But, does she get the respect she 

deserves? Does she get treated the way she deserves? 

The Script hasn't changed! 

Just Roles have been ads. 

They say women's are too emotional; they are too dramatic because of the way 

we "act”. 

I mean if I say 'No' to someone that means I'm being too up light.  But if I say 

'Yes’ to someone, I'm just letting myself go.  

If we don't wear makeup, that means we are being lazy, & they are going to ask 

you 'Is it that time of the months again?’.  But if we do wear makeup, then it's 

because we do it for attention.  

If I don't have that perfect body with perfect curves, then I don't fit in today's 

society.  But if I do, then I can't show it, or else they are going to call me attention-

seeker or worse, desperate.  
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You want women with perfect hairs, perfect face & perfect bodies so that they 

can't be obese or anorexic.  She needs to be 'PERFECT’. 

But 'perfect’ isn't a word, perfect doesn't exist, no one is perfect.  

"You are a Woman after all 

You have nothing to worry about” 

-They say … 

She's either too short or too fat.  Too skinny or too dark. 

If she's married, it's time for a baby.  If she's not, then she's a burden on the society.  

If she earns, she's a sinner.  If she doesn’t, then a gold digger. 

If she wears full sleeves, she's lame.  Without any sleeves, she must be a game. 

If she raises a finger, she's shameless.  If she doesn’t, she's dumb & useless  

If she does make up, she's a cat fish.  If she doesn’t. She’s a sad bash. 

If she is successful, she must be easy.  If she failed, she must be 'difficult’. 

If she cries, she's a victim.  If she doesn’t, she's a feminist. 

She's someone's daughter, sister, wife, mother, mother in law, grandma, aunt, 

niece, she's even a photograph!  

She's just not her own … 

"You are a Woman after all, 

You would never understand what we go through” 

-They say … 

And in the end of the day you ask me … 

“Why are you insecure? ∽I wonder why. 

“Why don't you show your face on face time?” ∽I wonder why. 

“Why don't you send me pictures with your face?"  ∽I wonder why. 

I really do...... 

 

She is a housewife.  She works day & night.  Waking up early to prepare breakfast 

for family and Tiffin for her husband & kids.  Cleaning, sweeping, cooking, 

washing clothes, washing utensils, dealing with guests, taking care of her in laws, 

& all the other household chores, everyday without a single break.  Then her 

husband & kids comes back for their Workplace & College & say … 

"You are a woman after all, 

What do you even do by staying at home all day?” 

She is a working-woman.  She wakes up, prepares breakfast & lunch, goes to 

office, works whole day and finally comes back exhausted at evening or 

sometimes late at night. Then she is expected to get to cooking immediately.  Her 

in-laws say …  

"You are a Woman after all, 

Of course, it's your job to cook for the family” 

She is a sister, who wants to go out with her friends.  Who wants to have a party 

& enjoy herself?  Her brother, while getting ready for partying all night, drinking 

& intending to roam all night around the street, says …. 
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"You are a Woman after all, 

It's not safe for you to go out at late nights! There are boys & men’s out 

there who might be drunk.  Stay home”. 

She is a daughter, who is free-minded & kind.  Loves shorts & crops which makes 

her feel light.  Her father, wearing shorts with nothing on top, says… 

"You are a Woman after all, 

This is not how you should dress! What would the society say? You are the 

one to blame if something happens to you.  Go & wear something which is 

full sleeved!” 

She is just a girl, who has big dreams.  She wants to be successful in her career & 

earn herself.  She plans to be single and be independent.  Her relatives sitting on 

sofa, devouring all the snacks says… 

"You are a Woman after all, 

That is not how it works! Everyone has to marry someday, & you would 

have too! Career comes after!” 

She once was brave smart.  Educated enough to surpass.  Wanted to become 

something but kicked her dreams for her parents and got married.  Now, when it's 

matter related to business, finance or technical, her husband says… 

"You are a Woman after all, 

You don't know anything about finance-managing, business, or technical 

work.  Just stay out of it!” 

She is scared of being alone in nights. She gets harassed in her work time.  She 

get's insulted in her own house, being treated as if some little dirty mouse. She 

get's abused by her own husband, considers she is of a sex which is 'weakened’.  

Every step outside her house is a risk, the thought of just that, in the mind, kicks.  

After all the things she goes through in her life, from beginning to end & bleeding 

like a stab of knife.  Yet… still she's being told that …  

"You are a Woman after all, 

You must have asked for it, for sure” 

-Said the society... 

“What kind of women sits like that?” 

“Where are you coming from in the middle of the night?” 

“What are you wearing? What will people say?” 

“Wax you legs & hands, young lady!” 

“You didn't take your husband's last name even after being married?” 

“What do you mean you can't cook!?” 

“What do you mean you don't want children!?” 

“You swear like a boy?” 

“You watch sports? But you're a girl!” 

“You people won't understand any of this. Leave the technical work to guys!” 

“Why do you need to work or earn?” 
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~These are some common questions a woman has to face all through her life.  

But, then at the end of the day, it is as it is.  

"You are a Woman after all, 

Your life is much easier than us Menes!” 

-They say … 

The cruelest irony is that the phrase "You're a Woman after all”, is often spoken 

as if women live easy lives, shielded from hardship.  They don't see the invisible 

sacrifices, the unacknowledged efforts & the unspoken wounds.  They don't see 

the woman who sets aside her own needs for the sake of others, the one who 

remains resilient in the face of discrimination, or the one who tirelessly works 

towards her dreams, even when the world tells her, she's reaching too far.  

~Women are not defined by weakness, though they are often framed that way.  

Every woman knows the quiet strength it takes to endure these struggles.  

~She is not asking for a pedestal, not for special treatment; she is asking for 

respect, for fairness, for understanding, for her dreams to be seen just as valid & 

her strengths just as worthy & her achievements just as meaningful as those of 

any man.  

~ And if, after all that she has endured, she is still told "You are a woman after 

all,” let it be a reminder not of fragility, but of her quiet, unbreakable strength.  

For in every woman lies a fighter, a dreamer, and soul who has learned to 

overcome.  

Yes! We are Women! 

But why do they keep on forgetting that we are humans after all, too? 
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WOMEN’S LEADERSHIP IN INTERNATIONAL 

ORGANIZATIONS: A COMPREHENSIVE EXPLORATION OF 

PROGRESS, CHALLENGES, AND IMPACT 

 
 

 

 

 

Introduction 

The landscape of international organizations has witnessed considerable 

transformation in the past century, with significant strides made toward greater 

gender equality and inclusion, particularly in leadership roles. Historically, 

leadership within global institutions was a male-dominated domain, reflecting 

broader societal power structures and cultural norms that restricted women from 

assuming positions of authority in decision-making processes. However, over the 

past few decades, women’s leadership within international organizations has seen 

remarkable progress, accompanied by advocacy from global women’s rights 

movements, shifting political will, and changes in institutional policies. Today, 

women hold leadership roles in many of the world’s most influential international 

organizations, and their contributions are increasingly shaping global governance, 

policy-making, and international diplomacy. Despite these advances, the road to 

gender equality in international organizations remains long and challenging. 

Women continue to face significant barriers that hinder their advancement into 

top leadership positions, including gender biases, institutional and structural 

challenges, and cultural and political obstacles. Additionally, there is still an 

underrepresentation of women in key decision-making roles in many 

organizations. This article delves into the journey of women’s leadership within 

international organizations, exploring the evolution of their roles, the impact of 

their leadership, and the barriers they face. Through detailed analysis, we also 

examine the critical importance of gender equality in global governance and the 

future trajectory of women in leadership within these influential institutions. 
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Historical Context and Evolution of Women’s Leadership in International 

Organizations 

The role of women in leadership within international organizations is relatively 

recent, with significant shifts occurring only in the last few decades. While 

women have historically contributed to global affairs, particularly in fields such 

as social welfare, humanitarian work, and human rights, their involvement in 

formal leadership roles in international organizations has been minimal. Early 

examples of female leadership in international contexts were mostly limited to 

activism or volunteer work within women’s and peace organizations rather than 

positions of institutional power. However, throughout the 20th century, social 

movements and global shifts gradually facilitated women’s increased 

participation in the governance of global institutions. 

 Early Pioneers: A Framework for Women’s Participation: Throughout 

the early 20th century, pioneering women such as Jane Addams and Eleanor 

Roosevelt laid the foundation for women’s involvement in international 

organizations. Addams, a social reformer, played a key role in the 

development of international peace organizations and was one of the 

founders of the Women’s International League for Peace and Freedom 

(WILPF) in 1915. She championed issues such as disarmament, social 

justice, and women's rights, making an indelible mark on the early 

internationalist movement. Eleanor Roosevelt, a key figure in the 

development of international human rights, was instrumental in the drafting 

of the Universal Declaration of Human Rights in 1948, marking the first step 

toward incorporating gender equality into global legal frameworks. 

Their advocacy set a critical precedent for the role women would play in 

shaping global affairs. Roosevelt’s leadership within the United Nations 

(UN) in the post-World War II period demonstrated the potential for women 

to be integral to institutional change at the international level, laying the 

groundwork for gender equality in global governance. 

 The UN as a Gateway to International Leadership: The United Nations 

(UN), founded in 1945, was established to promote peace, human rights, and 

cooperation among nations. While the UN initially reflected the patriarchal 

power structures that dominated the international community at the time, it 

became a platform for women’s voices through the creation of the 

Commission on the Status of Women in 1946. The Commission was tasked 

with promoting women’s rights globally and became a critical force for 

advancing gender equality within the UN system and beyond.  

Despite the formation of such gender-focused bodies, the UN and other 

international organizations continued to be heavily dominated by male 

leadership. Women’s formal involvement in key decision-making roles 

remained limited for several decades, and gender equality was not 

consistently prioritized in the institution’s policies or practices. 
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 The Rise of Gender Advocacy and Policy Development: The 1980s and 

1990s marked a transformative period for women’s leadership within 

international organizations. The Beijing World Conference on Women in 

1995 and the Fourth World Conference on Women were pivotal events that 

brought global attention to gender issues and the underrepresentation of 

women in leadership roles. These conferences, coupled with the increasing 

influence of women’s rights movements, played a major role in 

institutionalizing gender equality policies within international organizations. 

They helped define women’s empowerment and set goals for achieving 

gender parity in governance and leadership. 

The establishment of UN Women in 2010 marked a significant step toward 

the institutionalization of gender equality within the UN system. This entity 

was dedicated to advocating for women’s rights and promoting gender 

equality globally. The creation of UN Women signaled a recognition of the 

central role women must play in shaping global policies, as it focused on 

empowering women in areas such as economic development, political 

participation, and access to education. 

 

Women in Key International Organizations 

International organizations play an essential role in global governance, addressing 

issues such as development, security, economic policy, climate change, and 

human rights. Women’s leadership in these organizations is critical for ensuring 

that the voices and needs of women and marginalized communities are considered 

in international decision-making. Over time, women have become key figures in 

various international bodies, including the UN, the World Bank Group (WBG), 

the World Trade Organization (WTO), the European Union (EU), and the 

International Labour Organization (ILO). 

 United Nations (UN): Women at the Helm: The UN has long been a leader 

in promoting gender equality and women's empowerment, yet women 

remain underrepresented in the top leadership positions within the UN 

system. The UN Security Council, which is central to the UN’s peace and 

security agenda, has seen minimal representation of women in its highest 

echelons. However, there have been notable women leaders within the UN 

whose influence has been transformative. 

For instance, Margaret Chan, who served as the Director-General of the 

World Health Organization (WHO) from 2007 to 2017, focused on key 

global health issues such as maternal health and pandemic preparedness. 

Chan's leadership within the WHO marked a significant achievement for 

women in health governance. 

In 2017, Amina J. Mohammed, Nigeria’s former Minister of Environment, 

became the Deputy Secretary-General of the UN, one of the highest-ranking 

positions within the UN system. Mohammed has been a strong advocate for 

sustainable development, gender equality, and climate change action, 
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demonstrating the crucial role women leaders’ play in shaping global 

environmental policies. 

 World Bank Group (WBG): Financial Inclusion and Empowerment: 

The World Bank Group, a leading global financial institution focused on 

poverty alleviation and development, has seen a growing presence of women 

in leadership roles. Kristalina Georgieva, the former CEO of the World 

Bank, served as a trailblazer for women in international financial 

institutions. Georgieva has advocated for policies that promote gender 

equality in economic development, including projects focused on improving 

women’s access to finance, healthcare, and education. 

Despite the contributions of women like Georgieva, financial institutions 

such as the World Bank remain male-dominated at the highest levels, and 

women continue to face challenges in ascending to leadership roles. 

However, women’s leadership in development policies have been 

instrumental in shifting global development agendas to be more inclusive of 

women’s needs. 

 World Trade Organization (WTO): Gender and Trade Policy: The 

World Trade Organization (WTO) is a key institution for shaping global 

trade rules and economic governance. In 2021, Ngozi Okonjo-Iweala, an 

economist from Nigeria, made history as the first female and African 

Director-General of the WTO. Okonjo-Iweala’s appointment represents a 

landmark moment in the WTO’s history and underscores the importance of 

diversity in global economic governance. 

Under Okonjo-Iweala’s leadership, the WTO has focused on pushing for 

trade policies that account for the needs of women, including tackling 

barriers to women’s participation in global trade. Her leadership has also 

highlighted the importance of gender-sensitive approaches to economic 

policy, which are critical to achieving sustainable development and 

empowering women economically. 

 European Union (EU): Leadership for Gender Equality: The European 

Union has been a significant advocate for gender equality and women’s 

empowerment, both within its member states and globally. In 2019, Ursula 

von der Leyen made history as the first woman to become President of the 

European Commission. Von der Leyen has prioritized gender equality in her 

agenda, pushing for policies that close the gender pay gap, ensure equal 

access to leadership opportunities, and protect women’s rights in the 

workplace. 

Her leadership has had a transformative impact on the EU’s commitment to 

gender equality, and she has called for more women to hold positions of 

power within the EU institutions. However, challenges remain, particularly 

in achieving gender parity in positions of influence within the European 

Parliament and European Council. 

 International Labour Organization (ILO): Advancing Gender in the 

Workplace: The International Labour Organization (ILO) has long been 
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committed to improving working conditions and advancing labor rights 

globally. Although leadership within the ILO has traditionally been male-

dominated, women have played significant roles in shaping labor policies 

that benefit women in the workforce. 

For example, Sharan Burrow, the General Secretary of the International 

Trade Union Confederation (ITUC), has been a key advocate for workers’ 

rights, particularly for women, ensuring that gender equality is a central 

aspect of labor rights advocacy. Her work at the ILO has helped push for 

global labor policies that address the specific challenges faced by women in 

the workplace, such as equal pay, maternity leave, and protection from 

harassment and discrimination. 

 

Challenges Faced by Women in International Organizations 

While there has been notable progress in increasing the representation of women 

in leadership roles in international organizations, significant barriers persist. 

These barriers, which range from cultural and societal norms to institutional 

biases, continue to hinder the advancement of women to top leadership positions. 

 Gender Bias and Stereotyping: Gender bias remains one of the most 

pervasive challenges faced by women in leadership roles. Women are often 

stereotyped as being less authoritative, less decisive, or less capable of 

handling complex or high-stakes situations compared to their male 

counterparts. These gendered expectations contribute to biases in hiring, 

promotion, and decision-making processes, making it more difficult for 

women to access leadership positions in international organizations. 

 Institutional and Structural Barriers: International organizations may 

have policies in place to promote gender equality, but the implementation of 

these policies is often inconsistent. Institutional barriers, such as inadequate 

support for work-life balance, lack of mentorship and career development 

opportunities for women, and limited access to key assignments, can impede 

women’s progress toward leadership roles. Additionally, many 

organizations remain structured in ways that privilege the experiences and 

expectations of male leaders, making it more difficult for women to navigate 

these environments. 

 Cultural and Political Barriers: Cultural and political barriers, particularly 

in certain regions of the world, also limit women’s participation in 

leadership roles in international organizations. Deeply entrenched gender 

norms and political structures in many countries continue to restrict 

women’s access to power, whether in the political sphere or in the 

workplace. Even in more progressive countries, cultural expectations often 

place a heavier burden on women to balance family and professional 

responsibilities, which can impede their career advancement. 
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The Impact of Women’s Leadership in International Organizations 

Despite the challenges they face, women leaders have had a profound impact on 

shaping global policy and driving systemic change within international 

organizations. Women leaders have been instrumental in advancing gender 

equality across a range of issues, including economic empowerment, peace and 

security, climate change, and human rights. Women leaders in international 

organizations also bring diverse perspectives and innovative approaches to 

problem-solving, which are essential for addressing the complex and 

interconnected challenges of today’s global landscape. Women’s leadership in 

global governance has paved the way for more inclusive, equitable, and 

sustainable solutions to issues ranging from poverty and inequality to climate 

change and migration. 

 

Looking Ahead: The Future of Women’s Leadership in International 

Organizations 

As the world continues to evolve, the role of women in international organizations 

will remain crucial for achieving global gender equality and sustainable 

development. The rise of women in leadership roles is an ongoing process, and 

the challenges they face must continue to be addressed through policy reforms, 

organizational change, and cultural transformation. International organizations 

must work to dismantle the barriers to women’s leadership and actively promote 

women’s representation at the highest levels of governance. Efforts to support 

women’s leadership in international organizations, such as mentorship programs, 

leadership training, and targeted recruitment initiatives, will be essential for 

ensuring that more women can rise to top positions. Moreover, men must also be 

allies in the fight for gender equality, working to challenge gender biases and 

support the empowerment of women leaders. 

 

The Role of Women’s Leadership in Shaping Global Policies 

Women’s leadership in international organizations extends far beyond the 

boundaries of gender equality advocacy. The presence of women in leadership 

positions has proven to have a profound impact on shaping policies that address 

pressing global challenges, ensuring that the needs and perspectives of women 

and marginalized groups are not only acknowledged but also prioritized. 

 Gender Equality as a Central Pillar of International Policy: Women's 
leadership has become a cornerstone in shaping the global policy agenda. 

As international organizations continue to grapple with complex issues such 

as climate change, migration, health crises, and global inequality, women 

leaders have been advocating for more inclusive, gender-sensitive 

approaches to these issues. For example, gender equality has been a central 

theme in global development and humanitarian policy discussions, with 
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women leaders pushing for strategies that ensure women's economic, social, 

and political empowerment is a core objective of global initiatives. 

A notable example is UN Women, which was established to champion the 

global commitment to gender equality and women’s empowerment. This 

entity plays a key role in supporting member states to implement the 

Sustainable Development Goals (SDGs), particularly Goal 5, which aims to 

"achieve gender equality and empower all women and girls." Women in 

leadership within UN Women and other international bodies have been at 

the forefront of mobilizing global support for policies that dismantle gender-

based discrimination, promote women's health and education, and increase 

women's participation in leadership. 

In addition, women in organizations like the World Bank, IMF, and UNDP 

have been working to ensure that the broader international development 

goals account for the economic and social needs of women, including 

economic empowerment, labor rights, and access to reproductive healthcare. 

As leaders in these institutions, they bring nuanced perspectives to policy 

making, recognizing that the development challenges women face is not the 

same as those faced by men, often due to deeply rooted gender biases. 

 Women as Key Drivers in Peacebuilding and Conflict Resolution: 

Women’s leadership has also made significant strides in the domains of 

peace and security. International organizations like the United Nations have 

seen women take on pivotal roles in peacebuilding, conflict prevention, and 

post-conflict reconstruction. Women, Peace, and Security (WPS) is a policy 

framework that has gained increasing prominence in the last two decades, 

largely due to the advocacy and leadership of women in international 

organizations. 

In 2000, the UN Security Council passed Resolution 1325, which recognized 

the significant roles women play in conflict resolution and peacebuilding 

and called for greater inclusion of women in peace processes. Women 

leaders in organizations such as the UN have since been instrumental in the 

implementation of this resolution, working to ensure that women’s voices 

are heard in negotiations, peace talks, and post-conflict recovery efforts. 

The inclusion of women in peace processes has been shown to result in more 

sustainable and inclusive peace agreements. Women bring unique insights 

into the social dimensions of conflict, emphasizing the importance of human 

rights, reconciliation, and the rebuilding of community trust. Women leaders 

like Leymah Gbowee, a Liberian peace activist, have shown how women's 

activism in global peace initiatives can make a significant difference, 

especially in post-conflict societies. 

 Women's Leadership in Addressing Global Health Crises: Global Health 

is another area where women’s leadership has been increasingly important. 

The role of women in public health, disease prevention, and global health 

governance has been critical in shaping global responses to health crises 

such as the Ebola outbreak in 2014 and the COVID-19 pandemic in 2020. 
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In both crises, women’s leadership, particularly within organizations like the 

World Health Organization (WHO), was essential in shaping response 

strategies, ensuring the needs of women and children were prioritized, and 

addressing the social determinants of health. 

Dr. Margaret Chan, as the Director-General of the WHO, was instrumental 

in the organization’s response to both the Ebola and Zika virus outbreaks. 

Under her leadership, the WHO developed comprehensive public health 

strategies that not only addressed the immediate medical needs of affected 

communities but also worked to prevent the spread of misinformation and 

to strengthen health systems for long-term resilience. Furthermore, women 

leaders in public health organizations have been critical in emphasizing the 

intersectionality of health issues, particularly the disproportionate impact of 

health crises on women, refugees, and marginalized groups. 

The COVID-19 pandemic exposed many gender-based disparities in access 

to healthcare, economic stability, and education. Women leaders in 

international organizations have taken on significant roles in advocating for 

gender-sensitive responses to the pandemic. They have called for policies 

that not only address the public health needs but also the economic fallout 

that disproportionately affects women, such as the closure of schools, the 

loss of income for women in informal sectors, and increased rates of 

domestic violence. These leaders have also pushed for greater investment in 

women's health services and social safety nets to ensure that women’s needs 

are not overlooked in global recovery efforts. 

 The Role of Women in Climate Action and Environmental Governance: 

Another critical area where women’s leadership has been influential is in the 

field of climate action. Women, especially in developing countries, are often 

the most affected by climate change. Due to their roles in household 

management, agriculture, and caregiving, women face disproportionate 

impacts from natural disasters, rising sea levels, and environmental 

degradation. As a result, women have been at the forefront of climate 

activism, advocating for policies that integrate gender considerations into 

climate change mitigation and adaptation strategies. 

International organizations like the United Nations Framework Convention 

on Climate Change (UNFCCC) have acknowledged the importance of 

gender-responsive climate policies. Women leaders, such as Christiana 

Figueres, the former Executive Secretary of the UNFCCC, have been critical 

in shaping global climate negotiations and ensuring that gender perspectives 

are included in international agreements like the Paris Agreement. Figueres 

and others have worked to ensure that women are not only seen as victims 

of climate change but as active agents in the fight against it. 

Women leaders have called for policies that invest in women’s leadership in 

climate resilience and adaptation projects, ensuring that women are part of 

decision-making processes related to environmental governance. This 

approach not only strengthens climate action but also empowers women by 
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giving them leadership roles in managing the environmental challenges they 

face. 

 

Breaking the Glass Ceiling: Strategies for Advancing Women’s Leadership 

While women’s leadership has grown in international organizations, significant 

barriers still hinder the full realization of gender equality in top positions. 

Therefore, advancing women's leadership in these institutions requires deliberate 

strategies to dismantle the obstacles that limit women’s access to power and 

influence. 

 Policy Reforms and Gender Mainstreaming: One of the most effective 

strategies for promoting women’s leadership in international organizations 

is the implementation of robust gender mainstreaming policies. Gender 

mainstreaming involves integrating a gender perspective into all aspects of 

policy development, implementation, and evaluation. By systematically 

considering the needs and experiences of women and men, international 

organizations can promote more equitable and inclusive leadership 

structures. 

Gender quotas or targets have also proven effective in increasing women’s 

representation in leadership roles. Some international organizations, such as 

the World Bank and the European Union, have introduced gender quotas to 

ensure that women are represented in decision-making roles. These quotas 

ensure that women have an equal opportunity to contribute to institutional 

leadership and governance. 

 Leadership Development and Mentorship Programs: Leadership 

development programs are critical for enabling women to build the skills 

and networks needed to advance in international organizations. Mentorship 

programs are particularly valuable as they provide women with guidance, 

support, and professional development opportunities. Such programs are 

especially important for women of color, who often face additional barriers 

due to racial and cultural biases. By connecting emerging women leaders 

with experienced mentors, organizations can create pathways for women to 

rise to senior leadership roles. 

Organizations such as UN Women and the International Monetary Fund 

(IMF) have initiated programs aimed at developing women’s leadership 

skills. These initiatives provide women with the training and tools they need 

to navigate institutional barriers and increase their visibility and influence 

within international organizations. 

 Creating a Culture of Inclusivity: International organizations must also 

focus on fostering a culture of inclusivity, where women leaders are valued 

and supported. This involves creating safe, welcoming environments for 

women to thrive professionally, which includes addressing issues such as 

sexual harassment, pay equity, and work-life balance. Organizations should 

prioritize diversity and inclusion in recruitment, ensuring that women from 
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all backgrounds, including marginalized groups, are given equal 

opportunities to participate in decision-making roles. 

Gender-sensitive policies on family leave, flexible working hours, and anti-

discrimination measures also play a crucial role in enabling women to 

succeed in leadership positions. These policies ensure that women are not 

forced to choose between career progression and family responsibilities. 

 Male Allies and Advocates: It is also essential to recognize the role of men 

in advancing women’s leadership in international organizations. Male 

leaders and allies can advocate for women’s advancement by challenging 

gender biases, supporting gender equality initiatives, and ensuring that 

women’s voices are included in leadership processes. Men who are in 

positions of power can be instrumental in creating a more equitable 

organizational culture that empowers women leaders. 

By fostering a culture of shared responsibility and collective action, men can 

help dismantle the structural barriers that prevent women from reaching their 

leadership potential. The active involvement of men in promoting gender 

equality not only accelerates the pace of change but also ensures that gender 

equality becomes a broader institutional value, rather than one that is solely 

the responsibility of women. 

 

Conclusion: A Future of Inclusive Global Governance 

Women’s leadership in international organizations has come a long way, and there 

are many notable successes to celebrate. However, much work remains to be done 

to achieve full gender parity in the leadership ranks of global governance 

institutions. The historical barriers that women have faced, from gender bias to 

cultural and institutional hurdles, continue to challenge the full inclusion of 

women in leadership roles. As we look toward the future, it is clear that the active 

inclusion of women in decision-making at the highest levels of international 

organizations is crucial for achieving a more equitable, sustainable, and just 

world. Women bring unique perspectives and experiences to global governance, 

and their leadership is essential for addressing the complex challenges facing the 

global community, including climate change, poverty, inequality, and conflict. By 

continuing to promote gender equality in leadership through policy reforms, 

mentorship programs, cultural transformation, and the support of male allies, 

international organizations can unlock the full potential of women leaders. The 

inclusion of women in leadership roles is not just a matter of fairness, but a vital 

component of effective and inclusive global governance. As more women rise to 

positions of influence, we can look forward to a world where leadership is diverse, 

inclusive, and truly representative of all people. 
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MOTHER OF ORPHANS 

 
 

 

 

 

A mother can never be defeated. A woman can never be defeated. But she 

needs to keep her heart strong and learn to forgive. 

– Sindhutai Sapkal 

 

Sindhu Tai Sapkal or ‘Mai’, is a social worker in Maharashtra, India. She is 

a social activist who works fervently towards the welfare of orphaned children in 

India. Having built a grand family over the decades, she now has one thousand 

grandchildren who are offspring of the children she had previously adopted! Most 

of her ‘children’ are doing very well in life- some are lawyers, some are doctors, 

and so on. One of her children is pursuing a Ph.D on Sindhu Tai’s life. Some of 

them are even running their independent orphanages and proliferating her good 

deeds and spirit. This holds even for her biological daughter! 

Born on 14th November 1948 (Children’s Day!), Sindhu Tai belongs to 

Pimpri Meghe village in Wardha district, Maharashtra. Her father was a cowherd 

by profession. The family had meager means, and Sindhu Tai was an unwanted 

child. She was often referred to as ‘Chindi’, which is a Marathi word that stands 

for a torn piece of cloth. Her father seemed to be her only source of hope, for he 

wanted to provide her with an education much against the wishes of his wife. 

Sindhu Tai would go to school on the pretext of cattle grazing and use leaves 

instead of slates to write on, owing to the paucity of finances. Her family issues 

eventually caught on and she was forced to get married at the tender age of nine. 

She completed her formal education until Grade 4 and then had to quit. Her 

journey though, had not even begun yet. 

Sindhu Tai’s husband was 21 years older than her, and he too was a cowherd 

from a neighbouring village. She gave birth to three sons before she turned twenty 

years of age. In a village-level feud, Sindhu Tai spoke up against a local 
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strongman who was conning the villagers. When her agitation bore fruit, the 

strongman was humiliated and disgruntled against the poor woman. He played 

tricks which led to Sindhu Tai suffering harassment at the hands of her husband, 

who eventually abandoned her even though she was 9 months pregnant with his 

child. She went on to give birth to a daughter soon after this incident. She was 

homeless and helpless; even her mother refused to shelter her. Determined to not 

give it up all, Sindhu Tai resorted to begging on railway platforms for food. While 

begging, she came across many abandoned children who would also beg for food. 

She realized that they were worse off than her. She started adopting them as her 

own and began begging more actively to feed them. She would come across; she 

would embrace him/her as her own. One can only imagine the strength it must 

have taken for her to shelter so many others when she had limited resources. What 

is more- to eliminate any feeling of partiality amongst her children, she left her 

biological daughter in the care of the Shrimant Dagdu Sheth Halwai Trust, Pune. 

Sindhu Tai had found her calling. She knew she wanted to help others' life. Her 

painful journey was a lesson to her, which made her empathize with other 

unfortunate children. She devoted her entire life to her orphans. She loves, 

nurtures, and protects her children even though she has no steady means of 

income.  She has no idea how she will attain her next meal, but her selflessness 

remains beyond description. She gives speeches at various institutions across the 

globe to earn money for her children. It is disheartening to know that her work is 

still not officially recognized, nor are her orphanages provided any grants by the 

government. 

Some time back, her (then) 80-year-old husband came back to her and sought 

forgiveness. Stating that she can only play the role of a mother now, she took him 

back as her child! She would introduce him as her oldest child to all. Her husband 

is no more now. Her noble work has been honored with over 700 awards the 

money she gets from these awards and honors, she invested in her children and 

their home (Sanmati Bal Niketan). She has also been conferred a Doctorate in 

literature by the D Y Patil Institute of Technology and Research Pune in 2016. 

The 68-year-old mother remains positive, bright, and enthusiastic in spirit. She 

exudes power and grace. 

A film in Marathi, Me Sindhu Tai Sapkal was released in 2010. It is a biopic 

on Sindhu Tai’s life and it was selected for a world premiere at the 54th London 

Film Festival. Sindhutai is a huge inspiration to all of us. She proves that one 

person CAN make a difference, and that we don’t need to have our hands full to 

give to those in need. 
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WOMEN’S LEADERSHIP IN INTERNATIONAL 

ORGANIZATIONS 

 
 

 

 

 

Introduction 

The purpose of this article is to analyze the role of Women as leaders in the 

International Organizations. In the past three decades, the International 

Community has made numerous commitments for promoting gender equality and 

eliminating discrimination against women. Since 1990, there is considerable 

increase in representation of women as leaders in international organizations,. 

Women's leadership in international organizations is a vital aspect of global 

governance, bringing diverse perspectives and promoting cooperation. Despite 

progress, women remain underrepresented in top leadership roles. Let's discuss 

the role of women's leadership in international organizations. 

 

Status of women in leadership roles   

When we discuss there is a considerable amount of information available on 

women in political leadership positions and the representation of women as 

decision – makers in other public and private sector institutions. 

 

Women Leaders at International Standards  

The first democratically elected female Prime Minister of a Muslim majority 

country was Benazir Bhutto of Pakistan, who led her party to victory in the 1988 

general election and later in 1993, making her the first woman democratically 

elected leader of any Muslim nation. Bhutto was also the first of only two non-

hereditary female world leaders who gave birth to a child while serving in office.  
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Hillary Clinton (née Rodham) was an American politician, lawyer and diplomat. 

She was the 67th United States Secretary of State in the administration of Barack 

Obama from 2009 to 2013. 

If we talk about India, then I must mention President of India, Mrs. Droupadi 

Murmu, who won the 2022 Presidential Election as the Bharatiya Janata 

Party (BJP) candidate. She is the first person belonging to the tribal community 

and also the second woman, the first being Mrs.Pratibha Patil, to hold the office. 

She is also the youngest (at the age of 64), to hold the office of the President of 

India. 

 

Women Leaders in Industries 

Indra Nooyi, an Indian-born American business executive who was the chairman 

and Chief Executive Officer (CEO) of  PepsiCo from 2006 to 2018.  

Nita Mukesh Ambani, an Indian businesswoman and philanthropist.[8] She is the 

chairperson and founder of the Reliance Foundation, Dhirubhai Ambani 

International School, director of Reliance Industries and  the owner of  Mumbai 

Indians,the Indian Premier League cricket team 

Shanti Ekambaram worked at Kotak Mahindra Bank for 27 years and managed 

multiple successful businesses. She eventually became the Executive Director 

and CEO of Kotak Investment Banking. During her tenure, she introduced digital 

banking services and other important projects.  

