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From the Editorial Team ”5;([
SAMIDHA: Voices of Women in Leadership...

"Ceadership is not about titles or power; it is about impact,
influence, and inspiration.” This profound thought resonates deeply as we
present the second edition of Samidha, a platform that amplifies the
voices of women navigating leadership roles with resilience, wisdom, and
determination.

Following the overwhelming success of the inaugural edition, this
year’s journey has been equally enriching. The idea for this volume was
conceived with the intent to explore and celebrate the dynamic and
multifaceted roles women assume as leaders across various spheres.
Women have long been architects of change—guiding families, shaping
communities, and leading institutions with vision and fortitude. This
edition captures the diverse perspectives, experiences, and insights of
young minds who have attempted to articulate the significance of
women’s leadership in shaping a just and equitable society.

Samidha—derived from a Sanskrit term—symbolizes the spark,
that fuels progress, transformation, and enlightenment. Much [ike this
spark, the articles, and reflections in this compilation serve as catalysts
for thought-provoking discourse, igniting change and fostering dialogue
around gender equality and leadership. It represents the collective
aspirations of a nation that thrives on diversity, resilience, and the
continuous pursuit of progress.

This year, Samidha has drawn contributions from across the
academic landscape of Shiksha Mandal, Wardha. The articles written in
English, Hindi and Marathi have been carefully curated, reflecting a
multifaceted blend of ideas and insights. Students from Shrikrishnadas
Jajoo Grameen Sewa Mahavidyalaya, Wardha, Bajaj College of Science,
Wardha, G. S. College of Commerce & Economics, Nagpur, and G. S.



College of Commerce, Wardha have poured their thoughts into these
pages, guided meticulously by the faculty mentors.

The responsibility of refining and shaping this volume was
entrusted to Mr. Vishal Kale, who led the editorial process with diligence
and dedication. We extend our sincere gratitude to Dr. Megha Chute and
Dr. Sunita Lanjewar for their invaluable efforts in proofreading,
ensuring the clarity and coherence of the content.

Our deepest appreciation goes to the patrons of Shiksha Mandal,
Hon'ble Shri Shekhar Bajaj, President and Hon'ble Shri Sanjay
Bhargava, Chairman ¢ Trustee, whose unwavering support and vision
continue to inspire academic and [iterary pursuits. We also extend our
heartfelt thanks to Shri Anand Kale, Dean, and the Principals of all
affiliated colleges for their encouragement and support in making this
initiative a success.

To the students whose words breathe [ife into this edition—your
passion, creativity, and dedication are the true essence of Samidha. May
your voices serve as catalysts for change, inspiring generations to come.
This book, stands as a testimony to the indomitable spirit of women in
leadership and a reminder that every voice matters, every story is
significant, and together, we forge a future where leadership Rnows no
gender.

With solidarity and conviction,
The Editorial Team
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WOMEN EMPOWERMENT: THE DUAL FACES OF VISIBILITY
AND SUBJUGATION

Author Guide
Ms. Sunakshi Saini Dr. Ranjana Sahu
G. S. College of Commerce G. S. College of Commerce
and Economics, Nagpur and Economics, Nagpur

Samidha: A Spark Within
Dual realities of strength & struggle,
Samidha A serene flame, a storm in the soul.
Riding passionately through life’s toil & turmoil, struggling to keep herself
whole. Graceful strength in the public dome,
Carrying the whole world in her mighty soul. Silent, hidden shadow at home.
Always keeping the spark alive is her goal.

Introduction

Women's empowerment is a fundamental right. Over the years, efforts have been
made to empower women by providing equal access to education, health care,
employment opportunities, and resources. Gender equity is one sure way to
empower women. Women must be aware of their right to make their own choices
and engage in political, social, economic, and health-related decisions. On the
contrary, the ground reality is that many women still face violence,
discrimination, and oppression within their own homes. This article aims to throw
light on the dual reality of celebrating women’s success in public while ignoring
their existence and contribution at home. It aims to highlight the challenging life
of women by not giving them a chance to participate in economic decisions even
when they are contributing to the household’s income. This article is an attempt
to present the two-faced reality of women's empowerment- the visible remarkable
achievements in the public domain and the subjugation in domestic life.

Women Empowerment in India: Past and Present

Reforms of various natures like educational, legal, social, cultural, administrative,
and financial have resulted in women's empowerment in India. While celebrating
women's empowerment, we should always give due recognition and credit to all
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the great contributions of women in every field in the past, women have faced
many challenges in public and private spheres to provide us with all that is needed
for women's empowerment. Women in India face challenges due to patriarchal
societal norms which have transited from generation to generation and are seen
as an obstacle in the path of progress and success of women and the nation.

e The Past Scenario: Women’s scholarly contributions have been
prominently documented in the ancient holy books, Vedas, Upanishads, and
all religious books. The historical writing and sculptures also depict the
reforms initiated by Raja Ram Mohan Rai, Ishwarchand Vidyasagar,
Dayanand Saraswati, Jyotirao Phule, and other social reformers to save
women from practices like child marriage, dowry, purdah, and sati system
and abolish them. Savitri Bai Phule, Mahatma Gandhi, Swami Vivekanand,
Mother Teresa, and many other leaders have contributed to empowering
women by promoting their education.

e The Present Scenario: The combined efforts from all spheres resulted in
women's empowerment in the modern era. Now, we are witnessing
empowered women in all the domains. Late Smt. Indira Gandhi, Smt.
Pratibha Patil, President Smt. Droupadi Murmu of today speaks about the
political capabilities and leadership traits of women. PM JANDHAN yojana
and MUDRA yojana for financial empowerment have contributed to
women’s economic decision-making and resulted in social empowerment.
Women’s valuable contribution to varied sectors and their multi-tasking
ability has made them the epitome of success in every sphere. Laadki Bahan
yojana and Mahtaari Vandan yojana are a step towards giving recognition to
the self-worth of women.

The Protection of Women from Domestic Violence Act (2005), the Criminal Law
(Amendment) Act (2013), and the Prevention of sexual harassment at Workplace
Act 2013 guarantee legal protection and ensure women’s safety.

The Visible Face of Women's Empowerment
Women can indeed do anything that men can perform nowadays thus breaking
the gender stereotyping.

e Educational Achievements: Women’s literacy rates have significantly
improved globally. According to UNESCO, the global literacy rate for
young women (aged 15-24) stands at 82.7% in 2013 which improved to
90% as of 2020. However, the global literacy rate for women in 2022 was
84% which is low as compared to the rate for men at 90% indicating a
literacy gender gap worldwide. As per UNESCO, the Indian literacy rate
was 77.7% in 2022. The female literacy rate in India was 70.3% which is
less than the male literacy rate of 84.7% in India.

e Economic Participation: As per the International Labour Organization
(ILO), the number of women workers has increased but their representation
in key decision-making positions is still quite low. Breaking the glass
ceiling, women hold 28.2% of managerial positions across the globe. Many
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countries are promoting gender diversity in the board as part of good
corporate governance. Major business support initiatives taken by the ILO
are the Women’s Entrepreneurship Development (WED) Programmed and
the Start and Improve Your Business (SI'YB) Programme. This has resulted
in increasing number of women entrepreneurs. 35% of the firms in U.S. are
owned by the women employers. As per the ILO’s 2023 data, India has
employability gender gap of 50.9% with only 19.2% of women in the labour
force as compared to nearly 70% of men. In India, women own 20% of all
enterprises and most of these are micro enterprises in informal sector.
Women addressed the challenges of lack of equal access to resources,
inadequate social protection coverage, unfavourable environment for growth
and care responsibilities and gained key managerial positions in India. The
Finance Minister Smt. Nirmala Sitharaman, Smt. Arundhati Bhattacharya,
former SBI Chairperson from banking to startups Falguni Nayar, founder of
Nykaa etc. are some of the leading examples of successful women leaders
and entrepreneurs. Initiatives like “Mudra Yojana” have provided financial
help to nearly 68% female entrepreneurs.

¢ Political Representation: From the then Prime Minister late Smt. Indira
Gandhi to the present President Smt. Draupadi Murmu, the current Finance
Minister Nirmala Sitharaman, women have shown their exceptional
qualities of governing and leading the country’s affairs. There has been a
phenomenal growth in the percentage of women’s political representation
both in the Lok Sabha, the Rajya Sabha and the Vidhan Sabha. The
government of India has passed the Women’s Reservation Bill in the
parliament in the year 2023 known as the Nari Shakti Vandan Adhiniyam
which will further increase the count of women in the governance.

The Hidden Face: Challenges at Home
Beneath the smiling face of women’s victory, there lies a hidden mystery which
must be given due attention and solved to unlock the potential of all women who
are facing various challenges like oppression, domestic violence, societal taboos,
private struggles etc. in their home.
¢ Domestic Violence: Women irrespective of the economical class or society
they belong have complained about physical or sexual abuse, domestic
violence at home. As per the data of the World Health Organization (WHO),
one third of the world’s women have experienced this oppression. During
the COVID-19 pandemic lockdowns, a surge in such cases have been
reported in India. National Crime Records Bureau recorded number of
crimes against women rose to 4% in 2023 which includes domestic violence,
rape, abduction, assault etc. Woman’s safety and restoration of her dignity
at home is highly essential for increasing the women’s engagement in public
life.
¢ Non-participation in Economic Decisions: In many households, women
are excluded from financial decision-making, even when they contribute to
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the family’s income. It is being shown in many surveys that men are the
decision-makers in nearly 80 percent of households across the country (the
OECD Gender Data). Many women contribute to every household work and
help earn the family’s income. However, when it comes to ownership of
land, real estate, flats/houses/ shops, or any physical land, their share is
relatively meager and skewed, reflecting gender-based economic disparities
at home. The same picture is present in rural areas where 73% of women are
engaged in farming and other allied activities but only 12.8% of women own
land as per Agriculture Census 2022.

e The unrecognized contribution of homemaking and family caretaking:
It is an established societal norm that women are held responsible for
homemaking and care taking of their families which is both undervalued and
unpaid. Nurturing families and upbringing of children are the prime
responsibilities of women for which they have to sacrifice their career
advancement and growth if they are working. Gender equity and women
empowerment must begin from the home itself, and all must have an equal
share in fulfilling the obligations of the family. The International Labour
Organization states that almost 80 percent of the burden of unpaid care work
is carried by women with 16.4 billion hours of unpaid care work daily
worldwide. Substantial contributions to society amount to $10.8 trillion
annually across the globe as estimated by Oxfam.

e Cultural and social norms: The silenced women's voices at home are the
result of presenting men as the prime decision-makers in the patriarchal
society. Deeply rooted cultural and social norms create obstacles to women's
empowerment by disregarding women’s access to equal opportunities for
growth. Women prioritize family, sacrificing their personal and professional
growth due to vilification by society.

¢ Internalized gender roles: The traditional stereotyped gender roles
percolate from generation to generation. Children internalize their father’s
ruling and their mother’s struggle, or silence confined within the four walls
as the norm.

A Dual Reality

India’s women empowerment narrative is a paradox. While India boasts women
who are scientists at ISRO, CEOs of global companies, and grassroots leaders
driving social change, millions of women remain confined to traditional roles,
silenced by cultural taboos and systemic discrimination. Bridging this gap
requires sustained efforts in education, legal reforms, economic inclusion, and
shifts in societal attitudes.

To achieve women's empowerment in the true sense, it is necessary to tackle the
hidden challenges that women face. Women should be given enough safety and
legal protection to report cases of violence, abuse, and assault of any sort which
will help in reducing domestic violence cases. Women should be made aware of
their equal rights in inherited property and men at home should support this
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legislative move. Financial inclusion schemes for women just as the PMJAN-
DHAN scheme should be promoted in the remote areas to provide economic
empowerment to them. Laadki Bahan Yojana, Mahtari Vandan Yojana, etc. may
be seen as recognition of unpaid household work, PM Swasthya Bima Yojana is
a national health care and insurance system. These schemes aim to provide social
security for empowerment. Gender sensitization of all and awareness programs
help in the empowerment of women by promoting gender equality and gender
equity. Strengthening the education system is a way to support women's
empowerment.

India’s future progress depends on empowering every woman not just in public
but within the home, where empowerment truly begins.

Conclusion

Women empowerment truly means empowering women in both public and
private spheres and respecting their dignity in all capacities as homemakers,
successful leaders, educators, decision-makers, etc. aiming at gender equality.
Gender sensitization is very essential for eliminating the gender gap in Indian
society and men’s significant contribution is the most crucial element for the
empowerment of women in the true sense. A360 degree approach of recognizing
women’s self-worth, giving them the right to have choices and freedom to
determine choices, providing them equitable access to opportunities and
resources, their right to control their own lives both at home and outside the four
walls and to be a social change agent for the creation of just and equitable society
is the most important aspect for achieving women empowerment.

References
e https://labour.gov.in/annualreports
e https://agcensus.gov.in/AgriCensus/
o https://www.who.int/
e https://www.ncrb.gov.in/
e https://www.unesco.org/en
e https://www.ilo.org/
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REDEFINING EMPOWERMENT WITHOUT FEMINISM:
EMPOWERMENT THROUGH ACTION, NOT ACTIVISM

Author Guide
Ms. Vaishnavi Malviya Dr. Revati Bangre
G. S. College of Commerce, G. S. College of Commerce,
Wardha ‘Wardha

In today's world, the debate on feminism often overlooks the inspiring stories of
countless women who have achieved remarkable success through determination
and resilience, not activism. These women prove that empowerment comes from
within, and their stories are a testament to the fact that feminism is not a necessity
when individuals take charge of their own destinies.

Introduction

In today's rapidly evolving world, the debate around feminism often overshadows
the extraordinary achievements of countless women who have risen to
prominence through personal determination and resilience, not activism. This
article celebrates such unsung heroines, highlighting their journeys to success and
the lessons we can learn from them. These stories are living proof that true
empowerment comes from within, not from ideological movements. Feminism,
historically rooted in the fight for women's suffrage, legal rights, and workplace
equality, played a pivotal role in addressing gender disparities. The first wave of
feminism secured voting rights, while the second wave focused on social and
legal inequalities. However, with legal frameworks now ensuring equal
opportunities, today's environment emphasizes meritocracy, where success is
defined by individual capabilities, not gender-based advocacy.

Historical Context

Feminism began as a crucial movement to address historical injustices, such as
women's suffrage, legal rights, and workplace equality. Early feminists fought
valiantly to dismantle systemic barriers. However, as societies progressed, legal
frameworks evolved to provide equal opportunities regardless of gender. Today,
many argue that the foundational goals of feminism have been largely achieved,
shifting the focus towards personal growth and meritocracy.
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Unsung Heroines Breaking Barriers

e Sindhutai Sapkal (Maharashtra) faced poverty and abandonment after
being deserted by her husband. She survived by begging and used her
meager earnings to support orphaned children, eventually adopting over
1,500 of them. Despite immense hardships, she became known as the
"Mother of Orphans," receiving the Padma Shri for her humanitarian work.

e Kalpana Saroj was born into a Dalit family and endured caste
discrimination and an abusive child marriage. After escaping the marriage,
she worked in a garment factory and later took a government loan to start
her own business. Her grit and entrepreneurial spirit led her to build a multi-
million-dollar construction empire, becoming a beacon of hope for
marginalized communities.

¢ Rajkumari Devi (Uttar Pradesh), known as "Kisan Chachi," defied societal
norms to become a successful farmer. Despite facing resistance from her
conservative community, she introduced modern farming techniques and
formed self-help groups to empower rural women economically, earning
national recognition for her innovative work.

¢ Tulasi Munda (Odisha) grew up in a tribal region with no access to formal
education. Determined to change this, she started teaching children under a
tree, which gradually evolved into a full-fledged school educating thousands
of tribal children. Her efforts earned her the Padma Shri, highlighting her
dedication to education.

e Anshu Jamsenpa (Arunachal Pradesh) is a mother of two who climbed
Mount Everest five times, setting a world record for the fastest double
ascent. Her achievements shattered stereotypes about motherhood and
physical endurance, proving that determination knows no bounds.

e Bimla Devi (Haryana) broke gender barriers by becoming the first female
mechanic in her district. Despite initial societal opposition, she pursued her
passion for repairing vehicles, inspiring young girls to explore non-
traditional career paths.

e Chhavi Rajawat left a lucrative corporate career to become the youngest
woman sarpanch in India, dedicating herself to rural development. Her work
in water conservation, sanitation, and education transformed her village,
showecasing leadership driven by purpose, not activism.

Current Achievements and Examples
Modern icons like Indra Nooyi, former CEO of PepsiCo, and Falguni Nayar,
founder of Nykaa, have shattered glass ceilings through leadership, vision, and
perseverance. Their journeys are not defined by feminist activism but by their
relentless pursuit of excellence, strategic thinking, and resilience in the face of
challenges.
Self-Empowerment and Individual Achievements
These women exemplify that self-empowerment comes from:

e Confidence: Believing in oneself despite societal pressures.
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¢ Resilience: Bouncing back from failures and setbacks.

¢ Vision: Setting clear goals and working diligently towards them.
e Hard Work: Consistent effort and dedication trump all barriers.
o Adaptability: Embracing change and continuous learning.

Role of Education and Economic Independence

Education and economic independence are powerful tools for empowerment.
Kiran Mazumdar-Shaw used her scientific knowledge to revolutionize
biotechnology, while Suma Devi leveraged her entrepreneurial skills to uplift her
community. Access to education equips women with the skills needed to excel in
any field, and financial independence fosters confidence and autonomy.

Community and Social Support

e Empowerment is not an isolated journey. Bhan Sahu and Vandana Shiva
exemplify how community involvement can amplify individual impact. By
creating support networks, women can inspire, mentor, and uplift each other,
fostering environments where talent thrives regardless of gender.

o However, it is important to acknowledge that feminism itself is a product of
the community that exists because of societal interactions and perceptions.
The same community that takes feminism seriously as a fight for gender
equality also, at times, treats it as a joke, especially when it is misused or
distorted for personal gain.

¢ For instance, the #MeToo movement initially aimed to expose real cases of
sexual harassment, giving a voice to countless victims. However, it also saw
cases where false allegations were made, damaging reputations and careers
irreversibly. High-profile instances, such as Johnny Depp and Amber
Heard's case, showed how allegations could be misused as a tool for personal
vendetta rather than justice.

o Similarly, alimony and domestic violence laws, originally designed to
protect women, have been manipulated in certain cases where false
complaints were filed to gain financial benefits or harass the other party.
These misuses dilute the credibility of genuine victims and create skepticism
around the entire movement.

e Thus, while community support plays a key role in empowerment, it is
crucial to ensure that feminism remains a movement of fairness, not
exploitation. Instead of blind activism, the focus should be on real issues and
genuine upliftment, ensuring that justice serves both men and women fairly.

Critique of Feminism

While feminism historically addressed critical issues, its modern narrative
sometimes emphasizes perceived inequalities over individual capabilities. The
focus should shift from ideological battles to celebrating personal achievements.
Women today have legal rights, educational opportunities, and professional
platforms that allow them to succeed based on merit, not gender.
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Recent Case Studies

¢ Gita Gopinath (2024): Serving as the First Deputy Managing Director of
the International Monetary Fund, Gita Gopinath's success is rooted in her
academic excellence and economic expertise. Her leadership during global
financial crises has been pivotal, emphasizing merit over gender-based
activism.

e Avani Chaturvedi (2023): As one of India's first female fighter pilots,
Avani Chaturvedi's achievements highlight breaking barriers through skill
and determination. She became the first Indian woman to fly a fighter
aircraft solo, inspiring countless young girls to pursue careers in defense.

¢ Divya Gokulnath (2023): Co-founder of BYJU'S, Divya's entrepreneurial
journey showcases the power of education and innovation. Her leadership in
the ed-tech sector has revolutionized learning without relying on feminist
narratives, focusing instead on strategic growth and technological
advancements.

e Nikhat Zareen (2022): Winning gold at the Women's World Boxing
Championships, Nikhat's journey is a testament to hard work and resilience.
She faced and overcame societal and institutional barriers through sheer
talent and dedication, not activism.