Naina Lal Kidwai chartered accountant in India, Kidwai was the first woman to 

graduate from the Harvard School and lead an investment or foreign bank in 

India. She became the CEO of HSBC Bank, being the first Indian woman to 

become head of a foreign bank. 

 

Appointment of women to leadership positions in major international 

organizations  

Referring to history, men have dominated leadership roles in international 

institutions. It's essential to challenge this bias and promote diversity Research 

shows that women often excel in crisis situations, demonstrating exceptional 

leadership skills and talent.Women in prominent roles inspire others, fostering a 

culture of empowerment and equality.In the context of current global challenges, 

including gender violence, racism, and inequality, electing a woman from a 

developing country to lead an organization like the WTO would be a powerful 

symbol of progress and change. 
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Women’s leadership in India 

Women’s representation in leadership roles in Indian organizations has been 

increasing, but still a lot needs to be done to achieve gender parity. The list of 

International Women’s Organization are as follows. 

 UN Women: The United Nations Entity for Gender Equality and the 

Empowerment of Women, focused on promoting gender equality and 

empowering women worldwide 

 Association for Women's Rights in Development (AWID):  A global 

feminist network working for women's rights and development.  

 Equality Now:  An international women's rights organization working to 

eliminate discrimination and violence against women and girls 

 Women's Learning Partnership: An organization focused on women's 

education and learning.  

 

Conclusion 

Overall, we conclude that, women have been indeed given a more “gendered” 

leadership portfolio, the situation is now better than before. For example, there 

are competitive advantages, companies with greater gender parity in managerial 

positions can have a competitive advantage over others, including higher profits, 

better innovation, and better reputation.  

Women in leadership positions can inspire future generations to pursue leadership 

roles. The presence of female leaders can lead to perceptions of fairer treatment, 

higher salaries and greater status. Appointing women to top management can help 

to change language that expresses stereotypes. Women leaders can have a positive 

impact on employee’s work engagement through their creativity and influence. 
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 WOMEN'S RESILIENCE IN THE FACE OF ADVERSITY:  

THE STORY OF RANI LAKSHMIBAI 

 
 

 

 

 

Introduction 

Resilience refers to the capacity to endure, recover, and emerge stronger from the 

adversities encountered in life. A notable illustration of resilience in Indian history 

is embodied by Rani Lakshmibai, the Queen of Jhansi. Her steadfast bravery, 

leadership, and resolve against British colonial oppression serve as a source of 

inspiration for many generations. Her famous proclamation, "I shall not surrender 

my Jhansi," resonates throughout history. This article delves into the resilience 

demonstrated by Rani Lakshmibai, emphasizing her challenges, tactics, and the 

enduring legacy she established. 

 

Early Life and Challenges  

Rani Lakshmibai, originally named Manikarnika Tambe, was born in 1828 in 

Varanasi. She grew up in a progressive household that valued strength and 

education. Unlike many girls of her era, she received training in martial arts, 

swordsmanship, equestrian skills, and military tactics. Her father, Moropant 

Tambe, prioritized her education in politics and administration, equipping her for 

a future that would require both resilience and leadership. At the age of 14, her 

life changed significantly when she married Raja Gangadhar Rao of Jhansi. While 

she adapted to her royal duties, she continued her warrior training. The couple 

faced the sorrow of not having a biological child and subsequently adopted a son, 

Damodar Rao. However, in 1853, tragedy struck with the death of her husband. 

The British authorities, invoking the Doctrine of Lapse, refused to acknowledge 

her adopted son as the legitimate heir and proceeded to annex Jhansi. Confronted 

with this injustice, Rani Lakshmibai resolutely declared, "Meri Jhansi nahi dungi" 

(I shall not give up my Jhansi), signaling the onset of her resistance. 
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Political and Military Resilience  

Rani Lakshmibai assumed command of the administration in Jhansi as the British 

focused their attention on the region, demonstrating her capabilities as a 

stateswoman. She enhanced the fortifications of Jhansi and established a military 

force comprising both men and women. Additionally, she forged alliances with 

neighboring rulers, understanding the significance of solidarity in the face of 

colonial domination. Her key acts of resilience included: 

 Strategic Warfare: By comprehending the enemy's strategies, she utilized 

guerrilla tactics, ambushes, and robust defensive measures to undermine 

British progress.  

 Defiance of British Policies: She steadfastly rejected the British mandate to 

surrender her kingdom and dedicated herself to preparing for combat. 

 Mobilizing Support: She garnered the confidence of her subjects, both 

commoners and aristocrats, who regarded her as a legitimate and equitable 

leader. 

 Breaking Gender Barriers: She incorporated women into military training, 

establishing a battalion of female fighters, a groundbreaking initiative in 

Indian history. 

 

The Battle of 1857: Ultimate Test of Resilience  

In the First War of Indian Independence in 1857, Rani Lakshmibai emerged as a 

prominent figure in the uprising in Northern India. When British troops besieged 

Jhansi in 1858, she exhibited exceptional leadership in the defence of her city. Sir 

Hugh Rose, the British general who opposed her, later noted that she was "the 

bravest and best military leader of the rebels." 

 

The Fall of Jhansi  

Despite her staunch opposition, Jhansi succumbed following a fierce 

confrontation. Nevertheless, Rani Lakshmibai remained resolute in her refusal to 

capitulate. In a remarkable flight, she secured her son Damodar Rao to her back, 

mounted her steed, and vaulted from the fort's ramparts to safety. This audacious 

display of courage has since become legendary. 

 

Rallying in Gwalior  

Regrouping with Tantia Tope and other freedom fighters, she persisted in her 

struggle in Gwalior, where she significantly contributed to the offensive against 

the British forces. She actively engaged in combat alongside her soldiers, 

brandishing a sword while mounted on horseback, and steadfastly rejected the 

notion of being merely a passive ruler. 
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The Final Battle  

On June 17, 1858, Rani Lakshmibai engaged in her last confrontation at Kota-ki-

Serai. Clad in military attire, she fought with remarkable bravery, allegedly 

declaring, "Even if I lose my life, do not let the honor of my land be tarnished." 

Despite sustaining mortal wounds, she ultimately succumbed to her injuries, yet 

her bravery was unparalleled. Her loyal supporters, determined to protect her 

legacy from British disgrace, clan destinely cremated her remains, ensuring that 

her body would not be captured by the enemy. 

 

Legacy of Resilience  

Rani Lakshmibai’s tenacity extended beyond the battlefield; it was rooted in her 

steadfast conviction in her mission and her refusal to tolerate injustice. Her 

enduring legacy serves as a source of inspiration:  

 Emblem of Female Empowerment: She challenged societal expectations, 

demonstrating that women could excel as both fighters and leaders. 

 Pioneer of the Independence Movement: Her struggle established a 

precedent for subsequent efforts against British colonialism. Influential 

figures such as Mahatma Gandhi and Subhas Chandra Bose frequently 

acknowledged her courage. 

 Cultural and Literary Influence: The renowned poem by Subhadra 

Kumari Chauhan, "Khoob ladi mardani, who toh Jhansi wali rani thi", has 

enshrined her valor in the collective memory of India. 

 Role Model for Women in the Military: The Rani of Jhansi Regiment, 

created by Netaji Subhas Chandra Bose, honored her fighting spirit and 

included women soldiers dedicated to India’s liberation. 

 

Lessons from Rani Lakshmibai’s Resilience  

Her life offers timeless lessons on resilience: 

 Courage in the Face of Injustice: She did not bow down to oppressive 

forces, setting an example of resistance. 

 Leadership under Crisis: Her ability to inspire and lead an entire kingdom 

during adversity demonstrates strategic leadership. 

 Fearlessness in Action: She did not merely command from behind; she 

fought on the battlefield alongside her troops. 

 Adaptability and Strategy: She used every resource at her disposal, from 

alliances to unconventional battle tactics, to challenge a superior enemy. 

 

Conclusion  

Rani Lakshmibai’s narrative transcends that of a mere queen defending her realm; 

it embodies the tale of a woman who challenged formidable obstacles and 

confronted one of the most dominant empires in history. In the face of significant 

adversity, she remained steadfast and resolute, ultimately achieving legendary 
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status. Her declaration, "Khoob ladi mardani, who toh Jhansi wali rani thi," serves 

as a source of inspiration for every Indian who cherishes bravery, patriotism, and 

resilience. As India advances, it is vital to remember and honor such figures, 

ensuring that their unyielding spirit endures through future generations. 
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 DR. MANGALA NARLIKAR: A PIONEERING INDIAN 

MATHEMATICIAN WHO MADE HISTORY 

 
 

 

 

 

In the world of mathematics, where numbers and equations reign supreme, 

Mangala Narlikar’s name stands out not only for her groundbreaking work but 

also for her resilience and dedication to education. A trailblazer in a field largely 

dominated by men, Mangala’s journey is one of passion, perseverance, and an 

unyielding commitment to breaking barriers, especially for women in science. 

 

Early Life and Education: A Strong Foundation 

Born on May 17, 1943, Mangala Narlikar grew up in a family that valued 

academic excellence. Her father, a professor, and her mother, a teacher, nurtured 

her love for learning, and from an early age, Mangala showed a strong interest in 

mathematics. She pursued her undergraduate degree in Mathematics from the 

University of Bombay, where she earned her bachelor’s degree in 1964. Her 

fascination with the abstract world of mathematics deepened as she went on to 

complete her M.A. in Mathematics. Her academic journey led her to the 

prestigious Tata Institute in Mumbai, where she continued her research and 

gained recognition as a brilliant mathematician. Mangala’s success in the 

classroom was just the beginning. She would go on to break significant ground in 

both mathematics and education, inspiring generations to follow. 

 

Academic Contributions and Career: A Life in Mathematics 

Mangala Narlikar’s academic career spanned several decades, during which she 

made important contributions to fields like algebra, analysis, analytical geometry, 

and topology. Her work helped expand our understanding of real and complex 

number theory, and she was known for her innovative teaching methods that made 

the most complex concepts accessible to students. After completing her studies, 
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Mangala worked as a lecturer at both the University of Bombay and Pune 

University. It was at Pune that she became an influential academic leader, serving 

as the chairperson of the Mathematics Subject Committee for the Maharashtra 

State Bureau of Textbook Production and Curriculum Research. In this role, she 

played a pivotal part in shaping mathematics curricula for schools across the state, 

impacting generations of students. 

 

A Champion for Women in Science: Overcoming Barriers 

In a time when the academic world was overwhelmingly male dominated, 

Mangala Narlikar stood out as a strong advocate for women in science. She was 

deeply committed to mentoring young women and encouraging them to pursue 

careers in STEM. Mangala knew firsthand, how difficult it could be for women 

to succeed in academia, and hence she worked tirelessly to create opportunities 

for young female researchers to progress and flourish. 

One of the most impactful incidents in her life came when she observed a young 

woman in one of her classrooms struggling to balance the demands of family life 

with her academic aspirations. Mangala, understanding the pressure and 

sacrifices required, took the young woman under her wing, offering both 

academic support and personal mentorship. This act not only helped the student 

succeed in her studies but also reinforced Mangala’s belief that women could 

excel in academic fields without compromising their personal lives. Mangala 

herself managed the delicate balance of career and family, serving as a role model 

for women who hoped to do the same. 

Mangala's advocacy for women wasn't just theoretical. She walked the talk, 

continuously pushing for greater inclusion of women in the scientific community. 

She emphasized the importance of mentorship, collaboration, and independent 

thinking, creating a network of women who supported each other in their 

academic journeys. 

 

Promoting the Beauty of Mathematics and Astronomy 

Mangala Narlikar’s love for mathematics was not confined to the academic world. 

She wanted to make the subject accessible and enjoyable for everyone. She wrote 

several books, including Fun and Fundamental Mathematics, Ganit Grappa, and 

Dosti Ganitashi, which aimed to make mathematics engaging and understandable 

for young learners. Her books introduced the beauty of mathematics to students, 

proving that the subject could be both enjoyable and intellectually stimulating. 

Her work extended to astronomy, where she made significant contributions to the 

study of binary star systems, black holes, and gravitational waves. By applying 

mathematical concepts to explain the universe, Mangala demonstrated how 

mathematics and astronomy were interconnected. She even designed experiments 
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that allowed students to engage directly in these complex subjects, demonstrating 

the importance of hands-on learning in understanding theoretical concepts. 

 

Legacy and Recognition: A Lasting Influence 

Throughout her career, Mangala Narlikar was recognized for her outstanding 

contributions to mathematics and education. She was awarded the prestigious 

Chancellor’s Gold Medal and the Suryadatta Life Science Award for Excellence 

in Science and Technology in 2017. Her lifetime achievements earned her the 

Parvati Gokhale Award for her impact on mathematics and science education. 

Yet, it was her role as a mentor and advocate for women in academia that left the 

deepest mark. Mangala’s approach to teaching was holistic, focusing not only on 

intellectual growth but also on nurturing curiosity, creativity, and independent 

thinking. Many of her students credit her with shaping their academic careers and 

helping them build the confidence to break through barriers. 

 

A Life Well-Lived: Balancing Career and Family 

Mangala Narlikar's personal life was just as inspiring as her professional one. She 

managed to combine her groundbreaking work with the demands of family life, 

often serving as a role model for women who struggled to balance both worlds. 

In a society that frequently placed limitations on women’s ambitions, Mangala 

showed that it was possible to excel in both the academic and personal spheres. 

She proved that success in the professional world didn’t require sacrificing one’s 

personal life and that women could achieve greatness without compromising on 

their roles as daughters, wives, and mothers. 

Mangala’s strength and resilience were evident not only in her professional 

achievements but also in her ability to overcome personal challenges. She 

continued to push the boundaries of what was possible in her field, even as she 

faced the trials of aging and illness. 

 

Enduring Influence: The Legacy of a Trailblazer 

Mangala Narlikar passed away on July 17, 2023, at the age of 80 after battling 

cancer. Her passing left a void in the world of mathematics and science, but her 

legacy continues to inspire generations of students, especially women, who see 

her as a symbol of excellence, perseverance, and resilience. 

Her contributions to mathematics, education, and the empowerment of women in 

science will never be forgotten. She made the impossible seem possible, 

encouraging countless young women to pursue careers in STEM and to believe 

in their own potential. Her life is a testament to the power of persistence, 

collaboration, and the belief that the future can be shaped by those who are willing 

to push through obstacles and break barriers. 

 



55 

 

Samidha: Voices of Women in Leadership 

 

Conclusion: A Legacy of Excellence and Empowerment 

Mangala Narlikar’s journey from a curious student to a distinguished 

mathematician and educator is a powerful story of breaking barriers and defying 

expectations. Through her academic contributions, mentorship, and advocacy for 

women in science, she made an indelible mark on the scientific community. Her 

impact on the lives of countless students, especially young women, will continue 

to inspire future generations to pursue their dreams in STEM and beyond. 

Mangala’s name will always be synonymous with excellence, resilience, and the 

belief that anyone, regardless of gender or background, can make a difference in 

the world of science. 
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 WOMEN'S ROLE IN PUBLIC ADMINISTRATION REFORMS 

 
 

 

 

 

Introduction 

Bureaucracy or civil services is the backbone of administration, a vehicle for 

development and a buffer-system for smooth political transformation in any 

country. As a matter of fact, civil services work as backbone of the Indian 

administration. In other words, these services act as central axis around gamut of 

governance. All the key functions of administration, e.g. policy formulation and 

implementation, maintenance of law and order and delivery of public goods and 

services, are performed by these services. Indian civil services are made up of 

All-India Services and Central Civil Services at union level and the state civil 

services at province level. Undeniably, the civil services have preformed 

commendable task since independence. Indeed, these services stirred the nation 

through every thick and thin but well within broad contours and canons chalked 

out by the constitution.  At present approximately 6.4 million civil servants (Civil 

Service Survey, 2010) are engaged in the country. Out of which nearly half are 

working with the union government of India. They are catering needs of more 

than 1.2 billion people who belong diverse  social, economic, cultural, religious 

background. In India nearly 5300 civil servants are appointed to serve one million 

people while this figure is 7100 civil servants per million inhabitants in UK 

(Cabinet Office, 2008).  Pre-independence epoch was only male citadel. Women 

were hardly visible in public life but exception. The dawn of independence 

envisaged, devised and executed a more equitable  and  unbiased  social, political  

and  economic  arrangements.  Consequently, women have begun entering the 

civil service in all sectors of administration, although they are concentrated 

mostly in the lower level echelons of administration.    According to Fifth Pay 

Commission (1996), women employees constitute 7.51 percent of the total 
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government employees, but 98 percent of the women employees confined in 

groups C  and D (that  is, lower levels) of the official hierarchy.    

This article analyses women presence in civil service. The article is divided into 

four parts.   The first part provides conceptual framework and evolution of civil 

services in India. The second   part examines the  visibility of  women  in All-

India  Service, that  is, IAS  and IPS. Women’s performance  in  civil  service  

examination  is  dissected  in  the  third  part.  The   main challenges faced by 

women at entry level into the higher civil service are incorporated  in fourth part. 

The final part contains concluding remarks.  

 

Conceptual Framework and Evolution of Civil Services in India  

 Gender According to the UNDP (2010) definition of the term, gender refers 

to the economic, social and cultural attributes and opportunities associated 

with women and men in a given society. Understanding the differences 

between women and men, and how they are determined is of key importance 

in understanding why a gender perspective is so important for development. 

Sex differences are rooted in biology of males and females and by and large 

these differences are fixed, universal and innate. On the other hand, the 

notion of gender is socially constructed, learned and reinforced by the 

process of socialization across the societies.    Gender based differences 

between men  and  women  are  fluid,  context-specific  and  acquired.    In  

other 3   gender  traits  are  socially  determined  personal  and  psychological  

characteristics associated  with  being  male  and  female,  namely,  

masculinity  and  femininity.  Garrett emphasized, “gender differences in 

every society have been created and reproduced through socio-cultural, 

religious, political and  economic  factors.  He argues that gender-base 

differences are mostly learnt”  (Garett,  1992:8).  Apparently  without  

deconstructing  gender nuances,  the circumstances,  issues and  problems 

faced  by women  in  every facets  of life cannot be understood as well as 

remedied entirely.   

 Gender Equity is not equivalent to  gender  equality because  the former 

aspires  to achieve equal outcomes for differently located people in social 

and cultural hierarchy especially men and women while the latter talks about 

only formal or procedural parity. Alternatively, gender equity necessitates 

differential  treatment  towards  women  to  facilitate  gender metamorphic 

shift in prevailing gender-based power relations. In nutshell, an equity 

approach calls for re-examination and deconstruction of ubiquitous 

dominant paradigms, discourse and narratives to mitigate gender-based 

discrimination and exploitation on both women and men in economic, social 

and political aspects among others.    

 Evolution of Civil Service in India There is no account of the organization 

of the civil service pertaining to the ancient Indian state (200 BC - 1000 

AD). However, in the Mauryan period (321-185 BC), Kautilya authored the 
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treatise known as “Arthashastra” in which he prescribed the attributes of the 

civil servants for  appointment to  the  court. He  framed the  rules  of 

business  for  the civil  servants and developed a  system of prompt  

promotions for  efficient  and effective officials.  Finally, he suggested 

severe punishment for those who were dishonest and indulged in 

embezzlement. He  talked  of  the  responsiveness  of  the  civil  servants.  

To  sum  up,  in  antiquity  kings, traditional  authority  ruled  the  roost,  

derived  legitimacy  on  the  bases  of  customs  and traditions. Fundamentally 

the civil servants were supposed to offer allegiance and individual 

commitment towards the rulers.   In medieval times specifically during 

Mughal rule, Akbar laid the foundation and nourished the system of civil 

service. He established new revenue-taxation system known as zabt and 

dahshala. Subsequently it became a major constituent of the Indian taxation 

system. The civil servants wore a mix hat of welfare and regulatory outlook. 

Alternatively, in the medieval age, they became state’s servants as they were 

in the state employment.   

 The Higher Civil Service during British Raj Modern system of civil 

services evolved in India after territorial suzerainty of British Crown.   

Initially these services entrusted the task of  revenue collection,  and 

maintenance law  and order. Subsequently in 1854 the Macaulay committee 

recommended that existing patronage system must be replaced  by  a  

permanent civil  service  based  on meritocracy.  Thus 1855 onwards entry 

to Imperial Civil Service (ICS) was made on merit. Calculatingly means 

were devised to restrict Indians from entering in the elite services. Only 

Britishers who studied at the  primer  universities  such  as  Oxford  and  

Cambridge  were  recruited  in  the  services. 

 The Blueprint of the Civil Service since Independence Our ancestors 

opted to keep the vestiges of prevailing unified administrative system not 

only because of its familiarity but also its suitability to maintain unity and 

integrity of India along with diversity. Explicitly the civil services in India 

reflect major “Weberian model” attributes such  as  academic  achievements,  

career  orientation,  permanent  tenure,  remuneration  and pension  etc.  

Besides,  important  posts  at  Union,  State  and  district  levels  are  

exclusively reserved for these services. The civil services in India can be 

broadly  categorized into three. First   the services whose members serve 

both the centre and the state governments are known as All-India Services 

(AIS). Secondly, the services whose members work only for union 

government are termed as Central Civil Services. Finally, states have their 

own group of services – state civil services. The personnel at the union and 

the state level are vertically arranged into four groups namely A, B, C, and 

D group. Group A and B comprise of gazetted officers while group C and D 

are non-gazetted class. The C group consists of clerical personnel while 

group D comprises of manual/labour personnel. Interestingly,  the  Drafting  

Committee  of  the  Constituent  Assembly  did  not  provide  a constitutional 
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status to the AIS. However, on the staunch advocacy of First Home Minister 

of India, Sardar Vallabhbhai Patel, who is also regarded as the Father of All-

India Services, the Constituent Assembly included provisions with respect 

to the All-India Services in supreme law of land. At present there are three 

AIS. These are – Indian Administrative Service (IAS), Indian Police Service 

(IPS) and Indian Forest Service (IFS).   The  All-India Services  Act of  1951 

authorises  the  Central Government  to make  rules in consultation  with  the  

state governments  for  the  regulation  and service  conditions  of  the 

members  of AIS.  The member  of  these services  are  recruited and  trained 

by  the  central government but are assigned to different states for work. 

They serve the central government on deputation and after completing their 

fixed tenure they go back to their respective states. It must be mentioned 

here that irrespective of their divisions among different states, each of these 

AIS  form a single service with common rights and status and uniform scales 

of pay throughout the country.  

The key objectives of government in creating the AIS are: Preserving 

national unity and integrity and uniform standards of administration 

neutrality and objectivity , non-political, secular and non-sectarian outlook    

competence,  efficiency  and  professionalism   at  entry  by  attracting  the  

best  and brightest and throughout the career.  

 

Women's Role in Public Administration Reforms 

Public administration reforms aim to modernize governmental processes, 

improve efficiency, and enhance service delivery to citizens. In this domain, 

women's contributions have been transformative, reshaping systems with an 

emphasis on inclusivity, equity, and innovation. As governments worldwide 

embrace more diverse leadership, the role of women in reforming public 

administration has become increasingly significant. 

 Historical Context of Women in Public Administration: Historically, 

public administration was dominated by men, reflecting broader societal 

structures. However, as women began entering the workforce in greater 

numbers during the 20th century, they increasingly made their mark in 

governmental institutions. The feminist movements of the 1960s and 1970s 

played a pivotal role in advocating for gender equality, leading to policies 

that opened doors for women in public sectors. 

In developing nations, women’s participation in public administration 

gained momentum during the post-colonial period, often aligning with 

broader nation-building efforts. In the 21st century, women’s representation 

in public administration has become a global priority, with international 

organizations like the United Nations advocating for gender parity in 

governance 

 Women as Agents of Reform: Women bring unique perspectives and skills 

to public administration, often prioritizing policies that promote social 
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welfare, education, health, and economic empowerment. Their leadership 

style tends to emphasize collaboration, consensus-building, and long-term 

vision—qualities essential for successful reform initiatives. 

 

Key areas where women have played transformative roles include: 

 Policy Innovation: Women have championed innovative policies, 

particularly in health, education, and social protection. For example, female 

leaders in Scandinavian countries have introduced reforms that prioritize 

work-life balance and gender equality. 

 Corruption Reduction: Studies indicate that women in leadership positions 

are less likely to engage in corrupt practices. Their participation often leads 

to greater accountability and transparency in public institutions. 

 Grassroots Mobilization: Women leaders often bridge the gap between 

government policies and grassroots needs, ensuring that reforms are both 

effective and inclusive. 

 Conflict Resolution: In post-conflict nations, women have been 

instrumental in rebuilding public administration systems that promote peace 

and equity. 

 

Challenges Faced by Women in Public Administration 

Despite their growing influence, women continue to face significant barriers: 

 Structural Barriers: Patriarchal norms and gender stereotypes often limit 

women’s access to decision-making roles in public administration. 

 Workplace Inequality: Women frequently encounter unequal pay, limited 

promotion opportunities, and a lack of supportive workplace policies such 

as maternity leave. 

 Underrepresentation: In many countries, women remain underrepresented 

in senior administrative positions, hindering their ability to drive systemic 

reforms. 

 Cultural Resistance: In traditional societies, women in public leadership 

roles often face societal backlash, limiting their effectiveness and 

discouraging others from following in their footsteps. 

 

Case Studies of Women in Reform 

 Ellen Johnson Sirleaf (Liberia): As Africa’s first elected female president, 

Sirleaf led public administration reforms to stabilize Liberia after years of 

civil war. Her government prioritized transparency, economic development, 

and gender equity. 

 Kiran Bedi (India): A former police officer and administrator, Bedi 

introduced numerous reforms to improve efficiency and reduce corruption 

in India’s public institutions. 
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 Christine Lagarde (France): As a former finance minister and IMF 

managing director, Lagarde promoted fiscal policies that addressed gender 

disparities and fostered economic inclusion. 

 

The Way Forward 

To enhance women's contributions to public administration reforms, it is essential 

to address systemic barriers and create enabling environments 

 Policy Interventions: Governments should implement affirmative action 

policies to ensure women’s representation in senior administrative roles. 

 Capacity Building: Training programs should equip women with the skills 

needed to lead complex reform initiatives. 

 Mentorship and Networking: Establishing mentorship programs and 

professional networks can support women in navigating public 

administration careers. 

 Cultural Change: Efforts must be made to challenge patriarchal norms and 

promote the acceptance of women as leaders. 

 Global Cooperation: International organizations should continue to 

advocate for gender equity in governance and support national governments 

in achieving this goal. 

 

Conclusion 

Women’s role in public administration reforms is both transformative and 

indispensable. Fostering inclusivity, reducing corruption, and promoting 

innovative policies, women are redefining governance in the modern era. While 

challenges persist, continued efforts to empower women in public administration 

will ensure more equitable and effective governance systems worldwide. 
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 WOMEN PARTICIPATION IN POLICY MAKING 

 
 

 

 

 

Introduction 

Women’s participation in policymaking is essential for fostering inclusive, 

equitable, and sustainable development. Despite constituting nearly half of the 

global population, women remain underrepresented in decision-making roles, 

particularly in politics and governance. Their exclusion leads to policies that may 

overlook the needs and perspectives of half the population, perpetuating 

inequalities. Involving women in policymaking enhances diversity, bringing fresh 

insights and innovative approaches to solving societal challenges. Women often 

prioritize issues such as healthcare, education, gender equity, and social welfare, 

which contribute to holistic development. Studies indicate that female leaders are 

more likely to advocate for marginalized groups and implement policies that 

benefit communities at large.  

However, numerous barriers hinder women’s active participation, including 

cultural norms, gender stereotypes, and unequal access to resources. To address 

these challenges, it is imperative to implement measures such as affirmative 

action, capacity-building programs, and creating an enabling environment that 

encourages women to engage in leadership roles. Encouraging women’s 

involvement in policymaking is not just a matter of justice but a strategic 

investment in a better future. When women lead, societies prosper, and 

governance becomes more representative, accountable, and effective. 

Recognizing and promoting women’s voices in decision-making is crucial for 

achieving true gender equality and sustainable development. The participation of 

women in policy-making processes has been a cornerstone of advancing gender 

equality and fostering inclusive governance. Over the decades, significant strides 

have been made worldwide to ensure women have a voice in decision-making 

platforms, but challenges persist. This essay delves into the importance of 
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women’s participation in policymaking, the progress achieved, the barriers they 

face, and the steps necessary to further promote their inclusion. 

 

Importance of Women in Policy Making 

 Diverse Perspectives: Women bring unique perspectives and experiences 

to the table, enriching policy discussions. Their involvement ensures that 

policies reflect the needs and aspirations of all segments of society, not just 

those of men. 

 Gender Equality: Women’s participation in governance is both a means 

and an end to achieving gender equality. Representation in decision-making 

bodies symbolizes societal commitment to equity. 

 Improved Outcomes: Studies show that women’s involvement in 

policymaking leads to better governance and more sustainable outcomes. 

Policies shaped by diverse inputs tend to be more comprehensive and 

effective. 

 Role Models: Women in leadership roles serve as role models, inspiring 

younger generations to challenge traditional norms and pursue leadership 

paths. 

 Human Rights Fulfillment: Women’s participation aligns with global 

human rights frameworks, such as the Universal Declaration of Human 

Rights and the Convention on the Elimination of All Forms of 

Discrimination Against Women (CEDAW). 

 

Progress in Women’s Participation 

 Global Trends: Over the past few decades, the number of women in 

political leadership has increased. Countries like Rwanda, Finland, and New 

Zealand have demonstrated exemplary progress, with women holding 

significant portions of parliamentary seats and top government positions. 

 Legislation and Quotas: Many countries have adopted gender quotas and 

affirmative action policies to ensure women’s representation. For instance, 

in India, the Panchayati Raj system reserves one-third of seats for women in 

local governance. 

 International Frameworks: Global initiatives, such as the Sustainable 

Development Goals (SDG 5), emphasize women’s full participation in 

leadership and decision-making processes. 

 Civil Society Advocacy: Women’s organizations and movements 

worldwide have played a crucial role in pushing for policy changes and 

raising awareness about the importance of gender-inclusive governance. 

 

Barriers to Women’s Participation 

Despite progress, numerous barriers hinder women’s active participation in 

policymaking: 
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 Cultural Norms and Stereotypes: Societal expectations often prioritize 

traditional roles for women, discouraging them from pursuing leadership 

positions. 

 Lack of Education and Training: Limited access to education and 

leadership training undermines women’s ability to engage effectively in 

governance. 

 Economic Barriers: Financial constraints and lack of economic 

independence are significant obstacles for women aspiring to political and 

policy-making roles. 

 Political Violence and Harassment: Women in politics frequently face 

violence, intimidation, and harassment, which deter their active 

participation. 

 Limited Networks and Mentorship: Women often lack access to 

influential networks and mentors who can support their leadership 

aspirations. 

 Institutional Barriers: Patriarchal structures within political parties and 

government institutions often marginalize women and limit their decision-

making power. 

 

Case Studies 

 Rwanda: Following the 1994 genocide, Rwanda implemented policies to 

promote gender equality. Today, women hold over 60% of parliamentary 

seats, demonstrating the transformative impact of deliberate gender-focused 

reforms. 

 India: The Panchayati Raj system has empowered millions of women at the 

grassroots level, giving them a platform to influence local governance and 

development priorities. 

 Nordic Countries: Nations like Sweden, Norway, and Iceland consistently 

rank high in gender parity indices, thanks to inclusive policies, gender 

quotas, and supportive societal attitudes. 

 

Steps to Promote Women’s Participation 

 Policy Reforms: Implement and enforce gender quotas in political and 

administrative bodies. Develop policies to address violence and harassment 

against women in politics. 

 Education and Capacity Building: Ensure equal access to education for 

girls and women. Provide leadership training and mentorship programs to 

empower women. 

 Economic Empowerment: Promote women’s economic independence 

through access to credit, entrepreneurship programs, and equal pay 

initiatives. 
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 Awareness Campaigns: Challenge gender stereotypes through media 

campaigns and community outreach programs. Highlight success stories of 

women leaders to inspire and motivate others. 

 Institutional Changes: Reform political party structures to be more 

inclusive. Establish mechanisms to monitor and evaluate gender equality in 

governance. 

 International Cooperation: Strengthen global partnerships to support 

gender equality initiatives. Provide technical and financial support to 

countries lagging in women’s political representation. 

 

Conclusion 

Women’s participation in policymaking is not just a matter of fairness; it is 

essential for creating inclusive, equitable, and effective governance structures. 

While significant progress has been made, achieving full gender parity in 

decision-making remains an ongoing challenge. By addressing systemic barriers, 

implementing supportive policies, and fostering a culture of equality, societies 

can unlock the immense potential of women leaders and ensure that governance 

reflects the aspirations of all citizens. The journey toward gender-inclusive 

policymaking is a collective responsibility that requires sustained commitment 

from governments, civil society, and individuals alike. 
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Abstract 

Indra Nooyi's ascent to the position of CEO of PepsiCo from her humble middle-

class upbringing in Chennai is a testament to her remarkable tenacity, vision, and 

leadership capabilities. Overcoming societal challenges, she emerged as a 

formidable corporate reformer, implementing the "Performance with Purpose" 

initiative, which prioritized healthier product offerings, sustainability, and 

workplace diversity. Her leadership not only propelled the company to a global 

scale but also yielded exceptional financial success. Despite the difficulties of 

balancing professional and family life, she has become a beacon of leadership for 

women, demonstrating that determination and innovation can indeed shatter any 

glass ceiling. Nooyi's journey from Chennai, India, to the helm of PepsiCo 

exemplifies resilience, transformative leadership, and significant change. As one 

of the few women of color to head a Fortune 500 company, she transformed 

PepsiCo’s business approach by prioritizing "Performance with Purpose," which 

focused on health-oriented products, sustainability, and diversity in the 

workplace. During her tenure, PepsiCo's revenue surged from $35 billion to $63 

billion (Forbes, 2018). This paper delves into Nooyi’s formative years, 

educational background, corporate trajectory, leadership methodologies, 

challenges faced, and her enduring influence on global business and leadership.  