¢ Ritu Karidhal (2024) — Known as the "Rocket Woman of India," she played
a pivotal role in the success of the Chandrayaan-3 mission. Her
achievements in space science reflect dedication, intellect, and leadership,
with no reliance on feminist activism for recognition.

e Harmanpreet Kaur (2023) — As the captain of the Indian women's cricket
team, she led India to remarkable victories with her exceptional
performance. Her rise in sports is driven by talent and hard work,
challenging gender stereotypes without the backing of feminist movements.

e Adi Ashok (2023) — An Indian golfer who made headlines with her
outstanding performance in international tournaments. Adi’s success in a
male-dominated sport highlights how individual passion and discipline can
pave the way to global recognition.

"I never dreamed about success. I worked for it."
— Estée Lauder

"Your value doesn’t decrease based on someone’s inability to see your worth."

Why Feminism Is Not Needed Today?

e Feminism emerged as a movement to address historical gender inequalities,
but in today's era, women are excelling in all spheres without the need for
such ideological frameworks. Modern societies provide platforms for
education, equal rights, and opportunities, enabling women to achieve their
goals based on merit, hard work, and resilience. Success stories of women
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across fields prove that systemic barriers have diminished, making personal
determination more critical than activism.

e Women like Indra Nooyi, former CEO of PepsiCo, and Falguni Nayar,
founder of Nykaa, reached the pinnacle of success through their leadership,
strategic thinking, and vision, not feminist movements. Their journeys
highlight that individual capabilities and perseverance are the key drivers of
success, irrespective of gender. These women have shown that excellence is
achieved through competence, not through ideological battles for equality.

o Furthermore, the focus should shift from fighting perceived inequalities to
fostering environments where talent, skill, and dedication are the true
measures of success. The achievements of women in politics, science,
business, and sports illustrate that societal progress is already embracing
gender neutrality. Rather than emphasizing gender, we should celebrate
individual accomplishments and personal growth.

Guidance for the Youth

o Self-Belief: Confidence is key. Women like Chhavi Rajawat, who left a
corporate job to serve as a village Sarpanch, show how belief in oneself leads
to change.

¢ Focus on Education: Knowledge is the strongest tool for empowerment.
Kiran Mazumdar Shaw, founder of Biocon, leveraged her scientific
expertise to revolutionize biotechnology.

e Resilience: Life is full of challenges; overcoming them defines success.
Mary Kom, an Olympic boxer, balanced motherhood, and sports to achieve
international fame.

o Lead by Example: True leaders inspire through actions, not words. Sunita
Williams, an astronaut, broke records in space exploration through
dedication.

e Community Impact: Empower yourself and uplift others along the way.
Vandana Shiva, an environmental activist, works tirelessly for sustainable
agriculture.

e Courage to Break Stereotypes: Like Bimla Devi, who entered a male-
dominated profession, defied norms fearlessly.

e Adaptability: Embrace change and learn continuously, as shown by
Kalpana Saroj's entrepreneurial journey.

e Hard Work over Privilege: Success comes from effort, not entitlement
seen in Suma Devi's rise from humble beginnings.

¢ Vision with Purpose: Set clear goals like Falguni Nayar, who built Nykaa
into a global brand.

e Empathy and Leadership: As Sindhutai Sapkal taught, compassion can be
a powerful leadership trait.

10
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Lessons from Their Journey

e Determination Overcomes Obstacles: Consistent effort can break even the
toughest barriers.

e Education is Empowerment: Knowledge opens doors to endless
opportunities.

¢ Resilience is Key: Bouncing back from failures builds true strength.

o Self-Reliance: Depend on your own skills and abilities.

¢ Breaking Stereotypes: Challenge societal norms with confidence.

e Empathy as Strength: Compassionate leaders create lasting impacts.

¢ Vision Drives Success: A clear goal keeps you focused.

¢ Continuous Learning: Adapt and grow with changing times.

e Hard Work Trumps Privilege: Consistent effort beats inherited
advantages.

o Lead by Example: Actions inspire more than words.

Conclusion

“Empowerment thrives through action, not activism." Remarkable women like
Indra Nooyi, Falguni Nayar, Tulasi Munda, Anshu Jamsenpa, Bimla Devi, and
Sindhutai Sapkal prove that feminism isn’t a prerequisite for success. Their
stories highlight how self-belief, education, resilience, and community support
create lasting impacts. While feminism once played a key role in securing rights,
today’s gender-neutral opportunities show that personal determination matters
more. As Estée Lauder said, "I never dreamed about success. I worked for it."
True empowerment comes from within driven by courage, hard work, and vision,
not ideological movements.

"Forge your path with determination, not dependence."

-_— s o
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The landscape of leadership has undergone a significant transformation in recent
decades. Women have steadily ascended to positions of power across various
sectors, challenging traditional notions of leadership and prompting a compelling
question: Do women lead differently than men? While the answer is complex and
nuanced, exploring potential gender-based differences in leadership styles can
provide valuable insights into effective leadership practices.

Understanding Leadership Styles
Before delving into gender-specific leadership styles, defining the concept of
leadership style itself is essential. A leadership style is how a leader interacts with
team members to influence and guide them toward achieving organizational
goals. Various leadership styles exist, each with its strengths and weaknesses.
Some of the most common leadership styles include:
¢ Authoritarian: This style involves a high degree of control and decision-
making authority vested in the leader.
¢ Democratic: This style emphasizes collaboration, participation, and shared
decision-making.
o Laissez-faire: This style is characterized by a hands-off approach, with
minimal guidance or direction from the leader.
e Transformational: This style inspires and motivates team members to
achieve extraordinary results.
e Transactional: This style is based on a system of rewards and punishments
to motivate and control team members.
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Gender Differences in Leadership Styles: A Complex Picture

While research on gender differences in leadership styles is ongoing, some studies
have suggested that women and men may exhibit distinct leadership tendencies.
However, it's important to note that these are generalizations, and individual
differences can vary significantly.

e Communication Styles: Women are often perceived as more empathetic
and communicative leaders. They tend to prioritize relationship-building,
active listening, and fostering open dialogue. Men, on the other hand, may
adopt a more directive communication style, focusing on task-oriented
directives and instructions.

¢ Decision-Making: Women may be more inclined to involve their team
members in decision-making processes, seeking input and fostering a
collaborative environment. Men may rely more on their judgment and
experience when making decisions, sometimes taking a more individualistic
approach.

e Team Building: Women often excel at creating a positive and supportive
team culture, emphasizing teamwork, cooperation, and employee
empowerment. Men may prioritize individual performance and
accountability, focusing on setting clear expectations and goals.

¢ Risk-Taking: Some studies suggest that women may be less risk-averse
than men, particularly in certain contexts. However, this can vary depending
on cultural and organizational factors.

The Impact of Stereotypes and Biases

It's essential to acknowledge the role of stereotypes and biases in shaping
perceptions of female leaders. Historically, leadership has been associated with
masculine traits such as assertiveness, decisiveness, and dominance. As a result,
women who exhibit these traits may be perceived as aggressive or unlikable,
while those who embrace more traditionally feminine qualities like empathy and
collaboration may be seen as less competent. These stereotypes can create
challenges for women in leadership positions. They may face heightened scrutiny,
lower expectations, and difficulty gaining credibility and respect. To overcome
these obstacles, women leaders must navigate a delicate balance between
assertiveness and empathy, adapting their leadership style to the specific situation
and the needs of their team.

The Importance of Diverse Leadership

Research has shown that organizations with diverse leadership teams tend to
outperform those with homogenous leadership. Diverse perspectives,
experiences, and skill sets can lead to more innovative solutions, improved
decision-making, and greater employee engagement. By embracing diversity and
inclusion, organizations can create a more equitable and thriving workplace.
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Case Studies of Successful Female Leaders
To illustrate the diverse leadership styles of women, let's examine a few case
studies:
¢ Indira Gandhi: As the first female Prime Minister, known for her strong
leadership during challenging times.
¢ Kiran Shaw: Founder of ‘Biocon’, a leading biopharmaceutical company,
recognized as India’s wealthiest self-made woman entrepreneur.
e Falguni Nayar: Founder and CEO of ‘Nykaa’, a successful beauty and
lifestyle retail company.
o Kiran Bedi: The first woman in the Indian Police Services.
These examples highlight the diverse ways in which women can lead effectively,
challenging traditional stereotypes and demonstrating the value of diverse
leadership.

The Future of Female Leadership
As more women ascend to leadership positions, it's imperative to challenge
traditional stereotypes and create a level playing field. By recognizing and
valuing the unique strengths and perspectives that women bring to the table,
organizations can unlock their full potential and drive innovation and success. To
foster a more inclusive leadership landscape, organizations can implement the
following strategies:
¢ Mentorship and Sponsorship Programs: Provide opportunities for women
to connect with experienced mentors and sponsors who can offer guidance
and support.
¢ Flexible Work Arrangements: Offer flexible work options to help women
balance their work and family responsibilities.
¢ Unconscious Bias Training: Educate employees about unconscious biases
and how they can impact decision-making and workplace culture.
e Transparent Promotion Processes: Ensure that promotion decisions are
based on merit and performance, rather than gender bias.
By embracing these strategies, organizations can create a more equitable and
empowering workplace for women leaders.

Conclusion

While there may be some gender-based differences in leadership styles, it's
crucial to avoid making sweeping generalizations. The most effective leaders,
regardless of gender, are those who can adapt their style to the specific needs of
their team and the organization. By fostering a culture of respect, empathy, and
collaboration, leaders can create a positive and productive work environment
where everyone can thrive. As more women continue to break down barriers and
assume leadership roles, it's essential to celebrate their achievements and
recognize the valuable contributions they make to organizations and society as a
whole. By empowering women leaders, we can build a brighter future where
diversity, and equity.
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Abstract

This article explores the question of whether women lead differently by
examining leadership styles across genders. Historically, leadership has often
been associated with traits typically ascribed to men, such as assertiveness and
decisiveness. However, emerging research indicates that women may employ a
more collaborative, empathetic, and transformational approach. By analyzing
various leadership theories, including transformational, transactional, and servant
leadership, this article investigates the unique characteristics that women leaders
bring to the table. Additionally, it considers the impact of organizational culture,
societal expectations, and gender biases on leadership effectiveness. The article
concludes that while men and women can exhibit similar leadership capabilities,
women often emphasize relationship-building, inclusivity, and emotional
intelligence, offering diverse approaches that complement traditional leadership
models. This difference is not inherent but shaped by societal roles and
professional environments. The findings contribute to the broader discussion of
gender dynamics in leadership and its implications for organizations aiming for
inclusivity and success.

Keywords

Defining leadership styles, Women’s leadership styles, Challenges faced by
women leaders, Authoritarian leadership, Democratic leadership, Work-life
balance, Impact of female leadership.
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Introduction

As more women advance into positions of impact, it becomes more apparent that
their methods commonly diverge from traditional guidelines. Women prioritize
collaboration, emotional intelligence, and inclusivity, creating environments
where diverse voices are heard and valued. This exploration will delve into the
transformative impact of women’s leadership styles, shedding light on how they
foster innovation and cultivate a culture of empowerment within organizations.
By embracing these unique perspectives, we can unlock the full potential of
leadership in the modern age. That concept of leadership is multifaceted and
varies across cultures, organizations, and individuals. Gender perspectives have
been increasingly apparent in discussions on leadership styles in the
years, particularly whether it deals with the problem of whether women and men
lead differently. Examining the various qualities often attributed to female leaders
and the implications of those differences in the workplace, this article examines
several leadership philosophies. Research and debate on leadership styles have
been ongoing for a while, particularly if it comes to gender differences in
leadership. Studies indicate that women tend to lead in different routes than men,
prioritizing inclusive decision-making, empathy, and teamwork. The article
explores notable cases of female leaders up to 2024 while analyzing the intricate
details of female leadership, particularly inside the context of India.

Defining Leadership Styles

The styles of leadership can be broadly categorized into numerous categories,
including transformational, transactional, authoritarian, democratic, and servant
leadership. Investigations prove that women are far more inclined to utilize
transformational and democratic techniques that prioritize emotional intelligence
and team empowerment.

Understanding Leadership Styles
Several broad categories of leadership styles involve fundamental, authoritarian,
democratic, and transactional leadership. Every style has benefits as well as
disadvantages, and people may modify their strategy depending on the scenario
and the relationship between members of the team.
e Authoritarian Leadership: Decision-making is centralized, and team
members have limited involvement in the entire procedure.
e Democratic Leadership: Focuses a high value on collaboration and
involvement in decision-making.
e The goal of transformational leadership is to encourage and drive group
members to work toward a shared goal.
e Servant Leadership: Places team members' needs initially concentrating on
their professional development.
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Women tend towards democratic, transformational, and servant leadership styles
because they're compatible with their ideals of empathy and community building,
based on research.

Women’s Leadership Styles

e Authoritarian Leadership: Authoritarian leaders demand attention and
obedience and make decisions entirely for themself. Although this style can
be effective in situations of crisis, it often impairs staff morale and creativity.
Research indicates that women are less inclined to resort to this method,
favoring collaborative methods.

¢ Transformative Leadership: Women leaders are often seen as inspiring,
motivating, and changing. They give an intense focus on support,
encouragement, and vision. As an example, former PepsiCo CEO Indra
Nooyi transformed the company's vision by promoting sustainability or
healthier product lines. Her leadership to leadership generated interactive
conditions by focusing on empowerment and mentoring.

e Democratic Leadership: Women commonly adopt a more democratic
stance, asking team members for input and finding a consensus. For
example, India's Finance Minister Nirmala Sitharaman has shown a
collaborative leadership style, especially during budget meetings. Before
making decisions, she actively engages with a range of stakeholders and
takes into consideration differing points of view.

e Servant Leadership: Placing their team members' needs first of all, many
female leaders exhibit servant leadership. As an instance of servant
leadership, Kiran Mazumdar-Shaw, the creator of Biocon, reveals her
devotion to the wellness of her employees and the community by investing
in employee development and community health activities.

¢ Transactional Leadership: The exchange between a leader and followers,
often through rewards and punishments, is the main focus of transactional
leadership. While this style is effective at managing tasks, it may not have
an exact level of attachment as transformational leadership. On average,
women may be represented in transactional roles, preferring solutions that
foster collaboration and conversation.

Challenges faced by women leaders in India

Women in India face multiple challenges including organizational biases, cultural
barriers, and societal biases, despite their particular lead to leadership. These
factors can hinder these individuals from progressing to roles in leadership.

e Cultural Norms: Traditional views on gender roles typically limit women's
opportunities for leadership of authority. In a setting where their authority is
guestioned, many women require them to put in additional work to prove
their abilities.
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Work-Life Balance: Women are often under additional stress to balance
their work and familial responsibilities, which often hurts their professional
trajectories. Additional pressures can emerge from the societal expectation
that women manage the responsibilities related to the family and their
professional lives. Women's leadership opportunities and career
advancement can also be affected by the struggle for work-life balance.
Policies that encourage flexible work arrangements that benefit both men
and women are increasing, as many expand realize.

Lack of Representation: While that has been progress, women in India still
are underrepresented in leadership roles across a range of sectors.
Discovering mentors and role models can be challenging for aspiring female
leaders due to the reinforcement of suppositions and biases resulting
from this lack of representation.

Cultural Barriers: Women's chances for positions of authority are often
restricted by traditional gender roles. In fields that have been dominated by
men, many women have to struggle more to establish their authority and
competence due to skepticism about their abilities and talents.

Insufficient Representation: Women remain to be underrepresented in
many industries' positions of capacities. This cycle of women not seeing
themselves in leadership positions can be reinforced by this discrimination,
which further reduces diversity in leadership.

Stereotypes and Gender Bias: Deeply ingrained stereotypes can lead
women leaders to lose their authority and effectiveness. For example, in
leadership situations, traits such as empathy and nurturing typically
traditionally associated with women may be seen as errors. On the other
hand, women who engage in aggressive leadership offices may suffer
from negative labels, creating difficulties.

The Female Leadership Advantage

Emotional Intelligence: Leadership style research and debate have been
going on for a while now, particularly when it comes to gender differences
in leadership. In contrast to males, women favor inclusive decision-making,
empathy, and teamwork, as demonstrated by studies. The article studies the
minor intricate aspects of female leadership, particularly within the context
of India, and then explores important instances of female leaders up to 2024.
Communication skills: Women often placed a major priority on honest and
efficient communication, frequently encouraging dialogue and feedback. In
spite of boosting relationships, this communication looks to promote an
open and trustworthy culture within teams. Women in positions of authority
hence are often regarded as more relatable and approachable.

Collaborative Decision-Making: When people respect numerous points of
view and contributions, female leaders typically engage in collaborative
decision-making methods. This approach-built team morale and
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performance by motivating a sense of belonging among team members in
addition to which leads to judgments.

Notable Case Studies of Indian Women Leaders

¢ Sonia Gandhi: Building consensus and supporting inclusive politics have
been the characteristics of Sonia Gandhi's leadership as the former president
of the Indian National Congress. She managed the party through a variety of
challenges despite showcasing collaborative methods and governance.

¢ Dr. Renu Khator: Dr. Khator, the chancellor of the University of Houston
System, has stood for inclusion and diversity in the university system. Her
efforts promote supporting the empowerment of marginalized groups,
exhibiting how social improvement can be driven by leadership in
educational institutions.

¢ Kiran Bedi: Through community empowerment and involvement, Kiran
Bedi, the first female officer of the Indian Police Service, has transformed
policing. Her leadership style displays the power of women in companies
that have traditionally been dominated by adults by combining empathy with
assertiveness.

The Impact of Female Leadership

¢ Organizational Culture: Organizations with female CEOs seem to have
more inclusive cultures, according to research. Better commercial outcomes
can result from policies that support diversity and inclusion, which tend to
be supported by women leaders. Organizations with diverse leadership
teams tend to be a bit more innovative and able to adjust to changes in the
market.

¢ Employee Engagement: Higher employee satisfaction and engagement
levels have been linked to female bosses. Their focus on teamwork,
empathy, and emotional intelligence fosters an enjoyable work environment.

e Innovation and Performance: In female-led teams, the combination
of multiple perspectives and collaborative decision-making can spur
innovation. Organizations with more diverse leadership teams are more
likely to outperform their rivals in terms of efficiency and profitability,
according to studies.

Research Insights

The effectiveness of women's leadership styles has been the focus of recent
studies. For example, a research article from 2022 that appeared in the Harvard
Business Review discovered that companies with more women in leadership
positions fared better economically, which is explained by their inclusive methods
of decision-making.

In addition, based on a 2022 study that was published in the Journal of Leadership
Studies, organizations with female leaders generally develop more inclusive
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places of employment, which lowers turnover and encourages employee
engagement.

Companies with female CEOs in India reported higher employee satisfaction and
decreased turnover rates, as revealed in a 2023 Catalyst survey, underscoring the
positive impact of diverse leadership styles on organizational culture.

The positive effects of female leadership styles on organizational performance are
regularly established by recent studies. Companies with more women in
leadership positions experienced more profitable outcomes and happier
employees, according to 2023 Catalyst research. The research conducted
underscored how multiple perspectives assist organizations to innovate and be
more resilient.

Conclusion

Investigation suggests that women do lead differently, frequently bringing unique
perspectives and strengths that enhance the efficiency of organizations. The
advantages of an array of leadership styles have been proven in India by
personalities such as Kiran Mazumdar-Shaw, Nirmala Sitharaman, and Indra
Nooyi. However, fundamental barriers still restrict women from achieving
positions of leadership. The success of institutions and sustainable development
will depend on recognizing and employing the strengths of female leaders as
society develops.

Women do lead in different capacities; they often bring special perspectives and
techniques that enhance the effectiveness of corporations. The successes of
female leaders in India, including Kiran Mazumdar-Shaw, Nirmala Sitharaman,
and Indra Nooyi, highlight the benefits of possessing a variety of leadership
ideologies. Systemic barriers remain present though, therefore continuing efforts
that push for gender equality in leadership positions are necessary. Recognizing
and using female leaders' abilities will be essential for sustained development and
organizational success as society evolves.

There are several clear benefits to women's leadership styles in India in particular
as it pertains to communication, emotional intelligence, and group decision-
making. However, issues continue to exist, particularly lack of representation,
work-life balance, and social biases. Organizations need to create diverse and
inclusive environments of work in order to fully use the potential of women
leaders. Driving innovation and success in the workplace depends on a
consciousness of unique contributions made by women leaders as India moves
nearer to gender equality in leadership.
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Introduction

Women leadership refers to the influence and impact women exert when they
assume roles of authority, responsibility, and guidance across various fields such
as politics, business, education, healthcare, or community work. Leadership is not
defined solely by a title or position but by the ability to inspire, make decisions,
solve problems, and positively influence others. Women leaders bring unique
perspectives, experiences, and strengths, often emphasizing collaboration,
empathy, resilience, and adaptability. Women’s leadership not only signifies
women occupying positions of power but also highlights the diverse perspectives
they contribute, which enrich decision-making processes and organizational
cultures. ‘Work looks different today as compared to work requirements for
previous generate...a leadership role they were already well-trained.’

Literature Review on Women Leadership
The study of women in leadership has gained significant momentum over recent
decades. Extensive research explores how women’s leadership styles, barriers to
advancement, and contributions impact organizations and society. This literature
review summarizes prominent themes in research on women’s leadership,
highlighting key findings, theoretical frameworks, and examples of women
leaders across sectors.
¢ Defining Women’s Leadership Styles and Characteristics: Research
consistently shows that women leaders often adopt distinct leadership styles
compared to their male counterparts. Eagly and Johnson (1990) found that
women tend to favor a transformational leadership style, characterized by
collaboration, mentorship, and a focus on employee development. Studies
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by Kark et al. (2003) reinforce these findings, suggesting that
transformational leadership is particularly effective in fostering motivation,
innovation, and team cohesion.

e The Impact of Women Leaders on Organizational Performance: A
wealth of literature demonstrates that organizations with gender-diverse
leadership teams often outperform those without. McKinsey & Company’s
Women Matter report series highlights that companies with more women in
leadership roles achieve better financial performance, often due to improved
decision-making and innovative thinking (McKinsey, 2007). Similarly,
Catalyst (2011) found that gender diversity at the top level enhances
corporate governance, with organizations led by female directors more
likely to prioritize ethical practices. Studies by Ahern and Dittmar (2012)
show that an increased presence of women on boards leads to more
comprehensive decision-making processes and greater emphasis on
sustainability and corporate governance.

¢ Challenges and Barriers to Women in Leadership: Numerous studies
highlight persistent barriers to women’s advancement in leadership, often
described as the “glass ceiling.” Research by Powell and Butterfield (1994)
and Oakley (2000) identifies systemic issues such as gender bias,
stereotypes, and organizational cultures that favor traditionally masculine
traits as primary barriers. Eagly and Carli (2007) introduced the concept of
the “labyrinth” to describe the complex, multifaceted challenges women
face in their leadership journeys. These challenges extend beyond resistance
to promotion and include balancing work and family responsibilities.

e Women’s Leadership in Politics and Social Change: The influence of
women leaders extends beyond corporations into the political arena, where
female leaders are often viewed as agents of social change. Research by
Paxton and Hughes (2014) indicates that countries with higher levels of
female political representation tend to prioritize social welfare policies,
public health, and education. In conflict-affected areas, women leaders are
more likely to favor negotiation and peace-building strategies over
aggressive tactics, making them effective in conflict resolution.

e The Role of Women in Innovation and Sustainability: Women leaders
are increasingly recognized for their contributions to sustainability and
innovation. Studies by Bear, Rahman, and Post (2010) reveal that female
board members are more likely to prioritize environmental, social, and
governance (ESG) issues, which are essential for sustainable business
practices. Gender-diverse teams have also been shown to foster innovation,
as the diversity of thought and experience often leads to new ideas and
approaches to problem-solving (Nielsen & Huse, 2010).

e Impact of Women in Judicial and Legal Leadership: Women’s
leadership in judicial and legal fields is another area that has seen impactful
research. Studies such as those by Schultz and Shaw (2013) show that female
judges and lawyers bring unique insights to justice, often advocating for
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gender-sensitive policies and upholding the rights of vulnerable populations.
The presence of women in the judiciary has been shown to increase public
trust in legal institutions, promoting a more balanced and equitable legal
system.
The literature on women’s leadership consistently highlights the value of
women’s unique perspectives, leadership styles, and contributions across sectors.
Women leaders often drive positive change, promote inclusivity, and encourage
sustainable growth, even as they continue to face systemic barriers to
advancement. From corporate boardrooms to government offices and judicial
courts, women leaders have a profound impact on society. Further research and
policy interventions are necessary to dismantle these barriers and foster a culture
of gender inclusive in leadership positions globally.

Significance of Women Leadership
‘Women have to be conscious and aware to feel and realize at every step of their
life that they are the builders of their nation and the peaceful world.’

e Driving Socioeconomic Progress: Studies consistently show that
organizations with diverse leadership teams, including women, perform
better financially and make more socially responsible decisions.

¢ Enhancing Decision-Making with Diverse Perspectives: Having women
in leadership roles leads to more holistic decision-making. Women bring
diverse perspectives that stem from their unique life experiences, which
often emphasize empathy, social responsibility, and inclusivity. This
diversity of thought can lead to better problem-solving, innovation, and
more effective solutions that benefit a wider array of people.

¢ Role Modeling and Empowerment: ‘Women leaders serve as role models,
inspiring other women and girls to pursue their dreams and break societal
barriers. ‘Seeing women in powerful roles empowers younger generations
to aspire to leadership, setting the foundation for a more inclusive and
equitable future. Role models in diverse sectors encourage women to
believe that they can excel in any field.

e Promoting Gender Equality: “Women leaders actively promote gender
equality and advocate for policies that benefit women, children, and
marginalized groups. Their presence challenges stereotypes, shifts cultural
norms, and pushes society toward gender equity.” When women are
empowered to lead, they often prioritize issues that may otherwise be
overlooked, such as family welfare, health, education, and economic
opportunities for underserved communities.

e Improving Community Health and Education: The women leaders have
shown transformative impact. Their focus on empathy, well-being, and
community often translates into policies and practices that prioritize public
health and inclusive education. Female leaders can improve quality,
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accessibility and relevance of learning opportunities, benefiting entire
communities.

e Promoting Peace and Stability: Female leaders often bring a collaborative
and diplomatic approach to leadership, particularly in conflict resolution.
Earlier researchers advocated that women leaders are more likely to
advocate for peace, security, and social stability. They tend to prioritize
diplomacy and dialogue over conflict, fostering a more harmonious and
resilient society.

e Championing Innovation and Sustainability: Women leaders play a
crucial role in driving innovation and sustainability. Women often bring a
fresh perspective with encouraging creativity and long-term thinking. This
has a positive impact on issues like environmental sustainability, corporate
social responsibility, and technological advancements that address real-
world problems.

¢ Balancing Economic Development with Social Welfare: Women leaders
are often more focused on social welfare and being pivotal in balancing
financial goals with social and environmental responsibility, leading to more
sustainable development practices that benefit all.

Examples of Women Leadership’s Impact across Sectors

e Political Leadership: The rise of women in governance positions
underscores that effective leadership is not gender-specific but talent-based,
thereby strengthening India's democratic fabric. Leaders like Sarogini
Naidu, Indira Gandhi, Pratibhabai Patil, Sushama Swaraj, and Droupadi
Murmu have shown the world how empathy and diplomacy can result in
strong governance and improving welfare.

¢ WWomen in the Indian Military: The Indian military, a traditionally male-
dominated sector, now includes women in roles ranging from Air Force
pilots to positions of command in the Army and Navy. Women officers such
as Flight Lieutenant Bhawana Kanth, one of India’s first female fighter
pilots, are reshaping perceptions and proving women’s capabilities in
defending the nation. The Indian Air Force currently boasts over 20 serving
women pilots. This advancement reflects a transformative shift, affirming
that women bring equal commitment and leadership to defense and security
roles, thereby reinforcing national pride and security.

e Women in Administrative Sector: Women in India also play essential
roles in administrative services. Currently, women make up 30% of Indian
Administrative Service (1AS) officers, contributing to critical decisions that
affect society at large. They take the right decisions which directly impact
society and the country. For instance, IAS officers like Smita Sabharwal
have gained recognition for their community-centered approach to
administration. It provides a stable and professional bureaucracy responsible
for implementing government policy in India. Decision making is very

Samidha: Voices of Women in Leadership 25



important in this area and women are also capable of making accurate and
quick decisions.

e Corporate Sector: Indra Nooyi, Arundhati Banarjee, Kiran Mazumdar-
Shaw shown, Falguni Nayar that women can drive global corporations while
advocating for work-life balance and social responsibility. 14% of Indian
companies have women CEO’s Empowerment of women leaders is essential
for business success and economic growth of the country.

¢ Judiciary: These leaders bring diverse perspectives, ensuring a balanced
approach to justice and enhancing public trust in the judiciary. Justice
Fathima Beevi, India’s first female Supreme Court judge, set a precedent for
women in law, showing that women’s insights can enrich judicial decisions.
Female judges serve as role models, inspiring young women to pursue legal
careers and aim for leadership roles.

e WWomen in Regulatory and Executive Institutions: In India’s regulatory
institutions, women also hold influential positions. Women have served as
heads of significant organizations, such as the Union Public Service
Commission (UPSC) and the Election Commission. These roles require
immense dedication and strategic decision-making, which female leaders
have fulfilled effectively, thereby reinforcing institutional integrity. The
presence of women in such roles contributes to balanced, transparent
governance, strengthening public trust in national institutions.

e Sports: Athletes like P.V. Sindhu, P.T. Usha, and Marry Kom have shown
that women can dominate in sports and have been inspiring millions. Their
achievements on global platforms, including the Olympics, inspire future
generations to view sports as an inclusive field. Women’s leadership in
sports nurtures teamwork, self-confidence, and resilience, fostering a culture
of gender equality in athletics. Women’s leadership in sports is
transformative. It inspires future generations and motivates other women to
participate and lead in sports.

o Healthcare: Leaders like Dr. Anandibai Joshi, Dr. Ketayun Dinshaw, Dr.
Indira Hinduja, Dr. Soumya Swaminathan, have been instrumental in
advancing healthcare policies worldwide, particularly in managing global
health crises.

Women leadership is essential for a balanced, just, and progressive society. It
brings diverse perspectives that enrich every field and promote inclusivity,
fairness, and innovation. As more women assume leadership roles, society
benefits from a broader range of solutions, a focus on well-being, and policies
that prioritize both social and economic progress. Encouraging women’s
leadership across sectors is not just about gender equality but about building a
world that is more compassionate, resilient, and prepared to tackle the challenges
of tomorrow.
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Women in Senior Leadership Positions

The Participation of women in various fields is essential for the socio-economic
development of the nation. Women have played an important role in shaping
society, culture and economy. Earlier they were limited to housework only but
now they easily do other jobs along with housework. Women can play all roles
from mothers, directors, pilots, soldiers, Prime Ministers to presidents. She can
manage everything from a small shop to a business, from a college to an office,
from a village to a country. She shows her skills in the playground as much as
household work.

In the changing times, we are seeing women keeping pace with men. Earlier in
India there were some fields where women’s participation was very less like
politics, sports, military, police force, courts, business sectors, administrative
services, medical services etc. But now day by day she shows her involvement in
every field.

Women leadership plays an important role in building a more just and progressive
society, building a more just and progressive society. Including women leadership
positions brings delivers perspectives that enhance decision making and
innovation. In India, women’s leadership is critical to addressing issues such as
gender inequality, poverty and education. When women lead, they often prioritize
social welfare, health and education. Which can significantly improve community
well-being? Moreover, the leadership as women leaders, their vision as future and
inspiration to overcome social barriers. Their presence in politics and business
not only promotes economic development but also empowers women’s voices.
As more women rise to leadership roles, the potential for transformative change
increases, benefiting society as a whole. Hence, promoting women’s leadership
is essential for sustainable development and a more inclusive future.

From the above observation, we can say that the world cannot develop without
improving the status of women. Participation of women is very important, but
they have to face many hurdles to achieve equality and equal opportunities in
every field. Women have the right to choose and control themselves. Empowering
women will remove many barriers and create a brighter future for all.

Conclusion

The role of women in leadership is increasingly recognized as essential for socio-
economic growth worldwide, and India's strides in this area are commendable,
though challenges remain. Traditionally, Indian women were often confined to
domestic roles, but today, they are breaking barriers across sectors—politics,
business, sports, and the military—demonstrating capabilities on par with their
global counterparts. By contributing unique perspectives, skills, and expertise,
women in leadership roles strengthen the foundations of modern society.

While India has made significant progress and is advancing toward the standards
of developed countries in empowering women in leadership roles across various
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sectors, there remain areas for improvement. Nations with more comprehensive
gender equality policies, quotas, and robust support systems for working women
tend to achieve greater representation of women in leadership positions. By
fostering such supportive policies and promoting female education, India can
accelerate its journey toward achieving gender parity in leadership. Embracing a
more inclusive approach will not only enhance decision-making but also pave the
way for a more equitable and prosperous society.

Rajashi Ghosh (Editor), Gary N. McLean (Editor) in their edited book Current
Perspectives on Asian Women in Leadership addressed that there is an urgent
need to stop treating Indian women as under-developed human capital and begin
realizing their potential as leaders of quality work. ‘By celebrating women leaders
and the leadership styles they employ to achieve success. Serving as a model and
inspiration for young women leaders entering the workforce and for women
leaders currently facing challenges it also provides a community for women
leaders around the world.’

Promoting women’s leadership is crucial not only for gender equality but also for
enriching leadership styles, enhancing innovation, and building resilient,
forward-thinking societies.

(e o S
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The Year 1990

Get Married & Cook for your family!

The Year 2000

Go to College; Get Married & Cook for your family!

The Year 2010

Go to College, Get that degree, Get Married & Cook

For your family!

Year in Present

Get that Degree, Start Earning, Be a Coe, Get Married & Cook for your family!

In today's world, women may have gone ahead than they were before. A girl that
wasn't allowed to study, goes to school today, studies, earns herself! Women are
in each & every field of life today! Let it be in field of education, politics, sports,
science, medical, business and what not. But, does she get the respect she
deserves? Does she get treated the way she deserves?

The Script hasn't changed!

Just Roles have been ads.
They say women's are too emotional; they are too dramatic because of the way
we "act”.
I mean if I say 'No' to someone that means I'm being too up light. But if I say
"Yes’ to someone, I'm just letting myself go.
If we don't wear makeup, that means we are being lazy, & they are going to ask
you 'Is it that time of the months again?’. But if we do wear makeup, then it's
because we do it for attention.
If I don't have that perfect body with perfect curves, then I don't fit in today's
society. ButifIdo, then I can't show it, or else they are going to call me attention-
seeker or worse, desperate.
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You want women with perfect hairs, perfect face & perfect bodies so that they
can't be obese or anorexic. She needs to be PERFECT’.
But 'perfect’ isn't a word, perfect doesn't exist, no one is perfect.
"You are a Woman after all
You have nothing to worry about”
-They say ...
She's either too short or too fat. Too skinny or too dark.
If she's married, it's time for a baby. If she's not, then she's a burden on the society.
If she earns, she's a sinner. If she doesn’t, then a gold digger.
If she wears full sleeves, she's lame. Without any sleeves, she must be a game.
If she raises a finger, she's shameless. If she doesn’t, she's dumb & useless
If she does make up, she's a cat fish. If she doesn’t. She’s a sad bash.
If she is successful, she must be easy. If she failed, she must be 'difficult’.
If she cries, she's a victim. If she doesn’t, she's a feminist.
She's someone's daughter, sister, wife, mother, mother in law, grandma, aunt,
niece, she's even a photograph!
She's just not her own ...
"You are a Woman after all,
You would never understand what we go through”
-They say ...
And in the end of the day you ask me ...
“Why are you insecure? ~I wonder why.
“Why don't you show your face on face time?” «~I wonder why.
“Why don't you send me pictures with your face?" ~I wonder why.
I really do......

She is a housewife. She works day & night. Waking up early to prepare breakfast
for family and Tiffin for her husband & kids. Cleaning, sweeping, cooking,
washing clothes, washing utensils, dealing with guests, taking care of her in laws,
& all the other household chores, everyday without a single break. Then her
husband & kids comes back for their Workplace & College & say ...

"You are a woman after all,

What do you even do by staying at home all day?”

She is a working-woman. She wakes up, prepares breakfast & lunch, goes to
office, works whole day and finally comes back exhausted at evening or
sometimes late at night. Then she is expected to get to cooking immediately. Her
in-laws say ...

"You are a Woman after all,

Of course, it's your job to cook for the family”

She is a sister, who wants to go out with her friends. Who wants to have a party
& enjoy herself? Her brother, while getting ready for partying all night, drinking
& intending to roam all night around the street, says ....
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"You are a Woman after all,
It's not safe for you to go out at late nights! There are boys & men’s out
there who might be drunk. Stay home”.
She is a daughter, who is free-minded & kind. Loves shorts & crops which makes
her feel light. Her father, wearing shorts with nothing on top, says...
"You are a Woman after all,

This is not how you should dress! What would the society say? You are the
one to blame if something happens to you. Go & wear something which is
full sleeved!”

She is just a girl, who has big dreams. She wants to be successful in her career &
earn herself. She plans to be single and be independent. Her relatives sitting on

sofa, devouring all the snacks says...

"You are a Woman after all,

That is not how it works! Everyone has to marry someday, & you would
have too! Career comes after!”

She once was brave smart. Educated enough to surpass. Wanted to become
something but kicked her dreams for her parents and got married. Now, when it's
matter related to business, finance or technical, her husband says...

"You are a Woman after all,

You don't know anything about finance-managing, business, or technical
work. Just stay out of it!”

She is scared of being alone in nights. She gets harassed in her work time. She
get's insulted in her own house, being treated as if some little dirty mouse. She
get's abused by her own husband, considers she is of a sex which is 'weakened’.
Every step outside her house is a risk, the thought of just that, in the mind, kicks.
After all the things she goes through in her life, from beginning to end & bleeding
like a stab of knife. Yet... still she's being told that ...

"You are a Woman after all,

You must have asked for it, for sure”
-Said the society...

“What kind of women sits like that?”
“Where are you coming from in the middle of the night?”
“What are you wearing? What will people say?”
“Wax you legs & hands, young lady!”
“You didn't take your husband's last name even after being married?”
“What do you mean you can't cook!?”
“What do you mean you don't want children!?”
“You swear like a boy?”
“You watch sports? But you're a girl!”
“You people won't understand any of this. Leave the technical work to guys!”
“Why do you need to work or earn?”
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~These are some common questions a woman has to face all through her life.
But, then at the end of the day, it is as it is.
"You are a Woman after all,
Your life is much easier than us Menes!”
-They say ...
The cruelest irony is that the phrase "You're a Woman after all”, is often spoken
as if women live easy lives, shielded from hardship. They don't see the invisible
sacrifices, the unacknowledged efforts & the unspoken wounds. They don't see
the woman who sets aside her own needs for the sake of others, the one who
remains resilient in the face of discrimination, or the one who tirelessly works
towards her dreams, even when the world tells her, she's reaching too far.
~Women are not defined by weakness, though they are often framed that way.
Every woman knows the quiet strength it takes to endure these struggles.
~She is not asking for a pedestal, not for special treatment; she is asking for
respect, for fairness, for understanding, for her dreams to be seen just as valid &
her strengths just as worthy & her achievements just as meaningful as those of
any man.
~ And if, after all that she has endured, she is still told "You are a woman after
all,” let it be a reminder not of fragility, but of her quiet, unbreakable strength.
For in every woman lies a fighter, a dreamer, and soul who has learned to
overcome.
Yes! We are Women!
But why do they keep on forgetting that we are humans after all, too?

-— et -
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Introduction

The landscape of international organizations has witnessed considerable
transformation in the past century, with significant strides made toward greater
gender equality and inclusion, particularly in leadership roles. Historically,
leadership within global institutions was a male-dominated domain, reflecting
broader societal power structures and cultural norms that restricted women from
assuming positions of authority in decision-making processes. However, over the
past few decades, women’s leadership within international organizations has seen
remarkable progress, accompanied by advocacy from global women’s rights
movements, shifting political will, and changes in institutional policies. Today,
women hold leadership roles in many of the world’s most influential international
organizations, and their contributions are increasingly shaping global governance,
policy-making, and international diplomacy. Despite these advances, the road to
gender equality in international organizations remains long and challenging.
Women continue to face significant barriers that hinder their advancement into
top leadership positions, including gender biases, institutional and structural
challenges, and cultural and political obstacles. Additionally, there is still an
underrepresentation of women in key decision-making roles in many
organizations. This article delves into the journey of women’s leadership within
international organizations, exploring the evolution of their roles, the impact of
their leadership, and the barriers they face. Through detailed analysis, we also
examine the critical importance of gender equality in global governance and the
future trajectory of women in leadership within these influential institutions.
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Historical Context and Evolution of Women’s Leadership in International
Organizations

The role of women in leadership within international organizations is relatively
recent, with significant shifts occurring only in the last few decades. While
women have historically contributed to global affairs, particularly in fields such
as social welfare, humanitarian work, and human rights, their involvement in
formal leadership roles in international organizations has been minimal. Early
examples of female leadership in international contexts were mostly limited to
activism or volunteer work within women’s and peace organizations rather than
positions of institutional power. However, throughout the 20th century, social
movements and global shifts gradually facilitated women’s increased
participation in the governance of global institutions.