 

Introduction 

Leadership within corporate America has traditionally been male dominated, 

rendering Indra Nooyi's rise to prominence a significant milestone in the realm of 

global business leadership. Her period of leadership at PepsiCo from 2006 to 
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2018 was characterized by courageous decisions, strategic transformations, and a 

steadfast dedication to sustainable growth (Nooyi, 2021). Nooyi's leadership style 

integrated financial achievement with social accountability, thereby redefining 

PepsiCo’s contributions to health, sustainability, and diversity (Gelles, 2018). 

This paper explores Nooyi’s ascent to leadership, the obstacles she encountered, 

her leadership philosophy, and the enduring impact of her tenure.  

 

Early Life and Education 

Indra Nooyi was born on October 28, 1955, in Chennai, India, into a traditional 

South Indian family. Growing up in a middle-class environment, she exhibited a 

strong sense of ambition and leadership from an early age. Her mother played a 

pivotal role in nurturing her aspirations, often encouraging both Nooyi and her 

sister to compose speeches envisioning themselves as global leaders (Nooyi, 

2021). Nooyi obtained her bachelor’s degree in physics, Chemistry, and 

Mathematics from Madras Christian College, followed by an MBA in Finance 

and Marketing from the Indian Institute of Management (IIM) Calcutta in 1976 

(Hymowitz, 2016).  

Nooyi had the ambition to pursue higher education and submitted her application 

to Yale University in 1978. She successfully obtained a master’s degree in public 

and Private Management in 1980 (Yale SOM, 2021). The transition to a new 

country proved to be challenging, prompting her to take on a position as a night 

receptionist in order to finance suitable clothing for job interviews (Nooyi, 2021). 

These initial challenges instilled in her a sense of resilience and adaptability.  

 

Career Progression: From Consultant to CEO 

After completing her studies at Yale, Nooyi gained valuable experience at the 

Boston Consulting Group (BCG), Motorola, and Asea Brown Boveri (ABB), 

where she developed her skills in corporate strategy (Gelles, 2018). In 1994, 

Nooyi became the Senior Vice President of Corporate Strategy at PepsiCo. Her 

significant achievements during this period included: 

 The spin-off of Yum! Brands, which encompasses KFC, Pizza Hut, and 

Taco Bell, in 1997, allowed PepsiCo to concentrate on its core operations 

(PepsiCo, 2018).  

 The acquisitions of Tropicana in 1998 and Quaker Oats in 2001, which 

enhanced PepsiCo’s focus on health-oriented products (Forbes, 2018).  

These strategic initiatives not only facilitated PepsiCo's diversification and 

expansion but also established Nooyi as an emerging leader within the company. 

 

Becoming CEO: Redefining PepsiCo (2006-2018) 

In 2006, Indra Nooyi assumed the role of CEO at PepsiCo, becoming one of the 

few women and the first leader of Indian descent to lead a Fortune 500 company 
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(Yale SOM, 2021). Performance with Purpose: A Visionary Framework Nooyi 

launched the "Performance with Purpose" initiative, which aimed to harmonize 

profitability with sustainability, health, and social responsibility (Nooyi, 2021). 

 Healthier Product Portfolio  

 Transitioned from a focus on junk food and sugary beverages to healthier 

options.  

 Decreased sodium, sugar, and trans fats in product offerings.  

 Introduced organic and plant-based products (PepsiCo, 2018). 

 Environmental Sustainability  

 Minimized water consumption and plastic waste in manufacturing 

processes. 

 Invested in renewable energy sources and sustainable agricultural practices. 

 Set a goal for 100% recyclable packaging (Forbes, 2018). 

 Workplace Diversity and Women Empowerment  

 Implemented maternity leave policies and leadership development programs 

for women. 

Enhanced diversity within PepsiCo’s executive leadership team. Her strategic 

initiatives significantly enhanced PepsiCo’s brand reputation and financial 

performance, with revenue growth from $35 billion to $63 billion during her 

leadership (Forbes, 2018).  

 

Challenges and Leadership Struggles 

Nooyi encountered a variety of obstacles as a woman of color in the corporate 

landscape of America, despite her achievements (Hymowitz, 2016).  

 Challenges in Work-Life Balance: Nooyi acknowledged the difficulties of 

managing both family responsibilities and her career. She frequently worked 

extended hours, resulting in missed significant family occasions. 

 Cultural and Gender Challenges: As an Indian immigrant, she faced the 

ongoing necessity to validate her capabilities. The male-dominated 

environment of corporate America made it increasingly challenging to 

secure leadership positions (Nooyi, 2021). 

 Consumer Resistance and Opposition to Change: A segment of 

consumers opposed PepsiCo's transition towards healthier product offerings.  

Detractors raised concerns about the potential negative impact of 

sustainability initiatives on profitability. Nevertheless, Nooyi remained 

steadfast in her vision, demonstrating that long-term sustainability can yield 

benefits for both business and society (Gelles, 2018). 

 

Legacy and Life after PepsiCo 

After serving as CEO for 12 years, Nooyi resigned in 2018, having transformed 

PepsiCo into a more robust and accountable organization (PepsiCo, 2018). 

Following her departure, she has concentrated on several key areas:  
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 Participating in board memberships, including that of Amazon.  

 Providing guidance to young professionals and mentoring women in the 

business sector.  

 Authorship of her memoir, "My Life in Full," which conveys her insights on 

leadership (Nooyi, 2021). Her influence reaches far beyond PepsiCo, 

shaping corporate governance, promoting gender diversity, and advancing 

sustainable business practices on a global scale. 

 

Conclusion 

Indra Nooyi's narrative exemplifies resilience, foresight, and significant change. 

Her tenure at PepsiCo demonstrated that it is possible for corporate achievement 

to coexist with social accountability. She broke through barriers, redefined 

corporate objectives, and inspired future leaders, particularly women. Her path 

serves as a beacon of motivation for emerging professionals, illustrating that with 

resolve, flexibility, and courageous choices, one can achieve remarkable 

outcomes. Indra Nooyi transcends the role of a business leader; she stands as a 

worldwide symbol of advancement and empowerment. 
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WOMEN LEADERS: THE UNSUNG HEROES OF OUR TIME 

 
 

 

 

 

Everyone needs a leader in their life to lead them towards success. Leadership 

plays a vital role in any organization, team or community. What are the qualities 

one needs to be a leader? Generally, the answer would be one who has a visionary 

guidance; one who can boost moral with effective communication skills. But 

when the argument arises between the capacities of men or women, who do you, 

think lead the best? 

Research suggest that women and men may have different leadership styles. Men 

often prefer a direct and assertive approach. They tend to make decisions more 

independently. They tend to favor a transactional approach emphasizing goals and 

outcomes. However, they lacks the emotional intelligence, they fails to manage 

personal and professional life at a time equally. As compare to women they share 

less responsibility. 

Women leadership has been a topic of discussion for decades, with a growing 

recognition of the importance of empowering women to take on leadership roles. 

Despite the progress made, women still face significant barriers to leadership, and 

their representation in top positions remains limited. This article explores the 

challenges and opportunities facing women leaders, and highlights the 

importance of empowering women to shape the future. 

Women often face a glass ceiling, an invisible barrier that prevents them from 

rising to top leadership positions. They are often subject to stereotypes and biases, 

which can affect their ability to be taken seriously as leaders. They often bear a 

disproportionate burden of caregiving responsibilities, making it difficult to 

balance work and family life. They often lack access to mentorship and 

networking opportunities, which can limit their ability to advance in their careers. 

15 

Guide 

Prof. Humera Quazi 

G. S. College of Commerce, 

Wardha 

 

Author 

Ms. Mahi Zade 

G. S. College of Commerce, 

Wardha 

 

 



71 

 

Samidha: Voices of Women in Leadership 

 

Even though there are various challenges women always step forward with a 

stronger and enthusiastic mind set.  

Representation of women in leadership positions can help to break down barriers 

and challenge stereotypes. To encourage women leadership organizations can 

provide support by offering mentorship and networking opportunities, flexible 

work arrangements, and leadership development programs. Also, policy changes, 

such as paid family leave and equal pay laws, can help to address the systemic 

barriers that women face. Women can empower themselves by building their 

skills and confidence, seeking out mentorship and networking opportunities, and 

advocating for themselves and others. Men can play a critical role in empowering 

women leaders by serving as allies and advocates, and by using their privilege to 

challenge systemic barriers. 

Empowering women leaders is critical to shaping the future and creating a more 

equitable and just society. By addressing the challenges those women face and 

providing opportunities for growth and development, we can help to break down 

barriers and empower women to take on leadership roles. Ultimately, empowering 

women leaders is not just a matter of social justice, but also a matter of economic 

necessity and human flourishing. 
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 FROM EARTH TO THE COSMOS: SUNITA WILLIAMS'S 

IMPACT ON WOMEN IN SPACE 

 
 

 

 

 

Sunita Williams, born on September 19, 1965, is not just an astronaut, she is an 

icon, a trailblazer, and a symbol of resilience. As a retired U.S. Navy officer and 

astronaut, Williams made history with her record-breaking spacewalks and 

extensive time aboard the International Space Station (ISS). Her remarkable 

journey has inspired countless women around the world to chase their dreams in 

science, technology, engineering, and mathematics (STEM), proving that the sky 

is never the limit. 

 

Early Life and Education: A Diverse Foundation 

Born in Euclid, Ohio, and raised in Needham, Massachusetts, Sunita Williams 

comes from a culturally rich background. Her father, Deepak Pandya, an Indian 

American neuroanatomist, and her mother, Ursuline Bonnie Pandya, of Slovene 

American descent, provided a nurturing environment that encouraged intellectual 

curiosity. Williams is the youngest of three siblings, with a nickname of "Suni" in 

the United States and "Sončka" in Slovenia, reflecting her international heritage. 

Her upbringing was a blend of cultures, which later influenced her dynamic 

perspective on life and her ability to adapt in challenging situations. From a young 

age, Williams showed an interest in science and exploration, encouraged by her 

family. After completing her undergraduate studies at the U.S. Naval Academy, 

she went on to earn an M.S. in engineering management from the Florida Institute 

of Technology in 1995. Her academic success was only the beginning of an 

extraordinary career that would eventually propel her into space. 
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Becoming an Astronaut: Breaking Barriers 

Williams’ career as an astronaut began when she was selected for NASA’s 

astronaut program in 1998. Her journey to space began with a mission aboard the 

Space Shuttle Discovery on December 9, 2006, during the STS-116 mission. 

Williams joined the International Space Station (ISS) crew as a flight engineer 

for Expeditions 14 and 15. During her stay, she made history by completing four 

spacewalks, totaling over 29 hours outside the spacecraft, which were 

groundbreaking accomplishments for women in space. She spent more than 195 

days aboard the ISS—a milestone that further solidified her place in the history 

of space exploration. 

Williams wasn’t just breaking records in space; she was also pushing the limits 

of human endurance. On one occasion, she ran a full marathon aboard the ISS on 

a treadmill, completing the 42.2 kilometers of the Boston Marathon while floating 

in microgravity. This extraordinary feat symbolized her resilience and 

determination. Williams had the unique ability to blend science and athleticism, 

a hallmark of her unwavering spirit. 

 

Overcoming Tragedy: The Legacy of Kalpana Chawla 

Sunita Williams' path wasn’t always smooth. Her story is closely tied to that of 

Kalpana Chawla, the first woman of Indian descent to go into space. Tragically, 

Chawla lost her life in the Space Shuttle Columbia disaster in 2003. Williams, 

who was selected as the second astronaut of Indian heritage to reach space, often 

speaks of Kalpana as an inspiration, a guiding force that helped her navigate the 

difficult moments of her career. For Williams, overcoming tragedy was not just 

about resilience, it was about continuing the work that Chawla had started. 

Through the years, Williams dealt with the pressures of isolation in space, intense 

training schedules, and the weight of being a role model for young women, 

particularly women of color, in a male-dominated field. Yet, each challenge was 

met with the same fierce determination that has become her trademark. Williams’ 

ability to thrive in adversity has helped shape her legacy as one of the most 

admired astronauts in history. 

 

Spacewalks, Marathons, and Life in Space 

In 2012, Williams returned to the ISS aboard Soyuz TMA-05M as part of 

Expedition 32. She made three more spacewalks, setting the record for the most 

spacewalks by a woman—seven in total—amounting to more than 50 hours 

outside the spacecraft. During this mission, Williams also took part in a triathlon 

aboard the ISS, simulating the swimming portion of the race, biking, and running 

on specialized equipment. While the space station was her workplace, she still 

found time for personal challenges, proving that the human spirit can thrive even 

in the harshest environments. Her years of space missions were filled with 
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scientific research, human experiments, and, often, moments of levity and humor. 

Williams was known for her positive attitude and her ability to stay upbeat in the 

face of isolation. “Space is my happy place,” she often says, reminding us that 

sometimes, it’s our passion and purpose that keep us grounded—even when 

floating above the Earth. 

 

Returning to Space: The Boeing Starliner Mission 

In 2024, Williams returned to space for yet another milestone—this time aboard 

the Boeing Starliner spacecraft for the first crewed mission of the Boeing Crew 

Flight Test. Though initially scheduled to return to Earth by the end of 2024, 

Williams and fellow astronaut Butch Wilmore are extending their mission on the 

ISS until February 2025, performing critical experiments and maintenance tasks. 

Their ongoing research is helping to push the boundaries of human knowledge, 

contributing to both space exploration and advancements in science on Earth. As 

of November 2023, Williams celebrated a personal achievement of completing 

500 days in space, a significant milestone that stands as a testament to her 

unwavering commitment to exploration and her resilience as an astronaut. 

 

Honors, Achievements, and Awards 

Williams has been recognized for her extraordinary contributions to space 

exploration with numerous awards and honors, including: 

 Defense Superior Service Medal 

 Legion of Merit 

 Navy Commendation Medal 

 NASA Spaceflight Medal 

 Padma Bhushan, India’s third-highest civilian honor (2008) 

 Medal "For Merit in Space Exploration", Russian Government (2011) 

 Golden Order for Merits, Slovenia (2013) 

 Honorary Doctorate, Gujarat Technological University (2013) 

 BBC's 100 Women List (2024) 

These accolades reflect the profound impact Williams has had not only on space 

exploration but also on inspiring young people, especially women, to believe in 

their potential to achieve greatness. 

 

A Life beyond Space: Partying and Personal Life 

While Sunita Williams is known for her dedication to science, space exploration, 

and her impressive achievements, she also knows how to unwind and enjoy life. 

During her years of space missions, Williams has occasionally shared glimpses 

of her lighthearted side. On Earth, she enjoys celebrating her achievements with 

friends and family, attending social gatherings, and engaging in activities that 

allow her to relax and recharge. Her ability to balance the rigorous demands of 
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space travel with moments of joy is part of what makes her such an inspiring 

figure she demonstrates that hard work and having fun are not mutually exclusive. 

 

Challenges and Continued Dedication 

Throughout her career, Williams has faced numerous challenges. The isolation of 

space, the physical demands of space travel, and the emotional toll of being away 

from family for long periods of time are no small obstacles. Yet, Williams has 

continued to embrace these challenges, proving that her determination and 

strength are unmatched. Recently, rumors circulated about Williams and Wilmore 

being “stranded” in space, but Williams swiftly dismissed these claims, 

emphasizing that space is her “happy place” and that she and Wilmore are fully 

engaged in their research and work aboard the ISS. 

 

Conclusion: A Legacy That Inspires 

Sunita Williams’ journey is a powerful reminder of what can be achieved through 

perseverance, passion, and hard work. From breaking records with her 

spacewalks to overcoming personal tragedies, her resilience and determination 

continue to inspire future generations of women, scientists, and explorers. 

Williams has shattered barriers for women in space and has shown the world that, 

with a strong spirit, the impossible becomes possible. As Williams continues her 

mission aboard the ISS and prepares for new challenges in the future, her legacy 

serves as an inspiration for anyone who dreams big. Her story teaches us that the 

sky is not the limit it’s just the beginning.  
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 PANDITA RAMABAI: A REVOLUTIONARY REFORMER OF 

INDIAN SOCIETY 

 
 

 

 

 

Pandita Ramabai Saraswati (1858–1922) was a social reformer, educator, and 

women’s rights activist who made a significant impact on 19th and early 20th-

century Indian society. Her contributions to women’s education, social reform, 

and religious freedom stand as a testament to her unyielding spirit and dedication 

to the betterment of society. Born into a Brahmin family during British colonial 

rule, Ramabai’s life journey was marked by personal tragedies, intellectual 

pursuits, and a deep empathy for the oppressed made her a towering figure in the 

Indian social reform movement. 

 

Early Life and Education 

Pandita Ramabai was born on April 23, 1858, in the village of Gangamoola in 

present-day Karnataka, to Anant Shastri Dongre, a Sanskrit scholar, and 

Lakshmibai, a devout Hindu. Despite being impoverished, her father ensured that 

Ramabai and her brother, Shrinivas, received an unusual education practice for 

girls in that era. Ramabai excelled in Sanskrit and soon gained recognition as a 

prodigy, earning the titles "Pandita" (scholar) and "Saraswati" (goddess of 

learning) from Calcutta University. 

However, Ramabai’s early life was fraught with hardships. A famine claimed the 

lives of her parents and sister when she was a teenager, leaving her and her brother 

destitute. The siblings travelled extensively, giving public recitations of Hindu 

scriptures to sustain themselves. These experiences exposed Ramabai to the harsh 

realities of caste and gender discrimination, sparking her lifelong commitment to 

social reform.  
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Social Reform and Advocacy for Women's Education 

Ramabai was deeply affected by the plight of Indian women, particularly widows, 

who were often marginalized and mistreated. Recognizing the need for education 

and empowerment, she began advocating for women’s rights, especially the right 

to education. In 1882, she testified before the Hunter Education Commission, 

highlighting the lack of educational opportunities for women. Her testimony, 

given in fluent English, left a profound impression and underscored the urgent 

need for reform. 

In 1889, Ramabai founded the Sharada Sadan (Home of Learning) in Mumbai, a 

residential school for widows and destitute women. The institution provided both 

secular and religious education, equipping women with the skills necessary for 

self-reliance. Sharada Sadan was a groundbreaking initiative that challenged the 

prevailing patriarchal norms, earning Ramabai widespread acclaim and criticism. 

 

Conversion to Christianity 

In 1883, Ramabai travelled to England, where she studied medicine and became 

acquainted with Christian missionaries. Her exposure to Christianity and her own 

spiritual quest led to her conversion in 1883. Ramabai’s decision to convert was 

controversial, as it alienated her from conservative Hindu society and even some 

progressive circles. Nevertheless, she remained steadfast in her commitment to 

social reform, emphasizing that her faith was a personal choice and did not 

undermine her advocacy for all women, regardless of their religious background. 

 

Establishment of the Mukti Mission 

In 1898, Ramabai established the Mukti Mission in Kedgaon, near Pune, to 

provide shelter and education to widows, orphans, and marginalized women. The 

Mukti Mission became a sanctuary for thousands of women, offering vocational 

training, healthcare, and spiritual guidance. It was not merely a refuge but a 

transformative community that sought to empower women to lead independent 

lives. 

The mission also became a center for famine relief during the severe droughts of 

the 1890s, providing food and shelter to hundreds of starving individuals. 

Ramabai’s efforts demonstrated her commitment to humanitarian work, 

transcending religious and social boundaries. 

 

Literary Contributions 

Ramabai was a prolific writer and an eloquent orator. Her writings, both in 

English and Marathi, addressed issues such as caste discrimination, women’s 

rights, and social reform. Her most notable work, The High-Caste Hindu Woman 

(1888), was a scathing critique of the oppressive practices faced by upper-caste 
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women, including child marriage and sati. The book garnered international 

attention and highlighted the urgent need for reform in Indian society. 

Ramabai also translated the Bible into Marathi, making it accessible to a broader 

audience. Her translation work reflected her deep engagement with spirituality 

and her commitment to empowering people through knowledge. 

 

Challenges and Criticism 

Despite her groundbreaking work, Ramabai faced significant opposition. 

Conservative elements in Indian society criticized her for challenging traditional 

norms, while some reformers accused her of being overly influenced by Western 

ideas. Her conversion to Christianity was particularly polarizing, leading to 

estrangement from many of her contemporaries. Nevertheless, Ramabai remained 

undeterred, focusing on her mission of social upliftment. 

 

Legacy 

Pandita Ramabai’s contributions to Indian society are immeasurable. She not only 

championed women’s education and empowerment but also laid the groundwork 

for future social reform movements. Her life and work continue to inspire 

generations of activists and educators. 

Ramabai’s legacy is preserved through the institutions she founded, such as the 

Mukti Mission, which continues to serve underprivileged communities. Her 

writings remain a vital resource for understanding the social dynamics of her time 

and the challenges faced by Indian women. 

 

Conclusion 

Pandita Ramabai was a visionary who challenged the deeply entrenched social 

hierarchies of her time. Her relentless efforts to promote education, social justice, 

and gender equality transformed the lives of countless women and left an 

indelible mark on Indian society. As a scholar, reformer, and humanitarian, 

Ramabai’s life exemplifies the power of resilience and the importance of fighting 

for a just and equitable world. 
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WOMEN EMPOWERMENT IN INDIA: A JOURNEY OF 

PSYCHOLOGICAL, POLITICAL, SOCIAL, AND ECONOMIC 

TRIUMPHS 

 
 

 

 

 

Introduction 

Women empowerment is not just about equal rights; it is about providing women 

with the opportunities and confidence to shape their own destinies. True 

empowerment spans across various dimensions: psychological, political, social, 

and economic. Throughout history, remarkable women have broken barriers, 

proving that with determination and the right support, women can achieve 

greatness in every field. This article highlights the success stories of such women, 

showcasing how they have contributed to the empowerment of women 

worldwide. Additionally, a recent survey conducted among people reveals key 

perceptions and challenges related to women empowerment. The findings offer 

valuable insights into areas where progress has been made and where further 

efforts are needed to achieve true equality. 

 

Psychological Empowerment: Breaking Stereotypes and Gaining 

Confidence 

Psychological empowerment begins with self-belief and resilience. Women have 

long fought against societal norms that confined them to predefined roles. One of 

the most inspiring figures in this aspect is Malala Yousafzai, who stood up against 

the Taliban in Pakistan for the right to education. Despite facing a near-fatal 

attack, Malala’s unwavering courage transformed her into a global advocate for 

girls’ education, proving that mental strength and self-confidence can change the 

world. Another example is Oprah Winfrey, who overcame an impoverished and 

abusive childhood to become one of the most influential media personalities. 
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Through her platform, she has empowered millions of women by promoting self-

growth, emotional healing, and confidence. 

 

Political Empowerment: Women in Leadership and Governance 

Political empowerment ensures that women have a voice in decision-making 

processes. Women leaders have played a crucial role in shaping policies and 

governance. Indira Gandhi, India’s first female Prime Minister, led the country 

through wars and economic reforms, proving that women are just as capable in 

leadership as men. Similarly, Kamala Harris, as the first female Vice President of 

the United States, has paved the way for future generations of women in politics. 

On a grassroots level, K.K. Shailaja, the former Health Minister of Kerala, gained 

global recognition for her effective leadership during the COVID-19 pandemic. 

Her strategic decision-making and crisis management saved thousands of lives, 

highlighting the importance of women in governance. 

 

Social Empowerment: Education, Rights, and Gender Equality 

Social empowerment focuses on education, gender equality, and the upliftment of 

marginalized women. One of the pioneers in this field is Savitribai Phule, India’s 

first female teacher, who revolutionized women's education in the 19th century. 

Despite severe opposition, she established schools for girls and worked 

relentlessly for their rights. Another modern-day icon is Michelle Obama, who 

has consistently advocated for girls’ education and women’s rights through her 

initiatives like ‘Let Girls Learn.’ Her work has inspired countless young women 

to pursue their dreams fearlessly. 

 

Economic Empowerment: Financial Independence and Entrepreneurship 

Financial independence is key to true empowerment. Women entrepreneurs have 

shattered stereotypes and built empires, proving that economic self-sufficiency is 

achievable. Falguni Nayar, the founder of Nykaa, left her corporate career to start 

an online beauty marketplace, which is now a billion-dollar company. Her success 

story inspires women to take risks and believe in their business acumen. Similarly, 

Kiran Mazumdar-Shaw, the founder of Biocon, became one of India’s most 

successful self-made billionaires in the biotech industry. Her journey proves that 

women can lead and revolutionize even male-dominated fields. However, despite 

the progress made, when we examine the awareness of women empowerment 

among the general public, it becomes evident that there is still much work to be 

done. To gain deeper insights into this issue, I conducted a survey on women's 

empowerment awareness. Let’s explore the findings further. 
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Survey on Women Empowerment Awareness 

To understand the level of awareness and challenges faced by women in their 

journey toward empowerment, a survey was conducted, focusing on 

psychological, political, social, and economic aspects of women empowerment. 

The survey included multiple-choice questions covering topics such as: 

 Awareness of women’s rights and legal protection. 

 Understanding of financial independence and entrepreneurship. 

 Participation in leadership roles and political representation. 

 Challenges faced by women in education, employment, and social settings. 

 Inspirational women role models and their impact on society. 

 

Key Findings from the Survey: 

 Demographics: The survey respondents included students, homemakers, 

and working professionals, with most falling within the 18-25 years and 41-

60 years age groups. 

 Awareness of Women Empowerment: 86.7% of respondents had heard of 

the term, while 13.3% were unaware. 

 Knowledge of Women’s Rights Laws: 73.3% of respondents had heard of 

laws but lacked details, while only 20% knew them well. 

 Equality in Workplaces: 53.3% of respondents said women were 

"sometimes" treated equally, 26.7% said "No," and only 20% said "Yes." 

 Biggest Barrier to Women Empowerment: 
 Social and cultural restrictions (33.3%) 

 Gender discrimination (26.7%) 

 Lack of education (26.7%) 

 Financial dependence (13.3%) 

 Participation in Women Empowerment Programs: 
 46.7% attended such programs once or twice. 

 40% have never attended but are interested. 

 6.7% have attended multiple times. 

 Leadership Roles: 
 53.3% strongly believe women should have more leadership roles. 

 33.3% believe leadership should be based on merit, not gender. 

 6.7% believe men are better leaders. 

 Preferred Learning Methods: 
 Social media campaigns (40%) 

 Government awareness programs (33.3%) 

 Printed materials like brochures (13.3%) 

 Online webinars or workshops (13.3%) 

 Inspirational Women Figures: 
 Indira Gandhi (33.3%) was the most frequently mentioned. 
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 Others include Malala Yousafzai, Michelle Obama, Kiran Mazumdar-

Shaw, and Oprah Winfrey. 

 

Critical Analysis of the Survey Findings: 

While the survey highlights a high level of awareness about women 

empowerment, a deeper look reveals critical gaps. A significant portion of 

respondents had only partial knowledge of legal rights, raising concerns about the 

accessibility and effectiveness of awareness campaigns. The contradiction 

between recognizing leadership potential in women and still favoring merit-based 

selection suggests an underlying bias—do societal norms unconsciously 

influence people's perception of leadership? 

Furthermore, social media emerged as the most preferred medium for learning 

about empowerment, yet the question remains: Are these campaigns truly 

effective in driving real change, or do they remain superficial? The survey also 

indicates that while financial independence is crucial, gender discrimination and 

social restrictions are still seen as the primary barriers. This raises an important 

point—should empowerment initiatives focus more on financial literacy and 

skill-building, or do they need to first dismantle deep-rooted societal norms? 

The participation in empowerment programs is another key insight—many 

women are interested but have never attended. This suggests that while 

motivation exists, accessibility and outreach of such programs might be 

insufficient. Are these programs failing to address the real challenges women 

face, or are they simply not reaching the right audience? 

By analysing these aspects, it is evident that true empowerment requires more 

than just awareness; it demands structural changes, better policy implementation, 

and a shift in societal mindset. Addressing these gaps is crucial to ensuring that 

empowerment is not just an idea but a reality for all women. 

 

The Need for Women Empowerment 

Despite significant progress, women around the world continue to face 

inequalities in education, employment, and leadership opportunities. 

Empowerment is necessary to bridge these gaps and provide women with equal 

access to resources and decision-making roles. Psychological empowerment 

builds confidence, while political and social empowerment ensures representation 

and gender equality. Economic empowerment, on the other hand, enables 

financial independence and self-sufficiency. 

Empowering women benefits not just individuals but society as a whole. Studies 

show that when women are given equal opportunities, economies grow, poverty 

reduces, and communities thrive. Hence, there is an urgent need to create more 

awareness, implement inclusive policies, and challenge discriminatory practices 

that hinder women's progress. 
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Women empowerment is not just a goal—it is a movement that requires 

continuous effort from individuals, society, and governments to create a world 

where every woman has the freedom to pursue her dreams and reach her full 

potential. 

 

Conclusion 

The survey results indicate that while awareness about women empowerment 

exists, there is a lack of in-depth knowledge about women’s rights and policies. 

Gender discrimination, social restrictions, and financial dependence continue to 

be major barriers. However, respondents express a strong desire for leadership 

roles and participation in empowerment programs. Social media and government 

initiatives play a significant role in spreading awareness. Moving forward, more 

targeted education and policy implementations are needed to bridge these gaps 

and ensure holistic empowerment for women. 

The success stories of Malala Yousafzai, Indira Gandhi, Savitribai Phule, Falguni 

Nayar, and many others serve as powerful reminders that women, when given 

opportunities and support, can transform the world. As we continue striving for 

gender equality, it is essential to foster an environment where women are 

encouraged to break barriers and achieve their full potential. True empowerment 

lies in the hands of every individual who supports, uplifts, and believes in the 

power of women. 
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 SHAKUNTALA DEVI: A REMARKABLE JOURNEY OF 

TRIUMPH OVER TRAGEDY 

 
 

 

 

 

Shakuntala Devi, often referred to as the “Human Computer,” was an 

extraordinary mathematician whose talent and perseverance left an indelible mark 

on the world. Her life story is not just one of mathematical brilliance but also one 

of overcoming personal tragedy, defying societal expectations, and inspiring 

generations of women and students worldwide. From an early age, Shakuntala 

Devi showed a remarkable aptitude for mental calculations, but her journey was 

not always smooth. Despite the challenges she faced, her determination and 

passion for mathematics allowed her to transform herself into a global icon. 

 

Early Life and Discovery of Her Talent 

Born in 1929 in Bangalore, India, Shakuntala Devi’s journey to fame began at an 

age when most children are still learning basic arithmetic. Her extraordinary 

ability to solve complex mathematical problems was first noticed by her father, 

who was a police officer. At the tender age of three, Shakuntala was already 

solving complex multiplication problems in her mind, a talent that astonished her 

family. This early recognition of her abilities laid the foundation for a life that 

would break barriers and defy expectations. 

Despite showing such promise in mathematics, Shakuntala Devi did not receive 

formal education in the subject. She was not trained in the traditional academic 

structures, but her innate talent for numbers flourished independently of them. 

This lack of formal education didn’t deter her; instead, it pushed her to embrace 

her own method of learning, proving that genius doesn’t always come through 

traditional pathways. 
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Triumph Over Tragedy 

Shakuntala Devi’s life was not without its struggles. One of the most difficult 

chapters in her life was her tumultuous personal life. She faced hardship in her 

marriage, which ultimately ended in divorce. Yet, despite these personal 

tragedies, Shakuntala Devi’s resilience was unmatched. Rather than letting these 

setbacks define her, she used them as fuel to achieve even greater success. 

Through her determination, she showed the world that even the most challenging 

personal circumstances could not stop her from pursuing her dreams. 

Her story is a testament to the power of resilience, a reminder that it’s not the 

obstacles that define us, but how we overcome them. Shakuntala Devi’s ability to 

rise above adversity and continue to achieve greatness in the face of personal 

struggles remains one of the most inspiring aspects of her life. 

 

Breaking Barriers in Mathematics 

Shakuntala Devi’s mathematical prowess soon caught the attention of the world. 

She became a global sensation after demonstrating her incredible ability to 

perform rapid mental calculations. Her most famous achievement took place on 

June 18, 1980, at Imperial College in London, where she solved the multiplication 

of two randomly chosen 13-digit numbers in just 28 seconds. This remarkable 

feat earned her a place in the Guinness Book of World Records and solidified her 

status as a mathematical prodigy. 

She was known for solving problems that would typically require computers, 

hence earning the title “Human Computer.” Her abilities were nothing short of 

extraordinary, and she could solve complex cube roots, seventh roots, and other 

difficult calculations with remarkable speed. These achievements were all 

accomplished in her mind, without the aid of paper, pencil, or a calculator—

further proving the magnitude of her intellectual brilliance. 

 

Shakuntala Devi’s Achievements 

Shakuntala Devi’s accomplishments span across various fields, all of which 

demonstrate her unparalleled intellectual abilities: 

 Guinness World Record: On June 18, 1980, Shakuntala Devi set a 

Guinness World Record at Imperial College London by multiplying two 13-

digit numbers (7,686,369,774,870 × 2,465,099,745,779) in just 28 seconds. 

This remarkable feat of mental calculation earned her international 

recognition. 

 Author of Books: Shakuntala Devi was not only a mathematician but also 

a prolific author. She wrote several books on mathematics, puzzles, and 

astrology. Some of her most notable works include "Figuring: The Joy of 

Numbers" and "The World of Homosexuals," a groundbreaking book that 

was the first of its kind in India to explore LGBTQ+ issues. 
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 Mathematical Contributions: Her work extended beyond mental 

calculation feats. She also worked on developing techniques for teaching 

mathematics and demonstrating the excitement and joy of numbers. Her 

approach made mathematics accessible to everyone, and her books remain a 

valuable resource for mathematics enthusiasts. 

 Recognition and Awards: Shakuntala Devi was honored with numerous 

awards throughout her life, including the Distinguished Woman of the Year 

Award in 1969 from the University of Philippines. Her achievements were 

not just academic but also cultural, as she became a symbol of excellence, 

especially for women in science and mathematics. 

 Astrology and Other Interests: Besides her work in mathematics, 

Shakuntala Devi also pursued astrology and became renowned for her 

astrological predictions. She believed in the power of numbers in 

determining one’s fate and impressed many with her accuracy in predicting 

the future. 

 International Recognition: Shakuntala Devi was invited to demonstrate 

her mathematical skills at several prestigious institutions worldwide, 

including Harvard University, where she demonstrated her mental 

calculation abilities to an audience of top mathematicians. Her fame spread 

across the globe, and she was featured in various media outlets for her 

extraordinary abilities. 

 

A Legacy of Inspiration 

Shakuntala Devi passed away in 2013, but her legacy lives on. Her life journey 

continues to inspire millions of students, especially women, to pursue their 

dreams in mathematics, science, and beyond. Her story is a powerful testament 

to the fact that talent, hard work, and resilience can overcome any obstacle. Her 

achievements remind us that success doesn’t always come through traditional 

educational routes and that passion and determination can lead to greatness, even 

in the face of adversity. Shakuntala Devi’s life is proof that when we follow our 

passions and push past the limitations set by society, we can achieve extraordinary 

things. 

In honoring Shakuntala Devi, we not only celebrate her mathematical genius but 

also her spirit of perseverance, her contributions to women’s empowerment, and 

her lasting impact on generations to come. Her story encourages us all to keep 

pushing the boundaries of possibility and to believe in ourselves, no matter the 

challenges we face. Shakuntala Devi was not just a mathematician, she was a 

trailblazer, a pioneer, and an inspiration. Her legacy will continue to inspire future 

generations of women and men to embrace their talents, overcome adversity, and 

strive for greatness in everything they do. 
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Shakuntala Devi’s Thoughts on Mathematics, Life, and Women 

Shakuntala Devi’s life and work were fueled by her deep passion for numbers and 

her belief in the limitless potential of the human mind. She often spoke about her 

love for mathematics, seeing it not just as a subject but as a language of the 

universe. She believed that "Mathematics is not about numbers, equations, or 

algorithms; it’s about understanding the world and finding beauty in everything." 

For her, mathematics was an art form, and her ability to make complex 

calculations seemed almost like a creative expression. 

Shakuntala Devi’s views on life were equally profound. She once said, "I am not 

a genius, I am just a hard worker who enjoys what I do." This statement reflects 

her philosophy that success does not solely rely on innate talent, but on 

dedication, passion, and persistence. Despite her natural ability, Shakuntala Devi 

was known for her relentless work ethic and her constant drive to improve. 

She was also a vocal advocate for women’s rights and empowerment. In many of 

her interviews and writings, she emphasized the importance of breaking free from 

the limitations imposed by society, especially for women. "Don't be afraid to be 

different. Stand out and do what you love," she encouraged young women. 

Shakuntala Devi herself was a testament to this belief, as she carved a path in the 

male-dominated field of mathematics and achieved success in ways that defied 

societal expectations of women during her time. 

Her thoughts on education were also forward-thinking. She once remarked, 

"Education is not just about learning from books, it’s about discovering your 

potential and using it to change the world." She saw education as a means to 

unlock each individual’s unique abilities and to inspire others to achieve 

greatness. For her, the classroom was not the only place of learning; the world 

was her classroom, and every challenge was an opportunity to learn and grow. 

Shakuntala Devi’s thoughts and philosophies on life, education, and women’s 

empowerment continue to resonate today, inspiring countless individuals to 

believe in themselves, pursue their passions, and break down barriers—just as she 

did in her extraordinary journey. 
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WOMEN IN SENIOR LEADERSHIP POSITIONS 

 
 

 

 

 

Introduction 

India, a nation marked by its cultural diversity and rapid economic development, 

has seen a significant transformation in the participation of women in senior 

leadership roles. From the boardrooms of multinational corporations to the helm 

of public sector enterprises, women in India are progressively taking on 

leadership positions that were once considered out of reach. Despite these 

advances, challenges remain, and the journey to equitable representation 

continues. The representation of women in senior leadership positions in India is 

a topic of growing importance. According to the 2023 "Women in Business" 

report by [insert organization], women hold 24% of senior management roles in 

India, a marked improvement from previous years. Industries such as IT services, 

financial services, and healthcare have demonstrated a higher percentage of 

women in leadership compared to sectors like manufacturing and construction. 

 

Barriers to Women’s Leadership in India: 

Despite progress, women in India face unique challenges in ascending to senior 

leadership roles: 

 Gender Bias and Stereotypes: Societal perceptions about women’s roles 

often limit their opportunities. Leadership qualities are frequently associated 

with masculine traits, marginalizing women leaders. 

 Workplace Discrimination: Women are often overlooked for promotions 

and high-profile assignments. Disparities in pay and professional 

development opportunities persist. 

 The Burden of Caregiving: Cultural norms place a disproportionate share 

of caregiving and household responsibilities on women. This "double 

burden" affects their ability to focus on professional growth. 
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 Lack of Representation and Role Models: The underrepresentation of 

women at the top creates a cycle where aspiring leaders lack mentors and 

role model 

 

Names of notable women mentioned, about their achievements and 

contributions to leadership in India: 

 Indra Nooyi: Former CEO and Chairperson of PepsiCo. Recognized  

globally for  her  strategic vision and leadership,  driving  PepsiCo’s  growth  

and diversification. Advocates  for  workplace  diversity  and  inclusion. 

 Kiran Mazumdar-Shaw: Founder and Executive Chairperson of Biocon, 

India’s leading biotechnology company. Pioneered affordable healthcare 

innovations and transformed India's biotech industry. Actively promotes 

entrepreneurship and gender equality in STEM fields. 

 Arundhati Bhattacharya: First woman Chairperson of the State Bank of 

India. Led the organization through critical reforms and technological 

transformations. Currently Chairperson and CEO of Salesforce India. 

 

Government Initiatives to Promote Women Leaders 

The Indian government has implemented various policies and programs to 

encourage women’s participation in leadership: 

 Reservation Policies: Certain government sectors have implemented 

gender quotas to ensure representation in leadership roles. 

 Skill Development Initiatives: Programs like Skill India and Mahila E-

Haat aim to empower women through vocational training and 

entrepreneurial support. 

 Maternity Benefits: The Maternity Benefit (Amendment) Act, 2017, 

extended maternity leave to 26 weeks, supporting working mothers. 

 Support for Women Entrepreneurs: Schemes like Stand Up India and 

Mudra Yojana provide financial assistance to women entrepreneurs. 

 

Strategies for Aspiring Women Leaders  

Women aspiring to leadership positions in India can adopt various strategies to 

navigate the professional landscape: 

 Seek Mentorship: Building relationships with mentors and sponsors can 

provide guidance and open doors. 

 Focus on Skill Development: Continuous learning and skill enhancement 

are crucial for staying competitive. 

 Network Effectively: Joining professional organizations and attending 

industry events can help women expand their influence. 

 Advocate for Yourself: Women must actively communicate their career 

aspirations and accomplishments. 
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Conclusion 

Women in India are redefining leadership, proving that talent, vision, and 

determination transcend gender. While challenges persist, the achievements of 

trailblazing women leaders serve as an inspiration for future generations. By 

breaking barriers and building supportive ecosystems, India can unlock the full 

potential of its workforce and set a global example for gender equality in 

leadership. 
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xzkeh.k Hkkxkrhy efgykaP;k lkekftd o vkfFkZd fodklkr  

cpr xVkph Hkwfedk 

 
 
 

 

 

lkjka'k  

cpr xV Ek/;s efgyk R;kaP;k vkfFkZd xjtk Hkkxfo.;kP;k izeq[k mn~s’kkus ,d= ;srkr- ;k 

xVkaP;k ek/;aekrwu efgyk Lokoyach gks.;kl] R;kauk dtZ ?ks.;klkBh Ik;kZ;h O;oLFkk miyC/k 

d:u ns.;kl vkf.k R;kapk lkekftd lekos’k ok<o.;kl enr gksrs- cpr xV efgykauk ygku 

O;olk;klkBh foRrh; enr] izf’k{k.k vkf.k ,desdkaP;k vuqHkokrwu ekxZn’kZu iznku djrk-s cpr 

xVkaeqGs efgykauk Lo;ajkstxkjkP;k fofo/k la/kh xzkeh.k Hkkxkr miyC/k gksrkr- mnkgj.kkFkZ] 

’ksrdjh efgykauh Ik’kqikyu] ’ksreky izfdz;k vkf.k NksVs O;olkl lq: dsys vkgsr- ;keqGs 

R;kaP;k dqaVqackP;k vkfFkZd fLFkrhr cny ?kMwu ;srks- ;kf’kok;] efgykauk lektkr etcwr 

cuo.;kph la/kh feGrs- T;keqGs R;k lektkrhy brj ?kVdkalkscr lekursP;k ikrGhoj ,d= 

;srkr- efgykae/khy usr`Ro {kerk fodflr gks.;kl vkf.k lkekftd lgHkkx ok<.;kl enr 

gksrs- vkf.k R;keqGs LFkkfud ikrGhoj R;kaph irizfr"Bk ok<rs- ;klkscrp cpr xVkaaleksj dkgh 

ladVsgh vkgsr- R;kr ;ksX; vkfFkZd O;oLFkkiukpk vHkko] cktkjisBsph viqjh ekfgrh] dtkZph 

miyC/krk] vkf.k usr̀Rokph derjrk lkscrp izf’k{k.kkpk vHkko lalk/kukph deh] lnL;kpk 

viqjk lgHkkx ;kalkj[;k vMp.kh lekfo"V efgykauk izf’k{k.k ns.ks lalk/kukaph miyC/krk 

ok<o.ks] O;oLFkkiu lq/kkj.kk rlsp _.k feGo.;kph izfdz;k lqyHk dj.ks] v|kor ra=Kkukpk 

okij dj.ks] vkf.k xVkaP;k mRiknuklkBh cktkjisB miyC/k dj.ks vko’;d vkgs- ,dw.kp cpr 

xV gs xzkeh.k efgykalkBh Lokoyacu fuekZ.k dj.kkjs vkf.k R;kaP;k lkekftd] vkfFkZd 

fodklklkBh egRokps lk/ku vkgsr- 

 

izLrkouk 

xzkeh.k Hkkxkrhy efgykaps lkekftd o vkfFkZd lcyhdj.k gk xzkeh.k fodklkpk egRokpk 

?kVd vkgs- ikjaikfjdr% efgykauk ?kjxqrh tckcnkÚ;k lkaHkkG.;kiyhdMs Qkjls Lokra«; fdaok 

vkfFkZd fu.kZ; ?ks.;kph la/kh feGr uOgrh- v’kk ifjfLFkrhr] cpr xVkaph ladYiuk xzkeh.k 

Hkkxkrhy efgykalkBh ifjorZukph ukanh Bjyh vkgs- cpr xV Eg.kts dkgh efgykauh ,d= 

;sÅu Bjkfod jDde fu;feri.ks cpr dj.ks o R;krwu vkfFkZd xjtkalkBh ,desdkauk dtZ 

ns.ks] gk midze efgykae/;s vkfFkZd lk{kjrk ok<o.ks vkf.k R;kauk Lokoyach cuorks- cpr 

xVkaP;k ek/;ekrwu efgykauk NksVs O;olk; lq: dj.;kph la/kh feGrs- f’k{k.kklkBh fu/kh 
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mHkkjrk ;srks vkf.k oS;fDrd fdaok dkSVqafcd vkfFkZd ladVkaoj ekr djrk ;srs- lkekftd 

Lrjkoj cpr xVkauh efgykae/;s vkRefo’okl ok<yk vkgs- xVkP;k ek/;ekrwu efgykauk fofo/k 

dkS’kY;kaps izf’k{k.k feGrs] T;keqGs R;kaps O;kolkf;d o lkekftd thou lè/n gksrs- ;kf’kok;] 

;k xVka}kjs efgykae/;s ,drk] lgdk;Z vkf.k usr`Roxq.k fodflr gksrkr- ’kklu vkf.k Lo;alsoh 

laLFkkaP;k ikBcGkus cpr xV xzkeh.k efgykaP;k thouekukr egRoiw.kZ cny ?kMfor vkgsr- 

R;keqGs cpr xV gs efgykaP;k l{kehdj.kkps izHkkoh lk/ku Bjys vkgs- ;k midzekeqGs xzkeh.k 

Hkkxkrhy efgykaph dsoG vkfFkZd uOgs] rj lkekftd Lrjkojgh LFkku vkfFkZdǹ"Vîk n`< >kys 

vkgs- 

 

mn~ns’k 

 efgykaps vkfFkZd l{kehdj.k: xzkeh.k efgykauk cpr xVkaP;k ek/;ekrwu vkfFkZd LFkS;Z 

feGowu ns.ks o R;kauk Lokoyach cufo.ks- 

 lkekftd l{kehdj.k: efgykae/;s vkRefo’okl] usr`Roxq.k vkf.k ,dkRerk fuekZ.k dj.ks] 

rlsp R;kauk lektkr ekukps LFkku feGowu ns.ks- 

 vkfFkZd lk/kus miyC/k dj.ks: efgykauk NksVs dtZ] cpr ;kstuk] vkf.k Lo;ajkstxkjklkBh 

vko’;d vkfFkZd ikBcG ns.ks- 

 dkS’kY; fodkl: efgykauk fofo/k m|ksx] O;olk; o dkS’kY;ka’kh lacaf/kr izf’k{k.k nsmu 

R;kaP;k mithfodsps lk/ku miyC/k d:u ns.ks- 

 

efgykaps cpr xVkrhy LFkku  

xzkeh.k efgykaP;k lkekftd vkf.k vkfFkZd fodklklkBh cpr xV gs izHkkoh lk/ku Bjys vkgs- 

;k xVkaeqGs efgykauk Lor%P;k thoukr vkf.k dqVqackrhy vkfFkZd O;ogkjkae/;s egRoiw.kZ LFkku 

izkIr >kys vkgs- cpr xV Eg.kts Bjkohd efgykapk ,d lewg] tks fu;feri.ks ,d= ;sÅu 

cpr djrks] rlsp R;krwu dtZ nsÅu vkfFkZd xjtk Hkkxorks- ;k xVkaeqGs efgykauk lkekftd 

vkf.k vkfFkZd ikrGhoj fLFkjrk vkf.k vkRefo’okl feGkyk vkgs- cpr xVkae/;s efgykaps LFkku 

egRoiw.kZ vkgs- dkj.k gs xV efgykauk vkfFkZd Lok;Rrrk nsrkr- iwohZ efgykauk ?kjxqrh 

dkekaiqjrsp e;kZfnr Bsoys tkr vkgs- ijarq cpr xVkauh R;kauk Lor%pk O;olkl lq: dj.;kph 

vkf.k ?kj[kpkZr gkrHkkj yko.;kph la/kh fnyh vkgs- efgykauh cpr xVkaP;k ek/;ekrwu ’ksrh] 

nqX/k O;olk;] y?kqm|ksx] f’ko.kdke] rlsp fofo/k gLrdyk O;olk;kae/;s vkiyh {kerk fl/n 

dsyh vkgs- ;kf’kok;] cpr xV efgykauk vkfFkZd lk{kjrk f’kdorkr- 

iS’kkaps O;oLFkkiu] cprhps egRo] O;ktkps xf.kr] rlsp cWZfdax izfdz;k ;kalkj[;k xks"Vh 

efgykauk f’kdrk ;srkr- ;keqGs R;kapk vkRefo’okl ok<rks vkf.k R;k dqVqac o lektkr egRokph 

Hkwfedk ctkow ykxrkr- lkekftdn`"V;k ns[khy cpr xVkaps egRo y{k.kh; vkgs- ;k xVkae/;s 

efgykauk ,d= ;smu ppkZ dj.;kph vkf.k vkiys fopkj ekaM.;kph la/kh feGrs- ;keqGs 

R;kaP;krhy laokn dkS’kY;] lgdk;Z vkf.k usr`Roxq.k fodflr gksrkr- efgykauh xVkae/kwu 

,df=rfjR;k lkewfgd midze gkrh ?ksrY;keqGs lektkrhy ,dkRerk ok<yh vkgs- ’kklu vkf.k 

Lo;alsoh laLFkk efgykaP;k cpr xVkauk izksRlkgu ns.;klkBh vkfFkZd ikBcG] izf’k{k.k vkf.k 

fofo/k ;kstukaph enr miyC/k d:u nsrkr- ;k xVkaeqGs efgykauk vkfFkZd LFkS;kZlg lkekftd 

izfr"Bkgh feGkyh vkgs- ,dw.kp] efgykaps cpr xVkrhy LFkku gs R;kaP;kp vkfFkZd] lkekftd 

vkf.k lkaLd`frd l{kehdj.kkps izrhd vkgs- ;k xVkaeqGs efgyk dsoG vkiys thoueku lq/kkjr 

ukghr] rj laiw.kZ lektkP;k izxrhrgh eksykps ;ksxnku nsr vkgsr- efgykaps cpr xV gs xzkeh.k 

fodklklkBh ,d izHkkoh lk/ku Bjys vkgs- 
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lkekftd o vkfFkZd Lrjkaoj cpr xVkaph Hkwfedk 

cpr xV gs xzkeh.k Hkkxkrhy efgykalkBh lkekftd vkf.k vkfFkZd Lrjkaoj l’kDrhdj.kkps 

izHkkoh lk/ku Bjys vkgs- gs xV efgykauk vkRefuHkZj cuo.;klkBh rlsp R;kaps thoueku 

mapko.;klkBh egRokph Hkwfedk ctkorkr- 

 lkekftd Lrjkoj Hkwfedk: cpr xVkaaeqGs vkf.k efgykauk ,d= ;sÅu ppkZ dj.;kph 

vkf.k vkiY;k leL;kauk okpk QksM.;kph la/kh feGrs- ;keqGs R;kaP;krhy laokn dkS’kY;] 

lgdk;Z vkf.k ,drk ok<rs- tls dh LoPNrk] dqaVqac fu;kstu] vkf.k f’k{k.k T;keqGs 

R;kapk lkekftd fodkl gksrks- cpr xVkauh efgykaP;k usr`Roxq.kkauk pkyuk fnyh vkgs- 

T;keqGs R;k fu.kZ; izfdz;sr lfdz; lgHkkx ?ksrkr- ;kf’kok;] xVkaeqGs efgykauk lkekftd 

izfr"Bk feGkyh vkgs vkf.k lektkr R;kaps LFkku etcwr >kys vkgs- 

 vkfFkZd Lrjkoj Hkwfedk: cpr xV vkfFkZd Lok;Rrrspk ekxZ [kqyk djrkr- xVkae/kwu 

efgykauk fu;fer cprhph lo; ykxrs] rlsp xjtsP;k osGh dtZ feGrs- ;k dtkZpk 

mi;ksx efgykauh NksVs m|ksx] ’ksrhiwjd O;olk;] gLrdyk] vkf.k nqdkus mHkkj.;klkBh 

dsyk vkgs- ;keqGs efgykauk mRiUukps lk/ku fuekZ.k >kys vlwu] R;kauk Lokoyacukph 

tk.kho >kyh vkgs- cWafdax iz.kkyhr efgykapk izos’k ok<Y;keqGs R;kaP;k vkfFkZd lk{kjrsrgh 

y{k.kh; ok< >kyh vkgs- 

 

xzkeh.k Hkkxkrhy efgykaP;k lkekftd o vkfFkZd leL;k vkf.k mik; 

xzkeh.k Hkkxkrhy efgykauk vusd lkekftd o vkfFkZd leL;k HksMlkorkr] T;k R;kaP;k 

fodklkr vMFkGk Bjrkr- ;k leL;kaps fujkdj.k dsY;kf’kok; xzkeh.k fodklkph dYiuk iw.kZ 

gksÅ ’kdr ukgh- 

 lkekftd leL;k 

 f’k{k.kkpk vHkko: xzkeh.k Hkkxkr f’k{k.kkP;k vHkkokeqGs efgykauk la/kh feGr ukghr- 

 ySafxd HksnHkko: efgykauk vusd osGk eqykais{kk nq¸;e okx.kwd fnyh tkrs- 

 vkjksX;lsospk vHkko: ntsZnkj vkjksX; lqfo/kk u feGkY;keqGs efgykaps vkjksX; nqyZf{kr 

jkgrs- 

 ckyfookg vkf.k dkSVqafcd fgalk: ;k leL;k vtwugh dkgh Hkkxkar eksB;k izek.kkoj 

vk<Grkr- 

 lektkr deh LFkku: efgykauk fu.kZ; izfdz;sr lgHkkxh gks.;kph la/kh deh feGrs- 

 vkfFkZd leL;k 

 Lor%pk mRiUukpk vHkko: efgykauk mithfodsps Lokra«; ulY;keqGs R;k dqVqackoj 

voyacwu vlrkr- 

 csjkstxkjh: efgykalkBh LFkkfud ikrGhoj jkstxkjkP;k la/kh deh vkgsr-  

 cprhpk vHkko: vkfFkZd fu;kstu o lk{kjrsP;k vHkkokeqGs cpr dj.ks dBh.k tkrs- 

 laiRrhojhy gDdkpk vHkko: efgykauk tfeuh o brj ekyeRrsoj vf/kdkj feGr 

ukghr- 

 mik; 
 efgykalkBh eksQr o lDrhps f’k{k.k lqfuf’pr dj.ks- 

 ySafxd lekurk o efgyk gDdkalkBh tkx:drk eksfgek jkco.ks- 

 efgykaP;k vkjksX; lsoslkBh fo’ks"k ;kstuk ykxw dj.ks- 
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 efgykauk Lo;ajkstxkjklkBh izf’k{k.k o dtZiqjoBk dj.ks- 

 cpr xV] Lo;alsoh laLFkk o ’kklu ;kaP;kekQZr efgykaps l{kehdj.k dj.ks- 

 efgykauk laiRrh o ekyeRrsoj gDd ns.;klkBh dk;|kaph izHkkoh vaeyctko.kh 

dj.ks- 

 

fu"d’kZ””””  

xzkeh.k Hkkxkrhy efgykaps lkekftd vkf.k vkfFkZd l{kehdj.k gk laiw.kZ lektkP;k fodklklkBh 

vko’;d vkgs- efgykauk vusd lkekftd o vkfFkZd vMp.khapk lkeuk djkok ykxr vlyk] 

rjh ;ksX; mik;;kstuk jkcoY;kl R;kaP;krhy {kerk fodflr gksÅ ’kdrs- f’k{k.k] vkjksX;] 

vkf.k jkstxkjkP;k la/kh efgykalkBh [kqY;k dsY;kl R;kaps thou mapko.;kl enr gksrs- cpr 

xV] Lo;alsoh laLFkk] vkf.k ’kklukP;k fofo/k ;kstukaeqGs efgykauk vkfFkZd Lokoyacu feGr 

vkgs- ;kf’kok;] lektkr efgykaps ;ksxnku ok<o.;klkBh ySafxd lekurspk izlkj vkf.k 

efgykaP;k gDdkalkBh tkx:drk fuekZ.k dj.ks xjtsps vkgs- efgykaP;k l{kehdj.kkeqGs dsoG 

R;kaps Lor%ps vk;q"; le`/n gksr ukgh] rj R;kpk ldkjkRed ifj.kke dqVqac lekt] vkf.k 

ns’kkP;k fodklklkBh gksrks- R;keqGs xzkeh.k Hkkxkrhy efgykauk vf/kd l{ke cuo.;klkBh 

lektkpk vk/kkjLraHk vlwu] R;kaP;k fodklkf’kok; izxr lektkph dYiuk v’kD; vkgs- ;ksX; 

/kksj.ks vkf.k lalk/kukaP;k ek/;ekrwu efgykauk l{ke cuo.ks gkp xzkeh.k fodklkpk [kjk ekxZ 

vkgs- 

 

lanHkZxzaFk 

 xzkeh.k fodkl vkf.k efgyk l{kehdj.k % MkW- Ogh- ds xqIrk 

 Lo;a lgk;rk xV vkf.k xzkeh.k efgykaps vkfFkZd l{kehdj.k % MkWa v:.kk ’kekZ 

 Ekfgyk l{kehdj.kkP;k fn’kk vkf.k vkOgkus % MkW jktJh ikVhy 

 xzkeh.k Hkkxkrhy efgyk % leL;k vkf.k mik; & MkW- ih- Mh- ns’keq[k 

 efgyk vkf.k cky fodkl ea=kky;] Hkkjr ljdkj & vf/kd̀r osclkbV 

 Hkkjrh; xzkeh.k vFkZO;oLFkk% ,d vk<kok izdk’ku foHkkx] Hkkjr ljdkj 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 



95 

 

Samidha: Voices of Women in Leadership 

 

 

 

 

vk;q"; gs fo/kkR;kP;k 

 
 

 

 

 

oghrhy iku vlra-------! 

fjdkea rj fjdkea 

fyfgya rj Nku vlra-------! 

’ksoVpa iku eR̀;w vu~ 

Ikfgya iku tUe vlra--------! 

e/kyh ikus vki.kp Hkjk;ph] 

dkj.k rs vkiypa deZ vlra-----! 

gks.kkÚ;k pqdkauk VkGk;pa vlra] 

dqByap iku d/kh xkGk;p ulra-------! 

pqd >kyh rjh 

QkMwu Qsdk;pa ulra] 

dkj.k R;krwup 

vkiY;kyk iq<s f’kdk;p vlra-----! 

Ukkrh ti.;kr etk vkgs 

ca/k vk;q";kps fo.k.;kr etk vkgs 

tqGysys lwj xk.;kr etk vkgs 

;srkuk ,dVs vlyks rjh 

lokZaps gksÅu tk.;kr etk vkgs-----! 

   vk;- ih- ,l- vf/kdkjh 

fdj.k csnh 

 

^^vk; Msvj** Eg.kr fdj.k csnhauh feGfoys ifgyh vk;-ih-,l- gks.;kpk eku /kkMlh usr`Ro 

vkf.k drZO;n{k fu"BseqGs feGkyk jkseu eWxlsls gk loksZPp lUeku-  

Hkkjrkrhy ifgY;k efgyk vk;-ih-,l- vf/kdkjh Eg.kwu fdj.k csnh ;kauk vksG[kys tkrs] fdj.k 

csnh vR;ar /kkMlh vkf.k dr̀ZRooku L=h vkgsr- T;kauh lektkr tsOgk QDr iq#"k vk;-ih-,l- 

vf/kdkjh cuq ’kdrkr gh /kkj.kk gksrh- R;kosGsl R;kauh vk;-ih-,l- vf/kdkjh gks.;kps LoIu 

mjk’kh ckxGys o rs iw.kZ ns[khy dsys- elqjh ;sFkhy jk"Vªh; vdknehrhy iksyhl Vªsfuax e/;s 

80 iq#"k rqdMhrhy R;k ,deso efgyk gksR;k- 

22 
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fdj.k csnh ;kapk tUe 9 tqu 1949 lkyh ve`rlj iatkc ;k fBdk.kh >kyk- R;akP;k ofMykaps 

uko izdk’kyky o vkbZps uko izseyrk vls gksrs- fdj.k csnh ;kaps f’k{k.k ve`rlje/khy lsdzsM 

gkVZ dkWUOgsaV Ldwye/kwu >kys- gh ’kkGk ?kjkiklwu 15 fe- eh- nwj gksrh- R;keqGs f’k{k.k ?ks.;klkBh 

R;kauh izpaM d"V ?ksrys- R;k ’kkGsr vlrkaauk ,u-lh-lh- e/;s gksR;k- R;kauh iq<hy f’k{k.k 

^^xOgZjesaV dkWyst Qksj oqesu** e/kwu ?ksrys- f’k{k.k iq.kZ >kY;koj R;k ve`rlj e/khy [kkylk 

egkfon;ky;kr jkT;’kkL= fo"k;kP;k izk/;kfidk >kY;k- 

R;kauk f’k{k.kklkscr [ksGke/;s ns[khy izpaM vkoM gksrh- R;keqGs R;k [ksGkrgh vfr’k; piG 

gksR;k- R;k R;kaP;k ofMykalkscr o;kP;k vo?;k 9 o"kkZiklwu Vsful [ksGr gksR;k- R;k mRd`"V 

VsfuliVw gksR;k- R;kauh vkWy bafM;k gkMZ dksVZ Vsful pWfEi;u 1974 P;k panhx<e/khy jk"Vªh; 

fdzMk Li/ksZrhy efgyk pWfEi;u rlsp Jhyadk fo:n~/k nksu osGk Hkkjrkps izfrfuf/kRo dsys v’kh 

R;kaph Vsful ;k [ksGkrhy dkefxjh vkgs- 

;kp Vsful dksVZoj R;akph fczt csnh ;kaP;k’kh HksV >kyh vkf.k R;kp njE;ku 1972 e/;s R;kauh 

fczt csnh ;kaP;k’kh fookg dsyk- ;k o"khZ R;akuh vk;-ih-,l- ph r;kjh lq: dsyh o R;k vk;-

ih-,l- ph ifj{kk mRrh.kZ >kY;k- vk;-ih-,l- e/;s fuoM >kY;kuarj R;kauh jktLFkku ;sFkhy 

ekÅaV vcw ;sFks izf’k{k.k ?ksrys] uarj fdj.k csnh ;kaph iksyhl vf/kdkjh Eg.kwu ifgyh use.kwd 

fnYyhP;k pk.kD;kiqjhr >kyh- 

dkykarjkus R;k mRrj vkf.k if’pe fnYYkhP;k iksfyl vk;qDr >kY;k- R;kuarj 1993 e/;s R;k 

fnYyhrhy frgkj dkjkxg̀kP;k eq[; vf/k{kd >kY;k- ;sFks] dk;Zjr vlrkuk R;kauh frgkj 

dkjkxg̀kr vusd lq/kkj.kk dsY;k] T;kph tkxfrd LRkjkoj iz’kalk >kyh ;k frgkj dkjkxg̀krhy 

lq/kkj.kslkBh fdj.k csnh ;kauk 1994 e/;s ^^jeu eWxlssls** iqjLdkj feGkyk- 

R;kauh efgykaojhy xqUgs deh d:u nk[koys- R;kuarj VªkWfQd iksyhl vf/kdkjh Eg.kwu R;kauh 

1982 e/;s vkf’k;kbZ xsEllkBh fnYyhe/;s vkf.k 1983 e/;s xksO;krhy (CHOGM-The 

Common Wealth Heads Of Government Meeting) ;k cSBdhlkBh jgnkjh O;oLFkk ikfgyh- 

R;kuarj mRrj fnYyhP;k Mh,lih vlrkuk R;kauh MªXtpk nq#i;ksx dj.kkÚ;k fojks/kkr eksghe 

lq: dsyh- 
gh eksfge iq<s uoT;ksrh fnYyh iksyhl QkÅaMs’ku e/;s fodflr >kyh- ftps 2007 e/;s 

uoT;ksrh bafM;k QkÅaMs’ku Eg.kwu uqruhdj.k >kys] ;k QkÅaMs’kurQsZ L=h f’k{k.kkpk izlkj 

dj.;kr vkyk- rlsp fuj{kjrk vkf.k efgykaps gks.kkjs ’kks"k.k gs eqn~ns lektkleksj ekaM.;kr 

vkys- 2003 e/;s fdj.k csnh ;kauh laa;qDr jk"Vªla?kkps egklfpo Eg.kwu iksyhl lYykxkj Eg.kwu 

dke ikfgys] ijarq 2007 e/;s ’kkarrk vkWijs’kupk lkekftd dk;Zdze vkf.k ys[ku ;koj y{k 

dsafnzr dj.;klkBh R;kauh iksyhl [kkR;kpk jkthukek fnyk- 
fdj.k csnh ;k bafM;k fOgtu QkÅaMs’ku ukokP;k laLFksP;k lapkyd vkgsr] iq<s R;kauh 

2008&2009 e/;s nqjfp=ok.khoj ^^vki dh dpsjh** gk dksVZ‘’kks vk;ksftr dsyk- 2011 e/;s 