¢ Early Pioneers: A Framework for Women’s Participation: Throughout

the early 20th century, pioneering women such as Jane Addams and Eleanor
Roosevelt laid the foundation for women’s involvement in international
organizations. Addams, a social reformer, played a key role in the
development of international peace organizations and was one of the
founders of the Women’s International League for Peace and Freedom
(WILPF) in 1915. She championed issues such as disarmament, social
justice, and women's rights, making an indelible mark on the early
internationalist movement. Eleanor Roosevelt, a key figure in the
development of international human rights, was instrumental in the drafting
of the Universal Declaration of Human Rights in 1948, marking the first step
toward incorporating gender equality into global legal frameworks.
Their advocacy set a critical precedent for the role women would play in
shaping global affairs. Roosevelt’s leadership within the United Nations
(UN) in the post-World War Il period demonstrated the potential for women
to be integral to institutional change at the international level, laying the
groundwork for gender equality in global governance.

e The UN as a Gateway to International Leadership: The United Nations

(UN), founded in 1945, was established to promote peace, human rights, and
cooperation among nations. While the UN initially reflected the patriarchal
power structures that dominated the international community at the time, it
became a platform for women’s voices through the creation of the
Commission on the Status of Women in 1946. The Commission was tasked
with promoting women’s rights globally and became a critical force for
advancing gender equality within the UN system and beyond.
Despite the formation of such gender-focused bodies, the UN and other
international organizations continued to be heavily dominated by male
leadership. Women’s formal involvement in key decision-making roles
remained limited for several decades, and gender equality was not
consistently prioritized in the institution’s policies or practices.
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¢ The Rise of Gender Advocacy and Policy Development: The 1980s and
1990s marked a transformative period for women’s leadership within
international organizations. The Beijing World Conference on Women in
1995 and the Fourth World Conference on Women were pivotal events that
brought global attention to gender issues and the underrepresentation of
women in leadership roles. These conferences, coupled with the increasing
influence of women’s rights movements, played a major role in
institutionalizing gender equality policies within international organizations.
They helped define women’s empowerment and set goals for achieving
gender parity in governance and leadership.
The establishment of UN Women in 2010 marked a significant step toward
the institutionalization of gender equality within the UN system. This entity
was dedicated to advocating for women’s rights and promoting gender
equality globally. The creation of UN Women signaled a recognition of the
central role women must play in shaping global policies, as it focused on
empowering women in areas such as economic development, political
participation, and access to education.

Women in Key International Organizations
International organizations play an essential role in global governance, addressing
issues such as development, security, economic policy, climate change, and
human rights. Women’s leadership in these organizations is critical for ensuring
that the voices and needs of women and marginalized communities are considered
in international decision-making. Over time, women have become key figures in
various international bodies, including the UN, the World Bank Group (WBG),
the World Trade Organization (WTO), the European Union (EU), and the
International Labour Organization (ILO).
¢ United Nations (UN): Women at the Helm: The UN has long been a leader
in promoting gender equality and women's empowerment, yet women
remain underrepresented in the top leadership positions within the UN
system. The UN Security Council, which is central to the UN’s peace and
security agenda, has seen minimal representation of women in its highest
echelons. However, there have been notable women leaders within the UN
whose influence has been transformative.
For instance, Margaret Chan, who served as the Director-General of the
World Health Organization (WHO) from 2007 to 2017, focused on key
global health issues such as maternal health and pandemic preparedness.
Chan's leadership within the WHO marked a significant achievement for
women in health governance.
In 2017, Amina J. Mohammed, Nigeria’s former Minister of Environment,
became the Deputy Secretary-General of the UN, one of the highest-ranking
positions within the UN system. Mohammed has been a strong advocate for
sustainable development, gender equality, and climate change action,
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demonstrating the crucial role women leaders’ play in shaping global
environmental policies.

World Bank Group (WBG): Financial Inclusion and Empowerment:
The World Bank Group, a leading global financial institution focused on
poverty alleviation and development, has seen a growing presence of women
in leadership roles. Kristalina Georgieva, the former CEO of the World
Bank, served as a trailblazer for women in international financial
institutions. Georgieva has advocated for policies that promote gender
equality in economic development, including projects focused on improving
women’s access to finance, healthcare, and education.

Despite the contributions of women like Georgieva, financial institutions
such as the World Bank remain male-dominated at the highest levels, and
women continue to face challenges in ascending to leadership roles.
However, women’s leadership in development policies have been
instrumental in shifting global development agendas to be more inclusive of
women’s needs.

World Trade Organization (WTO): Gender and Trade Policy: The
World Trade Organization (WTO) is a key institution for shaping global
trade rules and economic governance. In 2021, Ngozi Okonjo-lweala, an
economist from Nigeria, made history as the first female and African
Director-General of the WTO. Okonjo-Iweala’s appointment represents a
landmark moment in the WTO’s history and underscores the importance of
diversity in global economic governance.

Under Okonjo-Iweala’s leadership, the WTO has focused on pushing for
trade policies that account for the needs of women, including tackling
barriers to women’s participation in global trade. Her leadership has also
highlighted the importance of gender-sensitive approaches to economic
policy, which are critical to achieving sustainable development and
empowering women economically.

European Union (EU): Leadership for Gender Equality: The European
Union has been a significant advocate for gender equality and women’s
empowerment, both within its member states and globally. In 2019, Ursula
von der Leyen made history as the first woman to become President of the
European Commission. VVon der Leyen has prioritized gender equality in her
agenda, pushing for policies that close the gender pay gap, ensure equal
access to leadership opportunities, and protect women’s rights in the
workplace.

Her leadership has had a transformative impact on the EU’s commitment to
gender equality, and she has called for more women to hold positions of
power within the EU institutions. However, challenges remain, particularly
in achieving gender parity in positions of influence within the European
Parliament and European Council.

¢ International Labour Organization (ILO): Advancing Gender in the

Workplace: The International Labour Organization (ILO) has long been
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committed to improving working conditions and advancing labor rights
globally. Although leadership within the ILO has traditionally been male-
dominated, women have played significant roles in shaping labor policies
that benefit women in the workforce.

For example, Sharan Burrow, the General Secretary of the International
Trade Union Confederation (ITUC), has been a key advocate for workers’
rights, particularly for women, ensuring that gender equality is a central
aspect of labor rights advocacy. Her work at the ILO has helped push for
global labor policies that address the specific challenges faced by women in
the workplace, such as equal pay, maternity leave, and protection from
harassment and discrimination.

Challenges Faced by Women in International Organizations

While there has been notable progress in increasing the representation of women
in leadership roles in international organizations, significant barriers persist.
These barriers, which range from cultural and societal norms to institutional
biases, continue to hinder the advancement of women to top leadership positions.

e Gender Bias and Stereotyping: Gender bias remains one of the most
pervasive challenges faced by women in leadership roles. Women are often
stereotyped as being less authoritative, less decisive, or less capable of
handling complex or high-stakes situations compared to their male
counterparts. These gendered expectations contribute to biases in hiring,
promotion, and decision-making processes, making it more difficult for
women to access leadership positions in international organizations.

e Institutional and Structural Barriers: International organizations may
have policies in place to promote gender equality, but the implementation of
these policies is often inconsistent. Institutional barriers, such as inadequate
support for work-life balance, lack of mentorship and career development
opportunities for women, and limited access to key assignments, can impede
women’s progress toward leadership roles. Additionally, many
organizations remain structured in ways that privilege the experiences and
expectations of male leaders, making it more difficult for women to navigate
these environments.

¢ Cultural and Political Barriers: Cultural and political barriers, particularly
in certain regions of the world, also limit women’s participation in
leadership roles in international organizations. Deeply entrenched gender
norms and political structures in many countries continue to restrict
women’s access to power, whether in the political sphere or in the
workplace. Even in more progressive countries, cultural expectations often
place a heavier burden on women to balance family and professional
responsibilities, which can impede their career advancement.
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The Impact of Women’s Leadership in International Organizations

Despite the challenges they face, women leaders have had a profound impact on
shaping global policy and driving systemic change within international
organizations. Women leaders have been instrumental in advancing gender
equality across a range of issues, including economic empowerment, peace and
security, climate change, and human rights. Women leaders in international
organizations also bring diverse perspectives and innovative approaches to
problem-solving, which are essential for addressing the complex and
interconnected challenges of today’s global landscape. Women’s leadership in
global governance has paved the way for more inclusive, equitable, and
sustainable solutions to issues ranging from poverty and inequality to climate
change and migration.

Looking Ahead: The Future of Women’s Leadership in International
Organizations

As the world continues to evolve, the role of women in international organizations
will remain crucial for achieving global gender equality and sustainable
development. The rise of women in leadership roles is an ongoing process, and
the challenges they face must continue to be addressed through policy reforms,
organizational change, and cultural transformation. International organizations
must work to dismantle the barriers to women’s leadership and actively promote
women’s representation at the highest levels of governance. Efforts to support
women’s leadership in international organizations, such as mentorship programs,
leadership training, and targeted recruitment initiatives, will be essential for
ensuring that more women can rise to top positions. Moreover, men must also be
allies in the fight for gender equality, working to challenge gender biases and
support the empowerment of women leaders.

The Role of Women’s Leadership in Shaping Global Policies
Women’s leadership in international organizations extends far beyond the
boundaries of gender equality advocacy. The presence of women in leadership
positions has proven to have a profound impact on shaping policies that address
pressing global challenges, ensuring that the needs and perspectives of women
and marginalized groups are not only acknowledged but also prioritized.
e Gender Equality as a Central Pillar of International Policy: Women's
leadership has become a cornerstone in shaping the global policy agenda.
As international organizations continue to grapple with complex issues such
as climate change, migration, health crises, and global inequality, women
leaders have been advocating for more inclusive, gender-sensitive
approaches to these issues. For example, gender equality has been a central
theme in global development and humanitarian policy discussions, with
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women leaders pushing for strategies that ensure women's economic, social,
and political empowerment is a core objective of global initiatives.

A notable example is UN Women, which was established to champion the
global commitment to gender equality and women’s empowerment. This
entity plays a key role in supporting member states to implement the
Sustainable Development Goals (SDGs), particularly Goal 5, which aims to
"achieve gender equality and empower all women and girls." Women in
leadership within UN Women and other international bodies have been at
the forefront of mobilizing global support for policies that dismantle gender-
based discrimination, promote women's health and education, and increase
women's participation in leadership.

In addition, women in organizations like the World Bank, IMF, and UNDP
have been working to ensure that the broader international development
goals account for the economic and social needs of women, including
economic empowerment, labor rights, and access to reproductive healthcare.
As leaders in these institutions, they bring nuanced perspectives to policy
making, recognizing that the development challenges women face is not the
same as those faced by men, often due to deeply rooted gender biases.

e Women as Key Drivers in Peacebuilding and Conflict Resolution:
Women’s leadership has also made significant strides in the domains of
peace and security. International organizations like the United Nations have
seen women take on pivotal roles in peacebuilding, conflict prevention, and
post-conflict reconstruction. Women, Peace, and Security (WPS) is a policy
framework that has gained increasing prominence in the last two decades,
largely due to the advocacy and leadership of women in international
organizations.

In 2000, the UN Security Council passed Resolution 1325, which recognized
the significant roles women play in conflict resolution and peacebuilding
and called for greater inclusion of women in peace processes. WWomen
leaders in organizations such as the UN have since been instrumental in the
implementation of this resolution, working to ensure that women’s voices
are heard in negotiations, peace talks, and post-conflict recovery efforts.
The inclusion of women in peace processes has been shown to result in more
sustainable and inclusive peace agreements. WWomen bring unique insights
into the social dimensions of conflict, emphasizing the importance of human
rights, reconciliation, and the rebuilding of community trust. Women leaders
like Leymah Gbowee, a Liberian peace activist, have shown how women's
activism in global peace initiatives can make a significant difference,
especially in post-conflict societies.

e Women's Leadership in Addressing Global Health Crises: Global Health
is another area where women’s leadership has been increasingly important.
The role of women in public health, disease prevention, and global health
governance has been critical in shaping global responses to health crises
such as the Ebola outbreak in 2014 and the COVID-19 pandemic in 2020.
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In both crises, women’s leadership, particularly within organizations like the
World Health Organization (WHO), was essential in shaping response
strategies, ensuring the needs of women and children were prioritized, and
addressing the social determinants of health.

Dr. Margaret Chan, as the Director-General of the WHO, was instrumental
in the organization’s response to both the Ebola and Zika virus outbreaks.
Under her leadership, the WHO developed comprehensive public health
strategies that not only addressed the immediate medical needs of affected
communities but also worked to prevent the spread of misinformation and
to strengthen health systems for long-term resilience. Furthermore, women
leaders in public health organizations have been critical in emphasizing the
intersectionality of health issues, particularly the disproportionate impact of
health crises on women, refugees, and marginalized groups.

The COVID-19 pandemic exposed many gender-based disparities in access
to healthcare, economic stability, and education. Women leaders in
international organizations have taken on significant roles in advocating for
gender-sensitive responses to the pandemic. They have called for policies
that not only address the public health needs but also the economic fallout
that disproportionately affects women, such as the closure of schools, the
loss of income for women in informal sectors, and increased rates of
domestic violence. These leaders have also pushed for greater investment in
women's health services and social safety nets to ensure that women’s needs
are not overlooked in global recovery efforts.

The Role of Women in Climate Action and Environmental Governance:
Another critical area where women’s leadership has been influential is in the
field of climate action. Women, especially in developing countries, are often
the most affected by climate change. Due to their roles in household
management, agriculture, and caregiving, women face disproportionate
impacts from natural disasters, rising sea levels, and environmental
degradation. As a result, women have been at the forefront of climate
activism, advocating for policies that integrate gender considerations into
climate change mitigation and adaptation strategies.

International organizations like the United Nations Framework Convention
on Climate Change (UNFCCC) have acknowledged the importance of
gender-responsive climate policies. Women leaders, such as Christiana
Figueres, the former Executive Secretary of the UNFCCC, have been critical
in shaping global climate negotiations and ensuring that gender perspectives
are included in international agreements like the Paris Agreement. Figueres
and others have worked to ensure that women are not only seen as victims
of climate change but as active agents in the fight against it.

Women leaders have called for policies that invest in women’s leadership in
climate resilience and adaptation projects, ensuring that women are part of
decision-making processes related to environmental governance. This
approach not only strengthens climate action but also empowers women by

40

ISBN : 978-93-48367-91-4



giving them leadership roles in managing the environmental challenges they
face.

Breaking the Glass Ceiling: Strategies for Advancing Women’s Leadership
While women’s leadership has grown in international organizations, significant
barriers still hinder the full realization of gender equality in top positions.
Therefore, advancing women's leadership in these institutions requires deliberate
strategies to dismantle the obstacles that limit women’s access to power and
influence.

¢ Policy Reforms and Gender Mainstreaming: One of the most effective

strategies for promoting women’s leadership in international organizations
is the implementation of robust gender mainstreaming policies. Gender
mainstreaming involves integrating a gender perspective into all aspects of
policy development, implementation, and evaluation. By systematically
considering the needs and experiences of women and men, international
organizations can promote more equitable and inclusive leadership
structures.
Gender quotas or targets have also proven effective in increasing women’s
representation in leadership roles. Some international organizations, such as
the World Bank and the European Union, have introduced gender quotas to
ensure that women are represented in decision-making roles. These quotas
ensure that women have an equal opportunity to contribute to institutional
leadership and governance.

e Leadership Development and Mentorship Programs: Leadership

development programs are critical for enabling women to build the skills
and networks needed to advance in international organizations. Mentorship
programs are particularly valuable as they provide women with guidance,
support, and professional development opportunities. Such programs are
especially important for women of color, who often face additional barriers
due to racial and cultural biases. By connecting emerging women leaders
with experienced mentors, organizations can create pathways for women to
rise to senior leadership roles.
Organizations such as UN Women and the International Monetary Fund
(IMF) have initiated programs aimed at developing women’s leadership
skills. These initiatives provide women with the training and tools they need
to navigate institutional barriers and increase their visibility and influence
within international organizations.

e Creating a Culture of Inclusivity: International organizations must also
focus on fostering a culture of inclusivity, where women leaders are valued
and supported. This involves creating safe, welcoming environments for
women to thrive professionally, which includes addressing issues such as
sexual harassment, pay equity, and work-life balance. Organizations should
prioritize diversity and inclusion in recruitment, ensuring that women from
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all backgrounds, including marginalized groups, are given equal
opportunities to participate in decision-making roles.

Gender-sensitive policies on family leave, flexible working hours, and anti-
discrimination measures also play a crucial role in enabling women to
succeed in leadership positions. These policies ensure that women are not
forced to choose between career progression and family responsibilities.

o Male Allies and Advocates: It is also essential to recognize the role of men

in advancing women’s leadership in international organizations. Male
leaders and allies can advocate for women’s advancement by challenging
gender biases, supporting gender equality initiatives, and ensuring that
women’s voices are included in leadership processes. Men who are in
positions of power can be instrumental in creating a more equitable
organizational culture that empowers women leaders.
By fostering a culture of shared responsibility and collective action, men can
help dismantle the structural barriers that prevent women from reaching their
leadership potential. The active involvement of men in promoting gender
equality not only accelerates the pace of change but also ensures that gender
equality becomes a broader institutional value, rather than one that is solely
the responsibility of women.

Conclusion: A Future of Inclusive Global Governance

Women'’s leadership in international organizations has come a long way, and there
are many notable successes to celebrate. However, much work remains to be done
to achieve full gender parity in the leadership ranks of global governance
institutions. The historical barriers that women have faced, from gender bias to
cultural and institutional hurdles, continue to challenge the full inclusion of
women in leadership roles. As we look toward the future, it is clear that the active
inclusion of women in decision-making at the highest levels of international
organizations is crucial for achieving a more equitable, sustainable, and just
world. Women bring unique perspectives and experiences to global governance,
and their leadership is essential for addressing the complex challenges facing the
global community, including climate change, poverty, inequality, and conflict. By
continuing to promote gender equality in leadership through policy reforms,
mentorship programs, cultural transformation, and the support of male allies,
international organizations can unlock the full potential of women leaders. The
inclusion of women in leadership roles is not just a matter of fairness, but a vital
component of effective and inclusive global governance. As more women rise to
positions of influence, we can look forward to a world where leadership is diverse,
inclusive, and truly representative of all people.

-_— s o

42 ISBN : 978-93-48367-91-4



R

MOTHER OF ORPHANS

Author Guide
Ms. Janhavi Lonkar Dr. Kiran Shendre
G. S. College of Commerce, G. S. College of Commerce,
Wardha Wardha

A mother can never be defeated. A woman can never be defeated. But she
needs to keep her heart strong and learn to forgive.
— Sindhutai Sapkal

Sindhu Tai Sapkal or ‘Mai’, is a social worker in Maharashtra, India. She is
a social activist who works fervently towards the welfare of orphaned children in
India. Having built a grand family over the decades, she now has one thousand
grandchildren who are offspring of the children she had previously adopted! Most
of her ‘children’ are doing very well in life- some are lawyers, some are doctors,
and so on. One of her children is pursuing a Ph.D on Sindhu Tai’s life. Some of
them are even running their independent orphanages and proliferating her good
deeds and spirit. This holds even for her biological daughter!

Born on 14th November 1948 (Children’s Day!), Sindhu Tai belongs to
Pimpri Meghe village in Wardha district, Maharashtra. Her father was a cowherd
by profession. The family had meager means, and Sindhu Tai was an unwanted
child. She was often referred to as ‘Chindi’, which is a Marathi word that stands
for a torn piece of cloth. Her father seemed to be her only source of hope, for he
wanted to provide her with an education much against the wishes of his wife.
Sindhu Tai would go to school on the pretext of cattle grazing and use leaves
instead of slates to write on, owing to the paucity of finances. Her family issues
eventually caught on and she was forced to get married at the tender age of nine.
She completed her formal education until Grade 4 and then had to quit. Her
journey though, had not even begun yet.