R;k Hkkjrh; Hkz"Vkpkjfojks/kh pGoGhP;k izeq[k usR;kaiSdh ,d gksR;k- R;kuarj 2015 e/;s R;k 

jktdkj.kkr lkehy >kY;k- 2015 P;k fnYyh fo/kkulHkk fuoM.kqdhr R;kauh eq[;ea=h inklkBh 

fuoM.kwd Yk<oyh gksrh- ijarq R;kosGh R;k v;’kLoh BjY;k R;k uarj 22 es 2016 jksth fdj.k 

csnh ;kauk ikaaaWaMspsjhP;k ys¶VuaV xOguZj Eg.kwu use.;kr vkys- 
fdj.k csnh ;kaP;k thoukoj vk/kkjhr vusd iqLrds fygysyh vkgsr] vk/kqfud Hkkjrh; L=h 

jRu&fdj.k csnh&lq-ck- Hkkslys] fdj.k csnh & yhuk ikVhy R;kp izek.ks fdj.k csnh ;kaP;koj 

vk/kkfjr vusd fp=iV vkf.k ekfydk cuysY;k vkgsr- rstfLouh&fgUnh fp=iV] fot;k’kkarh& 

rkfeG fp=iV] rlsp bULisDVj fdj.k& nwjfp=ok.kh ekfydk rlsp R;kauk ^^n ohd** ;k 

fu;rdkfydkP;k tuer pkp.khr ^^n eksLV vWM ek;MZ oqeu bu bafM;k** gk lUeku feGkyk-  

eyk dke dsY;kpk vkuan gksrks vkf.k eh ek÷;k loZ dkekar dkghrjh uohu‘’kks/k.;kpk iz;Ru 

djrs- dBksj ifjJe d/khgh Fkdok vk.kr ukgh ;keqGs lek/kku feGrs- 
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---gkSlyk--- 

flQZ ia[k t:jh ugh gSA 

vklekuks ds fy,] gkSlyk Hkh pkfg;s 

 

vlkp gkSlyk fdj.k csnh ;kapk vk;-ih-,l- vf/kdkjh gks.;kpk gksrk- Eg.kwu vkt fdj.k csnh 

;k HkkjrkP;k ifgY;k vk;- ih- ,l- vf/kdkjh vkgs- R;k /kkMlh o drZZZ̀Rooku L=h vkgsr- R;k 

HkkjrkP;k ifgY;k vk;-ih-,l- vf/kdkjh vkgs- [kwSSi ifjJe d:u R;kauk gs ;’k izkIr >kys o 

R;k ;’kLoh >kY;k- Eg.kwup bPNk vkf.k iz;Ru vlsy rj rqEgh dks.kR;kgh {ks=kr ;’k feGow 

’kdrk- 
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foKkuke/;s Hkkjrh; efgykaps ;ksxnku 

 
 

 

 

 

Hkkjrh; efgyk gh izR;sd dkeke/;s vxszlj vkgsr- rs ?kjdke vlks dh ns’k lkaHkkGk;pk vlks- 

usgeh ,d ikÅy Hkkjrh; efgyk leksjp vlrkr- vkiY;k ns’kkP;k Lokra«;y<;ke/;sgh Hkkjrh; 

efgykauh vkiyk Blk meVoysyk vkgs- iqohZiklwu efgykauh fcdV ifjLFkhrhrwu Lor%yk lkojr 

Lo%rP;k gDdklkBh y<kbZ nsr] vkiys ;’kkps f’k[kj xkBys vkgs- Hkkjrh; efgyk ;k vfr’k; 

cqn/kheku vkf.k d.k[kj Eg.kwu vksG[kY;k tkrkr- 

rq÷;k mRrqax Hkjkjh iq<s                                                                                                                                        

xxugh Bsax.ks Hkklkos                                                                                               

rq÷;k fo’kky ia[kk[kkyh                                                                                                     

fo’o rs lkjs olkos 

ns’kkP;k Lokra«;iqohZiklwup foKkuke/;s uouohu ’kks/k pkyw gksrs vkf.k R;ke/;s Hkkjrh; efgykgh 

vxzslj gksR;kp] Hkkjrh; izFke efgyk MkWDVj Eg.kwu vkuanhckbZ tks’kh ;kauk vksG[kys tkrs- 

vR;ar deZB lektke/;s txrkuk ,[kkn;k efgysus ijns’kkr tkÅu oSn;dh; f’k{k.k ?ks.ks 

dks.kkP;k dYiusrgh uOgrs- i.k vkuanhckbZ tks’kh ;kaps irh xksikGjko tks’kh ;kaP;k vkxzgkeqGs 

vkuanhckbZauh lq:okrhps f’k{k.k Hkkjrke/;s ?ksrys vkf.k uarj R;k oweUl esfMdy dkWyst vkWQ 

isuflYokfu;kyk xsY;k- f’k{k.k ?ksrY;kuarj iqUgk R;k Hkkjrkr vkY;k- dkgh dkG dksYgkiwj 

laLFkkuke/;s R;kauh uksdjhgh dsyh- vkuanhckbZauh foKkuke/;s Qkj eksBs ;ksxnku fnys vkgsr- 

foKkuke/;s vkuanhckbZ tks’khuarj] tkudh vEey ¼1897&1984½ ;kaps ;ksxnku vkgs- tkudh 

vEey ;kauh foKku’kk[kspk vH;kl djk;ps Bjoys- R;kauh ouLirh’kkL=kpk vH;kl djk;ps 

Bjoys- R;kauh dk;VkstsusfVDl vkf.k Qk;VksftvksxzsQh e/;s R;kauh fo"sk’k y{k fnys vkf.k 

la’kks/kuklkBh R;k baxyaMyk xsY;k 1951 e/;s Hkkjrkr ijr vkY;koj R;kauh ckWVWfudy lOgsZ 

vkWQ bafM;ke/;s uksdjh lq: dsyh- vkf.k R;k R;kpk Mk;jsDVj tujygh >kY;k- ouLirhaP;k 

vkS"k/k eqY;kckcrgh R;kauh fo"sk’k la’kks/ku dsys- 

deyk lksgksuh ¼1912&1998½ ;k foKku ’kk[ksrhy ih- ,p-Mh feGo.kkÚ;k ifgY;k Hkkjrh; 

efgyk vkgsr- vk;-vk;-,l-lh- lkBh R;kauh ’kks/ko`RrhlkBh vtZ dsyk vlrk dsoG efgyk 

vkgsr Eg.kwu R;kauk udkj feGkyk gksrk- ek= lh- Ogh jeu ;kaP;k ekxZn’kZuk[kkyh R;kauh 

la’kks/ku lq: dsys- dsaczhte/;s vlrkuk R;kauh ouLirhP;k izR;sd is’khe/;s lk;Vksdzkse lh gs 

,U>kbe vlY;kps R;kauh ’kks/kqu dk<ys] ;k ,U>kbepk lekos’k vkWDlhMs’kue/;s gksr vlrks gs 

nsf[ky R;kapk y{kkr vkys- R;kaph ih- ,p- Mh- ;kp fo"k;koj gksrh- R;kauh usgehp xjhc O;Drhapk 
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vkgkjkrhy inkFkkZckcr la’kks/ku dsys- uhjk ;k is;kps iks"k.kewY; iVowu ns.kkÚ;k vknî 

O;Drhae/;s deyk lksgksuh ;kaps uko ?ksrys tkrs- 

vUuk ef.k ¼1918&2001½ ;kaps uko gokeku’kkL=kP;k la’kks/kuke/;s izkeq[;kus ?ksrys tkrs- 

Hkkjrh; gokeku’kkL=K foHkkxke/;s R;k MsI;qVh tujy inkojrh dk;Zjr gksR;k- vflek pWVthZ 

¼1917&2006½ ;k ukoktysY;k jlk;u’kkL=K gksR;k- R;kaP;k la’kks/kukps fo"k; vkWjxWfud dsesLVzh 

vkf.k Qk;VksdsesLVzh gs gksrs- foul vYdykWbM ojrh R;kauh la’kks/ku dsys rlsp vWVh ,fiysIVhd 

vkS"k/kkaP;k fodklklkBh ;kauh vewY; ;ksxnku fnys- Hkkjrh; mi[kaMkrhy vkS"k/kh ouLirhoj 

R;kauh xzaFkgh fygys vkgsr- jkts’ojh pWVthZ ¼1922&2010½ ;k dukZVdkrhy ifgY;k efgyk 

vfHk;ark gksR;k 1946 lkyh R;kauk rRdkyhu fnYyh ljdkjus Hkkjrkckgsj f’k{k.k ?ks.;kl 

f’k";oR̀rh fnyh vkf.k R;k inO;qRrj f’k{k.kklkBh fef’kxu fo|kihBkP;k bysDVzhdy baftfuvfjsax 

foHkkxkr gtj >kY;k rsFks ih- ,p- Mh- inoh feGoY;kuarj R;k Hkkjrkr vk;-vk;-,-lh- P;k 

fMikVZesaV vkWQ bysDVzhdy dE;qfuds’ku foHkkxkr :tw >kY;k- ek;dzksosOg baftfuvfjaxe/khy 

vkn; la’kks/kukps dke pWVthZ ;kauh vkiY;k irhleosr ;sFks dsys- 

n’kZu jaxukFku ¼1941&2001½ n’kZu ;k vkWjxWfud dsfeLV Eg.kwu ukoktysY;k oSKkfud gksR;k- 

R;kauh izksVhu QksYMhax vkf.k lqijeksysD;qvy vlsaECyhte/;s fo"ks’k ;ksxnku fnys- 1998 lkyh 

R;kauh vk;- vk;- fl- Vh- gSnjkckne/;s lsok lq: dsyh- R;kaP;k e`R;quarj R;kaP;k Le`frfizR;FkZ 

n’kZu jaxukFku }Sokk"hZd O;k[kkukph o iqjLdkjkph lq:okr dsyh- egkjk.kh pdzorhZ ;kaph vksG[k 

eksysD;qyj ckW;ksyksftLV Eg.kwu vkgs- vesfjdse/;s f’k{k.k ?ksrY;kuarj R;kauh dksYkdR;kP;k cksl 

laLFkse/;s la’kks/ku lq: dsys- R;kapk n’kZu jaxukFku iqjLdkjkus lUeku dj.;kr vkysyk vkgs- 

vesfjdsr tUeysY;k pk:lhrk ;kauh vesfjdu ukxfjdRo lksMqu Hkkjrkr la’kks/ku dj.;kpk 

fu.kZ; ?ksryk- R;k 1999 iklwu vk;- vk;- Vh fnYyh ;sFks dsesLVzhP;k izk/;kid Eg.kwu dk;Zjr 

vkgs- 

eaxyk ukjGhdj ;k xf.krrK gksR;k- Hkkjrkrhy vxnh gkrkP;k cksVkoj ekstrk ;srhy brD;k 

la[;sus vl.kkÚ;k xf.krrKkae/;s eaxyk ukjGhdj ;kapk lekos’k gksrks- fookgkuarj 16 o"kkZauh 

R;kauh xf.krke/;s ih- ,p- Mh- laikfnr dsyh- ?kjP;k tckcnkÚ;k lkaHkkGwu la’kks/ku o vH;kl 

dsY;keqGs R;k Lor%yk ikVZ VkbZe oSKkfud Eg.kowu ?ksrkr- xf.krklkj[;k :{k okV.kkÚ;k 

fo"k;kph :ph eqykae/;s fuekZ.k Ogkoh ;klkBh R;kauh fo"ks’k iz;Ru dsys- eqacbZ vkf.k iq.ks 

fo|kihBkae/;s R;kauh xf.krkps v/;kiu dsys- Hkkjrkrhy foKkuke/;s efgykaps fo"ks’k ;ksxnku 

iwohZ iklwup vkgs- efgyk oSKkfud varjkG foKkuke/;sgh vxzslj fnlrkr- dYiuk pkoyk 

;kauh varjkG foKkuke/;s Qkj izxrh dsyh- dYiuk pkoyk ;kapk tUe 17 ekpZ 1962 jksth 

>kyk- dYiuk pkoyk ;kauk uV.ks] ?kjdke ;kis{kk R;kauk fe= eSf=.khacjkscj lk;dyus Vªhiyk 

tk.;kr jl okVs- R;kauk ckgsjP;k txkr fQj.;kl [kwi vkoMs- fMlsacj 1994 lkyh pkoyk 

;kaph vesfjdsrhy uklke/;s 15 O;k varjkGohj leqgkr fuoM >kyh- fe’ku fo"ks’kK Eg.kwu 

R;kauh ,lVh,l&87 oj dke dsys- vodk’kkr R;kauh 376 rkl o 34 fefuVs izokl dsyk- 

Hkkjrh; o’kkaP;k vlysY;k dYiuk pkoyk ;kauh varjkG foKkuke/;s Qkj eksBs ;ksxnku fnys 

vkgs- ;kpk vfHkeku izR;sd Hkkjrh;kyk vkgs-  

Hkkjrh; fL=;kaps ;ksxnku [kjks[kjp foKkukyk osxGh fn’kk ns.kkjs vkgsr- Hkkjrh; efgykauh 

vfr’k; fcdV ifjLFkhrhoj ekr djr txke/;s vkiyh vksG[k fuekZ.k dsyh- Hkkjrh; efgykaps 

foKkukrhy ;ksxnku Qkj eksykps vkgsr- lyke R;kapk dk;kZyk! 
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vkfnoklh efgykaps Ik;kZoj.kh; vkf.k —f"kiwjd O;olk;krhy ;ksxnku 

 
 

 

 

 

vkfnoklh efgykaps Ik;kZoj.kh; vkf.k —f"kiwjd O;olk;krhy ;ksxnku [kwi eksykps vkgss- R;akP;k 

thou ’kSyhr ijaijkxr ’ksrh]ijaijkxr toGhdrk vkf.k tSofofo/krsps lao/kZu ;kauk fo’ks"k egRo 

vkgs- vkfnoklh efgykapk d`"kh O;oLFkkiukrhy vuqHko fofo/k ihd ykxoM tfeuhps laj{k.k 

vkf.k ik.;kps ;ksX; O;oLFkkiu ;koj vk/kkfjr  vkgs- R;kauh ’kk’or ’ksrhlkBh miyC/k vlysys 

ra=Kku  oki:u ekrhph gkuh VkGyh vkgs vkf.k Ik;kZoj.kkps laj{k.k dsys vkgs-  ;kf’kok; 

vkfnoklh efgykapk nqX/kO;olk;] e/kqe[kh ikyu dqDdqVikyu vkf.k brj —f"kiwjd 

O;olk;ke/;s egRokph Hkwfedk ctkor vkgs-  ;k O;olk;krwu R;kauk dqVqackph vkfFkZd fLFkjrk 

ykHkrs-  R;kP;k ;ksxnkukeqGs lektkP;k fofo/k ?kVdkae/;s HkjHkjkVh vkyh-  vkfnoklh efgykaps 

ikjaikfjd Kku Ik;kZoj.kkP;k trukoj vk/kkfjr vkgs- taxykrhy lalk/kukapk lq;ksX; okij 

rlsp oulao/kZu] vkS"k/kh ouLirhaps lao/k Zu vkf.k tyL=ksrkaps laj{k.k ;klkj[;k egRokP;k 

dk;kZr lgHkkx jkfgyk vkgs- R;kaP;k Ik;kZoj.kkP;k tkf.koseqGs LFkkfud TkSofofo/krk fVdwu 

jkfgyh vkgs-  R;kaP;k lkekftd o vkfFkZd thoukr ns[khy egRoiw.kZ cny ?kMwu vkys vkgsr- 

vkfnoklh efgykauh Lo;alsoh la?kVukae/;s Hkkx ?ksryk vkf.k R;kaps l’kDrhdj.k dj.;klkBh 

fofo/k dk;zZdze jkcoys- R;kauh R;kaP;k gDdkph laj{k.kkph o efgykaP;k izxrhlkBh fofo/k dke 

dsys- vkfnoklh efgykaps Ik;kZoj.kh; o —f"kiwjd O;olk;krhy ;ksxnku fodflr lekt vkf.k 

Ik;kZoj.k fuekZ.k dj.;klkBh egRoiw.kZ vkgs- R;kauk vf/kd ’kS{kf.kd] lkekftd vkf.k vkfFkZd 

la/kh ns.ks vko’;d vkgs- ts.ksd:u rs lektkP;k eq[; izokgkr vkiys LFkku l’kDr d: 

’kdrhy- 

 
izLrkouk 

vkfnoklh lektkph thou’kSyh Ik;kZoj.kk’kh ?kfu"B tqGysyh vkgsr- R;kaps thoueku] 

Ik;kZoj.kk’kh vuqdwy vkf.k uSfrdrsoj vk/kkfjr vlrs-  vkfnoklh efgykaps Ik;kZoj.kh; vkf.k 

—f"kiwjd O;olk;krhy eksykps ;ksxnku vkgsr] dkj.k R;kP;kdMs vlysY;k ikjaikfjd KkukewGs 

Ik;kZoj.kkps laj{k.k vkf.k ’kk’or fodkl lk/k.;kl enr gksrs-  vkfnoklh efgykauh ’kk’or 

’ksrh] e/k mRiknu] vkS"k/kh ouLirhps mRiknu o foØzh] ckacw mRiknu] uSlfxZd jax mRiknu 

vkf.k brj —f"kiwjd O;olk;krhy egRoiw.kZ Hkwfedk ctkoyh vkgs-  vkfnoklh efgykauk —"kh 

{ks=krhy R;kaP;k ikjaikfjd Kkukpk ,d vewY;  okjlk ykHkysyk vkgs- rs ekrhP;k laj{k.kkP;k 

24 
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i)rh] ihd O;oLFkkiu] LFkkfud ouLirhaps mi;ksx] vkS"k/kh ouLirhaps lao/kZu ;k loZ ckcrhr 

vkiys dkS’kY; nk[kforkr-  R;kaps ’kk’or ’ksrh ra=Kku] ou lalk/kukapk lq;ksX; okij vkf.k 

ik.kh O;oLFkkiukewGs rs fulxkZ’kh larqyu lk/krkr-  rlsp vkiY;k dqVqac vkf.k lektkyk 

vkfFkZdn`"V;k l{ke cuforkr- 

vkfnoklh efgykaps —f"kiwjd O;olk; [kwi eksBs ;ksxnku vkgs- nqX/kO;olk;] e/k mRiknu] 

eRL;ikyu] Hkkthikyk mRiknu] pkÚ;kps mRiknu] LFkkfud gLrdyk vkf.k dqVqackP;k vkfFkZd 

fLFkjrslkBh eksykps ;ksxnku nsrkr-  ;keqGs lektkP;k fofo/k Lrjkojrh efgykaps LFkku vkf.k 

l{kehdj.kkl enr gskrs-  ;k isijpk mn~ns’k vkfnoklh efgykaps Ik;kZoj.kh; vkf.k d̀"kh iwjd 

O;olk;krhy ;ksxnku] R;akpk vMp.kh] R;kaps dk;Z vkf.k R;kP;k ;ksxnkukps ewY;kadu dj.ks 

vkgs- 

 

vkfnoklh efgykaps Ik;kZoj.kh; vkf.k lkekftd ;ksxnku ;koj vk/kkfjr dkgh mfnn~"V;s 

 Ekfgyk l{kehdj.k vkf.k dkS’kY; fodkl: vkfnoklh efgykauk d`"kh ra=Kku] Ik;kZoj.kh; 

laj{k.k vkf.k O;olk; O;oLFkkiukcnn~y ;ksX; izf’k{k.k ns.ks efgyk ’ksrdÚ;kauk ’kk’or 

’ksrh i)rh] tSfod d̀"kh vkf.k tylaink O;oLFkkiukcnn~y f’kf{kr dj.ks- 

 vkfFkZd l’kDrhdj.k vkfnoklh efgykalkBh dtZ vfk.k vkfFkZd enrhP;k lqfo/kkauk izos’k 

feGowu ns.ks: vkfnoklh efgykaP;k d`"kh vkf.k Ik;kZoj.kh; O;olk;kapk ewY;o/kZu d:u 

R;kauk vf/kd uQk feGo.ks- 

 LFkkfud cktkjisBsr izos’k: vkfnoklh efgykaP;k mRiknukauk LFkkfud o jk"Vªh; 

cktkjisBkae/;s izos’k feGo.;klkBh lgdk;Z vkf.k usVofdZaxps dk;Zdze jkco.ks- d`"kh 

vkf.k Ik;kZoj.kh; mRiknukaph xq.koRRkk lq/kkj.;klkBh ;ksX; ra=Kkukpk okij dj.ks-  

 Oku lalk/kukaps laj{k.k:  vkfnoklh efgykauk ou lalk/kukaP;k ’kk’or okijklkBh izf’kf{kr 

dj.ks] T;keqGs taxykph j{kk gksbZy vkf.k R;kaP;k thouekukr lq/kkj.kk gksbZy- 

 
Ik;kZoj.kh; o —f"kiwjd O;olk;krhy efgykaph l|fLFkrh 

vkfnoklh efgykaph Ik;kZoj.kh; vkf.k iwjd O;olk;kr Hkwfedk vR;ar egRoiw.kZ vkgs- R;kP;k 

ikjaikfjd Kku] ’kk’or ’ksrh i)rh vkf.k ouLirhP;k O;oLFkkiu vlysY;k uSlfxZd 

n`"VhdksukeqGs rs Ik;kZoj.kkP;k laj{k.kkr vkf.k d"̀kh fodklkr egRoiw.kZ ;ksxnku nsrkr-rFkkfi 

;k efgykaph l|fLFkrh dkgh vMp.khauh O;kiysyh vkgs- 

 ’kk’or ’ksrh o —f"kiwjd O;olk;: vkfnoklh efgykaph ikjaikfjd ‘’ksrh i)r tSfod 

vkf.k ’kk’or vkgs- R;k jklk;fud [krkapk okij VkGrkr] ;keqGs ekrhph lqihdrk fVdowu 

jkgrs-  ijarw vk/kwfud d̀"kh ra=KkukP;k vHkkokewGs R;kauk mRiknu ok<o.;kl vkf.k 

cktkjisBsrhy Li/ksZr fVdko /kj.;kl dkgh vMp.kh ;srkr-  efgykauk uohu ra=Kku] 

cktkjisBsrhy cny] vkf.k brj d`"khlacaf/kr ckchacnn~y deh ekfgrh vlrs-  ;keqGs 

R;kaph mRiknus deh njkr fodyh tkrkr-  T;keqGs R;kaPkk vkfFkZd ykHk deh gksrks- 

 ou mRikndrk o Ik;kZoj.kh; laj{k.k: vkfnoklh efgykapk Ik;kZoj.kh; Kku eksB;k 

izek.kkoj fofo/k ouLirh] vkS"k/kh ouLirh vkf.k taxy mRiknukaP;k okijkoj vk/kkjhr 

vkgs-  ;k efgykapk lgHkkx taxykrhy lalk/kukaP;k ’kk’or okijkr egRoiw.kZ vkgs-  i.k 

taxyrksM] vkS|ksfxdj.k vkf.k [kk.kh  ;keqGs vkfnoklh efgykapk vukf/kdkj vkf.k 

lalk/kukaoj fu;a=.k deh gksr vkgs-  ljdkj}kjs vf/kd leFkZu vkf.k laj{k.kkph 

vko’;drk vkgs- 



102 
 

ISBN : 978-93-48367-91-4 

 vkfFkZd vMp.kh: vkfnoklh efgykauk Ik;kZoj.kh; vkf.k —f"kiwjd O;o;k;kr lgHkkxh 

gks.;klkBh fdeku lalk/kukaph vko’;drk vlrs-  Ik.k R;kauk dtZ feGo.;klkBh] ;ksX; 

izf’k{k.k feGo.;klkBh vkf.k LFkkfud cktkjisBkae/;s izos’k feGo.;klkBh vla[; 

vMp.khapk lkeuk djkok ykxrks- R;kP;k O;olk;kauk ewY;o/kZu] mRiknukph xq.koRRkk 

vkf.k foi.ku ;kckcr deh ekfgrh vlY;keqGs R;kauk vkfFkZd Qk;nk feGo.ks dBh.k 

tkrs- 

 lk{kjrk vkf.k izf{k.kkpk vHkko: vkfnoklh efgykauk d̀"kh ra=Kkku] Ik;kZoj.kh; laj{k.k 

vkf.k O;kolkf;d dkS’kY;kph ekfgrh deh vkgs-  v’kk ifjfLFkrhr] R;kauk uO;k ra=Kkukus 

lqlTt gks.;klkBh vkf.k cktkjisBkae/;s fVd.;klkBh ;ksX; izf’k{k.kkph xjt vkgs- 

 lekt vkf.k ’kklukph Hkwfedk: vkfnoklh efgykalkBh lkekftd vkf.k vkfFkZd leFkZukph 

vko’;drk vkgs-  ’kk’or fodkl dk;ZØze] dtZ lqyHkrk vkf.k dkS’kY;fodkl izf’k{k.kkps 

vk;kstu d:u R;kaP;k O;olk;kr izxrh lk/krk ;sbZy-  rlasp R;kauk R;kaP;k Ik;kZoj.kh; 

vkf.k d̀"kh Kkukpk ;ksX; okij dj.;klkBh vf/kd iyVokj vk.k.ks egRokps vkgs-  rFkkfi 

vkfnoklh efgykauk vf/kd l{ke Ckuowu] R;kauk ’kk’or O;olk;ke/;s lekfo"B d:u 

R;kaP;k vkfFkZd fLFkrhr lq/kkj.kk dsyh tkÅ ’kdrs- 

 

vkfnoklh efgykaP;k Ik;kZoj.kh; o —f"kiwjd O;olk;krhy izeq[k leL;k  

 vkfFkZd lalk/kukapk vHkko: vkfnoklh efgykauk —f"kiwjd O;olk; lq: dj.;klkBh 

vko’;d vkfFkZd lalk/kukaph derjrk vlrs- dtZ ?ks.;klkBh dkxni=s] cWafdax iz.kkyhps 

viqjs Kku vkf.k dtZ izfØz;k letwu u ?ksrk] R;kauk vkfFkZd enrhlkBh vMp.kh ;srkr- 

 uohu ra=Kkukpk vHkko: vk/kqfud d`"kh ra=Kkukpk okij vkf.k ’kk’or ’ksrh i)rhaP;k 

ckcrhr vkfnoklh efgykauk deh ekfgrh vkgs-  ikjaikfjd ’ksrh i)rhaeqGs mRiknukps 

izek.k deh gksrs vkf.k R;kauk vf/kd dk;Z{ke ra=Kku okij.ks dBh.k tkrs-  

 foi.kuklkBh iqjs’kh ekfgrh vkf.k usVodZpk vHkko: vkfnoklh efgykauk R;kaP;k d`"kh 

mRikknukaph fodzh d’kh djk;ph ] cktkjisBsr dlk izos’k djkok vkf.k fodzhps fdeku 

nj dls fuf’pr djko]s ;kcnn~y deh ekfgrh vkgs-  LFkkfud o jk"Vªh;  cktkjisBkae/;s 

R;akP;k mRiknus fod.;kl vMp.kh ;srkr- 

 —f"kiwjd O;olk;krhy dkS’kY;kapk vHkko: vkfnoklh efgykauk —f"kiwjd O;olk;klaca/kh 

dkS’kY;s deh vkgsr- ;k O;olk;kr lw:okr dj.;klkBh ra=Kku vkf.k Kkukpk vHkko 

vkgs- 

 

vkfnoklh efgykaP;k Ik;kZoj.kh; vkf.k —f"kiwjd O;olk;krhy leL;kaoj izHkkoh mik;;kstuk 

[kkyhyizek.ks 

 vkfFkZd lalk/kukph miyC/krk ok<o.ks 

 dtZ ;kstukapk lqyHk izos’k: vkfnoklh efgykalkBh lqyHk dtZ ;kstuk jkco.ks] T;kr 

fdeku dkxni=kaph vko’;drk vlsy vkf.k dtZ ijrQsMhph lqyHk i)r vlsy- 

dtZ ?ks.;klkBh lksih izfdz;k vkf.k lgdk;Z laLFkkaP;k ek/;ekrwu enr iqjo.ks 

 vFkZlgk¸; o vuqnku ;kstuk: —f"kiwjd O;olk;klkBh ’kk’or ’ksrh  foRrh; lgk¸;] 

vuqnku vkf.k lcflMh ;kstuk ykxw dj.ks- ;keqGs efgykauk O;olk; lq: 

dj.;klkBh vko’;d vlysY;k lalk/kukaph miyC/krk gksbZy- 
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 uohu ra=Kkukpk okij o izf’k{k.k 

 ra=Kku f’k{k.k: vkfnoklh efgykalkBh ’kk’or ’ksrh] tSfod ’ksrh] tyla/kkj.k] vkf.k 

d`"kh ra=Kkukoj dk;Z’kkGk vk;ksftr dj.ks- ;keqGs R;kauk uohu ra=Kku vkf.k 

mRiknu okij djrk ;sbZy-  

 izf’k{k.k danzkph LFkkiuk:  vkfnoklh efgyk ’ksrdÚ;kalkBh LFkkfud ikrGhoj d̀"kh 

ra=Kku ‘’kkGk fdaok izf’k{k.k dsansz LFkkiu dj.ks- ;sFks R;kauk O;kolkf;d dkS’kY; 

vkf.k ra=KkukP;k mi;ksxkps ekxZn’kZu feGsy- 

 foiu.kkl enr dj.ks 

 foiu.ku usVodZ r;kj dj.ks: vkfnoklh efgyk ’ksrdÚ;kalkBh foi.ku usVodZ r;kj 

dj.ks- ;kr LFkkfud cktkjisB] d`"kh lgdkjh la?kVuk vkf.k fMftVy foi.ku 

ek/;ekapk lekos’k vlkok-  

 czWafMax vkf.k iSfdax izf’k{k.k: vkfnoklh efgykauk R;kaP;k mRiknukps  czWafMax vkf.k 

iSfdaftax f’kdo.ks] ;keqGs R;kaps mRiknu vf/kd fodzhlkBh vkd"kZd iWdsftax cuork 

;sbZy- 

 —f"kiwjd O;olk;klkBh dkS’kY; fodflr dj.ks 

 O;kolkf;d dkS’kY; fodkl: vkfnoklh efgykalkBh Ik’kqikyu] e/kek’kh ikyu] 

gLRdyk] ckxk;rh bR;knh iwjd O;olk;kaP;k fofo/k izdkjkojh izf’k{k.k dk;Zdze 

vk;ksftr dj.ks- iz;ksx’khy ’ksrdjh xV r;kj dj.ks- efgyk ’ksrdÚ;kalkBh ,df=r 

dk;Z dj.kkjs xV r;kj dj.ks- ;keqGs R;k ,desdkauk vuqHko Kku vkf.k lalk/kus 

lkekf;d d: ’kdrhy- 

 

fu"d’kZ 

vkfnoklh efgykaps i;kZoj.kh; vkf.k —f"kiwjd O;olk;kr egRokps LFkku vkgs- ijarq R;kauk 

vusd vkOgkukapk  lkeuk djkok ykxrks- vkfFkZd lalk/kukapk vHkko] vk/kqfud ra=Kkukph 

derjrk] foi.kukrhy vMp.kh vkf.k lkekftd HksnHkko v’kk leL;kaeqGs R;kaP;k O;olk; izxrh 

d: ’kdr ukgh-  rFkkfi fofo/k mik;;kstukaP;k ek/;ekrwu ;k leL;kapk lkeuk dsyk tkÅ 

’kdrks- —f"kiwjd O;olk;klkBh vkfFkZd lgk¸;] ra=Kkukpk okij] foi.ku usVodZph fufeZrh] 

dkS’kY; fodkl izf’k{k.k vkf.k efgykaP;k usr`Rokph izksRlkgu ns.kkjh ;kstukalg R;kauk l’kDr 

cufo.ks vko’;d vkgs- ljdkj lkekftd laLFkk vkf.k Ik;kZoj.kh; {ks=kr ;ksxnku izHkkohi.ks 

ok<fork  ;sbZy- R;kpk l’kfDrdj.k vkf.k O;olkf;d ok< dsY;kl( u dsoG R;kaps vkfFkZd 

ikrGhoj mUUkrh gksbZy] rj laiw.kZ leqnk;kP;k fodklkr egRokpk VIIkk xkBrk ;sbZy- 

 

lanHkZ xzaFk vkf.k lkfgR; 

 ^HkkjrkP;k vkfnoklhapk bfrgkl* ys[kd% n’kjFk flag- 

 ^vkfnoklh efgykaps ;skxnku* laiknd % ’kkarkckbZ ckjaxs- 

 ^Ik;kZoj.k vkf.k ’kk’or fodkl* ys[kd% ek/ko xkGxhG- 

 ^tSfod ’ksrh vkf.k ra=Kku* ys[kd% lqfuy xkoaMs- 

 ^Hkkjrkrhy vkfnoklh vFkZO;oLFkk* ys[kd% ,l- lh- jkW;- 
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L=h 

 
 

 

 

 

L=h----- izse] R;kx] ek;k] okRlY; ;k lokZaph tuuh Eg.kts L=h- L=hp vk;q"; gs fdrh osxG 

vlr uk\ vxnh tUekiklwu rj e`R;q Ik;Zar vk;q";ke/;s fdrh rjh fofo/k izlax ;sr vlrkr] 

ftFks fryk frps L=hrRo iVowu |kos ykxrs- d/kh vkbZ cuwu rj d/kh ,d eqyxh cuwu] d/kh 

cfg.k rj d/kh ck;dks cuwu] rhp laiw.kZ vk;q"; tckcnkjh ikj ikM.;krp tkrss- 21 

O;k‘’krdkr rjh FkksM+;k Qkj L=h;kauk Lora= vkgs vl fnlwu ;srs] ijarq tj gsp izkphu 

;qxkiklwu tj ikgk;yk xsyks rj fdRrsd fL=;kaps vkokt ;k lektkus nkcwu Bsoysys vkiY;kyk 

fnlsy- 

L=h;kauk vk/khP;k ;qxkr [kqi eku&lEeku fnyk tkr gksrk- fL=;kauk f’k{k.k izkIr dj.;kpk 

gh gDd gksrk- tls yksikeqnzk] vikyk] xkxhZ] eS«;h ;k lkj[;k vusd v’kk L=h;k vkgsr T;kauh 

mPp f’k{k.k izkIr d:u brj yksdkaukgh f’kf{kr dsys- vk/khP;k ;qxkr L=h;kauk nsohpk ntkZ 

izkIr >kyk gksrk-  rsOgk gh L=h;k oj vR;kpkj gksr vls i.k R;kps izek.k [kwi deh gksrs ijarq 

uarj tlk&tlk dky iw<s ljdr xsyk rlkp L=h;kaps thou] jkx] }s"k] vR;kpkj ;k lokZauh 

O;kir xsys- ;k lektkus fryk R;k ?kM+hyk QDr pwy vkf.k ewy ;k iqjrp cka/kwu Bsoy gksr- 

fryk frps fopkj ekaM.;kph] f’k{k.k ?ks.;kph ;k lkj[;k vusd ckcrhr fryk ijokuxh ukgh- 

ijarq brd loZ d:u gh fryk gk lekt gsp Eg.kr gksrk ^^L+=h djrsp dk;\**] vgks lai.kZ 

vk;q"; rh rhP;k lalkjklkBh lefiZr djrs] frP;k bPNk vis{kk ;kapk R;kx d:ugh fryk gk 

lekt gsp Eg.kr gksrk dh] L=h dk; djrs\ 

gk lekt usgeh gs dk foljrks dh ;k lalkjke/;s vk/kh iklwu L=h;kapk eksykpk okVk jkfgysyk 

vkgs- ex rks ;k lektk fo:) Lor%p vfLrRo iVowu ns.;klkBh vlks fdaok ;kp lektklkBh 

y<+U;k djhrk] loZ ckcrhrgh vk/kh iklwu mHkh jkfgyh vkgs- baxztk fo:) Yk<+U;k lkBh ek; 

ekÅyh ^jkuh y{ehckbZp* y<yh gksrh] Lojktkps j{kd] vkiY;k lokZaps nSor N=ifr f’kokth 

egkjkt ;kauk f’k{k.k ns.kkjh rh ^jktekrk fttkÅ* gksrh- eqyhalkBh ifgyh ’kkGk m?kM.kkjh rh 

^lkfo=hckbZ* gksrh] T;kauh vkEgkyk f’k{k.k izkIr dj.;kpk gDd fnyk- QDr ckgsjp ukgh rj 

?kjkr i.k vlrkuk ,d L=h loZ izdkjph tckcnkjh vxnh dkVsdksj i)rhus ikj ikMrss-  

rjhgh yksd cksyrkr rj QDr L=hykp] frP;kojpk vR;kpkj rj rsOgkgh lq# gksrk vkf.k rks 

vkrk gh dk;e vkgs- okdM;k utjsus ikg.kkjs yksd rsOgkgh gksrs o vkrkgh vkgsrp- vktP;k 

;qxkryk lokZr eksBk xqUgk Eg.kts] rh ,d L+=h vkgs] Eg.kwu frP;koj vR;kpkj gksrkss] yksd 

fryk cksyrkr] frP;koj cYkkRdkj gksrks] dk\ rj rh ,d L=h vkgs Eg.kwup uk! Hkkjrkyk 
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Lokra= feGwu 76 o"kZ >kys ijarq fL=;kauk Lokra= vtwugh izkIr >kys ukgh- ;k lektklkBh 

L=h gh vk/khgh Hkksx oLrw gksrh vkf.k rh vkrk gh Hkksx oLrwp vkgs- tsOgk okVsy rsOgk gok 

rlk mi;ksx dsyk tkrks- L=h;kaojpk vR;kpkj gk dk;e jkfgyk dkj.k gk lekt usgeh pwd 

gh L=hph vlrs] gs iVowu nsr vlrks- ;qx dks.krsgh vlks cksy.ks usgeh R;k L=hykp ,sdko 

ykxysy vkgs] vgks ;k lektkuh dks.kkyk lksMy;] ifo= vlwugh ++=srk;qxkr lhrk ekrs us 

vfXuijh{kk fnyh rjhgh yksdkauh R;kuk vifo= EgVyp uk! Ikap ikaMo leksj vlwugh Hkj lHksr 

nzkSinhp fpjgj.k >kyp uk! ;qx cnyys ijarq L=h;kaoj gks.kkjk vR;kpkj] fryk lnSo nks"kh 

Bjo.;kpk ;k lektkapk LoHkko cnyyk ukgh- 

;k ckcrhr QDr iq#"kkpk nks"k vkgs vla ukgh] dkj.k ;kr dkgh fL=;kapk gh okVk ;srks- eqyxh 

tUekyk vkyh Eg.kwu lokZr vk/kh #lukjh rh vkthp vlrs th Eg.krs ^eqyxk >kyk vlrk 

rj oa’kkyk fnok feGkyk vlrk* xks"V L=h ok iq#"kkph ukgh vkgs] xks"V vkgs fopkjkaph dh 

rqEgh dk; fopkj djrk\ L=h;kauk ;k lokZiklwu lqVdk |k;ph vlsy rj lokZr vk/kh 

vkiY;kyk vkiys fopkj cnyokos ykxrhy] rsOgkp dqBs L=hyk izR;sd fBdk.kh lqjf{kr Hkkouk 

okVsy--------  
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var%dj.kkrhy nsoi.k 

 
 

 

 

 

nsokleksj mHka jkgwu rqEgh dk; ekxrk ;kis{kk nsokdMs ikB vlrkuk rqEgh dls okxrk( ;koj 

cÚ;kp xks"Vh voyacwu vlrkr- ek.kwl gk cksy.;krwu ukgh rj okx.;krwu [kjk dGrks- pkaxys 

deZ] pkaxys fopkj tj rqeP;k eukr vlrhy rj rqEgh eafnjkr ukgh xsykr rjh pkyra- i.k 

rqeP;k ân~;krY;k eafnjkr tj va/kkj vlsy rj rqEgh txkP;k dqBY;kgh eafnjkr fdrhgh fnos 

ykoysr rjh R;kapk dkghp mi;ksx gks.kkj ukgh- ,d xks"V usgeh y{kkr Bsokoh] vk;q";kr fdrh 

[kjs vkf.k fdrh [kksVs vkgksr gs QDr nks?kkukap ekghr vlrs ,d ijekRek vkf.k nqljk vkiyk 

varjkRek- R;keqGs vkiY;krhy nksu xks"Vh d/khp laiw nsÅ udk] rs Eg.kts ^ckyi.k* vkf.k 

var%dj.kkrhy ^nsoi.k*- gs laiya dh ek.kwl laiyk- 

Ekkuoh thou lqQG] laiw.kZ d’kkus gksrs\ d`rkFkZ >kY;kps d’kkeqGs tk.kors\ ekuoh ewY;kaps 

vf/k"Bku vlysys thoup ifjiw.kZrsyk iksgkspw ’kdrs- O;fDrxr fodkl izHkkoh Bjrs- vls lqQG] 

laiw.kZ vk;q"; txysY;k MkW- dk’khckbZ uojaxs ;kauk Eg.kwu fol#u pky.kkj ukgh- oMhy oklqnso 

ckckth uojaxs ;kaP;k :ikus Fkksj lektlsospk okjlk R;kaP;kiq<s ewrhZear mnkgj.k Eg.kwu gksrkp- 

R;akP;k ofMykaP;k lPpsi.kkph lpksVhph izfprh nknkHkkbZ ukSjksth ;kaP;klkj[;k Fkksj ns’kHkDrkyk 

vkysyk gksrh- lj foB~Byjko pankojdjkalkj[ks ekRkCcj oklqnsojkokauk ijeLusgh ekur gksrs 

vkf.k R;kaP;k dU;syk rj pankojdj nkaiR;kus viR;or lkaHkkGys- lekt dk;kZph nh{kk R;kauhp 

fryk fnyh- oklqnsojko izkFkZuk lektkP;k lq:okrhP;k lHkklnkaiSdh gksrs- ,o<sp uOgs rj 

izkFkZuk lektkph RkRRos gk R;kapk thou/keZ gksrk- gh rRRos Eg.ktsp rj fganw /kekZrhy fgald 

cktwl lk:u dk<ysyh ckoud’kh lksU;klkj[kh ekuoh ewY;sp gksrh- rhp ewY;s vkiyk /keZ 

Eg.kwu] ofMykaps mnkgj.k MksG;kleksj Bsowu] R;kaP;k dU;sus Lohdkjyh] uOgs rj vkiys 

thou/;s; ekuys- 

dk'khckbZaP;k ;k cqf/neRrsyk lqlaLdkfjr dsys rs R;kaP;k gqtwjikxk‘’kkGsrY;k fel gQZMZ ;kauh- 

ex dk’khckbZauh eWfVªD;qys’ku rj iw.kZ dsysp( i.k uarjgh izFke ch- ,- vkf.k ,y- ,e- vW.M 

,l- v’kh nqgsjh inoh feGfo.;kpk izFke eku iVdkoyk- uqdR;kp dksBs fL=;k oSnîdh; 

f’k{k.k ?ksÅ ykxY;k gksR;k- ofMykaP;k e`R;wiwohZ tserse o"kZHkj dk’khckbZauh vkiyk nok[kkuk 

Hkqysoj ;sFks FkkVyk- dk’khckbZaph [kktxh izWfDVl tksjkr pkyw >kyh- xjhc] ’ksB&lkodkj rs 

jkts&jtokMîkai;Zar R;akph izWfDVl QksQkoyh- iS’kkph d/khp derjrk iMyh ukgh- R;krgh 

xfjckauk gh lsok QqdV miyC/k d:u fnyh- :X.kkauk vkiY;kfo"k;h okV.kkÚ;k d̀rKuspk 

mi;ksx lektlsoslkBh d:u ?ks.;kps eksBsi.kgh dk’khckbZauh fdrhrjh lektlsosrwu lk/kyh- 
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bPNk rsFks ekxZ] R;kizek.ks L=h drZ`Ro fdrhrjh vf/kd gksrs- oSn~dh; lsosph vksatG nsÅu rs 

iw.kZ gks.kkj uOgrs- ofMykapk izkFkZuk lektkpk okjlkgh R;kauk mpyk;pk gksrk- o;kP;k vo?;k 

folkO;k o"khZ R;k izkFkZuk lektkP;k lHkkln >kY;k- dk;Zdkjh eaMGkoj 1911 rs 1922 Ik;Zar 

dke lkaHkkGr ngk o"ksZ v/;{k gksR;k- fL=;kalkBh [kkl mikluk pkyw dsyh- R;akP;k ers **vkeP;k 

izR;sd vkpj.kkr /keZ vlys ikfgts] loZ jk"Vªkl ,d= dj.ks mnkRr /keZ vkpj.kkus “kD; vkgs-

*fookfgr fL=;kaps lg/keZpkfj.kh* :Ik R;kauk ekU; gksrs- lektkP;k fo"ke fLFkrh fo"k;h R;k 

gGgGr vls- 1936 e/;s yaMue/;s /keZifj"knsl R;k mifLFkr gksR;k- 1882 e/;s vk;Z efgyk 

lektkph LFkkiuk >kyh- R;kaph /kqjkgh R;kauh lkaHkkGyh- 

fL=f’k{k.kkpk izlkj gs izeq[k /;s; vk;Z lektkps gksrs- fL=;k o vukFk ckyds ;kapk lkaHkkG 

dsyk- 1919 xHkZorh efgyk o ygku ckydkalkBh nw/k QaM lq: dsyk- vukFk ckydkauk ufou 

diMs f’kowu ikBo.;kpk  midze dsyk- fM- ,u- fl:j gkse laLFkk lq: dsyh- xHkZorh fL=;kauk 

O;k[;kukrwu 1929&30 e/;s tkx:d dsys- xHkZorh fpfdRlky; o ekrk&cky laxksiu dsanzkph 

eqgwrZes< jksoyh- 

fcgkjyk >kysY;k HkwdaiklkBh QaM tefo.ks] enr dk;kZr izR;{k lgHkkx ?ksryk] “kkGsr ldl 

pkaxys vUu ikBfo.;klkBh vk;Z efgyk lektkps m|ksxx`g pkyw dsys- 

ljdkjus 1925 lkyh ̂tfLVl vkWQ ihl* inoh cgky dsyh- nknjyk ckyokpuky;kph lq:okr 

dsyh- ygkui.kh ekr̀N= fgjkoY;kuarj Lor%pk lalkj u FkVrk vla[; vkIrLofd;kauk vkiys 

?kj nsÅu fdR;sdkaph ^ekWa* >kyh-  

izkFkZuk lekt o vk;Z efgyk lekt ;kaP;k la;qDr lferhus MkW- dk’khckbZ uojaxs gkWLVsy QkWj 

foesu LVqMaVl gs dk’khckbZaps Lekjd mHks dsys- R;kp jLR;kyk egkikfydsus MkW- dk’khckbZaps 

uko fnys- MkW- dk’khckbZ uojaxs ;kauh dsoG ekuoh nsg nq%[ks nwj dj.;kps dk;Z dsys ukgh] rj 

Hkkjrh; ukjhph vkn’kZ mnkjRk R;kauh vaxh ckGxyh gksrh- 

^ukjh rw ukjk;.kh* 

&MkW- dk’khckbZ uojaxs 

1878&1948 
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efgyk l{kehdj.kklkBh ra=Kkukpk mi;ksx 

 
 

 

 

 

ra=Kku gs vktP;k dkGth xjt vkgs- fdacgwuk eqyHkwr xjtp Eg.kkoh ykxsy] dkj.k vkt 

fo|kFkhZ vlks ok uksdjnkj] ’kkGsps izdYi vlks ok ?kjxqrh dke rs midj.kkpk okij d:up 

dj.ks lksbZLdkj letY;k tkr vkgs- R;kp ra=Kkukpk okij vkt loZ= ljkZli.ks dsY;k tkr 

vlrkuk L=h d’kh dk; ekxs jkgw ’kdrs- ra= vkf.k ;a= ;kapk okij d:u efgyk Lor%ps 

thou vxnh pks[kanGi.ks txr vlrs- i.k tsOgk fryk l{ke c.ko.;kph osG ;srs rsOgk ra=Kku 

fdrir mi;ksxh Bjrs gs ek= egRokps- i.k efgykaP;k l{kehdj.kkr ra=Kkukpk eksykpk okVk 

Bjrks- frps O;kolkf;d thou vlks] lkekftd ok dkSVqafcd thou vlks] ra=KkukP;k okijkus 

rh Lor%ph izxrh osxkus d: ’kdrks- ex useds l{kehdj.k Eg.kts dk;\ 

 

efgyk l{kehdj.k Eg.kts -------- 

efgyk l{kehdj.k Eg.kts] efgykauk R;kaP;k Lor%P;k thoukoj fu;a=.k Bso.;kl] R;kaps Lor%ps 

fu.kZ; ?ks.;klkBh vkf.k R;kaps oS;fDrd vkf.k lkekftd vf/kdkj izkIr dj.;kl l{ke dj.;kph 

izfØz;k vkgs- 

;ke/;s efgykauk vkfFkZd] lkekftd vkf.k jktdh;n`"VÓk l{ke cuo.ks gs lqfuf’pr dj.;klkBh 

R;kauk ftoukP;k loZ {ks=kr iq:"kkaizek.ks leku la/kh feGrhy ;kph [kk=h d:u ns.ks gks;- 

 

efgyk l{kehdj.;klkBh ra=Kkukpk mi;ksx 

L=h;kaP;k l{kehdj.kklkBh ra=Kku gs ,d izHkkoh lk/ku vkgs- f’k{k.k] O;olk;] vkjksX;lsok] 

foRrh; lekos’k vkf.k laokn ;kalkj[;k {ks=kae/;s ra=Kkukpk okij d:u efgykauk Lo;aiw.kZ 

cufo.ks ’kD; vkgs- fMftVy ØzkarheqGs efgykauk uO;k la/kh feGr vkgsr vkf.k R;kapk fodkl 

dj.;kph ’kD;rk ok<r vkgs- 

dkSVaqfcd thoukpk fopkj dsyk rj dqVwackrhy ijxkoph O;Drh vFkok ukryxkaph xkBHksV 

dj.ks fdaok cksy.ks QksuP;k ek/;ekrwu vxnh lgt >kys vkgs- Eg.kts ,desdkaps gkypky 

letY;kus rh fuf’pri.ks vkiys y{k dkekoj dsafnzr d: ’kdrs- 

vkjksX;kP;k n`"Vhdksukrwu ra=KkukeqGs efgykaph eksBh enr gksrs- eksckbZyojhy vWieqGs efgykauk 

MkWDVjkapk lYyk fdaok vkS"k/kh pVdu miyC/k gksrs- rkrMhP;k osGh ex rs ckGari.k vlks ok 

ckGkps laxksiu] goh rh enr ra=KkukeqGs efgykauk Rojhr miyC/k gksrs- 

O;kolkf;d efgykauk daEI;qVj vFkok eksckbZyeqGs O;olk;kapk osxosxG;k dYiuk ekfgr gksrs] 

rlsp R;kaP;k pkyw O;olk;kyk ;kssX; fn’kk d’kh feGsy ;kckcrps ekxZn’kZugh ra=KkukeqGs 
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fryk ?kj clY;k dkgh {k.kkrp izkIr gksrs- rlsp O;olk;kph tkfgjkr dj.ks] O;olk;kyk 

osxosxGs IyWVQkWeZ feGo.ks] vkiyk O;olk; nwji;Zar iksgpo.ks b- vusd xks"Vh ra=KkukP;k 

ek/;ekrwu lgt ’kD; >kY;k vkgsr- 

vkfFkZd ckchapk fopkj dsyk rj ra=Kku efgyk l{kehdj.kkpk eksBk okVsdjh vkgs- dkj.k usV 

caWadhx ;klkj[;k foRrh; lsok ;kstukaeqGs efgykaP;k osGsph cpr rj gksrsp] f’kok; gos rsOgk 

iSlk miyC/k >kY;kus efgykaP;k fodklkrhy vkfFkZd vMp.k nwj gksrs- laidZ vkf.k 

nG.koG.kkP;k {ks=krgh ra=KkukeqGs efgykaph eksBh enr gksrs- dkj.k T;k yksdka’kh vki.k FksV 

laidkZr ;sow ’kdr ukgh fdaok T;k yksdkai;Zar vki.k lgtklgth iksgpw ’kdr ukgh frFks 

ra=KkukeqGs vkiys fopkj] vkiyh izfrek lgti.ks iksgpw ’kdrs- R;keqGs efgykaP;k fodklkyk 

;kssX; pkyuk feGrs- rlsp xqxy eWi lkj[;k vWipk okij d:u efgyk R;kauk gO;k R;k 

fBdk.kh lqjf{kri.ks izokl d:‘’kdrkr- 

efgykaP;k lqjf{krrspk fopkj dsyk rj vkt efgykaP;k enrhlkBh dkgh [kkl gsYiykbZu 

dk;Zjr vkgs- efgyk ?kjkckgsj iMrkr rsOgk ;k enr dsanzkeqGs rh fuf’pri.ks Lor%ps vk;q"; 

txw ’kdrs vkf.k r’kh osG vkyhp rj eksckbZyeqGs vMp.khP;k osGh enrhPkk gkr frP;ki;Zar 

Rojhr iksgprks] R;keqGs rh lqjf{kr vlY;kph fryk [kk=h okVrs- 

efgyk l{ke vl.ks gs dsoG frP;k vkfFkZd fdaok O;kolkf;d n`"Vhdksukrwup egRokps ukgh 

rj ekufld vkf.k lkekftd n"̀Vhdksukrwugh frrdsp egRokps vkgs- frFksgh ra=Kkukph mRre 

enr efgykauk feGr vkgs- ra=Kkuk}kjs efgykauk ;ksxklus dsOgkgh vkf.k dqBsgh f’kdrk ;srs 

rlsp ’kD; frFks vkf.k ;ksxklukpk vH;kl R;k d: ’kdrkr- R;keqGs R;kauk ekufld ’kkarrk 

vkf.k R;keqGs R;kaP;k /;s;koj R;k vkiys y{k dsafnzr d: ’kdrkr- 

dyk o euksjatukP;k ek/;ekrwu fopkj djrk efgykauk l+{ke dj.;kr lq/nk ra=Kkukpk 

cgqeksykpk okVk vkgs- fdR;sd efgykaP;k vaxh cgqeksy xq.k vlrkr- Ikjarw ;kssX; izf’k{k.k u 

feGkY;kus R;k xq.kkapk fodkl gksÅ ’kdr ukgh- fdaok rh dyk vkf.k dykoar ckgsj txrkr 

dq.kkyk ekghr gksr ukgh- vkt ra=KkukeqGs fdR;sd IyWVQkWeZ] vWi miyC/k >kys vkgsr T;keqGs 

?kjP;k?kjh ;ksX; ekxZn’kZu izkIr d:u lqIrxq.kkauk pkyuk feGrs ;krwu efgykaP;k dysP;k 

vkf.k euksjatukP;k l{kehdj.kkyk ra=Kkukph enr etcwr djrs- 

[ksG fo"k;d {ks=krgh ra=Kkukph eksykph enr efgykauk feGrs- [ksGkuqlkj O;k;ke] vkgkj] 

lYys] ekxZn’kZu rlsp izf’k{k.k efgykauk feGrs vkf.k efgyk l{kehdj.;kl enr feGrs- 

vkt efgyk ra=KkukP;k enrhus Lor%ph vkf.k dqVwackph enr d:.k laiw.kZ Lokoyach thou 

txw ’kdrs- efgykaP;k fnup;sZpk Hkkx vl.kkÚ;k xks"Vharwu R;kauh Lor%ps O;olk; fuekZ.k dsys- 

mnk- ikddyk] f’ko.kdke] fo.kdke] Hkt.ks Eg.k.ks] jkaxksGh dk<.ks] ?kj ltfo.ks] ?kjxqrh fVIl 

v’kk vusd xks"Vh T;k R;k pkaxY;kizdkjs d: ’kdrkr- R;kaps eksckbZyojhy vWipk okij d:u 

Lor%ps m|ksx pkyw d:u ;’kLoh thou txr vkgsr- R;keqGs R;kapk vFkkZtZukpk ekxZ R;kauk 

feGkyk vkgs- vls fdR;sd ekxZ vkgsr dh] T;krwu ra=Kku efgykauk l{kehdj.;kr egRokph 

Hkwfedk ctkor vkgs- 

^^viax ulyh rjh] vk/kkj rh ’kks/kr gksrh 

ikaxGh uOgrh rjh] gkr brjkapkp idMr gksrh 

vkt ra=Kkukus gh L=h] Lokoyach >kyh 

l{ke >kyh] rh thou tx.;kl vkt fu?kkyh** 
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iz’kklu lq/kkj.kkae/;s efgykaph Hkwfedk 

 
 

 

 

 

Ikk’oZHkweh 

2015 e/;s ljdkjus ,derkus 2030 ’kk’or fodkl vtssaMîkps leFkZu dsys- U;k;iw.kZ] ’kkarrkiw.kZ 

vkf.k loZlekos’kd lektkauk izksRlkgu ns.ks rlsap fyax lekurk vkf.k efgyk l{kehdj.k 

lqfuf’pr dj.ks ;k /;s;k}kjs ySafxd lekurk vkf.k lekos’kd lkoZtfud iz’kklukph Hkwfedk 

vksG[kyh- cÚ;kp ns’kkae/;s lkoZtfud laLFkk iq:"kiz/kku vkf.k fir`lRrkd vkgsr- dk;e 

gkfudkjd vkf.k d/khd/kh fgaldoR̀rh vkf.k izFkk vkgsr- 

lkoZtfud iz’kklukr efgykaps izfrfuf/kRo deh vkgs- fo"ks’kr% usr`Ro vkf.k fu.kZ; ?ks.;kP;k 

Hkwfedsr miyC/k vkdMsokjho:u vls lwfpr gksrs dh] lkoZtfud iz’kklukr efgykapk lekos’k 

ljkljh 45%  vkgs- rjhgh ns’kHkjkr efgykaP;k lgHkkxke/;s 3% rs 66% Ik;Zar  Qjd vkgs- 

loZlekos’kd vkf.k mRrjnk;h ljdkjlkBh lkoZtfud iz’kklukr efgykapk lgHkkx vko’;d 

lsokaph xq.koRrk lq/kk# ’kdrs- ljdkjkauk lq/kkj.kkae/;s efgykaps ;ksxnku] izfrfuf/kRo ok<kos] 

efgykauk ljdkje/;s loZ Lrjkoj {ks=ke/;s vkf.k inkaoj leku jkstxkjkP;k la/kh feGk;yk 

gO;kr- 

lkekftd usr̀RokP;k Hkwfedsr efgykaP;k leku izos’kklg fofo/krk gh dsoG ;ksX; xks"V ukgh 

rj lokZar Qynk;h ns[khy vkgs- uqdR;kp >kysY;k UNDP vkf.k MCKINSEY vH;klkr vls 

vk<Gwu vkys vkgs dh] lkoZtfud iz’kklukr vkf.k fu.kZ; ?ks.;kP;k Hkwfedsr efgykapk lgHkkx 

gk vkfFkZd fodkl rlsp lektkrhy ySafxd lekurs’kh ldkjkRed laca/k vkgs] gs vls gh 

lqpors dh efgykapk leku lgHkkx vkf.k usr`Ro pkaxY;k vkf.k vf/kd izHkkoh ljdkjlkBh 

vuqdwy okrkoj.k fuekZ.k djrs- dkj.k 

^tsFks vf/kd fL=;k lRrsr vkgsr] frFks pkaxys iz’kklu vkgs-* v’kk dkgh efgyk vki.k ikgq;k 

T;kauh lkoZtfud iz’kklu lq/kkj.kkae/;s Hkwfedk ikj dsyh vkgs- 

 

fdj.k csnh 

fdj.k csnh ;k lokZaP;k ifjp;kP;k vkgsr- R;k Hkkjrkrhy ifgY;k ¼vf[ky Hkkjrh; bafM;u 

iksyhl lfOgZllkBhP;k ijh{ksrwu vkysY;k½ vf/kdkjh vkgsr- elqjh ;sFkhy jk"Vªh; vdknehe/;s 

iksyhl Vªsfuaxe/;s 80 iq#"k rqdMhrhy vf/kdkjh Eg.kwu ifgyh use.kwd fnYyhP;k pk.kD;iqjhr 

>kyh- iq<s R;k mRrj vkf.k if’pe fnYyhP;k iksyhl vk;qDr >kY;k- 1993 e/;s fnYYkhrhy 

28 
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frgkj dkjkx`gkP;k R;k eq[; v/kh{kd >kY;k- rsFks vlrkuk R;kauh dkjkxg̀ke/;s vusd lq/kkj.kk 

dsY;k- R;kph tkxfrd Lrjkoj iz’kalk >kyh vkf.k ;k lq/kkj.kslkBh R;kauk 1994 e/;s ^jseu 

eWxlsls iqjLdkj* feGkyk- R;kauh efgykaojhy xqUgs deh d:u nk[koys- R;kuarj ,d VªWfQd 

iksfyl vf/kdkjh Eg.kwu R;akuh 1982 vkf’k;kbZ xsEllkBh fnYyhr vkf.k 1983 e/;s xksO;kr 

HkjysY;k CHOGM (The Commonwealth Heads of Government Meeting) jgnkjh O;oLFkk 

ikfgyh- 

tUe fdj.k is’kkofj;k 9 twu 1949 

f'k{k.k B.A., L.L.B., PHD.  

Iks’kk Ikksyhl vf/kdkjh 

dk;Z @izfln~/k dkes uoT;ksrh vkf.k bafM;k fOgtu QkÅaMs’ku % nksUgh fcxjljdkjh 

lekt laLFkk- 

dk;ZdkG 1972&2007 

fdj.k csnh ;kauh mRrj fnYYkhP;k vf/kdkjh vlrkuk MªXtpk nq:i;ksx dj.kkÚ;kafo:n~/k 

eksfgesph lq:okr dsyh- gh eksghe iq<s uoT;ksrh bafM;k QkÅaMs’ku ;k uohu ukoke/;s fodflr 

>kyh- 2003 e/;s la;qDr jk"Vªla?kkps egklfpo] iksyhl lYykxkj Eg.kwu fdj.k csnhauh dkes 

dsyh- ’kkarrk vkWijs’kuP;k lkekftd dk;Zdze vkf.k ys[ku ;koj y{k dsanzhr dj.;klkBh R;kauh 

2006 e/;s iksyhl [kkR;kpk jkthukek fnyk- 2011 P;k Hkkjrh; Hkz"Vkpkjfojks/kh pGoGhP;k 

izeq[k usR;akiSdh R;k ,d gksR;k- tkusokjh 2015 e/;s R;k Hkkjrh; turk ikVhZr lkehy >kY;k 

22 es 2016 jksth fdj.k csnh ;kauk ikWfMpsjhP;k ys¶VuaV xOguZj Eg.kwu use.;kr vkys- 

 

KkuT;ksrh lkfo=hckbZ Qqys 

Ekfgykauk f’k{k.kkpk vf/kdkj izkIr d:u ns.kkÚ;k] egkjk"Vªkrhy lkekftd lq/kkj.kk pGoGhrhy 

,d egRokph O;Drh Eg.kwu lkfo=hckbZ Qqys vksG[kY;k tkrkr- lkfo=hckbZauk Hkkjrh; 

L=hoknkph tuuh ekuys tkrs- lkfo=hckbZ vkf.k R;kaps irh ;k nks?kkauh feGwu 1 tkusokjh 1848 

jksth iq.ks ;sFkhy fHkMsokMîkr eqyhaph‘’kkGk lq: dsyh- ;k ’kkGsr lkfo=hckbZ ;kaph  f’kf{kdk 

Eg.kwu use.kwd dj.;kr vkyh gksrh- ;keqGs lkfo=hckbZauk ifgY;k Hkkjrh; f’kf{kdk EgVys tkrs-  

ftP;keqGs f’kdyh 

nhu nqcG;kaph eqys! 