Sindhu Tai’s husband was 21 years older than her, and he too was a cowherd
from a neighbouring village. She gave birth to three sons before she turned twenty
years of age. In a village-level feud, Sindhu Tai spoke up against a local
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strongman who was conning the villagers. When her agitation bore fruit, the
strongman was humiliated and disgruntled against the poor woman. He played
tricks which led to Sindhu Tai suffering harassment at the hands of her husband,
who eventually abandoned her even though she was 9 months pregnant with his
child. She went on to give birth to a daughter soon after this incident. She was
homeless and helpless; even her mother refused to shelter her. Determined to not
give it up all, Sindhu Tai resorted to begging on railway platforms for food. While
begging, she came across many abandoned children who would also beg for food.
She realized that they were worse off than her. She started adopting them as her
own and began begging more actively to feed them. She would come across; she
would embrace him/her as her own. One can only imagine the strength it must
have taken for her to shelter so many others when she had limited resources. What
is more- to eliminate any feeling of partiality amongst her children, she left her
biological daughter in the care of the Shrimant Dagdu Sheth Halwai Trust, Pune.
Sindhu Tai had found her calling. She knew she wanted to help others' life. Her
painful journey was a lesson to her, which made her empathize with other
unfortunate children. She devoted her entire life to her orphans. She loves,
nurtures, and protects her children even though she has no steady means of
income. She has no idea how she will attain her next meal, but her selflessness
remains beyond description. She gives speeches at various institutions across the
globe to earn money for her children. It is disheartening to know that her work is
still not officially recognized, nor are her orphanages provided any grants by the
government.

Some time back, her (then) 80-year-old husband came back to her and sought
forgiveness. Stating that she can only play the role of a mother now, she took him
back as her child! She would introduce him as her oldest child to all. Her husband
is no more now. Her noble work has been honored with over 700 awards the
money she gets from these awards and honors, she invested in her children and
their home (Sanmati Bal Niketan). She has also been conferred a Doctorate in
literature by the D Y Patil Institute of Technology and Research Pune in 2016.
The 68-year-old mother remains positive, bright, and enthusiastic in spirit. She
exudes power and grace.

A film in Marathi, Me Sindhu Tai Sapkal was released in 2010. It is a biopic
on Sindhu Tai’s life and it was selected for a world premiere at the 54th London
Film Festival. Sindhutai is a huge inspiration to all of us. She proves that one
person CAN make a difference, and that we don’t need to have our hands full to
give to those in need.
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Introduction

The purpose of this article is to analyze the role of Women as leaders in the
International Organizations. In the past three decades, the International
Community has made numerous commitments for promoting gender equality and
eliminating discrimination against women. Since 1990, there is considerable
increase in representation of women as leaders in international organizations,.
Women's leadership in international organizations is a vital aspect of global
governance, bringing diverse perspectives and promoting cooperation. Despite
progress, women remain underrepresented in top leadership roles. Let's discuss
the role of women's leadership in international organizations.

Status of women in leadership roles

When we discuss there is a considerable amount of information available on
women in political leadership positions and the representation of women as
decision — makers in other public and private sector institutions.

Women Leaders at International Standards

The first democratically elected female Prime Minister of a Muslim majority
country was Benazir Bhutto of Pakistan, who led her party to victory in the 1988
general election and later in 1993, making her the first woman democratically
elected leader of any Muslim nation. Bhutto was also the first of only two non-
hereditary female world leaders who gave birth to a child while serving in office.
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Hillary Clinton (née Rodham) was an American politician, lawyer and diplomat.
She was the 67th United States Secretary of State in the administration of Barack
Obama from 2009 to 2013.

If we talk about India, then I must mention President of India, Mrs. Droupadi
Murmu, who won the 2022 Presidential Election as the Bharatiya Janata
Party (BJP) candidate. She is the first person belonging to the tribal community
and also the second woman, the first being Mrs.Pratibha Patil, to hold the office.
She is also the youngest (at the age of 64), to hold the office of the President of
India.

Women Leaders in Industries

Indra Nooyi, an Indian-born American business executive who was the chairman
and Chief Executive Officer (CEO) of PepsiCo from 2006 to 2018.

Nita Mukesh Ambani, an Indian businesswoman and philanthropist.’® She is the
chairperson and founder of the Reliance Foundation, Dhirubhai Ambani
International School, director of Reliance Industries and the owner of Mumbai
Indians,the Indian Premier League cricket team

Shanti Ekambaram worked at Kotak Mahindra Bank for 27 years and managed
multiple successful businesses. She eventually became the Executive Director
and CEO of Kotak Investment Banking. During her tenure, she introduced digital
banking services and other important projects.

Naina Lal Kidwai chartered accountant in India, Kidwai was the first woman to
graduate from the Harvard School and lead an investment or foreign bank in
India. She became the CEO of HSBC Bank, being the first Indian woman to
become head of a foreign bank.

Appointment of women to leadership positions in major international
organizations

Referring to history, men have dominated leadership roles in international
institutions. It's essential to challenge this bias and promote diversity Research
shows that women often excel in crisis situations, demonstrating exceptional
leadership skills and talent. Women in prominent roles inspire others, fostering a
culture of empowerment and equality.In the context of current global challenges,
including gender violence, racism, and inequality, electing a woman from a
developing country to lead an organization like the WTO would be a powerful
symbol of progress and change.
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Women’s leadership in India

Women’s representation in leadership roles in Indian organizations has been
increasing, but still a lot needs to be done to achieve gender parity. The list of
International Women’s Organization are as follows.

e UN Women: The United Nations Entity for Gender Equality and the
Empowerment of Women, focused on promoting gender equality and
empowering women worldwide

¢ Association for Women's Rights in Development (AWID): A global
feminist network working for women's rights and development.

e Equality Now: An international women's rights organization working to
eliminate discrimination and violence against women and girls

¢ Women's Learning Partnership: An organization focused on women's
education and learning.

Conclusion

Overall, we conclude that, women have been indeed given a more “gendered”
leadership portfolio, the situation is now better than before. For example, there
are competitive advantages, companies with greater gender parity in managerial
positions can have a competitive advantage over others, including higher profits,
better innovation, and better reputation.

Women in leadership positions can inspire future generations to pursue leadership
roles. The presence of female leaders can lead to perceptions of fairer treatment,
higher salaries and greater status. Appointing women to top management can help
to change language that expresses stereotypes. Women leaders can have a positive
impact on employee’s work engagement through their creativity and influence.

-— et o
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Introduction

Resilience refers to the capacity to endure, recover, and emerge stronger from the
adversities encountered in life. A notable illustration of resilience in Indian history
is embodied by Rani Lakshmibai, the Queen of Jhansi. Her steadfast bravery,
leadership, and resolve against British colonial oppression serve as a source of
inspiration for many generations. Her famous proclamation, "I shall not surrender
my Jhansi," resonates throughout history. This article delves into the resilience
demonstrated by Rani Lakshmibai, emphasizing her challenges, tactics, and the
enduring legacy she established.

Early Life and Challenges

Rani Lakshmibai, originally named Manikarnika Tambe, was born in 1828 in
Varanasi. She grew up in a progressive household that valued strength and
education. Unlike many girls of her era, she received training in martial arts,
swordsmanship, equestrian skills, and military tactics. Her father, Moropant
Tambe, prioritized her education in politics and administration, equipping her for
a future that would require both resilience and leadership. At the age of 14, her
life changed significantly when she married Raja Gangadhar Rao of Jhansi. While
she adapted to her royal duties, she continued her warrior training. The couple
faced the sorrow of not having a biological child and subsequently adopted a son,
Damodar Rao. However, in 1853, tragedy struck with the death of her husband.
The British authorities, invoking the Doctrine of Lapse, refused to acknowledge
her adopted son as the legitimate heir and proceeded to annex Jhansi. Confronted
with this injustice, Rani Lakshmibai resolutely declared, "Meri Jhansi nahi dungi"
(I shall not give up my Jhansi), signaling the onset of her resistance.
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Political and Military Resilience
Rani Lakshmibai assumed command of the administration in Jhansi as the British
focused their attention on the region, demonstrating her capabilities as a
stateswoman. She enhanced the fortifications of Jhansi and established a military
force comprising both men and women. Additionally, she forged alliances with
neighboring rulers, understanding the significance of solidarity in the face of
colonial domination. Her key acts of resilience included:
¢ Strategic Warfare: By comprehending the enemy's strategies, she utilized
guerrilla tactics, ambushes, and robust defensive measures to undermine
British progress.
o Defiance of British Policies: She steadfastly rejected the British mandate to
surrender her kingdom and dedicated herself to preparing for combat.
¢ Mobilizing Support: She garnered the confidence of her subjects, both
commoners and aristocrats, who regarded her as a legitimate and equitable
leader.
¢ Breaking Gender Barriers: She incorporated women into military training,
establishing a battalion of female fighters, a groundbreaking initiative in
Indian history.

The Battle of 1857: Ultimate Test of Resilience

In the First War of Indian Independence in 1857, Rani Lakshmibai emerged as a
prominent figure in the uprising in Northern India. When British troops besieged
Jhansi in 1858, she exhibited exceptional leadership in the defence of her city. Sir
Hugh Rose, the British general who opposed her, later noted that she was "the
bravest and best military leader of the rebels."

The Fall of Jhansi

Despite her staunch opposition, Jhansi succumbed following a fierce
confrontation. Nevertheless, Rani Lakshmibai remained resolute in her refusal to
capitulate. In a remarkable flight, she secured her son Damodar Rao to her back,
mounted her steed, and vaulted from the fort's ramparts to safety. This audacious
display of courage has since become legendary.

Rallying in Gwalior

Regrouping with Tantia Tope and other freedom fighters, she persisted in her
struggle in Gwalior, where she significantly contributed to the offensive against
the British forces. She actively engaged in combat alongside her soldiers,
brandishing a sword while mounted on horseback, and steadfastly rejected the
notion of being merely a passive ruler.
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The Final Battle

On June 17, 1858, Rani Lakshmibai engaged in her last confrontation at Kota-ki-
Serai. Clad in military attire, she fought with remarkable bravery, allegedly
declaring, "Even if I lose my life, do not let the honor of my land be tarnished."
Despite sustaining mortal wounds, she ultimately succumbed to her injuries, yet
her bravery was unparalleled. Her loyal supporters, determined to protect her
legacy from British disgrace, clan destinely cremated her remains, ensuring that
her body would not be captured by the enemy.

Legacy of Resilience

Rani Lakshmibai’s tenacity extended beyond the battlefield; it was rooted in her
steadfast conviction in her mission and her refusal to tolerate injustice. Her
enduring legacy serves as a source of inspiration:

¢ Emblem of Female Empowerment: She challenged societal expectations,
demonstrating that women could excel as both fighters and leaders.

¢ Pioneer of the Independence Movement: Her struggle established a
precedent for subsequent efforts against British colonialism. Influential
figures such as Mahatma Gandhi and Subhas Chandra Bose frequently
acknowledged her courage.

e Cultural and Literary Influence: The renowned poem by Subhadra
Kumari Chauhan, "Khoob ladi mardani, who toh Jhansi wali rani thi", has
enshrined her valor in the collective memory of India.

¢ Role Model for Women in the Military: The Rani of Jhansi Regiment,
created by Netaji Subhas Chandra Bose, honored her fighting spirit and
included women soldiers dedicated to India’s liberation.

Lessons from Rani Lakshmibai’s Resilience
Her life offers timeless lessons on resilience:
e Courage in the Face of Injustice: She did not bow down to oppressive
forces, setting an example of resistance.
e Leadership under Crisis: Her ability to inspire and lead an entire kingdom
during adversity demonstrates strategic leadership.
o Fearlessness in Action: She did not merely command from behind; she
fought on the battlefield alongside her troops.
¢ Adaptability and Strategy: She used every resource at her disposal, from
alliances to unconventional battle tactics, to challenge a superior enemy.

Conclusion

Rani Lakshmibai’s narrative transcends that of a mere queen defending her realm;
it embodies the tale of a woman who challenged formidable obstacles and
confronted one of the most dominant empires in history. In the face of significant
adversity, she remained steadfast and resolute, ultimately achieving legendary
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status. Her declaration, "Khoob ladi mardani, who toh Jhansi wali rani thi," serves
as a source of inspiration for every Indian who cherishes bravery, patriotism, and
resilience. As India advances, it is vital to remember and honor such figures,
ensuring that their unyielding spirit endures through future generations.
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In the world of mathematics, where numbers and equations reign supreme,
Mangala Narlikar’s name stands out not only for her groundbreaking work but
also for her resilience and dedication to education. A trailblazer in a field largely
dominated by men, Mangala’s journey is one of passion, perseverance, and an
unyielding commitment to breaking barriers, especially for women in science.

Early Life and Education: A Strong Foundation

Born on May 17, 1943, Mangala Narlikar grew up in a family that valued
academic excellence. Her father, a professor, and her mother, a teacher, nurtured
her love for learning, and from an early age, Mangala showed a strong interest in
mathematics. She pursued her undergraduate degree in Mathematics from the
University of Bombay, where she earned her bachelor’s degree in 1964. Her
fascination with the abstract world of mathematics deepened as she went on to
complete her M.A. in Mathematics. Her academic journey led her to the
prestigious Tata Institute in Mumbai, where she continued her research and
gained recognition as a brilliant mathematician. Mangala’s success in the
classroom was just the beginning. She would go on to break significant ground in
both mathematics and education, inspiring generations to follow.

Academic Contributions and Career: A Life in Mathematics

Mangala Narlikar’s academic career spanned several decades, during which she
made important contributions to fields like algebra, analysis, analytical geometry,
and topology. Her work helped expand our understanding of real and complex
number theory, and she was known for her innovative teaching methods that made
the most complex concepts accessible to students. After completing her studies,
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Mangala worked as a lecturer at both the University of Bombay and Pune
University. It was at Pune that she became an influential academic leader, serving
as the chairperson of the Mathematics Subject Committee for the Maharashtra
State Bureau of Textbook Production and Curriculum Research. In this role, she
played a pivotal part in shaping mathematics curricula for schools across the state,
impacting generations of students.

A Champion for Women in Science: Overcoming Barriers

In a time when the academic world was overwhelmingly male dominated,
Mangala Narlikar stood out as a strong advocate for women in science. She was
deeply committed to mentoring young women and encouraging them to pursue
careers in STEM. Mangala knew firsthand, how difficult it could be for women
to succeed in academia, and hence she worked tirelessly to create opportunities
for young female researchers to progress and flourish.

One of the most impactful incidents in her life came when she observed a young
woman in one of her classrooms struggling to balance the demands of family life
with her academic aspirations. Mangala, understanding the pressure and
sacrifices required, took the young woman under her wing, offering both
academic support and personal mentorship. This act not only helped the student
succeed in her studies but also reinforced Mangala’s belief that women could
excel in academic fields without compromising their personal lives. Mangala
herself managed the delicate balance of career and family, serving as a role model
for women who hoped to do the same.

Mangala's advocacy for women wasn't just theoretical. She walked the talk,
continuously pushing for greater inclusion of women in the scientific community.
She emphasized the importance of mentorship, collaboration, and independent
thinking, creating a network of women who supported each other in their
academic journeys.

Promoting the Beauty of Mathematics and Astronomy

Mangala Narlikar’s love for mathematics was not confined to the academic world.
She wanted to make the subject accessible and enjoyable for everyone. She wrote
several books, including Fun and Fundamental Mathematics, Ganit Grappa, and
Dosti Ganitashi, which aimed to make mathematics engaging and understandable
for young learners. Her books introduced the beauty of mathematics to students,
proving that the subject could be both enjoyable and intellectually stimulating.
Her work extended to astronomy, where she made significant contributions to the
study of binary star systems, black holes, and gravitational waves. By applying
mathematical concepts to explain the universe, Mangala demonstrated how
mathematics and astronomy were interconnected. She even designed experiments
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that allowed students to engage directly in these complex subjects, demonstrating
the importance of hands-on learning in understanding theoretical concepts.

Legacy and Recognition: A Lasting Influence

Throughout her career, Mangala Narlikar was recognized for her outstanding
contributions to mathematics and education. She was awarded the prestigious
Chancellor’s Gold Medal and the Suryadatta Life Science Award for Excellence
in Science and Technology in 2017. Her lifetime achievements earned her the
Parvati Gokhale Award for her impact on mathematics and science education.
Yet, it was her role as a mentor and advocate for women in academia that left the
deepest mark. Mangala’s approach to teaching was holistic, focusing not only on
intellectual growth but also on nurturing curiosity, creativity, and independent
thinking. Many of her students credit her with shaping their academic careers and
helping them build the confidence to break through barriers.

A Life Well-Lived: Balancing Career and Family

Mangala Narlikar's personal life was just as inspiring as her professional one. She
managed to combine her groundbreaking work with the demands of family life,
often serving as a role model for women who struggled to balance both worlds.
In a society that frequently placed limitations on women’s ambitions, Mangala
showed that it was possible to excel in both the academic and personal spheres.
She proved that success in the professional world didn’t require sacrificing one’s
personal life and that women could achieve greatness without compromising on
their roles as daughters, wives, and mothers.

Mangala’s strength and resilience were evident not only in her professional
achievements but also in her ability to overcome personal challenges. She
continued to push the boundaries of what was possible in her field, even as she
faced the trials of aging and illness.

Enduring Influence: The Legacy of a Trailblazer

Mangala Narlikar passed away on July 17, 2023, at the age of 80 after battling
cancer. Her passing left a void in the world of mathematics and science, but her
legacy continues to inspire generations of students, especially women, who see
her as a symbol of excellence, perseverance, and resilience.

Her contributions to mathematics, education, and the empowerment of women in
science will never be forgotten. She made the impossible seem possible,
encouraging countless young women to pursue careers in STEM and to believe
in their own potential. Her life is a testament to the power of persistence,
collaboration, and the belief that the future can be shaped by those who are willing
to push through obstacles and break barriers.
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Conclusion: A Legacy of Excellence and Empowerment

Mangala Narlikar’s journey from a curious student to a distinguished
mathematician and educator is a powerful story of breaking barriers and defying
expectations. Through her academic contributions, mentorship, and advocacy for
women in science, she made an indelible mark on the scientific community. Her
impact on the lives of countless students, especially young women, will continue
to inspire future generations to pursue their dreams in STEM and beyond.
Mangala’s name will always be synonymous with excellence, resilience, and the
belief that anyone, regardless of gender or background, can make a difference in
the world of science.
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Introduction

Bureaucracy or civil services is the backbone of administration, a vehicle for
development and a buffer-system for smooth political transformation in any
country. As a matter of fact, civil services work as backbone of the Indian
administration. In other words, these services act as central axis around gamut of
governance. All the key functions of administration, e.g. policy formulation and
implementation, maintenance of law and order and delivery of public goods and
services, are performed by these services. Indian civil services are made up of
All-India Services and Central Civil Services at union level and the state civil
services at province level. Undeniably, the civil services have preformed
commendable task since independence. Indeed, these services stirred the nation
through every thick and thin but well within broad contours and canons chalked
out by the constitution. At present approximately 6.4 million civil servants (Civil
Service Survey, 2010) are engaged in the country. Out of which nearly half are
working with the union government of India. They are catering needs of more
than 1.2 billion people who belong diverse social, economic, cultural, religious
background. In India nearly 5300 civil servants are appointed to serve one million
people while this figure is 7100 civil servants per million inhabitants in UK
(Cabinet Office, 2008). Pre-independence epoch was only male citadel. Women
were hardly visible in public life but exception. The dawn of independence
envisaged, devised and executed a more equitable and unbiased social, political
and economic arrangements. Consequently, women have begun entering the
civil service in all sectors of administration, although they are concentrated
mostly in the lower level echelons of administration. ~ According to Fifth Pay
Commission (1996), women employees constitute 7.51 percent of the total
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government employees, but 98 percent of the women employees confined in
groups C and D (that is, lower levels) of the official hierarchy.

This article analyses women presence in civil service. The article is divided into
four parts. The first part provides conceptual framework and evolution of civil
services in India. The second part examines the visibility of women in All-
India Service, that is, IAS and IPS. Women’s performance in civil service
examination is dissected in the third part. The main challenges faced by
women at entry level into the higher civil service are incorporated in fourth part.
The final part contains concluding remarks.