Rkh Kkunkrh] rh KkuT;ksarh 

Lkkfo=hckbZ Qqys !! 

f'k{k.kkP;k izlkjklkBh vU; lkekftd {ks=kargh dke dj.ks xjtsps vkgs] fL=;kapk vkRefo’okl 

ok<o.ks xjtsps vkgs] gs lkfo=hckbZauh vksG[kys- dkgh —zzj :<haukgh R;kauh vkGk ?kkryk- 

cky&tjB fookgizFkseqGs vusd eqyh o;kP;k ckjk&rsjkO;k o"khZ fo/kok Ogk;P;k- 

czkEg.k lektkr fo/kok iqufoZokg vftckr ekU; uOgrk irhP;k fu/kukuarj v’kk fo/kokauk lrh 

tkos ykxs fdaok ex R;kaps ds’koiu dq:u dq:i cufoys tkbZ- ds’koiu can dj.;klkBh 

ukfHkd lektkrhy yksdkaps izcks/ku dj.ks o R;kapk lai ?kMowu vk.k.ks- iqufoZokgkpk dk;nk 

Ogkok ;klkBh iz;Ru dj.ks v’kh vusd dkes lkfo=hckbZauh dYidrsus ikj ikMyh- lR;’kks/kd 

lektkP;k dk;kZrgh lkfo=hckbZapk eksBk lgHkkx vls- 

fL=;kaP;k f’k{k.kkph [kjh] 

lkfo=h rwp dSokjh! 

rq÷;keqGsp f’kdrs vkgs] 

vkt izR;sd ukjh !! 

b-l- 1896&97 lkyknjE;ku iq.ks ifjljkr IysxP;k lkFkhus /kqekdwG ?kkryk- gk tho?ks.kk 

vktkj vusdkaps tho ?ksÅ ykxyk- gk jksx lalxZtU; vkgs gs dGY;koj fczVh’k ’kklukus 
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:X.kkauk osxGs dk<qu LFkkukarfjr dj.;kpk mik; ;kstyk- R;krwu mn~Hko.kkjs gky vksG[kwu 

lkfo=hckbZauh Iysx ihfMrkalkBh iq.;ktoG olysY;k llk.ks ;kaP;k ekGkoj nok[kkuk lq: 

dsyk- R;k jksX;kauk o R;kaP;k dqVwach;kauk vk/kkj nsÅ ykxY;k IysxP;k jksX;kaph lsok djrkuk 

lkfo=hckbZaukgh Iysx >kyk- R;krwu 10 ekpZ b-l- 1897 jksth R;kaps fu/ku >kys- 

 

izfrHkkrkbZ ikVhy 

izfrHkkrkbZ nsohflag ikVhy ;k HkkjrkP;k 12 O;k jk"Vªirh gksR;k- R;kauh b-l- 2006 rs b-l- 

2012 e/;s jk"Vªirhinkph tckcnkjh lkaHkkGyh gksrh- HkkjrkP;k jk"Vªirhinkoj useY;k xsysY;k 

R;k ifgY;k efgyk gksR;k- izfrHkkrkbZ ikVhy ;kauh vkiY;k thoukph lq:okr lektdk;kZus 

dsyh o uarj xka/khoknh fopkjkeqGs lØh; jktdkj.kkr lgHkkxh >kY;k- jk"Vªirh gks.;kiwohZ R;k 

jktLFkkuP;k 16O;k jkT;iky o izFke efgyk jkT;iky gksR;k- rRiwohZ R;k jkT;lHksP;k 

milHkkirh o b-l- 1962 rs b-l- 1985 njE;ku egkjk"VªkP;k fo/kkulHksr vkenkj o fofo/k 

[kkR;kP;k ea=h gksR;k- 

uSjkschr vkarjjk"Vªh; lektdY;k.k ifj"knsl Hkkjr ljdkjP;k izfrfu/kh Eg.kwu R;k xsY;k gksR;k- 

fizVksfj;k ;sFkhy efgyk ifj"kn] E;qfud ;sFkhy efgykaph tkxfrd ifj"kn] rlsp 1985 e/;s 

nf{k.k vesfjdsr cksysfOg;k ;sFks >kysyh ifj"kn] v’kk loZ fBdk.kh R;kauh ns’kkps izfrfuf/kRo 

dsys- 

R;kauh efgyk vkfFkZd fodkl egkeaMG LFkkiu fL=;kauk pfjrkFkkZP;k la/kh miyC/k d:u 

fnY;k- ikG.kk?kj enr ;kstuk LFkkiu dsyh- efgyk cWadkaph LFkkiuk dsyh- vkfnoklh fodkl 

;kstuk] olarjko ukbZd egkeaMG] v..kkHkkÅ lkBs egkeaMG vkf.k T;ksfrck Qqys egkeaMG b- 

egkeaMGkaph LFkkiuk dsyh- 

tGxko ;sFks ,d lqlTt :X.kky; miyC/k d:u fnys- va/kkalkBh laLFkk dk<wu dk;Z mHks 

dsys- tGxko ;sFks baftfu;fjax dkWyst dk<ys- L=h&iq:"kkauk leku gDd vlys ikfgtsr] 

;klkBh rkbZ vkxzgh gksR;k Qsczqokjh 2008 e/;s R;kauh Hkkjr ljdkjP;k fofo/k [kkR;ka’kh laidZ 

lk/kwu ;kckcr lfoLrj ppkZ dsyh- L=h;kaP;k dY;k.kklkBh Hkkjr ljdkjP;k loZ ;kstukaps 

,d=hdj.k dj.;koj R;kauh Hkj fnyk- v’kk ;kstuk loZ Lrjkaoj ;ksX; izdkjs jkcfoY;k xsY;k 

ikfgtsr vkf.k lacaf/kr ’kkldh; ;kstukapk Qk;nk loZ lkekU;kaP;k Ik;Zar iksgkspys ikfgtsr- 

R;k ;kstukapk ykHk ;ksX; O;Drhyk feGw‘’kdsy- ;klkBh ’kkldh; lferh xBhr dsyh xsyh- 

;k lferhus L=h&iq:"kkauk leku gDd feGkosr ;klkBh ;ksX; dk;Zdzekph vk[k.kh djkoh vls 

lqpfoys xsys- L=h;kaP;k l{kehdj.kklkBh izfrHkkrkbZ ikVhy ;kauh lkRkR;kus iz;Ru dsys- 

^fL=;kaP;k lcyhdj.kkalkBh lkekftd&vkfFkZd fodklkalkBh* jkT;ikykaph 2008 e/;s lferh 

xBhr dsyh xsyh- ;k lferhus vkiY;k f’kQkjlh Qsczqokjh 2009 e/;s lknj dsY;k- Hkkjr 

ljdkjP;k ea=h xVkus ;koj loZad’k fopkj dsyk- jkT;ikykaP;k lferhus dsysY;k loZ f’kQkjlh 

Hkkjr ljdkjus ekU; dsY;k- izfrHkkrkbZ ;k jktdkj.kh Eg.kwu ;’kLoh BjY;k- R;kaph dkjdhnZ 

gh ok[kk.kyh xsyh R;kp cjkscj R;k eukus e`nw] duokGw] lokZph dkGth ?ks.kkÚ;k vlY;kus R;k 

loZ= yksdfiz; gksR;k- 

 

nqxkZckbZ ns’keq[k 

,d Hkkjrh; Lokra«;lSfud] odhy] lkekftd dk;ZdrkZ vkf.k jktdkj.kh gksR;k- R;k HkkjrkP;k 

lafo/kku lHksP;k vkf.k HkkjrkP;k fu;kstu vk;ksxkP;k lnL; gksR;k- R;k egkRek xka/khaP;k 

vuq;k;h gksR;k- d/khgh nkfxus fdaok lkSan;Zizlk/kus ifj/kku dsyh ukghr- R;k ,d izeq[k 

lektlq/kkjd gksR;k T;kauh lfou; dk;nsHkax pGoGhnjE;ku xka/khP;k usr`Rokr ehB lR;kxzg 

midzekr Hkkx ?ksryk gksrk- nqxkZckbZ ;k va/k er la?kkP;k v/;{kk gksR;k- R;k {kersr R;kauh 

va/kkalkBh‘’kkGk] olrhxg̀ vkf.k izdk’k vfHk;kaf=dh dk;Z’kkGk mHkkjyh- efgyk eqDrhlkBh 
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lkoZtfud dk;ZdR;kZa] frus 1937 e/;s vka/kz efgyk lHkk ¼vka/kz efgyk ifj"kn½ ph LFkkiuk dsyh- 

R;k dsanzh; lekt dY;k.k eaMGkP;k laLFkkid v/;{kkgh gksR;k- 

nqxkZckbZ fu;kstu vk;ksxkps lnL; Eg.kwu ukekafdr >kY;k- R;k Hkwfedsr R;kauh 

lektdY;k.kkP;k jk"Vªh; /kksj.kkyk ikfBack fnyk- ;k /kksj.kkeqGs 1953 e/;s dsanzh; lekt 

dY;k.k eaMGkph LFkkiuk >kyh] eaMGkP;k ifgY;k v/;{kk ;k ukR;kus] R;kauh eksBîk la[;sus 

Lo;alsoh laLFkkauk ,df=r d:u R;kaps dk;Zdze jkcfoys] T;akpk mn~ns’k xjtw efgyk] eqykaps 

f’k{k.k] izf’k{k.k vkf.k iquoZlu gs gksrs- 1953 e/;s phu nkSÚ;kr ;kpk vH;kl d:u Lora= 

dkSVqafcd U;k;ky;s LFkkiu dj.;kP;k xjtsoj Hkj fnyk- 

R;kauh eqacbZ mPPk U;k;ky;kps U;k;ewrhZ ,e- lh- Nkxyk vkf.k U;k;ewrhZ ih- ch- xtsanzxMdj 

;kaP;k’kh ¼R;kosGh½ ;k dYiusoj ppkZ dsyh- tokgjyky usg:lkscr efgyk pGoGh vkf.k 

la?kVukadMwu dkSVwafcd izdj.kkae/;s efgykauk tyn U;k; feGkok ;k lkj[;k ekx.;kalg 

dkSVwafcd U;k;ky; dk;nk 1984 e/;s ykxw dj.;kr vkyk- 1958 e/;s Hkkjr ljdkjus LFkkiu 

dsysY;k jk"Vªh; efgyk f’k{k.k ifj"knsP;k R;k ifgY;k v/;{kk gksR;k- 1959 e/;s] lferhus 

vkiY;k f'kQkjlh [kkyhy izek.ks ekaMY;k- 

 dasnz vkf.k jkT; ljdkjus eqyhaP;k f’k{k.kkyk izk/kkU; ?;kos- 

 dasnzh; f’k{k.k ea=ky;kr efgyk f’k{k.k foHkkxkph fufeZrh djkoh- 

 eqyhaP;k ;ksX; f’k{k.kklkBh izR;sd jkT;kr L=h f’k{k.k lapky;kph fu;qDrh djkoh- 

 f’k{k.kkP;k mPPk Lrjkoj lgf’k{k.k ;ksX;fjR;k vk;ksftr dsys ikfgts- 

 fonîkihB vuqnku vk;ksxkus eqyhaP;k f’k{k.kklkBh fuf’pr jDde Lora=i.ks uewn djkoh- 

 fodklkP;k ifgY;k VII;kr eqyhauk vkBohi;Zar eksQr f’k{k.kkph rjrwn djkoh- 

 eqyhalkBh ,sfPNd fo"k;kaP;k fuoMhP;k lqfo/kk miyC/k d:u ?;kO;kr- 

 xzkeh.k Hkkxkr eqyhaP;k f’k{k.kkyk izksRlkgu fnys ikghts- 

 

lqfiz;k lqGs 

lqfiz;k lqGs ;k jk"Vªoknh dkWxzsl¼’kjnpanz iokj½ i{kkP;k Hkkjrh; jktdkj.kh vkgsr- l/;k R;k 

ckjkerh yksdlHkk ernkjla?kkps izfrfuf/kRo dj.kkÚ;k 17 O;k yksdlHksrhy [kklnkj vkgsr- 

R;kauh ;kiwohZ 15 O;k vkf.k 16 O;k yksdlHksr [kklnkj Eg.kwu dke dsys vkgs- 2011 e/;s R;kauh 

L=h Hkwz.kgR;sfojks/kkr jkT;O;kih eksghe lq# dsyh- vyhdMsp R;kauk lkekftd lsoslkBh ^vkWy 

ysMht yhx* rQsZ ^eqacbZ efgyk vkWQ n fMQsN vfpOglZ* iqjLdkjkus lUekfur dj.;kr vkys 

vkgs- 

lqGs lIVsacj 2006 e/;s egkjk"Vªkrwu jkT;lHksoj fuoMwu vkY;k gksR;k- R;k eqacbZrhy usg: 

lsaVjP;k fo’OkLr vkgsr- R;kauh L+=h Hkzq.kgR;sfojks/kkrhy jkT;Lrjh; eksfgesr usr`Ro dsys- ;k 

eksfgesr in;k=k] egkfon;ky;hu dk;Zdze] Li/kkZ bR;knhapk lekos’k gksrk- 

2012 e/;s lqGs ;kaP;k usr`Rok[kkyh r:.khauk jktdkj.kkr O;klihB ns.;klkBh jk"Vªoknh ;qorh 

dkWaxzsl ;k la?kVusph LFkkiuk dj.;kr vkyh- laiw.kZ egkjk"Vªkr L=hHkwz.kgR;k] xHkZikr] gqaMki/nrh 

vkf.k loZlk/kkj.ki.ks efgyk l{kehdj.kkoj Hkj ns.kkjs vusd ekspsZ R;kauh dk<ys- 

yksdlHksP;k lnL;k Eg.kwu lqGs ;kauk R;kaP;k lalnh; dk;kZlkBh vksG[kys tkrs- vusd osGk 

yksdlHksrhy loksZRre dkefxjh dj.kkÚ;k [kklnkjkaiSdh ,d Eg.kwu R;k mn;kl vkY;k- 

lqfiz;k lqGs ;kapk tUe Hkkjrh; jktdkj.kh vkf.k jk"Vªoknh dkWaxzsl i{kkps laLFkkid ’kjn iokj 

vkf.k R;kaP;k iRuh izfrHkk iokj ;kP;k iksVh 30 twu 1969 jksth >kyk- R;kaps f’k{k.k eqacbZrhy 

t; fgan dkWyste/;s >kys- R;kauh lq{etho’kkL= fo"k;kr ch- ,l- lh- inoh ?ksryh- 
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MkW- vkuanhckbZ tks’kh ;kapk tUe 31 ekpZ 1865 jksth iq.;kr R;kaP;k vktksGh >kyk- ;kaps 

iwokZJehps uko ;equk gksrs- tqU;k dY;k.k ifjljkrhy ikjukdk ;sFks jkg.kkÚ;k x.kirjko 

ve`rs’oj tks’kh ;kaP;k ts"B dU;k gksR;k- o;kP;k uoO;k o"khZ R;kapk fookg o;kus R;kaP;kgwu 

20 o"kkZauh eksBs vl.kkÚ;k xksikGjko tks’kh ;kaP;k’kh >kyk- xksikGjko tks’kh gs ewGps vgenuxj 

ftYg;krhy laxeusj ;sFkhy jfgoklh gksrs- yXukauarj xksikGjkokauh vkiY;k iRuhps ;equk gs 

uko cnyowu vkuanhckbZ vls Bsoys- o;kP;k pkSnkO;k o"khZ vkuanhckbZauh ,dk eqykyk tUe fnyk] 

ijarq oSn~dh; mipkj u feGkY;keqGs ewy QDr ngk fnol txys- vkuanhckbZaP;k thoukr gk 

,d egRokpk VIik Bjyk- ;k ?kVusuarj R;kauh MkWDVj gks.;kps Bjfoys- xksikGjkokauh fryk 

fe’kujh ’kkGse/;s izos’k feGkok Eg.kwu iz;Ru dsyk- tks’kh ;kauh dydR;kyk cnyh ?ksrY;kaoj 

rsFks vkuanhckbZa laLd`r vkf.k bafXy’k okp.ks vkf.k cksy.ks f’kdY;k- 

xksikGjko dY;k.kyk iksLV vkWfQlkr dkjdwu gksrs- uarj R;kaph vfyckx ;sFks o uarj dksydkrk 

;sFks cnyh >kyh- rs ,d iqjksxkeh gksrs vkf.k R;k dkGkrgh R;kapk efgyk f’k{k.kkyk ikfBack 

gksrk- vkiY;k dkGkrhy brj irh vkiY;k iRuhauk Lo;aikd u dsY;kcn~ny ekjgk.k djr] ;k 

myV xksikGjko gs vkiY;k r:.k iRuhyk vH;kl u dsY;kcn~ny ekjgk.k djr gksrs- dkj.k 

iRuhps oSn~;dh; f’k{k.k ?ksÅu MkWDVj cuko]s vlk R;kapk vkxzg gksrk- rs Lor% yksdfgroknhaph 

’kri=s okpr- vkiY;k iRuhyk f’k{k.kkr jl vkgs- gs xksikGjkokauh dGY;koj yksdfgroknhaP;k 

’kri=kaeqGs rs izsfjr >kys- vkiY;k iRuhl baxzth f’kdfo.;kps Bjfoys- 

;k lokZaP;k Lkq[kkr tsOgk nq%[kkph Lkaxr vlrs- 

thou tx.;krp rsOgk [kjh jaxr vlrs- 

vk;q"; tx.;kph] dkye;kZnk FkksMh vkgs 

izsekus tx.;kr o txw ns.;kr R;kph [kjh xksMh vkgs- 

thoukr lxGsp vankt [kjs Bjr ulrkr 

gs ekfgr vlwugh lkjs vankt djhr vlrkr- 

iRuhps eukpk <Gysy rksy glr glr lkojk;pk vlrks- 

vkuanhckbZP;k oSn~;dh; f’k{k.kkP;k ckcrhr xksikGjkokauh vesfjdsr dkgh i=O;ogkj dsyk- 

ijarq gs f’k{k.k ?ks.;klkBh f[kzLrh /keZ Lohdkj.;kph vV gksrh- ijarw /kekZarj dj.ks rj ;kauk 

ekU; uOgrs- iq<s xksikGjkokaP;k fpdkVheqGs vkuanhckbZauk f[kzLrh /keZ u Lohdkjrk 1883 e/;s] 
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o;kP;k ,dksf.klkO;k o"khZ foesUl esfMdy dkWyst vkWQ isfUlYOgsfr;ke/;s izos’k feGkyk- rsFks 

xsY;kuarj vesfjdsrhy uohu okrkoj.k vkf.k izoklkrhy nxnx ;keqGs vkuanhckbZaph izd̀rh 

[kqi <klGyh gksrh- ijarw vesfjdsrhy dkjisaVj tksMI;kph enr R;kauk ykHkyh- 

lq:okrhyk rRdkyhu Hkkjrh; lektkdMwu vkuanhckbZP;k MkWDVj gks.;kyk [kwi fojks/k >kyk- 

R;kosGh vkuanhckbZauh dksydkrk ;sFks ,d Hkk"k.k dsys- rsOgk R;kauh Hkkjrke/;s efgyk MkWDVjkaph 

fdrh vko’;drk vkgs] ;kps izfriknu dsys- Li"V lkafxrys dh] eyk ;klkBh /kekZarj dj.;kph 

dkgh xjt ukgh- eh ek>k fganw /keZ o laLd`rh ;kapk dnkfi R;kx dj.kkj ukgh- eyk ek>s 

f’k{k.k iw.kZ >kY;koj Hkkjrkr ;sÅu efgykalkBh ,d oSn~dh; egkfo|ky; lq# djk;ps vkgs- 

vkuanhckbZaps gs Hkk"k.k yksdkauk [kwi vkoMys- R;keqGs R;kauk gks.kkjk fojks/k rj deh >kykp i.k] 

R;kauk ;k dk;kZr gkrHkkj Eg.kwu laca/k Hkkjrkrwu vkfFkZd enr tek >kyh- Hkkjrkps rRdkyhu 

OgkbljkW; ;kauh i.k 200 :Ik;kapk QaM tkghj dsyk- 

d"VkP;k vkf.k ftn~nhpk tksjkoj vH;kldze nksup o"kkZar iw.kZ d:u ekpZ b-l- 1886 e/;s 

vkuanhckbZauh ,e- Mh- ph inoh feGfoyh- ,e- Mh- lkBh R;kauh ^fganw vk;Z yksdkae/khy 

izLrwrh’kkL=* ;k fo"k;kaoj fuca/k fyfgyk- ,e- Mh- >kY;koj fOgDVksfj;k jk.khdMwu R;kaps 

vfHkuanu >kys- gk izokl djrkuk R;kauk xksikGjkokapk ikfBack gksrk- frP;k inohnku lekjaHkkyk 

R;kauh Hkkx ?ksryk- ,e- Mh- >kY;koj vkuanhckbZ tsOgk Hkkjrkr vkY;koj R;kauk dksYgkiwje/khy 

vYcVZ ,MoMZ gkWfLiVye/khy L=hd{kkpk rkck ns.;kr vkyk- 

o;kP;k fo’khrp R;kauk {k;jksx >kyk gksrk- iq<s dkgh efgU;krp Eg.kts b- l- 26 Qscqzokjh] 

1887 jksth R;kauk iq.;kr èR;w vkyk- dsoG 21 o"kkZP;k thou;k=sr vkuanhckbZuh Hkkjrh; 

fL=;kalkBh izsj.kknk;h thoukn’kZ mHkk dsyk- nqnSokus vkuanhckbZP;k cqf/neRrspk vkf.k Kkukpk 

Qk;nk tursyk gksÅ ’kdyk ukgh- ek= ^pwy vkf.k ewy* Eg.ktsp vk;q"; vls let.kkÚ;k 

efgykauk R;k dkGkr vkuanhckbZ tks’kh ;kauh vkn’kZ o ekunaM ?kkywu fnyk- ,fddMs lkfo=hckbZ 

o T;ksfrck Qqys L=hf’k{k.kklkBh iz;Ru djr vlrkukp vkuanh&xksikG gs tksMis vkiys /;s; 

izkIr dj.;klkBh >Vr gksrs- ftn~n vkf.k fpdkVh vlsy rj dks.krsgh eksBs dke v’kD; ukgh 

gs ;k tksMI;kus lektkyk fl/n d:u nk[koys vkg]s vls Eg.krk ;sÅ ’kdsy- lektkr jkgwu 

dke djk;ps rj vMFkGs ;s.kkjp- 

Lor% MkWDVj gksÅugh dq.kk ns’kHkfxuhoj mipkj dj.;kph la/kh vkuanhckbZauk feGkyhp ukgh- 

frdMs vesfjdsr ek= dkjisaVj ;kauh vkiY;k dqVqckaP;k Le’kkukr R;kaps ygkuls FkMxs cka/kys- 

R;kaoj ^vkuanh tks’kh] ,d r:.k fganw czkEg.kdU;k] ijns’kkr f’k{k.k ?ksÅu MkWDVj inoh 

feGo.kkjh ifgyh Hkkjrh; L=h* v’kh v{kjs dks#u frps Lekjd r;kj dsys- 
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 vodk’k Js=kr efgykaph Hkjkjh 

 
 

 

 

 

foeku pkyfo.;kiklwu varjkG eksfgesi;ZarP;k loZp Js=kkr efgyk iq:"kkaP;k [kka|kyk [kkank 

ykowu dr`ZRo xktfor vkgsr- vesfjdsph varjkG la’kks/ku laLFkk ^uklk*P;k eksfgekalg brj 

ns’kkaP;k varjkG eksfgekar vkrki;Zar txHkjkrhy 75 efgyk varjkG ohjkaxukauh vodk’kHkjkjh 

?ksryh vlwu ,dk izdkjpk ^ver̀* dkGp ;k Js=kr vorjyk vkgs- 

;k 75 efgykiSdh 47 t.khauh nh?kZdkyhu vodk’k eksfgesr vkarjjk"Vªzh; vodk’k LFkkudkoj 

dke dsys- fofo/k ns’kkrhy ukjh’kDrhus vodk’kkr Hkjkjh ?ksryh- uklkP;k vodk’k eksfgekar 

lgHkkxh gks.;kpk loZizFke eku feGfo.kkÚ;k efgyk varjkGohjkaP;k ,sfrgklhd dkefxjhfo"k;h 

rRdkfyu lksfOgor ;qfu;u ¼jf’k;k½ ph OgsysafVuk rsjs’dkspk gh oksLrksM ;k varjkG;kukrwu 16 

twu 1963 jksth vodk’kkr tk.kkjh txkrhy ifgyh efgyk Bjyh- ìFohyk iznf{k.kk ?kky.kkjh 

efgyk gks.;kpk ,sfrgklhd ekugh frus feGfoyk- lWyh ds- jkbZM 18 twu 1983 jksth ^pWysatj* 

varjkG;krwu vodk’kkr tk.kkjh vesfjdsph ifgyh efgyk iq:"k varjkGohjkcjkscj vodk’kkr 

tk.kkjh lksfOgor ;qfu;uph Lorykuk ok; lkforLdk;k ifgyh efgyk varjkGohj- 

1963 jksth vodk’kkr tk.kkjh txkrhy ifgyh efgyk Bjyh- ìFohyk iznf{k.kk ?kky.kkjh ifgyh 

efgyk Bjyh- ìFohyk iznf{k.kk ?kky.kkjh ifgyh efgyk gks.;kpk ,sfrgklhd ekugh frus 

feGfoyk-  

lWyh ds- jkbZM 18 twu 1983 jksth ^pWysatj* varjkG;kukrwu vodk’kkr tk.kkjh vesfjdsph 

ifgyh efgyk iq:’k varjkGohjkcjkscj vodk’kkr tk.kkjh lksfOgor ;qfu;uph Losrykuk ok; 

lkforLdk;k ifgyh efgyk varjkGohj- 19 vkWxLV 1982 jksth lks;w> Vh&7 vodk’k ;kukowu 

vkBoM;kP;k eksfgesoj LislokWd dj.kkjh ifgyh efgyk gks.;kpk cgqekugh lkforLMk;kdMs- 

25 tqyS 1984 jksth lWY;wV 7 vodk’k;kukrwu vodk’kkr xsY;koj frus gk ,sfrgklhd ijkdze 

dsyk- 

vesfjdsdMwu dWFkfju Mh- lqfyOguus 1984 e/;sp ifgY;kank LislokWM Msyk- lWyh Ms- jkbZM o 

lqfyOgu loZizFke ,df=r LislokWd dj.kkÚ;k nksu efgyk BjY;k- jf’k;kP;k ehj ;k 

vodk’kLFkkudkyk HksV ns.kkjh gsysu ih- ’keZu gh fgVuph varjkG ohjkaxuk ifgyh efgyk MkW- 

jkWcVkZ cksankj tkusokjh 1992 jksth vodk’k eksfgesoj tk.kkjh dWuMkph ifgyh efgyk- rlsp 

ifgyh U;wjkW YkkWftLV MkW- fpvkMh eqMkbZ tqyS 1994 jksth vodk’kHkjkjh ?ks.kkjh tikuph ifgyh 

efgyk varjkGohj uklkP;k olVhol&92 eksfgesr vkWDVksacj 2000 e/;s ikesyk o esyjkW;us 
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varjkG LFkkudklkBhP;k mMk.kkr ifgyh efgyk oSekfud Eg.kwu dke dssys- lks;w> VhoeV 9 

us 18 lIVsacj 2006 jksth varjkGkr tk.kkjh vuqjks’k vUokjh ifgyh bjk.kh&vesfjdh efgyk 

uklkP;k O;kolkf;d okgukoj izokl dj.kkjh okWMj ifgyh efgyk varjkGohj Bjyh- dz 5 

vodk’k eksfgesnjE;ku vodk’kkr ,dkposGh ikp efgyk varjkGohjkauh dke dsys- phuph 

fyÅ ;kax o 6 twu 2012 jksth nksu lgdkÚ;klg ’ksax>ksd varjkG;kukrwu tk.kkjh phuph 

ifgyh efgyk varjkGohj  oksx ;kfiax phuP;k ^fr;kaxxksax* LFkkudkr jkg.;kpk eku 

feGfo.kkjh phuph ifgyh efgyk varjkGohj Hkkjrkps uko txHkjkr mapo.kkjh /kkMlh efgyk 

Eg.kts dYiuk pkoyk-                   

R;k Hkkjrh; oa’kkP;k ifgY;k varjkGohj BjY;k- ekpZ 1995 e/;s uklkP;k varjkGohjkaP;k pewr 

R;kapk lgHkkx gksrk- 1997 e/;s R;kaph ifgY;k varjkG mMMk.kklkBh fuoM >kyh gksrh- R;kauh 

R;kaP;k ifgY;k vodk’k izoklknjE;ku 372 rkl varjkGkr ?kkyoys gksrs- 16 tkusokjh 2003 

jksth R;kapk nqljk varjkG izokl dksyafc;k ;kukrwu lq: >kyk- Qsczqokjh 2003 jksth gs varjkG 

;ku iF̀ohoj ijr ;srs vlrkuk uknq:Lr >kys vkf.k gosrp R;kyk vkx ykxyh- ;kr dYiuk 

pkoykalg vU; lgk varjkGohjkapk eqR;w >kyk- 

dYiuk pkoyk ;kapk tUe 17 ekpZ 1962 jksth gfj;kukrhy dukZy ftYg;kr >kyk gksrk- 

R;kauh paMhxM ;sFkwu ijksukWfVdy baftfuvfjax iw.kZ dsys- 1984 e/;s vesfjdsP;k VsDlkl 

fo|kihBkrwu pkoyk ;kauh iq<hy f’k{k.k ?ksrys- Hkkjr] vesfjdslg txHkjkrhy eqyhalkBh R;k 

izsj.kkL=ksr cuY;k gksR;k- 

R;kaph yksdfiz;rk ikgrk ^uklk* us R;kaP;k lqij dWEI;qVjps uko ^dYiuk pkoyk* vls Bsoys 

gksrs- dkgh yksd fu/kukuarjgh vkiY;k vkBo.khr lnSo ftoar jkgrkr- varjkGohj dYiuk 

pkoyk ;kapk ’ksoVpk varjkG izokl vusdkaP;k eukr dksjyk vkgs- R;k varjkGkr Hkjkjh ?ks.kkÚ;k 

R;k ifgY;k Hkkjrh; efgyk BjY;k- 

1984 e/;s VsDlkl ;qfuOgflZVhrwu oSekfud baftuhvfjaxe/;s R;kauh ekLVlZ iw.kZ dsya- R;kp 

fo"k;kr R;kauh 1988 e/;s ih-,p-Mh iw.kZ dsyh- vesfjdsph varjkG la’kks/ku laLFkk The National 

Aeronautios and Space Administrarion (NASA) bFks dYiuk ;kauh 1988 iklwu IY;qM 

Mk;ukWfeDle/;s la’kks/kukyk lq:okr dsyh- 

uklk e/;s dke dsY;kuarj vksojlsg es;bl daiuhr miizeq[k Eg.kwu :tw >kY;k- R;kfBdk.kh 

R;kauh ojksMk;ukWfeDle/;s egRoiw.kZ la’kks/ku dsya- R;kaps fjlpZ isij vusdnk ppsZr jkfgys- 

uklkus 1994 lkyh laHkkO; varjkGohjkP;k ;knhr dYiuk ;kapk lekos’k dsyk- ekpZ 1995 lkyh 

varjkG {ks=kpk fo’ks"k vH;kl dj.;klkBh uklkP;k tkWulu ojksukWfVDl lsaVje/;s izf’k{k.k 

pkyw dsya- R;k njE;ku R;kauk varjkGohjkaP;k 15 O;k QGhr Bso.;kr vkya- rlap ,dk o"kkZP;k 

izf’k{k.kkuarj varjkG;kukP;k fu;a=.k d{kkP;k ns[kHkkyhpa dke ns.;kr vkya- 

uksOgsacj 1996 e/;s uklkua ,d ?kks"k.kk dsyh- R;ke/;s ATS-87 fe’kuP;k la’kks/kukph tckcnkjh 

dYiuk ;kdMs lksio.;kr vkyh- ’ksoVh rks fnol mtMyyk- 19 uksOgsacj 1997- R;kfno’kh 

gfj;k.kkP;k eqyhua varjkGkr >si ?ksryh- R;kosGh R;kauh 376 rkl vkf.k 34 fefuV varjkGkr 

?kkyoyh- 

,dk egRoiw.kZ ;kstuspa usr`Ro dj.kkÚ;k dYiuk vkf.k R;kaP;k Vheus i`Fohyk 252 QsÚ;k ekjY;k 

Eg.kts R;kauh 1 dksVh 46 gtkj fdeho:u vf/kd izokl dsyk-  

 

dYiuk ;kapk ’ksoVpk izokl  

uklkus tsOgk ,d egRoiw.kZ ;kstuk vk[kyh rsOgk vuqHkoh varjkGohj dYiuk pkoyk 7 

lnL;kaP;k Vhee/;s egRokph tckcnkjh R;kP;kdMa ns.;kr vkyh- tkusokjh 2003 P;k 16 

fnolkP;k fe’kue/;s R;kaph fo’ks"krTK Eg.kwu use.kwd dsyh- varjkGkr dsys tk.kkjs iz;ksx gs 

dYiuk ;kaP;k fu;a=.kk[kkyh dj.;kr vkys gksrs- 
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1 Qsczqokjh 2003 yk dksyafc;k varjkG ;kukus i`FohdMa ;s.;klkBh vesfjdstoGP;k iWflfQd 

leqnzkdMa >si ?ksryh- varjkGohjkauh Lisl lqV ?kkryk- R;kosGh loZ ;ksX;jhR;k lq: gksra- 

R;kosGh LFkkfud osGsuqlkj ldkGP;k 8-40 oktrk dksyafc;k ;kukua  i`FohP;k okrkoj.kkr izos’k 

dsyk- varjkGohj vkf.k uklkrY;k varjkG;ku fu;a=.k d{kkrys lxGst.k vkuanh gksrs-" 

22 fefuVkar rs ;ku i`Fohoj mrj.kkj gksra- lqekjs 8-54 oktrk ;kukpk vkf.k fu;a=.k d{kkpk 

laidZ rqVk;yk lq:okr >kyh- 9-16 oktrk dkgh xks"Vh Li"V Ogk;yk ykxY;k vkf.k dksyafc;k 

;ku bfrgklkr tek >kya- vodk’k {ks=krhy lquhrk foY;El gs gh ,d egRoiw.kZ uko vkgs- 

Hkkjrh; oa’kkP;k varjkGohj lquhrk foY;El ;kauh vkrki;Zar rhu varjkG eksfgek dsY;k- R;kauh 

varjkGkr lokZf/kd dkG jkg.;kpk foØe dsyk vkgs- R;kauh rhu  mM~Mkukae/;s vodk’kkr 608 

fnol ?kkyoys vkgsr- R;kauh vakrjjk"Vªh; varjkG LFkkudkojhy eksfgesnjE;ku lokZf/kd 

LislokWd dsys vkgs- 

varjkGkr tk.kkÚ;k efgykauh vodk’k {ks=kr Hkjkjh ?ksÅu ukjh’kDrhpk xkSjo ok<oyk vkgs- 

loZ vk?kkM;kaoj y<.kkjh rh L=h i.k fryk vusdnk xf̀gr /kjys tkrs- uojk=ksRlokpk ewG 

mnns’k fL=;kacnny lekurk] tk.kho] d̀rKrk O;Dr dj.ks gk vkgs- dqaVqackph tckcnkjh 

isy.kkÚ;k] laLd`rh ti.kkÚ;k] ?kjkyk ?kji.k ns.kkÚ;k] oS;fDrd ladVkoj ekr d:u lkekftd 

{ks=kkr Hkjkjh gks.kk;k vusd nqxkZ vkt lektjpuspk ifj?k foLrkjr vkgsr- 
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Hkkjrh; lafo/kku fuekZ.k esa efgykvksa dh Hkwfedk ,oa 

 orZeku ifjizs{; esa mldk izHkko 

 

 

 

 

 

izLrkouk  

Hkkjrh; lafo/kku ds fuekZ.k esa efgykvksa dh Hkqfedk egRoiw.kZ jgh gS ;|fi lafo/kku lHkk esa 

mudh la[;k lhfer Fkh] ysfdu mUgksaus lekos’kh vkSj U;k;laxr lafo/kku ds fuekZ.k esa vge 

;ksxnku fn;k- bu efgykvksa us lekurk] Lora=rk vkSj U;k; ds fl/nkarks dks lafo/kku esa ’kkfey 

djokus ds fy, u dsoy iqjtksj iz;kl fd,] cfYd Hkfo"; ds Hkkjr ds fy, efgykavksa dh 

izxrh dh uhao Hkh j[khA 

 

lafo/kku fuekZ.k esa efgykvksa dh Hkwfedk  

lafo/kku lHkk esa dqy 299 lnL;ksa esa ls 15 efgyk,Wa Fkha] ftUgksaus efgykvksa ds vf/kdkjksa dks 

lqjf{kr djus vkSj lekt esa mudh leku Hkkxhnkjh lqfuf’pr djus ds fy, egRoiw.kZ dk;Z 

fd,A 

 

lafo/kku lHkk dh izeq[k efgyk lnL; ,oa muds ;ksxnku 

 galk esgrk 

 mUgksaus lekurk ds vf/kdkjksa dh iqjtksj odkyr dhA 

 muds iz;klkas ls efgykvksa dks leku ukxfjd vf/kdkj feys vkSj fookg] laifRk ,oa 

jkstxkj esa leku voljksa dh xkjaVh nh xbZA 

 mUgksaus la;qDr jk"Vª esa ̂ ^All men are born free and equal** dks cnydj ̂ ^All human 

beings are born free and equal** djok;kA 

 jktdqekjh ve`r dkSj 

 +Hkkjr dh igyh LokF; ea=h cuha vkSj efgykvksa ds LokLF; vf/kdkjksa dh lqj{kk ds 

fy, dk;Z fd;kA 

 vf[ky Hkkjrh; vk;qfoZKku laLFkku (AIMS) dh LFkkiuk esa egRoiw.kZ Hkwfedk fuHkkbZA 

 lafo/kku lHkk esa mUgksaus efgykvksa dh f’k{kk vkSj LokLFk ij fo’ks"k tksj fn;kA 
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 ljksfatuh uk;Mw 

 Lora=rk laxzke dh izeq[k usrk ,oa lafo/kku lHkk dh lfdz; lnL; FkhaA 

 mUgksaus efgykvksa ds jktuhfrd vf/kdkjksa dh odkyr dh vkSj Lora= Hkkjr esa igyh 

efgyk jkT;iky cuhaA 

 nqxkZckbZ ns’keq[k 
 mUgksaus efgykvksa dh f’k{kk vkSj lkekftd lq/kkjksa ds fy, dk;Z fd;kA 

 leku ukxfjd (Uniform Civil Code) dh odkyr dhA 

 mUgksaus dsanzh; lkekftd dY;k.k cksMZ (Central Social Welfare Board) dh LFkkiuk 

esa ;ksxnku fn;kA 

 fot;y{eh iafMr 

 Hkkjr dh igyh efgyk ea=h cuhaA 

 la;qDr jk"Vª egklHkk dh igyh efgyk v/;{k cuus dk xkSjo izkIr fd;kA 

 efgykvksa ds jktuhfrd l’kfDrdj.k ds fy, dk;Z fd;kA 

 

lafo/kku esas efgykvksa ds vf/kdkjksa dh lqj{kk 

lafo/kku esa efgykvksa dks lekurk vkSj U;k; lqfuf’pr djus ds fy, fuEufyf[kr egRoiw.kZ 

izko/kku fd, x,% 

 vuqPNsn 14 & dkuwu ds le{k lekurk dh xkjaVhA 

 vuqPNsn 15¼1½ vkSj 15¼3½ & fyax vk/kkfjr HksnHkko dks jksdus vkSj efgykvksa ds fy, 

fo’ks"k izko/kkuksa dh vuqefrA 

 vuqPNsn 39¼d½ & iq:"kksa vkSj efgykvksa dks leku dk;Z ds fy, leku osruA 

 vuqPNsn 42 & dkedkth efgykvksa ds fy, mfpr dk;Z ifjfLFkfr;kaWa vkSj ekr`Ro jkgrA 

 vuqPNsn 51¼A½¼e½ & efgykvksa dh xfjek ds f[kykQ izFkkvksa dks R;kxus ds fy, ukxfjdksa 

dks izsfjr djukA 

 

lafo/kku fuekZ.k dh Hkwfedk dk orZeku ifjizs{; esa izHkko 

 efgykvksa dh jktuhfrd Hkkxhnkjh 

 lafo/kku esa feys vf/kdkjksa ds ifj.kkeLo:i efgyk,Wa vc jktuhrh esa lfdz; Hkkxhnkjh 

dj jgh gSA 

 efgyk vkj{k.k fo/ks;d ¼ ukjh ’kfDr oanu vf/kfu;e 2023½ & yksdlHkk vkSj jkT; 

fo/kkulHkkvksa esa 33% vkj{k.k lqfuf’pr fd;k x;kA 

 iapk;rksa vkSj uxj fudk;ksa esa efgykvksa dks 33-50% vkj{k.k fn;k x;k] ftlls 

yk[kksa efgyk,Wa tuizfrfuf/k cuhaA 

 f’k{kk vkSj jkstxkj esa efgykvksa dh fLFkrh 

 lafo/kku ds vuqPNsn 21 A ds rgr eq¶r vkSj vfuok;Z f’k{kk dk vf/kdkj efgykvksa 

dks l’kDr cuk jgk gSA 

 vkt efgyk,Wa f’k{kk] foKku] rduhd] j{kk] iz’kklu vkSj m|ksx esa mYys[kuh; 

;ksxnku ns jgh gSA 

 fofHkUu ljdkjh ;kstuk,Wa tSls csVh cpkvks] csVh i<kvksa vkSj mTToyk ;kstuk] 

efgykvksa ds l’kfDrdj.k esa lgk;d jgh gSaA 
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 efgykvksa ds fy, dkuwuh lq/kkj vkSj vf/kdkj 

 lqizhe dksVZ vkSj gkbZ dksVZ esa efgykvksa dh la[;k c<h gS] ftlls U;k;ikfydk esa 

mudk izHkko c<k gSA 

 #Me Too vkanksyu vkSj dk;ZLFky ij efgykvksa dh lqj{kk gsrq ;kSu mRihMu dkuwu 

(POSH Act, 2013) ykxw fd;k x;kA 

 Lkkekftd vkSj vkfFkZd izHkko 

 efgykvksa dh vkfFkZd Hkkxhnkjh c<kus ds fy, eqnzk ;kstuk] LVSaM-vi bafM;k vkSj 

Lo;a lgk;rk lewg (SHG) ;kstuk,Wa pykbZ xbZA 

 efgyk,Wa vc lsuk] ok;qlsuk vkSj UkkSlsuk esa LFkk;h deh’ku izkIr dj jgh gSaA 

 efgyk m|ferk dks c<k+ok nsus ds fy, LVkVZvi bafM;k vkSj efgyk m|ferk eap 

tSls dk;Zdze pyk, tk jgs gSA 

 

pqUkkSfr;kWa vkSj vkxs dk jkLrk 

gkykafd Hkkjrh; efgykvksa us lafo/kku ds izko/kkuksa ds ek/;e ls cM+h izxfr dh gS] ysfdu vHkh 

Hkh dqN pqUkkSfr;kWa cuh gqbZ gS] ftUgsa nwj djuk vko’;d gS% 

 jktuhfrd Hkkxhnkjh esa vlekurk 

 jktuhfr esa efgykvksa dh la[;k vHkh Hkh lhfer gSA 

 efgyk vkj{k.k dkuwu ikfjr gks pqdk gS] ysfdu bls tYn ykxw djus dh vko’;drk 

gS rkfd laln vkSj jkT; fo/kkulHkkvksa esa efgykvksa dh Hkkxhnkjh c<sA 

 lkekftd cqjkb;kWa vkSj fgalk 

 ?kjsyw fgalk] ngst izFkk vkSj cykRdkj tSlh lkekftd cqjkb;kWa vHkh Hkh ekStwn gSaA 

 bu vijk/kksa ds f[kykQ cus dkuwuksa dks vf/kd izHkkoh <ax ls ykxw djus vkSj 

tutkx:drk c<+kus dh vko’;drk gSA 

 f’k{kk vkSj dkS’ky fodkl dh pqUkkSfr;kWa 

 xzkeh.k {ks=kssa esa cky fookg vkSj yMfd;ksa dh f’k{kk esa ck/kk,Wa vc Hkh ,d cM+h 

leL;k gSaA 

 efgykvksa ds fy, rduhdh f’k{kk vkSj O;kolkf;d izf’k{k.k dks vf/kd lqyHk vkSj 

izHkkoh cUkk;k tkuk pkfg,A 

 efgyk lqj{kk vkSj dk;ZLFky ij HksnHkko 

 dk;ZLFky ij ;kSu mRihM+u dks jksdus ds fy, cuk, x, POSH dkuwu (2013) dks 

vf/kd izHkkoh rjhds ls ykxw djus dh t:jr gSA 

 efgykvksa dh lqj{kk lqfuf’pr djus ds fy, lkoZtfud LFkkuksa ij fuxjkuh vkSj 

f’kdk;r fuokj.k iz.kkyh dks etcwr djuk vko’;d gSA 

 

vkxs dk jkLrk 

 f’k{kk vkSj dkS’ky fodkl ij /;ku dsafnzr djuk & STEM ¼foKku] izkS|ksfxdh] 

bathfu;fjax vkSj xf.kr½ {ks+=ksa esa efgykvksa dh Hkkxhnkjh dks c<+kok nsukA 

 dkuwuksa dk l[rh ls ikyu vkSj laosnu’khyrk c<+kuk & iqfyl vkSj U;k;ikfydk dks 

efgykvksa ls tqM+s ekeyksa esa vf/kd laosnu’khy cuk;k tk,A 

 efgyk m|ferk vkSj vkfFkZd Lora+++=rk dks izksRlfgr djuk & LVkVZvi bafM;k] eqnzk 

;kstuk tSlh igyksa dks vf/kd lqyHk cukukA 
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;fn bu pqukSfr;ksa dks izHkkoh :i ls lacksf/kr fd;k tk,] rks Hkkjr esa efgykvksa dks iw.kZ :Ikls 

l’kDr cuk;k tk ldrk gS vkSj os lkekftd] vkfFkZd vkSj jktuhfrd {ks=ksa esa viuh Hkwfedk 

dks vkSj vf/kd etcwr dj ldrh gSaA 

 

fu"d"kZ 

lafo/kku fuekZ.k esa efgykvksa dh Hkwfedk ,sfrgkfld vkSj dzkafrdkjh jgh gSaA mUgksaus lekurk] 

Lora=rk vkSj U;k; dh tks uhao j[kh] mldk izHkko vkt Hkh Hkkjrh; lekt esa ns[kk tk ldrk 

gSA orZeku le; esa] efgyk,Wa jktuhfr] U;k;ikfydk] foKku] [ksy vkSj m|ferk tSls {ks=ksa esa 

vkxs c< jgh gS vkSj Hkfo"; es Hkh cs’kd vkxs c<sxhA 
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foifjr ifjfLFkrh;ksa esa efgykvksa dk /kS;Z 

 
 

 

 

 

Ikjhp; 

^^/kS;Z** ,d ,slk gfFk;kj gS] ftlds tfj, ge gj rjg dh foijhr ifjfLFkrh;ksa dk lkeuk 

dj ldrs gSaA /kS;Z dk vFkZ gS eu dks ’kkar j[kdj ;k lgu’khyrk ls dfBukb;ksa dk lkeuk 

djus dh {kerkA gekjs thou esa foijhr ifjfLFkrh;kWa vkSj /kS;Z nksukss gh cgqr egRo j[krs gSaA 

D;ksafd ,slk dksbZ ugha gSa ftlds thou esa ifjfLFkfr;kWa dHkh foijhr uk gksrh gksaA vr% /kS;Z gh 

ekuo&LoHkko dh ,slh vf}rh; fo’ks"krk gSa tks foijhr ifjfLFkrh;ksa dk lkeuk djus ds fy, 

ekufld ’kfDr vkSj vkRefo’okl dks izcy cukrha gSa vkSj thou dks ldkjkRed fn’kk esa ys 

tkrh gSaA ^^efgykvksa** esa ;g xq.k fof’k"V :i ls ekStqn gksrk gSaaA ;g ckr gekjs lekt] 

bfrgkl vkSj /kkfeZd xzaFkks esa ckj&ckj izekf.kr gqbZ gSA efgykvksa ds /kS;Z dk Lrj cgqr ÅWapk 

gksrk gS D;ksafd og viuh vlguh; ihM+k vkSj la?k"kZ dks Hkh /kS;ZiqoZd lgu dj ysrh gSaA 

tekuk rks csotg gh] 

efgyk dks detksj dgrk gS( 

lp rks ;s gS fd foijhr ifjfLFkrh ij Hkh---- 

efgyk esa [kwc /kS;Z jgrk gSA 

vr% efgyk dks v’kDr le>uk] tekus dh xyrh gSA efgyk rks /kS;Z ls foijhr ifjfLFkrh;ksa 

dks cnyrh gSaA  

 

/kS;Z dk egRRo  

^^/kS;Z** ,d ,slh ’kfDr gS tks lHkh ds thou esa gksuk vko’;d gSA thou dh fofHkUu izdkj 

dh foijhr ifjfLFkfr;ksa dks uk ge thou esa vkus ls jksd ldrs gSaA vr% ,slh foijhr 

ifjfLFkfr;ksa dk lkeuk djus ds fy, dsoy ^^/kS;Z** ,dek= mik; gksrk gSA ;fn ge /kS;ZiqoZd 

jgrs gSa rks bu foijhr ifjfLFkfr;ksa ls thrus dk lgh jkLrk lksp ldrs gSaA /kS;Z gesa vkSj 

gekjs eu dks pSu vkSj ’kkafr iznku djrk gSA /kS;ZiwoZd jgdj gh ge lw>&cw> ls dke ys 

ldrs gSA blls gekjk LokLFk Hkh Bhd jgrk gSaA 

 Lkekftd thou esa efgyk dk /kS;Z: lekt esa efgykvksa dk cgqr egRoiw.kZ ;ksxnku gksrk 

gSaA lekt esa vusd izdkj foijhr ifjfLFkfr;kWa gksrh gS ftldk lkeuk efgyk, vius 

/kS;Z ls djrh gSaA lekt esa gksus okyh vlekurk vkSj HksnHkko] tks fd efgyk vius 
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cpiu lgu djrs vkrh gS ysfdu dHkh blls ijs’kku gksdj lekt dk fojks/k ugha djrh 

cfYd /kS;ZiqoZd ,slh ifjfLFkrh;ksa dk lkeuk djrh gSA efgyk /kS;Z ls lekt ds vU;k; 

dks Hkh lgu dj ysrh gSaA vr% efgyk, ges’kk /kS;Z ds lkFk lekt ds izfr viuk drZO; 

fuHkkrh gSaA  

 Ikkfjokfjd thou esa efgyk dk /kS;Z: ifjokj esa vusd&Hkwfedk, fuHkkus okyh efgyk 

vR;ar egRoiw.kZ dgykrh gSaA bu fofHkUu Hkwfedkvksa esa efgyk ds vusd :Ik ’kkfey gSa 

tSls&csVh] cgu] cgq] ifRu] ekWa] vkfnA efgyk ifjokj esa vius fj’rksa ds vuqlkj viuk 

fdjnkj fuHkkrh gSaA ijarq ,d lR; ;s Hkh gSa fd efgyk lcls T;knk foijhr ifjfLFk;ksa 

dk lkeuk vius ikfjokfjd thou esa gh djrh gSaA tc ,d efgyk viuk gks’k laHkky 

dj cMh gksrh gS rc ls mldh pqukSfr;kWa c<+ tkrh gSaA ifjokj ds gj lnL; dk 

vknj&lEeku djuk] lcdk [+;ky j[kuk vkSj lcds izfr viuk drZO; iw.kZ djuk 

;g lc ,d efgyk dh izFke Hkwfedk gksrh gSaA thou ds gj dne ij efgyk dfBukbZ;ksa 

dk lkeuk djrh gSa ijarq og /kS;Z cuk, j[krh gSa vkSj fgEer ls eqdkcyk djds gj 

foijhr ifjfLFkfr dks ijkftr dj nsrh gSA efgyk vius ikfjokfjd thou dks lQy 

djus ds fy, gj pqukSrh esa /kS;ZiwoZd dke djrh gSA 

gj xe dks Hkwykdj] ges’kk [kq’k jgrh gSa( 

tSlk lc pkgsa] oSls th ysrh gSaA 

eqf’dy gS efgyk ds /kS;Z dk vankt yxkuk( 

;s rks ekSr ds xksn esa tkdj------- 

ft+Unxh dks tUe nsrh gSaA 

vr% efgyk ges’kk vius ifjokj ds fy, Lo;a ds thou dks ifjokj ij lefiZr dj nsrh 

gSaA 

 LokLF; laca/kh vkSj vkfFkZd pqukSfr;ksa esa efgyk dk /kS;Z: LokLF; laca/kh vkSj vkfFkZd 

pqukSfr;kas dk lkeuk djrs le;] efgyk ftl /kS;Z dks viukrh gS og lpeqp izsj.kknk;d 

gksrk gSaA efgyk ds ’kjhj esa gksus okys cnyko ds vuqlkj mls dbZ LokLF;&laca/kh 

leL;k;ksa ls xqt+juk iM+rk gSaA ysfdu efgyk, ges’kk vius LokLF; dh T;k+nk fQdz uk 

djrs gq, vkSj ,slh leL;k;ksa esa gj ihM+k dks /kS;Z ls lgu djrs gq, vius ?kj&ifjokj 

ds izfr vius drZO; fuHkkus esa dk;Zjr jgrh gSA ;gkWa rd dh efgyk rks ^^ekgokjh** TkSlh 

ihM+k dks Hkh /kS;ZiwoZd izcaf/kr djrh gSA efgyk, vius ifjokj dks larku dh [kq’kh nsus 

ds fy, vius LokLF; vkSj ’kjhj esa vusd izdkj ds cnyko dks /kS;Z ls lgu dj ysrh 

gSaA vr% efgyk esa vn~Hkwr /kS;Z gksrk gSaA  

yM+ tkrh gS gj chekjh ls] 

dHkh Mjrh ugha ekgokjh ls( 

efgyk dh /kS;Z&’kDrh dk D;k dguk! 

foijhr ifjfLFkfr [kqn gkj tkrh gS ukjh lsA 

efgyk vius thou dsa LokLF; laca/kh pqukSfr;ksa esa Hkh vius eu dks ’kkar j[kdj vkSj 

le>nkjh ds lkFk gj dfBukbZ dks /kS;Z ls ikj djus dh {kerk j[krh gSaA gj iy vius 

thou esa ldkjkRedrk ykus dk iz;kl djrh gSa vkSj Lo;a ds lkFk ifjokj dh Hkh fgEer 

cudj [kM+h jgrh gSA efgyk ds thou esa vkfFkZd pqukSfr;ksa dh Hkh deh ugha gksrh gSaA 

gj efgyk vius Lo;a ds ?kj dh foRr&ea=h gksrh gSA ?kj esa tks Hkh dekbZ vkrh gSaA gj 

efgyk esa ;g xq.k gksrk gS fd og lcls igys ifjokj ds lnL;ksa dk [;ky j[krh gSaA 

dbZ ckj iSlksa dh deh ns[k] og viuh vkdka{kk, vius eu esa gh j[k ysrh gSaA efgyk 

pkgs firk ds ?kj flQZ csVh ds :Ik esa ;k fQj irh ds ?kj iRuh] cgq vkSj ekWa ds :Ik esa 

gks og gj txg ?kj dh gkykrksa ds vuqlkj Lo;a gh le>nkjh djds /kS;ZiwoZd ftruk 
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feys mlesa [kq’k jgrh gSaA vr% efgyk,a vius thou dh vkfFkZd pqukSfr;ksa dks Hkh cM+s 

/kS;Z ls ekr nsrh gSaA  

 efgykvksa }kjk O;fDrxr vkSj O;kolkf;d thou esa /kS;ZiwoZd larqyu: efgyk vius 

O;fDrxr vkSj O;kolkf;d thou esa /kS;ZiwoZd larqyu cukdj ,d mnk- izLrqr djrh 

gSaA efgyk vius O;fDrxr thou esa Lo;a dks ifjokj ds izfr viuh ft+Eesnkfj;kWa fuHkkus 

ds fy,s lefiZr djrh gS vkSj blds lkFk gh ;fn og ukSdjhis’kk efgyk gks rks iwjh 

fu"Bk ds lkFk vius O;kolkf;d dk;Z esa viuk drZO; fuHkkrh gSaA efgykvks dh nksuksa 

izdkj ds thou’kSyh esa dbZ pqukSfr;ka vkrh gSaA ijarq og ges’kk /kS;Z cuk, j[krh gS vkSj 

nksuksa dk;Zdky esa cgqr larqyu cukrh gSaA  

 

efgykvksa ds /kS;Z dh egRoiw.kZ felkysa  

 ,sfrgkfld nkSj dh felkysa  

 jkuh y{ehckbZ: >kWalh dh jkuh Yk{ehckbZ us vaxzstksa ds fo:/n la?k"kZ djrs gq, foijhr 

ifjfLFkfr;ksa esa vf}rh; /kS;Z dk ifjp; fn;kA og Hkkjrh; bfrgkl esa lkgl dk 

izrhd gSaA  

 jft+;k lqYrku: Hkkjr dh igyh vkSj ,dek= efgyk ’kkld FkhaA iq#"k iz/kku lekt 

esa ’kklu vkSj lRrk dks cuk, j[kus dk la?k"kZ djds og ,d /kS;Zoku efgyk ds :Ik 

esa tkuh tkrh gSa vkSj ,d ,sfrgkfld felky gSaA  

 /kkfeZd nkSj dh felkysa  

 lhrk ekrk: jkek;.k esa lhrk ekrk us foijhr ifjfLFkrh;ksa essa /kS;Z dk ifjp; fn;k 

jko.k }kjk vigj.k gksus ij] ouokl esa vkSj vU; dfBukb;ksa esa og vius /kS;Z esa 

vfMx jgha vkSj mius drZO;ksa dks fuHkk;kA 

 nzkSinh: egkHkkjr esa nzkSinh dk thou Hkh foijhr ifjfLFkrh;ksa esa /kS;Z dk izrhd gSaA 

tc dkSjoksa us lHkk esa muds lkFk viekutud O;ogkj fd;k] rc Hkh og /kS;Z ls 

Hkxoku d̀".k ls U;k; dh izkFkZuk djrh jgh vkSj var esa muds /kS;Z vkSj lkgl us 

ikaMoksa dks U;k; dh izsj.kk nhA 

 vkt ds nkSj dh felkysa  

 bjk fla?ky: flfoy lsok ifj{kk esa VkWi djus okyh igyh fodykax efgyk] ftudk 

/kS;Z vkSj la?k"kZ ,d izsj.kk gSaA mUgksaus /kS;ZiwoZd gh lekt dh ekufldrk vkSj 

’kkjhfjd pqukSrh dk lkeuk fd;kA 

 fdj.k csnh: Hkkjr dh igyh efgyk vkbZ-ih-,l- vf/kdkjh] ftUgksaus Hkz"Vkpkj vkSj 

lkekftd vU;k; ds f[kykQ dM+h ifjfLFkfr;ksa esa Hkh /kS;Z ls vius drZO;ksa dk ikyu 

fd;kA 

 fQjkst Qkfrek: mRrj izns’k dh ,d lk/kkj.k efgyk ftUgksaus foijhr vkfFkZd 

ifjfLFkfr;ksa dk lkeuk djrs gq, f’k{kk vkSj LokLF; ds izfr lekt dks tkx:d 

djus dk dk;Z fd;ka mUgsa muds /kS;Z ds fy, ljkgk x;kA 

 y{eh vxzoky: ,flM& vVSd lokZboj] tks vius Åij gq, bl Hk;kog gknls ds 

ckotwn /kS;Z vkSj lkgl ls u dsoy lekt esa tkx:drk QSykbz cfYd vius 

vf/kdkjksa ds fy, dkuwuh yM+kbZ Hkh yM+hA 

vr% gj ;qx vkSj gj nkSj esa ,slh dbZ efgyk,Wa jg pqdh gSa ftUgksaus vusd foijhr 

ifjfLFkrh;ksa esa /kS;Z dks izrhd cuk, vkSj lekt ds fy, izsj.kk L=ksr cu dj fn[kk;kA 

bldk lh/kk vFkZ ;s gh gS fd pkgs nkSj dksbZ Hkh gks ijarq efgyk vius /kS;Z ds xq.k dks 

ges’kk viukrh gSaaA  
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fu’d"kZ  

efgykvksa esa /kS;Z dh ’kfDr vf}rh; gSaA og gj foijhr ifjfLFkrh;ksa esa /kS;Z dks viukrh gS 

vkSj bl otg ls gh og gj pqukSrh dk MVdj lkeuk dj ikrh gSA egRoiw.kZ ckr ;s gS fd 

efgyk dh ldkjkRed lksp vkSj Lo;a ij vkRefo’okl gh efgyk ds /kS;Z dh dqath gSaA blds 

lkFk gh lekt vkSj ifjokj Hkh efgyk dks /kS;ZiqoZd jgus esa lgk;rk djrk gSaA 

efgykvksa dk /kS;Z muds ekufld vkSj ’kkjhfjd LokLF; ij Hkh ldkjkRed izHkko Mkyrk gSA 

efgyk ds /kS;Z dh Hkkouk gh mUgsa ,d l’kDr O;fDrRo cukrh gSaA efgyk vius /kS;Z ls gh 

vius la?k"kZ’khy thou dks lQy cuk ikrh gSA 
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efgyk usr`Ro fodkl 

 
 

 

 

 

Hkkjr o"kZ ,d laiUUk ijaijk vkSj lkaLd`frd ewY;ksa ls le`n~/k ns’k gSA tgka efgykvksa dk lekt 

esa izeq[k LFkku jgk gSA xzkeh.k ifjÍ’; esa efgykvksa dh cM+h vkcknh gSA nqHkkZX;o’k fons’kh 

’kkludky esa lekt esa vusd dqfjfr;ka o fod̀fr;ka iSnk gqbZ ftlls efgykvksa dks mRihM+u 

gqvkA vktknh ds ckn efgykvksa dk lekt esa lEeku c<+k ysfdu muds l'kfDrdj.k dh xfr 

n’kdksa rd /kheh jghA xjhch o fuj{kjrk efgykvksa dh izxfr esa xaHkhj ck/kk jgh gSaA Hkkjr esa 

fL=;ksa ds fy, dbZ lkekftd] vkfFkZd] uSfrd vkSj ekufld leL;k,a gSa] ysfdu lcls cM+h 

leL;k efgykvksa ds lkekftd fu/kkZj.k] opZqvy gjklesaV vkSj ?kjsyw fgalk gSA mUgsa ySafxd 

HksnHkko] mRihM+u] ;kSu’kks"k.k] f’k{kk dh deh] ngst laca/kh mRihM+u] ySafxd] osru varj vkSj 

cgqr dqN ls xqtjuk iM+rk gSA efgyk l’kfDrdj.k dk vFkZ efgykvksa dh lkekftd vkSj 

vkfFkZd fLFkfr esa lq/kkj ykuk gS rkfd mUgsa jkstxkj] f’k{kk] Lora=rk vkSj vkfFkZd fLFkfr esa 

lq/kkj ykuk gS rkfd mUgsa jkstxkj] f’k{kk] vkfFkZd rjDdh izkIr dj ldsaA ;g og ek/;e gS] 

ftlds n~okjk efgyk,Wa Hkh iq#"kksa dh rjg viuh gj vkdka{kk dks iwjk dj ldsaA Lora=rk izkfIr 

ds iwoZ rd fL=;ksa dh fuEu n’kk ds izeq[k dkj.k vf’k{kk] vkfFkZd fuHkZjrk] /kkfeZd fu"ks/k] tkfr 

cU/ku] L=h usr`Ro dk vHkko rFkk iq#"kksa dk muds izfr vuqfpr Íf"Vdks.k vkfn FksA f’k{kk dh 

deh mUgsa ukSdjh ds voljksa vkSj vkfFkZd Lora=rk ls oafpr j[krh gS] ftlls mudh fLFkfr 

detksj gksrh gSA laLdkj vkSj ikjaifjd /kkj.kk,Wa% dbZ laLd`fr;ksa esa efgykvksa ds fy, ikjaifjd 

Hkwfedk,Wa fu/kkZfjr dh tkrh gSa] tSls ?kj dh ns[kHkky djuk ;k ekr`RoA ;s /kkj.kk,Wa efgykvksa 

dks Lora=rk vkSj lekurk ls oafpr djrh gSaA  

Ekfgykvksa dks nks;e ntsZ dk ukxfjd u ekudj] lHkh ck/kkvksa dks nwj djds rFkk mUgsa vkfFkZd] 

lkaLdf̀rd] lkekftd vkSj jktuhfrd fu.kZ; ysus esa leku Hkkxhnkjh nsdj mudh fLFkfr esa 

lq/kkj fd;k tk ldrk gSA bldk eryc gS fd dk;ZLFky] ?kj vkSj vU; igyqvksa esa iq#"kksa 

vkSj efgykvksa dks leku vf/kdkj vkSj ftEesnkfj;kWa nh tkuh pkfg,A efgykvksa dks l’kDr 

cukuk ifjokjksa] leqnk;ksa vkSj ns’kksa ds LokLF; vkSj lkekftd fodkl ds fy, vko’;d gSA 

tc efgyk,a lqjf{kr] iw.kZ vkSj mIrknd thou th jgh gksrh gSa] rks os viuh iwjh {kerk rd 

igqWap ldrh gSaA  

Hkkjrh; efgyk,a ÅtkZ] nwjnf’kZrk] thou mRlkg vkSj izfrcn~/krk ds lkFk lHkh pqukSfr;kas dk 

lkeuk djus esa l{ke gSA Hkkjr ds izFke ukscsy iqjLdkj fotsrk johanzukFk VSxksj ds ’kCnksa esa] 

gekjs fy, efgyk,a u dsoy ?kj dh jks’kuh gSa] cfYd bl jkS’kuh dh ykS Hkh gSaA vukfn dky 
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ls gh efgyk,a ekuork dh izsj.kk dk L=ksr jgh gSaA >kalh dh jkuh y{ehckbZ ls ysdj Hkkjr 

dh igyh efgyk f’kf{kdk lkfo=hckbZ Qqys rd] efgykvksa us cM+s iSekus ij lekt esa cnyko 

ds cMs mnkgj.k LFkkfir fd, gSA 

vkt dh ukjh eerke;h gS R;kxe;h gS efgyk,a R;kx ds cycwrs ij lekt ds gj igyq ls 

tqMh gqbZ gSA orZeku esa ukfj;kW izR;sd {ks= esa viuk opZLo LFkkfir dj jgh gSaA f’k{kk ,oa 

vkfFkZd Lora=rk us efgykvksa esa uohu psruk Hkj nh gSA thou ds izR;sd {ks= esa efgykvksa dh 

Hkwfedk esa o`n~f/k gks jgh gSA og vkRefuHkZj vkSj i<h fy[kh gS ,oa vius vf/kdkjksa vkSj drZO;ksa 

ds izfr tkx:d gS budh f’k{kk ls vkt ukSdjh is’kk efgykvksa dh la[;k esa o`n~f/k gqbZ gSA 

og dsoy f’kf{kdk] ulZ] L=h jksx dh MkWDVj u cudj bathfu;j] ik;yV] oSKkfud] 

rduhf’k;u] lsuk] i=dkfjrk tSls u, {ks=ksa dks viuk jgh gSA gekjs lekt esa efgykvksa dh 

fu%LokFkZ lsok gj {ks= esa gSA 

orZeku esa izca/ku] Ik;kZoj.k laj{k.k] lekos’kh vkfFkZd vkSj lkekftd fodkl tSls egRoiw.kZ {ks=ksa 

esa efgykvksa dh Hkkxhnkjh lqfuf’pr djus ds fy, fo’ks’k /;ku fn;k x;k gSA xq.koŸkkiw.kZ f’k{kk 

vkSj dkS’ky ds ek/;e ls efgykvksa dks O;olk; dh vksj izksRlkfgr dj bUgs vkfFkZd :Ik ls 

lqÍ<+ fd;k tk ldrk gSA fo’ks"kdj d`f"k izlaLdj.k mn~;ksxkas] cSafdax lsokvksa vkSj fMftVyhdj.k 

dh lgk;rk ls efgykvksa ds lkekftd vkSj foŸkh; l’kfDrdj.k dh ’kq#vkr dh tk ldrh 

gSA efgyk mn~;ferk dh iwjh {kerk dks lkdkj djus ds fy, cgqvk;keh Íf"Vdks.k vko’;d 

gSA foŸkh; igqap] dkS’ky fodkl vkSj vuqdwy ifjfLFkfrdh ra= ds fuekZ.k ls efgykvksa dks 

l’kDr cukus esa enn feysxhA efgyk mn~;ferk dks izksRlkgu u dsoy lkekftd U;k; dk 

fo"k; gS] cfYd ;g Hkkjr ds lexz vkSj lrr fodkl ds fy, ,d j.kuhfrd vko’;drk Hkh 

gSA efgykvksa dh Hkkxhnkjh ls Hkkjr vf/kd leku vkSj lèn~/k Hkfo"; dh vksj vxzlj gks 

ldrk gSA 
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