Conceptual Framework and Evolution of Civil Services in India

e Gender According to the UNDP (2010) definition of the term, gender refers
to the economic, social and cultural attributes and opportunities associated
with women and men in a given society. Understanding the differences
between women and men, and how they are determined is of key importance
in understanding why a gender perspective is so important for development.
Sex differences are rooted in biology of males and females and by and large
these differences are fixed, universal and innate. On the other hand, the
notion of gender is socially constructed, learned and reinforced by the
process of socialization across the societies.  Gender based differences
between men and women are fluid, context-specific and acquired. In
other 3 gender traits are socially determined personal and psychological
characteristics associated with being male and female, namely,
masculinity and femininity. Garrett emphasized, “gender differences in
every society have been created and reproduced through socio-cultural,
religious, political and economic factors. He argues that gender-base
differences are mostly learnt” (Garett, 1992:8). Apparently without
deconstructing gender nuances, the circumstances, issues and problems
faced by women in every facets of life cannot be understood as well as
remedied entirely.

e Gender Equity is not equivalent to gender equality because the former
aspires to achieve equal outcomes for differently located people in social
and cultural hierarchy especially men and women while the latter talks about
only formal or procedural parity. Alternatively, gender equity necessitates
differential treatment towards women to facilitate gender metamorphic
shift in prevailing gender-based power relations. In nutshell, an equity
approach calls for re-examination and deconstruction of ubiquitous
dominant paradigms, discourse and narratives to mitigate gender-based
discrimination and exploitation on both women and men in economic, social
and political aspects among others.

¢ Evolution of Civil Service in India There is no account of the organization
of the civil service pertaining to the ancient Indian state (200 BC - 1000
AD). However, in the Mauryan period (321-185 BC), Kautilya authored the
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treatise known as “Arthashastra” in which he prescribed the attributes of the
civil servants for appointment to the court. He framed the rules of
business for the civil servants and developed a system of prompt
promotions for efficient and effective officials. Finally, he suggested
severe punishment for those who were dishonest and indulged in
embezzlement. He talked of the responsiveness of the civil servants.
To sum up, in antiquity Kkings, traditional authority ruled the roost,
derived legitimacy on the bases of customs and traditions. Fundamentally
the civil servants were supposed to offer allegiance and individual
commitment towards the rulers. In medieval times specifically during
Mughal rule, Akbar laid the foundation and nourished the system of civil
service. He established new revenue-taxation system known as zabt and
dahshala. Subsequently it became a major constituent of the Indian taxation
system. The civil servants wore a mix hat of welfare and regulatory outlook.
Alternatively, in the medieval age, they became state’s servants as they were
in the state employment.

The Higher Civil Service during British Raj Modern system of civil
services evolved in India after territorial suzerainty of British Crown.
Initially these services entrusted the task of revenue collection, and
maintenance law and order. Subsequently in 1854 the Macaulay committee
recommended that existing patronage system must be replaced by a
permanent civil service based on meritocracy. Thus 1855 onwards entry
to Imperial Civil Service (ICS) was made on merit. Calculatingly means
were devised to restrict Indians from entering in the elite services. Only
Britishers who studied at the primer universities such as Oxford and
Cambridge were recruited in the services.

The Blueprint of the Civil Service since Independence Our ancestors
opted to keep the vestiges of prevailing unified administrative system not
only because of its familiarity but also its suitability to maintain unity and
integrity of India along with diversity. Explicitly the civil services in India
reflect major “Weberian model” attributes such as academic achievements,
career orientation, permanent tenure, remuneration and pension etc.
Besides, important posts at Union, State and district levels are
exclusively reserved for these services. The civil services in India can be
broadly categorized into three. First the services whose members serve
both the centre and the state governments are known as All-India Services
(AIS). Secondly, the services whose members work only for union
government are termed as Central Civil Services. Finally, states have their
own group of services — state civil services. The personnel at the union and
the state level are vertically arranged into four groups namely A, B, C, and
D group. Group A and B comprise of gazetted officers while group C and D
are non-gazetted class. The C group consists of clerical personnel while
group D comprises of manual/labour personnel. Interestingly, the Drafting
Committee of the Constituent Assembly did not provide a constitutional
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status to the AIS. However, on the staunch advocacy of First Home Minister
of India, Sardar Vallabhbhai Patel, who is also regarded as the Father of All-
India Services, the Constituent Assembly included provisions with respect
to the All-India Services in supreme law of land. At present there are three
AIS. These are — Indian Administrative Service (IAS), Indian Police Service
(IPS) and Indian Forest Service (IFS). The All-India Services Act of 1951
authorises the Central Government to make rules in consultation with the
state governments for the regulation and service conditions of the
members of AIS. The member of these services are recruited and trained
by the central government but are assigned to different states for work.
They serve the central government on deputation and after completing their
fixed tenure they go back to their respective states. It must be mentioned
here that irrespective of their divisions among different states, each of these
AIS form asingle service with common rights and status and uniform scales
of pay throughout the country.

The key objectives of government in creating the AIS are: Preserving
national unity and integrity and uniform standards of administration
neutrality and objectivity , non-political, secular and non-sectarian outlook
competence, efficiency and professionalism at entry by attracting the
best and brightest and throughout the career.

Women's Role in Public Administration Reforms
Public administration reforms aim to modernize governmental processes,
improve efficiency, and enhance service delivery to citizens. In this domain,
women's contributions have been transformative, reshaping systems with an
emphasis on inclusivity, equity, and innovation. As governments worldwide
embrace more diverse leadership, the role of women in reforming public
administration has become increasingly significant.
¢ Historical Context of Women in Public Administration: Historically,
public administration was dominated by men, reflecting broader societal
structures. However, as women began entering the workforce in greater
numbers during the 20th century, they increasingly made their mark in
governmental institutions. The feminist movements of the 1960s and 1970s
played a pivotal role in advocating for gender equality, leading to policies
that opened doors for women in public sectors.
In developing nations, women’s participation in public administration
gained momentum during the post-colonial period, often aligning with
broader nation-building efforts. In the 21st century, women’s representation
in public administration has become a global priority, with international
organizations like the United Nations advocating for gender parity in
governance
e \Women as Agents of Reform: Women bring unique perspectives and skills
to public administration, often prioritizing policies that promote social
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welfare, education, health, and economic empowerment. Their leadership
style tends to emphasize collaboration, consensus-building, and long-term
vision—qualities essential for successful reform initiatives.

Key areas where women have played transformative roles include:

e Policy Innovation: Women have championed innovative policies,
particularly in health, education, and social protection. For example, female
leaders in Scandinavian countries have introduced reforms that prioritize
work-life balance and gender equality.

¢ Corruption Reduction: Studies indicate that women in leadership positions
are less likely to engage in corrupt practices. Their participation often leads
to greater accountability and transparency in public institutions.

e Grassroots Mobilization: Women leaders often bridge the gap between
government policies and grassroots needs, ensuring that reforms are both
effective and inclusive.

e Conflict Resolution: In post-conflict nations, women have been
instrumental in rebuilding public administration systems that promote peace
and equity.

Challenges Faced by Women in Public Administration
Despite their growing influence, women continue to face significant barriers:

e Structural Barriers: Patriarchal norms and gender stereotypes often limit
women’s access to decision-making roles in public administration.

o Workplace Inequality: Women frequently encounter unequal pay, limited
promotion opportunities, and a lack of supportive workplace policies such
as maternity leave.

¢ Underrepresentation: In many countries, women remain underrepresented
in senior administrative positions, hindering their ability to drive systemic
reforms.

e Cultural Resistance: In traditional societies, women in public leadership
roles often face societal backlash, limiting their effectiveness and
discouraging others from following in their footsteps.

Case Studies of Women in Reform

¢ Ellen Johnson Sirleaf (Liberia): As Africa’s first elected female president,
Sirleaf led public administration reforms to stabilize Liberia after years of
civil war. Her government prioritized transparency, economic development,
and gender equity.

e Kiran Bedi (India): A former police officer and administrator, Bedi
introduced numerous reforms to improve efficiency and reduce corruption
in India’s public institutions.
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e Christine Lagarde (France): As a former finance minister and IMF
managing director, Lagarde promoted fiscal policies that addressed gender
disparities and fostered economic inclusion.

The Way Forward
To enhance women's contributions to public administration reforms, it is essential
to address systemic barriers and create enabling environments

¢ Policy Interventions: Governments should implement affirmative action
policies to ensure women’s representation in senior administrative roles.

e Capacity Building: Training programs should equip women with the skills
needed to lead complex reform initiatives.

e Mentorship and Networking: Establishing mentorship programs and
professional networks can support women in navigating public
administration careers.

e Cultural Change: Efforts must be made to challenge patriarchal norms and
promote the acceptance of women as leaders.

e Global Cooperation: International organizations should continue to
advocate for gender equity in governance and support national governments
in achieving this goal.

Conclusion

Women’s role in public administration reforms is both transformative and
indispensable. Fostering inclusivity, reducing corruption, and promoting
innovative policies, women are redefining governance in the modern era. While
challenges persist, continued efforts to empower women in public administration
will ensure more equitable and effective governance systems worldwide.

-— et .
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Introduction

Women’s participation in policymaking is essential for fostering inclusive,
equitable, and sustainable development. Despite constituting nearly half of the
global population, women remain underrepresented in decision-making roles,
particularly in politics and governance. Their exclusion leads to policies that may
overlook the needs and perspectives of half the population, perpetuating
inequalities. Involving women in policymaking enhances diversity, bringing fresh
insights and innovative approaches to solving societal challenges. Women often
prioritize issues such as healthcare, education, gender equity, and social welfare,
which contribute to holistic development. Studies indicate that female leaders are
more likely to advocate for marginalized groups and implement policies that
benefit communities at large.

However, numerous barriers hinder women’s active participation, including
cultural norms, gender stereotypes, and unequal access to resources. To address
these challenges, it is imperative to implement measures such as affirmative
action, capacity-building programs, and creating an enabling environment that
encourages women to engage in leadership roles. Encouraging women’s
involvement in policymaking is not just a matter of justice but a strategic
investment in a better future. When women lead, societies prosper, and
governance becomes more representative, accountable, and effective.
Recognizing and promoting women’s voices in decision-making is crucial for
achieving true gender equality and sustainable development. The participation of
women in policy-making processes has been a cornerstone of advancing gender
equality and fostering inclusive governance. Over the decades, significant strides
have been made worldwide to ensure women have a voice in decision-making
platforms, but challenges persist. This essay delves into the importance of
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women’s participation in policymaking, the progress achieved, the barriers they
face, and the steps necessary to further promote their inclusion.

Importance of Women in Policy Making

o Diverse Perspectives: Women bring unique perspectives and experiences
to the table, enriching policy discussions. Their involvement ensures that
policies reflect the needs and aspirations of all segments of society, not just
those of men.

e Gender Equality: Women’s participation in governance is both a means
and an end to achieving gender equality. Representation in decision-making
bodies symbolizes societal commitment to equity.

e Improved Outcomes: Studies show that women’s involvement in
policymaking leads to better governance and more sustainable outcomes.
Policies shaped by diverse inputs tend to be more comprehensive and
effective.

¢ Role Models: Women in leadership roles serve as role models, inspiring
younger generations to challenge traditional norms and pursue leadership
paths.

e Human Rights Fulfillment: Women’s participation aligns with global
human rights frameworks, such as the Universal Declaration of Human
Rights and the Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW).

Progress in Women’s Participation

e Global Trends: Over the past few decades, the number of women in
political leadership has increased. Countries like Rwanda, Finland, and New
Zealand have demonstrated exemplary progress, with women holding
significant portions of parliamentary seats and top government positions.

¢ Legislation and Quotas: Many countries have adopted gender quotas and
affirmative action policies to ensure women’s representation. For instance,
in India, the Panchayati Raj system reserves one-third of seats for women in
local governance.

¢ International Frameworks: Global initiatives, such as the Sustainable
Development Goals (SDG 5), emphasize women’s full participation in
leadership and decision-making processes.

e Civil Society Advocacy: Women’s organizations and movements
worldwide have played a crucial role in pushing for policy changes and
raising awareness about the importance of gender-inclusive governance.

Barriers to Women’s Participation
Despite progress, numerous barriers hinder women’s active participation in
policymaking:
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e Cultural Norms and Stereotypes: Societal expectations often prioritize
traditional roles for women, discouraging them from pursuing leadership
positions.

e Lack of Education and Training: Limited access to education and
leadership training undermines women’s ability to engage effectively in
governance.

e Economic Barriers: Financial constraints and lack of economic
independence are significant obstacles for women aspiring to political and
policy-making roles.

¢ Political Violence and Harassment: Women in politics frequently face
violence, intimidation, and harassment, which deter their active
participation.

e Limited Networks and Mentorship: Women often lack access to
influential networks and mentors who can support their leadership
aspirations.

e Institutional Barriers: Patriarchal structures within political parties and
government institutions often marginalize women and limit their decision-
making power.

Case Studies

¢ Rwanda: Following the 1994 genocide, Rwanda implemented policies to
promote gender equality. Today, women hold over 60% of parliamentary
seats, demonstrating the transformative impact of deliberate gender-focused
reforms.

e India: The Panchayati Raj system has empowered millions of women at the
grassroots level, giving them a platform to influence local governance and
development priorities.

¢ Nordic Countries: Nations like Sweden, Norway, and Iceland consistently
rank high in gender parity indices, thanks to inclusive policies, gender
guotas, and supportive societal attitudes.

Steps to Promote Women’s Participation

¢ Policy Reforms: Implement and enforce gender quotas in political and
administrative bodies. Develop policies to address violence and harassment
against women in politics.

¢ Education and Capacity Building: Ensure equal access to education for
girls and women. Provide leadership training and mentorship programs to
empower women.

e Economic Empowerment: Promote women’s economic independence
through access to credit, entrepreneurship programs, and equal pay
initiatives.

64 ISBN : 978-93-48367-91-4



e Awareness Campaigns: Challenge gender stereotypes through media
campaigns and community outreach programs. Highlight success stories of
women leaders to inspire and motivate others.

e Institutional Changes: Reform political party structures to be more
inclusive. Establish mechanisms to monitor and evaluate gender equality in
governance.

¢ International Cooperation: Strengthen global partnerships to support
gender equality initiatives. Provide technical and financial support to
countries lagging in women’s political representation.

Conclusion

Women’s participation in policymaking is not just a matter of fairness; it is
essential for creating inclusive, equitable, and effective governance structures.
While significant progress has been made, achieving full gender parity in
decision-making remains an ongoing challenge. By addressing systemic barriers,
implementing supportive policies, and fostering a culture of equality, societies
can unlock the immense potential of women leaders and ensure that governance
reflects the aspirations of all citizens. The journey toward gender-inclusive
policymaking is a collective responsibility that requires sustained commitment
from governments, civil society, and individuals alike.
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Abstract

Indra Nooyi's ascent to the position of CEO of PepsiCo from her humble middle-
class upbringing in Chennai is a testament to her remarkable tenacity, vision, and
leadership capabilities. Overcoming societal challenges, she emerged as a
formidable corporate reformer, implementing the "Performance with Purpose"
initiative, which prioritized healthier product offerings, sustainability, and
workplace diversity. Her leadership not only propelled the company to a global
scale but also yielded exceptional financial success. Despite the difficulties of
balancing professional and family life, she has become a beacon of leadership for
women, demonstrating that determination and innovation can indeed shatter any
glass ceiling. Nooyi's journey from Chennai, India, to the helm of PepsiCo
exemplifies resilience, transformative leadership, and significant change. As one
of the few women of color to head a Fortune 500 company, she transformed
PepsiCo’s business approach by prioritizing "Performance with Purpose,” which
focused on health-oriented products, sustainability, and diversity in the
workplace. During her tenure, PepsiCo's revenue surged from $35 billion to $63
billion (Forbes, 2018). This paper delves into Nooyi’s formative years,
educational background, corporate trajectory, leadership methodologies,
challenges faced, and her enduring influence on global business and leadership.

Introduction

Leadership within corporate America has traditionally been male dominated,
rendering Indra Nooyi's rise to prominence a significant milestone in the realm of
global business leadership. Her period of leadership at PepsiCo from 2006 to
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2018 was characterized by courageous decisions, strategic transformations, and a
steadfast dedication to sustainable growth (Nooyi, 2021). Nooyi's leadership style
integrated financial achievement with social accountability, thereby redefining
PepsiCo’s contributions to health, sustainability, and diversity (Gelles, 2018).
This paper explores Nooyi’s ascent to leadership, the obstacles she encountered,
her leadership philosophy, and the enduring impact of her tenure.

Early Life and Education

Indra Nooyi was born on October 28, 1955, in Chennai, India, into a traditional
South Indian family. Growing up in a middle-class environment, she exhibited a
strong sense of ambition and leadership from an early age. Her mother played a
pivotal role in nurturing her aspirations, often encouraging both Nooyi and her
sister to compose speeches envisioning themselves as global leaders (Nooyi,
2021). Nooyi obtained her bachelor’s degree in physics, Chemistry, and
Mathematics from Madras Christian College, followed by an MBA in Finance
and Marketing from the Indian Institute of Management (IIM) Calcutta in 1976
(Hymowitz, 2016).

Nooyi had the ambition to pursue higher education and submitted her application
to Yale University in 1978. She successfully obtained a master’s degree in public
and Private Management in 1980 (Yale SOM, 2021). The transition to a new
country proved to be challenging, prompting her to take on a position as a night
receptionist in order to finance suitable clothing for job interviews (Nooyi, 2021).
These initial challenges instilled in her a sense of resilience and adaptability.

Career Progression: From Consultant to CEO

After completing her studies at Yale, Nooyi gained valuable experience at the
Boston Consulting Group (BCG), Motorola, and Asea Brown Boveri (ABB),
where she developed her skills in corporate strategy (Gelles, 2018). In 1994,
Nooyi became the Senior Vice President of Corporate Strategy at PepsiCo. Her
significant achievements during this period included:

e The spin-off of Yum! Brands, which encompasses KFC, Pizza Hut, and
Taco Bell, in 1997, allowed PepsiCo to concentrate on its core operations
(PepsiCo, 2018).

e The acquisitions of Tropicana in 1998 and Quaker Oats in 2001, which
enhanced PepsiCo’s focus on health-oriented products (Forbes, 2018).
These strategic initiatives not only facilitated PepsiCo's diversification and
expansion but also established Nooyi as an emerging leader within the company.

Becoming CEO: Redefining PepsiCo (2006-2018)
In 2006, Indra Nooyi assumed the role of CEO at PepsiCo, becoming one of the
few women and the first leader of Indian descent to lead a Fortune 500 company
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(Yale SOM, 2021). Performance with Purpose: A Visionary Framework Nooyi
launched the "Performance with Purpose" initiative, which aimed to harmonize
profitability with sustainability, health, and social responsibility (Nooyi, 2021).
o Healthier Product Portfolio
¢ Transitioned from a focus on junk food and sugary beverages to healthier
options.
o Decreased sodium, sugar, and trans fats in product offerings.
e Introduced organic and plant-based products (PepsiCo, 2018).
e Environmental Sustainability
e Minimized water consumption and plastic waste in manufacturing
processes.
e Invested in renewable energy sources and sustainable agricultural practices.
¢ Set a goal for 100% recyclable packaging (Forbes, 2018).
o Workplace Diversity and Women Empowerment
¢ Implemented maternity leave policies and leadership development programs
for women.
Enhanced diversity within PepsiCo’s executive leadership team. Her strategic
initiatives significantly enhanced PepsiCo’s brand reputation and financial
performance, with revenue growth from $35 billion to $63 billion during her
leadership (Forbes, 2018).

Challenges and Leadership Struggles
Nooyi encountered a variety of obstacles as a woman of color in the corporate
landscape of America, despite her achievements (Hymowitz, 2016).

¢ Challenges in Work-Life Balance: Nooyi acknowledged the difficulties of
managing both family responsibilities and her career. She frequently worked
extended hours, resulting in missed significant family occasions.

e Cultural and Gender Challenges: As an Indian immigrant, she faced the
ongoing necessity to validate her capabilities. The male-dominated
environment of corporate America made it increasingly challenging to
secure leadership positions (Nooyi, 2021).

e Consumer Resistance and Opposition to Change: A segment of
consumers opposed PepsiCa's transition towards healthier product offerings.
Detractors raised concerns about the potential negative impact of
sustainability initiatives on profitability. Nevertheless, Nooyi remained
steadfast in her vision, demonstrating that long-term sustainability can yield
benefits for both business and society (Gelles, 2018).

Legacy and Life after PepsiCo

After serving as CEO for 12 years, Nooyi resigned in 2018, having transformed
PepsiCo into a more robust and accountable organization (PepsiCo, 2018).
Following her departure, she has concentrated on several key areas:
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e Participating in board memberships, including that of Amazon.

¢ Providing guidance to young professionals and mentoring women in the
business sector.

¢ Authorship of her memoir, "My Life in Full," which conveys her insights on
leadership (Nooyi, 2021). Her influence reaches far beyond PepsiCo,
shaping corporate governance, promoting gender diversity, and advancing
sustainable business practices on a global scale.

Conclusion

Indra Nooyi's narrative exemplifies resilience, foresight, and significant change.
Her tenure at PepsiCo demonstrated that it is possible for corporate achievement
to coexist with social accountability. She broke through barriers, redefined
corporate objectives, and inspired future leaders, particularly women. Her path
serves as a beacon of motivation for emerging professionals, illustrating that with
resolve, flexibility, and courageous choices, one can achieve remarkable
outcomes. Indra Nooyi transcends the role of a business leader; she stands as a
worldwide symbol of advancement and empowerment.
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Everyone needs a leader in their life to lead them towards success. Leadership
plays a vital role in any organization, team or community. What are the qualities
one needs to be a leader? Generally, the answer would be one who has a visionary
guidance; one who can boost moral with effective communication skills. But
when the argument arises between the capacities of men or women, who do you,
think lead the best?

Research suggest that women and men may have different leadership styles. Men
often prefer a direct and assertive approach. They tend to make decisions more
independently. They tend to favor a transactional approach emphasizing goals and
outcomes. However, they lacks the emotional intelligence, they fails to manage
personal and professional life at a time equally. As compare to women they share
less responsibility.

Women leadership has been a topic of discussion for decades, with a growing
recognition of the importance of empowering women to take on leadership roles.
Despite the progress made, women still face significant barriers to leadership, and
their representation in top positions remains limited. This article explores the
challenges and opportunities facing women leaders, and highlights the
importance of empowering women to shape the future.

Women often face a glass ceiling, an invisible barrier that prevents them from
rising to top leadership positions. They are often subject to stereotypes and biases,
which can affect their ability to be taken seriously as leaders. They often bear a
disproportionate burden of caregiving responsibilities, making it difficult to
balance work and family life. They often lack access to mentorship and
networking opportunities, which can limit their ability to advance in their careers.
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Even though there are various challenges women always step forward with a
stronger and enthusiastic mind set.

Representation of women in leadership positions can help to break down barriers
and challenge stereotypes. To encourage women leadership organizations can
provide support by offering mentorship and networking opportunities, flexible
work arrangements, and leadership development programs. Also, policy changes,
such as paid family leave and equal pay laws, can help to address the systemic
barriers that women face. Women can empower themselves by building their
skills and confidence, seeking out mentorship and networking opportunities, and
advocating for themselves and others. Men can play a critical role in empowering
women leaders by serving as allies and advocates, and by using their privilege to
challenge systemic barriers.

Empowering women leaders is critical to shaping the future and creating a more
equitable and just society. By addressing the challenges those women face and
providing opportunities for growth and development, we can help to break down
barriers and empower women to take on leadership roles. Ultimately, empowering
women leaders is not just a matter of social justice, but also a matter of economic
necessity and human flourishing.
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Sunita Williams, born on September 19, 1965, is not just an astronaut, she is an
icon, a trailblazer, and a symbol of resilience. As a retired U.S. Navy officer and
astronaut, Williams made history with her record-breaking spacewalks and
extensive time aboard the International Space Station (ISS). Her remarkable
journey has inspired countless women around the world to chase their dreams in
science, technology, engineering, and mathematics (STEM), proving that the sky
is never the limit.

Early Life and Education: A Diverse Foundation

Born in Euclid, Ohio, and raised in Needham, Massachusetts, Sunita Williams
comes from a culturally rich background. Her father, Deepak Pandya, an Indian
American neuroanatomist, and her mother, Ursuline Bonnie Pandya, of Slovene
American descent, provided a nurturing environment that encouraged intellectual
curiosity. Williams is the youngest of three siblings, with a nickname of "Suni" in
the United States and "Soncka" in Slovenia, reflecting her international heritage.
Her upbringing was a blend of cultures, which later influenced her dynamic
perspective on life and her ability to adapt in challenging situations. From a young
age, Williams showed an interest in science and exploration, encouraged by her
family. After completing her undergraduate studies at the U.S. Naval Academy,
she went on to earn an M.S. in engineering management from the Florida Institute
of Technology in 1995. Her academic success was only the beginning of an
extraordinary career that would eventually propel her into space.
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Becoming an Astronaut: Breaking Barriers

Williams’ career as an astronaut began when she was selected for NASA’s
astronaut program in 1998. Her journey to space began with a mission aboard the
Space Shuttle Discovery on December 9, 2006, during the STS-116 mission.
Williams joined the International Space Station (ISS) crew as a flight engineer
for Expeditions 14 and 15. During her stay, she made history by completing four
spacewalks, totaling over 29 hours outside the spacecraft, which were
groundbreaking accomplishments for women in space. She spent more than 195
days aboard the ISS—a milestone that further solidified her place in the history
of space exploration.

Williams wasn’t just breaking records in space; she was also pushing the limits
of human endurance. On one occasion, she ran a full marathon aboard the ISS on
a treadmill, completing the 42.2 kilometers of the Boston Marathon while floating
in microgravity. This extraordinary feat symbolized her resilience and
determination. Williams had the unique ability to blend science and athleticism,
a hallmark of her unwavering spirit.

Overcoming Tragedy: The Legacy of Kalpana Chawla

Sunita Williams' path wasn’t always smooth. Her story is closely tied to that of
Kalpana Chawla, the first woman of Indian descent to go into space. Tragically,
Chawla lost her life in the Space Shuttle Columbia disaster in 2003. Williams,
who was selected as the second astronaut of Indian heritage to reach space, often
speaks of Kalpana as an inspiration, a guiding force that helped her navigate the
difficult moments of her career. For Williams, overcoming tragedy was not just
about resilience, it was about continuing the work that Chawla had started.
Through the years, Williams dealt with the pressures of isolation in space, intense
training schedules, and the weight of being a role model for young women,
particularly women of color, in a male-dominated field. Yet, each challenge was
met with the same fierce determination that has become her trademark. Williams’
ability to thrive in adversity has helped shape her legacy as one of the most
admired astronauts in history.

Spacewalks, Marathons, and Life in Space

In 2012, Williams returned to the ISS aboard Soyuz TMA-05M as part of
Expedition 32. She made three more spacewalks, setting the record for the most
spacewalks by a woman—seven in total—amounting to more than 50 hours
outside the spacecraft. During this mission, Williams also took part in a triathlon
aboard the ISS, simulating the swimming portion of the race, biking, and running
on specialized equipment. While the space station was her workplace, she still
found time for personal challenges, proving that the human spirit can thrive even
in the harshest environments. Her years of space missions were filled with
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scientific research, human experiments, and, often, moments of levity and humor.
Williams was known for her positive attitude and her ability to stay upbeat in the
face of isolation. “Space is my happy place,” she often says, reminding us that
sometimes, it’s our passion and purpose that keep us grounded—even when
floating above the Earth.

Returning to Space: The Boeing Starliner Mission

In 2024, Williams returned to space for yet another milestone—this time aboard
the Boeing Starliner spacecraft for the first crewed mission of the Boeing Crew
Flight Test. Though initially scheduled to return to Earth by the end of 2024,
Williams and fellow astronaut Butch Wilmore are extending their mission on the
ISS until February 2025, performing critical experiments and maintenance tasks.
Their ongoing research is helping to push the boundaries of human knowledge,
contributing to both space exploration and advancements in science on Earth. As
of November 2023, Williams celebrated a personal achievement of completing
500 days in space, a significant milestone that stands as a testament to her
unwavering commitment to exploration and her resilience as an astronaut.

Honors, Achievements, and Awards
Williams has been recognized for her extraordinary contributions to space
exploration with numerous awards and honors, including:

o Defense Superior Service Medal

e Legion of Merit

e Navy Commendation Medal

o NASA Spaceflight Medal

e Padma Bhushan, India’s third-highest civilian honor (2008)

e Medal "For Merit in Space Exploration”, Russian Government (2011)

e Golden Order for Merits, Slovenia (2013)

e Honorary Doctorate, Gujarat Technological University (2013)

e BBC's 100 Women List (2024)
These accolades reflect the profound impact Williams has had not only on space
exploration but also on inspiring young people, especially women, to believe in
their potential to achieve greatness.

A Life beyond Space: Partying and Personal Life

While Sunita Williams is known for her dedication to science, space exploration,
and her impressive achievements, she also knows how to unwind and enjoy life.
During her years of space missions, Williams has occasionally shared glimpses
of her lighthearted side. On Earth, she enjoys celebrating her achievements with
friends and family, attending social gatherings, and engaging in activities that
allow her to relax and recharge. Her ability to balance the rigorous demands of
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space travel with moments of joy is part of what makes her such an inspiring
figure she demonstrates that hard work and having fun are not mutually exclusive.

Challenges and Continued Dedication

Throughout her career, Williams has faced numerous challenges. The isolation of
space, the physical demands of space travel, and the emotional toll of being away
from family for long periods of time are no small obstacles. Yet, Williams has
continued to embrace these challenges, proving that her determination and
strength are unmatched. Recently, rumors circulated about Williams and Wilmore
being “stranded” in space, but Williams swiftly dismissed these claims,
emphasizing that space is her “happy place” and that she and Wilmore are fully
engaged in their research and work aboard the ISS.

Conclusion: A Legacy That Inspires

Sunita Williams’ journey is a powerful reminder of what can be achieved through
perseverance, passion, and hard work. From breaking records with her
spacewalks to overcoming personal tragedies, her resilience and determination
continue to inspire future generations of women, scientists, and explorers.
Williams has shattered barriers for women in space and has shown the world that,
with a strong spirit, the impossible becomes possible. As Williams continues her
mission aboard the ISS and prepares for new challenges in the future, her legacy
serves as an inspiration for anyone who dreams big. Her story teaches us that the
sky is not the limit it’s just the beginning.

-— el o
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Pandita Ramabai Saraswati (1858—1922) was a social reformer, educator, and
women’s rights activist who made a significant impact on 19th and early 20th-
century Indian society. Her contributions to women’s education, social reform,
and religious freedom stand as a testament to her unyielding spirit and dedication
to the betterment of society. Born into a Brahmin family during British colonial
rule, Ramabai’s life journey was marked by personal tragedies, intellectual
pursuits, and a deep empathy for the oppressed made her a towering figure in the
Indian social reform movement.

Early Life and Education

Pandita Ramabai was born on April 23, 1858, in the village of Gangamoola in
present-day Karnataka, to Anant Shastri Dongre, a Sanskrit scholar, and
Lakshmibai, a devout Hindu. Despite being impoverished, her father ensured that
Ramabai and her brother, Shrinivas, received an unusual education practice for
girls in that era. Ramabai excelled in Sanskrit and soon gained recognition as a
prodigy, earning the titles "Pandita" (scholar) and "Saraswati" (goddess of
learning) from Calcutta University.

However, Ramabai’s early life was fraught with hardships. A famine claimed the
lives of her parents and sister when she was a teenager, leaving her and her brother
destitute. The siblings travelled extensively, giving public recitations of Hindu
scriptures to sustain themselves. These experiences exposed Ramabai to the harsh
realities of caste and gender discrimination, sparking her lifelong commitment to
social reform.
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Social Reform and Advocacy for Women's Education

Ramabai was deeply affected by the plight of Indian women, particularly widows,
who were often marginalized and mistreated. Recognizing the need for education
and empowerment, she began advocating for women’s rights, especially the right
to education. In 1882, she testified before the Hunter Education Commission,
highlighting the lack of educational opportunities for women. Her testimony,
given in fluent English, left a profound impression and underscored the urgent
need for reform.

In 1889, Ramabai founded the Sharada Sadan (Home of Learning) in Mumbai, a
residential school for widows and destitute women. The institution provided both
secular and religious education, equipping women with the skills necessary for
self-reliance. Sharada Sadan was a groundbreaking initiative that challenged the
prevailing patriarchal norms, earning Ramabai widespread acclaim and criticism.

Conversion to Christianity

In 1883, Ramabai travelled to England, where she studied medicine and became
acquainted with Christian missionaries. Her exposure to Christianity and her own
spiritual quest led to her conversion in 1883. Ramabai’s decision to convert was
controversial, as it alienated her from conservative Hindu society and even some
progressive circles. Nevertheless, she remained steadfast in her commitment to
social reform, emphasizing that her faith was a personal choice and did not
undermine her advocacy for all women, regardless of their religious background.

Establishment of the Mukti Mission

In 1898, Ramabai established the Mukti Mission in Kedgaon, near Pune, to
provide shelter and education to widows, orphans, and marginalized women. The
Mukti Mission became a sanctuary for thousands of women, offering vocational
training, healthcare, and spiritual guidance. It was not merely a refuge but a
transformative community that sought to empower women to lead independent
lives.

The mission also became a center for famine relief during the severe droughts of
the 1890s, providing food and shelter to hundreds of starving individuals.
Ramabai’s efforts demonstrated her commitment to humanitarian work,
transcending religious and social boundaries.

Literary Contributions

Ramabai was a prolific writer and an eloquent orator. Her writings, both in
English and Marathi, addressed issues such as caste discrimination, women’s
rights, and social reform. Her most notable work, The High-Caste Hindu Woman
(1888), was a scathing critique of the oppressive practices faced by upper-caste
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women, including child marriage and sati. The book garnered international
attention and highlighted the urgent need for reform in Indian society.

Ramabeai also translated the Bible into Marathi, making it accessible to a broader
audience. Her translation work reflected her deep engagement with spirituality
and her commitment to empowering people through knowledge.

Challenges and Criticism

Despite her groundbreaking work, Ramabai faced significant opposition.
Conservative elements in Indian society criticized her for challenging traditional
norms, while some reformers accused her of being overly influenced by Western
ideas. Her conversion to Christianity was particularly polarizing, leading to
estrangement from many of her contemporaries. Nevertheless, Ramabai remained
undeterred, focusing on her mission of social upliftment.

Legacy

Pandita Ramabai’s contributions to Indian society are immeasurable. She not only
championed women’s education and empowerment but also laid the groundwork
for future social reform movements. Her life and work continue to inspire
generations of activists and educators.

Ramabai’s legacy is preserved through the institutions she founded, such as the
Mukti Mission, which continues to serve underprivileged communities. Her
writings remain a vital resource for understanding the social dynamics of her time
and the challenges faced by Indian women.

Conclusion

Pandita Ramabai was a visionary who challenged the deeply entrenched social
hierarchies of her time. Her relentless efforts to promote education, social justice,
and gender equality transformed the lives of countless women and left an
indelible mark on Indian society. As a scholar, reformer, and humanitarian,
Ramabai’s life exemplifies the power of resilience and the importance of fighting
for a just and equitable world.

-— el o
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Introduction

Women empowerment is not just about equal rights; it is about providing women
with the opportunities and confidence to shape their own destinies. True
empowerment spans across various dimensions: psychological, political, social,
and economic. Throughout history, remarkable women have broken barriers,
proving that with determination and the right support, women can achieve
greatness in every field. This article highlights the success stories of such women,
showcasing how they have contributed to the empowerment of women
worldwide. Additionally, a recent survey conducted among people reveals key
perceptions and challenges related to women empowerment. The findings offer
valuable insights into areas where progress has been made and where further
efforts are needed to achieve true equality.

Psychological Empowerment: Breaking Stereotypes and Gaining
Confidence

Psychological empowerment begins with self-belief and resilience. Women have
long fought against societal norms that confined them to predefined roles. One of
the most inspiring figures in this aspect is Malala Yousafzai, who stood up against
the Taliban in Pakistan for the right to education. Despite facing a near-fatal
attack, Malala’s unwavering courage transformed her into a global advocate for
girls’ education, proving that mental strength and self-confidence can change the
world. Another example is Oprah Winfrey, who overcame an impoverished and
abusive childhood to become one of the most influential media personalities.
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Through her platform, she has empowered millions of women by promoting self-
growth, emotional healing, and confidence.

Political Empowerment: Women in Leadership and Governance

Political empowerment ensures that women have a voice in decision-making
processes. Women leaders have played a crucial role in shaping policies and
governance. Indira Gandhi, India’s first female Prime Minister, led the country
through wars and economic reforms, proving that women are just as capable in
leadership as men. Similarly, Kamala Harris, as the first female Vice President of
the United States, has paved the way for future generations of women in politics.
On a grassroots level, K.K. Shailaja, the former Health Minister of Kerala, gained
global recognition for her effective leadership during the COVID-19 pandemic.
Her strategic decision-making and crisis management saved thousands of lives,
highlighting the importance of women in governance.

Social Empowerment: Education, Rights, and Gender Equality

Social empowerment focuses on education, gender equality, and the upliftment of
marginalized women. One of the pioneers in this field is Savitribai Phule, India’s
first female teacher, who revolutionized women's education in the 19th century.
Despite severe opposition, she established schools for girls and worked
relentlessly for their rights. Another modern-day icon is Michelle Obama, who
has consistently advocated for girls’ education and women’s rights through her
initiatives like ‘Let Girls Learn.” Her work has inspired countless young women
to pursue their dreams fearlessly.

Economic Empowerment: Financial Independence and Entrepreneurship
Financial independence is key to true empowerment. Women entrepreneurs have
shattered stereotypes and built empires, proving that economic self-sufficiency is
achievable. Falguni Nayar, the founder of Nykaa, left her corporate career to start
an online beauty marketplace, which is now a billion-dollar company. Her success
story inspires women to take risks and believe in their business acumen. Similarly,
Kiran Mazumdar-Shaw, the founder of Biocon, became one of India’s most
successful self-made billionaires in the biotech industry. Her journey proves that
women can lead and revolutionize even male-dominated fields. However, despite
the progress made, when we examine the awareness of women empowerment
among the general public, it becomes evident that there is still much work to be
done. To gain deeper insights into this issue, I conducted a survey on women's
empowerment awareness. Let’s explore the findings further.
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Survey on Women Empowerment Awareness
To understand the level of awareness and challenges faced by women in their
journey toward empowerment, a survey was conducted, focusing on
psychological, political, social, and economic aspects of women empowerment.
The survey included multiple-choice questions covering topics such as:

e Awareness of women’s rights and legal protection.

e Understanding of financial independence and entrepreneurship.

e Participation in leadership roles and political representation.

e Challenges faced by women in education, employment, and social settings.

e Inspirational women role models and their impact on society.

Key Findings from the Survey:

e Demographics: The survey respondents included students, homemakers,
and working professionals, with most falling within the 18-25 years and 41-
60 years age groups.

e Awareness of Women Empowerment: 86.7% of respondents had heard of
the term, while 13.3% were unaware.

e Knowledge of Women’s Rights Laws: 73.3% of respondents had heard of
laws but lacked details, while only 20% knew them well.

e Equality in Workplaces: 53.3% of respondents said women were
"sometimes" treated equally, 26.7% said "No," and only 20% said "Yes."

¢ Biggest Barrier to Women Empowerment:

» Social and cultural restrictions (33.3%)
» Gender discrimination (26.7%)
» Lack of education (26.7%)
» Financial dependence (13.3%)
¢ Participation in Women Empowerment Programs:
» 46.7% attended such programs once or twice.
» 40% have never attended but are interested.
» 6.7% have attended multiple times.
o Leadership Roles:
» 53.3% strongly believe women should have more leadership roles.
» 33.3% believe leadership should be based on merit, not gender.
» 6.7% believe men are better leaders.
¢ Preferred Learning Methods:
» Social media campaigns (40%)
» Government awareness programs (33.3%)
» Printed materials like brochures (13.3%)
» Online webinars or workshops (13.3%)
¢ Inspirational Women Figures:
» Indira Gandhi (33.3%) was the most frequently mentioned.
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» Others include Malala Yousafzai, Michelle Obama, Kiran Mazumdar-
Shaw, and Oprah Winfrey.

Critical Analysis of the Survey Findings:

While the survey highlights a high level of awareness about women
empowerment, a deeper look reveals critical gaps. A significant portion of
respondents had only partial knowledge of legal rights, raising concerns about the
accessibility and effectiveness of awareness campaigns. The contradiction
between recognizing leadership potential in women and still favoring merit-based
selection suggests an underlying bias—do societal norms unconsciously
influence people's perception of leadership?

Furthermore, social media emerged as the most preferred medium for learning
about empowerment, yet the question remains: Are these campaigns truly
effective in driving real change, or do they remain superficial? The survey also
indicates that while financial independence is crucial, gender discrimination and
social restrictions are still seen as the primary barriers. This raises an important
point—should empowerment initiatives focus more on financial literacy and
skill-building, or do they need to first dismantle deep-rooted societal norms?
The participation in empowerment programs is another key insight—many
women are interested but have never attended. This suggests that while
motivation exists, accessibility and outreach of such programs might be
insufficient. Are these programs failing to address the real challenges women
face, or are they simply not reaching the right audience?

By analysing these aspects, it is evident that true empowerment requires more
than just awareness; it demands structural changes, better policy implementation,
and a shift in societal mindset. Addressing these gaps is crucial to ensuring that
empowerment is not just an idea but a reality for all women.

The Need for Women Empowerment

Despite significant progress, women around the world continue to face
inequalities in education, employment, and leadership opportunities.
Empowerment is necessary to bridge these gaps and provide women with equal
access to resources and decision-making roles. Psychological empowerment
builds confidence, while political and social empowerment ensures representation
and gender equality. Economic empowerment, on the other hand, enables
financial independence and self-sufficiency.

Empowering women benefits not just individuals but society as a whole. Studies
show that when women are given equal opportunities, economies grow, poverty
reduces, and communities thrive. Hence, there is an urgent need to create more
awareness, implement inclusive policies, and challenge discriminatory practices
that hinder women's progress.
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Women empowerment is not just a goal—it is a movement that requires
continuous effort from individuals, society, and governments to create a world
where every woman has the freedom to pursue her dreams and reach her full
potential.

Conclusion

The survey results indicate that while awareness about women empowerment
exists, there is a lack of in-depth knowledge about women’s rights and policies.
Gender discrimination, social restrictions, and financial dependence continue to
be major barriers. However, respondents express a strong desire for leadership
roles and participation in empowerment programs. Social media and government
initiatives play a significant role in spreading awareness. Moving forward, more
targeted education and policy implementations are needed to bridge these gaps
and ensure holistic empowerment for women.

The success stories of Malala Yousafzai, Indira Gandhi, Savitribai Phule, Falguni
Nayar, and many others serve as powerful reminders that women, when given
opportunities and support, can transform the world. As we continue striving for
gender equality, it is essential to foster an environment where women are
encouraged to break barriers and achieve their full potential. True empowerment
lies in the hands of every individual who supports, uplifts, and believes in the
power of women.

-— el o
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Shakuntala Devi, often referred to as the “Human Computer,” was an
extraordinary mathematician whose talent and perseverance left an indelible mark
on the world. Her life story is not just one of mathematical brilliance but also one
of overcoming personal tragedy, defying societal expectations, and inspiring
generations of women and students worldwide. From an early age, Shakuntala
Devi showed a remarkable aptitude for mental calculations, but her journey was
not always smooth. Despite the challenges she faced, her determination and
passion for mathematics allowed her to transform herself into a global icon.

Early Life and Discovery of Her Talent

Born in 1929 in Bangalore, India, Shakuntala Devi’s journey to fame began at an
age when most children are still learning basic arithmetic. Her extraordinary
ability to solve complex mathematical problems was first noticed by her father,
who was a police officer. At the tender age of three, Shakuntala was already
solving complex multiplication problems in her mind, a talent that astonished her
family. This early recognition of her abilities laid the foundation for a life that
would break barriers and defy expectations.

Despite showing such promise in mathematics, Shakuntala Devi did not receive
formal education in the subject. She was not trained in the traditional academic
structures, but her innate talent for numbers flourished independently of them.
This lack of formal education didn’t deter her; instead, it pushed her to embrace
her own method of learning, proving that genius doesn’t always come through
traditional pathways.
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Triumph Over Tragedy

Shakuntala Devi’s life was not without its struggles. One of the most difficult
chapters in her life was her tumultuous personal life. She faced hardship in her
marriage, which ultimately ended in divorce. Yet, despite these personal
tragedies, Shakuntala Devi’s resilience was unmatched. Rather than letting these
setbacks define her, she used them as fuel to achieve even greater success.
Through her determination, she showed the world that even the most challenging
personal circumstances could not stop her from pursuing her dreams.

Her story is a testament to the power of resilience, a reminder that it’s not the
obstacles that define us, but how we overcome them. Shakuntala Devi’s ability to
rise above adversity and continue to achieve greatness in the face of personal
struggles remains one of the most inspiring aspects of her life.

Breaking Barriers in Mathematics

Shakuntala Devi’s mathematical prowess soon caught the attention of the world.
She became a global sensation after demonstrating her incredible ability to
perform rapid mental calculations. Her most famous achievement took place on
June 18, 1980, at Imperial College in London, where she solved the multiplication
of two randomly chosen 13-digit numbers in just 28 seconds. This remarkable
feat earned her a place in the Guinness Book of World Records and solidified her
status as a mathematical prodigy.

She was known for solving problems that would typically require computers,
hence earning the title “Human Computer.” Her abilities were nothing short of
extraordinary, and she could solve complex cube roots, seventh roots, and other
difficult calculations with remarkable speed. These achievements were all
accomplished in her mind, without the aid of paper, pencil, or a calculator—
further proving the magnitude of her intellectual brilliance.

Shakuntala Devi’s Achievements
Shakuntala Devi’s accomplishments span across various fields, all of which
demonstrate her unparalleled intellectual abilities:

e Guinness World Record: On June 18, 1980, Shakuntala Devi set a
Guinness World Record at Imperial College London by multiplying two 13-
digit numbers (7,686,369,774,870 x 2,465,099,745,779) in just 28 seconds.
This remarkable feat of mental calculation earned her international
recognition.

o Author of Books: Shakuntala Devi was not only a mathematician but also
a prolific author. She wrote several books on mathematics, puzzles, and
astrology. Some of her most notable works include "Figuring: The Joy of
Numbers™ and "The World of Homosexuals," a groundbreaking book that
was the first of its kind in India to explore LGBTQ+ issues.
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e Mathematical Contributions: Her work extended beyond mental
calculation feats. She also worked on developing techniques for teaching
mathematics and demonstrating the excitement and joy of numbers. Her
approach made mathematics accessible to everyone, and her books remain a
valuable resource for mathematics enthusiasts.

¢ Recognition and Awards: Shakuntala Devi was honored with numerous
awards throughout her life, including the Distinguished Woman of the Year
Award in 1969 from the University of Philippines. Her achievements were
not just academic but also cultural, as she became a symbol of excellence,
especially for women in science and mathematics.

e Astrology and Other Interests: Besides her work in mathematics,
Shakuntala Devi also pursued astrology and became renowned for her
astrological predictions. She believed in the power of numbers in
determining one’s fate and impressed many with her accuracy in predicting
the future.

e International Recognition: Shakuntala Devi was invited to demonstrate
her mathematical skills at several prestigious institutions worldwide,
including Harvard University, where she demonstrated her mental
calculation abilities to an audience of top mathematicians. Her fame spread
across the globe, and she was featured in various media outlets for her
extraordinary abilities.

A Legacy of Inspiration

Shakuntala Devi passed away in 2013, but her legacy lives on. Her life journey
continues to inspire millions of students, especially women, to pursue their
dreams in mathematics, science, and beyond. Her story is a powerful testament
to the fact that talent, hard work, and resilience can overcome any obstacle. Her
achievements remind us that success doesn’t always come through traditional
educational routes and that passion and determination can lead to greatness, even
in the face of adversity. Shakuntala Devi’s life is proof that when we follow our
passions and push past the limitations set by society, we can achieve extraordinary
things.

In honoring Shakuntala Devi, we not only celebrate her mathematical genius but
also her spirit of perseverance, her contributions to women’s empowerment, and
her lasting impact on generations to come. Her story encourages us all to keep
pushing the boundaries of possibility and to believe in ourselves, no matter the
challenges we face. Shakuntala Devi was not just a mathematician, she was a
trailblazer, a pioneer, and an inspiration. Her legacy will continue to inspire future
generations of women and men to embrace their talents, overcome adversity, and
strive for greatness in everything they do.
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Shakuntala Devi’s Thoughts on Mathematics, Life, and Women

Shakuntala Devi’s life and work were fueled by her deep passion for numbers and
her belief in the limitless potential of the human mind. She often spoke about her
love for mathematics, seeing it not just as a subject but as a language of the
universe. She believed that "Mathematics is not about numbers, equations, or
algorithms; it’s about understanding the world and finding beauty in everything."
For her, mathematics was an art form, and her ability to make complex
calculations seemed almost like a creative expression.

Shakuntala Devi’s views on life were equally profound. She once said, "I am not
a genius, [ am just a hard worker who enjoys what I do." This statement reflects
her philosophy that success does not solely rely on innate talent, but on
dedication, passion, and persistence. Despite her natural ability, Shakuntala Devi
was known for her relentless work ethic and her constant drive to improve.

She was also a vocal advocate for women’s rights and empowerment. In many of
her interviews and writings, she emphasized the importance of breaking free from
the limitations imposed by society, especially for women. "Don't be afraid to be
different. Stand out and do what you love," she encouraged young women.
Shakuntala Devi herself was a testament to this belief, as she carved a path in the
male-dominated field of mathematics and achieved success in ways that defied
societal expectations of women during her time.

Her thoughts on education were also forward-thinking. She once remarked,
"Education is not just about learning from books, it’s about discovering your
potential and using it to change the world." She saw education as a means to
unlock each individual’s unique abilities and to inspire others to achieve
greatness. For her, the classroom was not the only place of learning; the world
was her classroom, and every challenge was an opportunity to learn and grow.
Shakuntala Devi’s thoughts and philosophies on life, education, and women’s
empowerment continue to resonate today, inspiring countless individuals to
believe in themselves, pursue their passions, and break down barriers—just as she
did in her extraordinary journey.
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Introduction

India, a nation marked by its cultural diversity and rapid economic development,
has seen a significant transformation in the participation of women in senior
leadership roles. From the boardrooms of multinational corporations to the helm
of public sector enterprises, women in India are progressively taking on
leadership positions that were once considered out of reach. Despite these
advances, challenges remain, and the journey to equitable representation
continues. The representation of women in senior leadership positions in India is
a topic of growing importance. According to the 2023 "Women in Business"
report by [insert organization], women hold 24% of senior management roles in
India, a marked improvement from previous years. Industries such as IT services,
financial services, and healthcare have demonstrated a higher percentage of
women in leadership compared to sectors like manufacturing and construction.

Barriers to Women’s Leadership in India:
Despite progress, women in India face unique challenges in ascending to senior
leadership roles:

e Gender Bias and Stereotypes: Societal perceptions about women’s roles
often limit their opportunities. Leadership qualities are frequently associated
with masculine traits, marginalizing women leaders.

e Workplace Discrimination: Women are often overlooked for promotions
and high-profile assignments. Disparities in pay and professional
development opportunities persist.

e The Burden of Caregiving: Cultural norms place a disproportionate share
of caregiving and household responsibilities on women. This "double
burden affects their ability to focus on professional growth.
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o Lack of Representation and Role Models: The underrepresentation of
women at the top creates a cycle where aspiring leaders lack mentors and
role model

Names of notable women mentioned, about their achievements and
contributions to leadership in India:

e Indra Nooyi: Former CEO and Chairperson of PepsiCo. Recognized
globally for her strategic vision and leadership, driving PepsiCo’s growth
and diversification. Advocates for workplace diversity and inclusion.

e Kiran Mazumdar-Shaw: Founder and Executive Chairperson of Biocon,
India’s leading biotechnology company. Pioneered affordable healthcare
innovations and transformed India's biotech industry. Actively promotes
entrepreneurship and gender equality in STEM fields.

o Arundhati Bhattacharya: First woman Chairperson of the State Bank of
India. Led the organization through critical reforms and technological
transformations. Currently Chairperson and CEO of Salesforce India.

Government Initiatives to Promote Women Leaders
The Indian government has implemented various policies and programs to
encourage women'’s participation in leadership:

e Reservation Policies: Certain government sectors have implemented
gender quotas to ensure representation in leadership roles.

o Skill Development Initiatives: Programs like Skill India and Mahila E-
Haat aim to empower women through vocational training and
entrepreneurial support.

e Maternity Benefits: The Maternity Benefit (Amendment) Act, 2017,
extended maternity leave to 26 weeks, supporting working mothers.

e Support for Women Entrepreneurs: Schemes like Stand Up India and
Mudra Yojana provide financial assistance to women entrepreneurs.

Strategies for Aspiring Women Leaders
Women aspiring to leadership positions in India can adopt various strategies to
navigate the professional landscape:
e Seek Mentorship: Building relationships with mentors and sponsors can
provide guidance and open doors.
e Focus on Skill Development: Continuous learning and skill enhancement
are crucial for staying competitive.
o Network Effectively: Joining professional organizations and attending
industry events can help women expand their influence.
o Advocate for Yourself: Women must actively communicate their career
aspirations and accomplishments.
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Conclusion

Women in India are redefining leadership, proving that talent, vision, and
determination transcend gender. While challenges persist, the achievements of
trailblazing women leaders serve as an inspiration for future generations. By
breaking barriers and building supportive ecosystems, India can unlock the full
potential of its workforce and set a global example for gender equality in
leadership.
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JOIR B Slid TF ANTAT. 8T I0T GO 3 & Podcddy f9ers Ima-
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RHTUTIHT e DTG ARG HRUATAT SR IoTell. AT SEHAUIR BTeT ST
AIGAEE N T NfSTATS! quarsids aqeledl FdT9 I AIBER A g
B, T AP T I FAIAT SR &% ARTed] W=l g€ Hal HRA]

ATIAGTEATE T ST, T 10 A1 4. 1897 JIoil i e e,

IR GG

i <diRie Urdia a1 YRAT=AT 12 T MUl 8l &A1 5.9, 2006 O S99
2012 AL ICTAUCTAT TSR] MGl I, WRATedT IMEUara] JHedT eiedT
T UfZedT ARl Bl UiMIaE UIeial A+ Ul Siiaardl gard FHTSTh I
Fell g 7ok AT AR S A9 ASTHRONT TEHTH SiTedl. IS s1oargd o1
JORATTAT 16T ISTUTl T UIH Afgedl IToauTed el gl T TSI
SUFIIC 9 S, 1962 O 3.9, 1985 S¥HIM AeRTSr=] faem=wd meR g fafay
T HAT BT

RIETT JATARRTE R FATGTH VT URYGH ARG ARBRET Ul FUE T AT Bl
fUeiRar Jfiar wfeer uRve, e Jeiia e i uRye, d9= 1985 #ed
gferor sFR@d dreifear I Sietell URYE, 13M W4 f3Hrll @+l <ema ufafafe
Pot.

I After e faerd Aerses ermud Remin aRdef=ar et Suder dee
fIcdT. UTSUTER Aed Aol R0 dell. Afge dhidl WIuATr doll. fearil fasmrT
AT, THORE A5 D ASTHS®, V0TS AIS HEHe® M SAlfdd Fel AeHes .
TEFSHId] WRITIAT datl.

TSI AT b GAoSl ST SUAE] hod [aol. TS HeIT Bigd Bl 9
Hol. STBE AT SRAFIRT Bielsl Fieel. SN—JHTAT T §Fh 3T UTgold,
YMATST TS ATUE! BIAT BgdR 2008 ALY T+ ARG ARbR=A] fafdey @rearel Hud
AR JEE AARR @ Dell. ST HATMAS! IR RGRAT qd A1
UPHATHRO] HROGTAR AT R AT, 3121 Ao |9 WRiaR AT bR Efaedm T
T IISHET A AFY FaiTell @, e, IS ARG | TSI detl el
1 A F—gRuie T g9d Herdd Arre! A dRIGHTE Ar@oll HREl 3R
A Tel. ST FEHIBIOTAS] GiaTdls gIieiad i | 9T del.
REiar Aaefiaronars) AmTe—anie fasrrard Irsaarerdl 2008 #e AfAN
TSI Dell el T A U RIBPRAT Bgar! 2009 & AR bl HRd
ARG H3Al T TR FIHY AR Bell. IsquTai=ar I dotedT Id RIeRw
RA TRGR AR Hed]. UHTdTs A1 ISRl U JeR] SRl M HRDG
B IVl el T aRIGR T HAM g, Hd1e8, Fald! Pleoil HU=aT SRIedT l
qdH ABOT BT

T <P

T WRATY AU, gbiel, AHINSTD Dbl MM ISR BT, T ARATA]
Afagr = ST WRAren RIS SRR Wekd Bl T HeTl i
FIART BT, HUEl <A fhar Ay aRars dell A8, &1 U Yqd
FHIGIGERS BT ST AT PIICHT TSGR eIl deard IS e
SUGHIG W Hdell BIAL. gidIS I e Hd WHTed] Sfedel] Biedl. T &Hdd i
SIS QMMT, TS ST UBTeT AT SRS IHReEA. ARAT FRIATS!
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ATt drdda, for 1937 #e 31ier AR T+ T (37 Afeerr uRyg) oY R« Hefl.
T DU AT BTV FSRTAT FRATID AeATE! B,

gufarg  FRIGE SMAINTY We WUE  AMifehd STl 1 qHed i
FATSTHATIMAT TSR RO UIfedT faar. a1 gRoms 1953 #ed dald |
BT HS@IHl RATIAT FTell, HSBTAT Ufeed] Fegel I A, T AT [
AT HRI U b I HIRIPH afdel, ST I TR AlZell, ol
fRreror, fRreror onfor ydw @ B0, 1953 He A QNI ATAl AT B @
DICFAS AT WA FHRUITAT TRl W e,

T a5 Sod AT <TG TH. A1 BT AT =[IRAT 91 1. TolaTsax
TN (RIS AT Hedar TAl dell. STaEReld ewwdd Afgell dede! 3T
FHCHIhST PlGidd YHRUTHY ARG Slee =g fHerar a7 AREd] JHvgRE
PICfAd AT HIIRT 1984 FE AT HRUATT ATell. 1958 He WRA TRBR ITAT
PolcdT I HAfgerr fRreror gRuc=ar 1 uftedr seuell 81l 1959 #el, A
AT RBRAT Wreild FHI0T F ST,

o Bg I Y ARBR JelredT [RIEer U= =,

o D1y fReror Harerard Afger fReror fadrm AR R,

o Heil=T AFY RIAUAS] UAH ToaTd 1 RIeTo7 Fererarl FrRyaril Bl

o RIS Soa WRTAR HBIRAEVT AFART AT Dol TTfEol.

o T3 e MRANTH Heli=an Reomard] ARked adhd W=l g $RMEl.
o A= Ufdedl TWITT HellaT Sadiudd Arhd el TR HRrl.

o HAATS] Ufend favar=n e giaen Sude Hw- ST,

o O] AT Hetrea Rreromer wieire fael urdior,

hrar g
JUAT Yoo AT IrgaTe) HUA(IRGDE TAR) Y& HRARI ISTHRO fTed. Fear ol
IRIRT ADTI] ATGREET UIMEE BROMT 17 AT AT WRGER 3778,
T ATYET 15 2T 37T 16 AT AGEIT WRIGR FBUH B Dol M8, 2011 AL i1
EH YUrBRATRETT STl AEH o doll. ciibsd AT AMINTE AaHdTS! ‘3iTe
SIS & d% G AR B T B AfuEd’ YRIBRM A1 $RUATT 3ATel
3.
Fob AL 2006 A HERTCIT ISIFWaR Hagd e Bidl. T Jasdidd T8
He=T favaw affed. Q1 B YUefaRERe ISR Aifedd g del. AT
HifgHd g, ABIfAeATerg BrRiGH, Wl sATSar qHd el gidr.
2012 H& God JI<AT TIgedTATel] TRONT ISR ATAUS UATATS! Irgzaral Jat
PG AT FHSTA! WU HRUITT 3Tl FYUT HAERTSTT YIS, THUTd, FSTIEadl
AT HGRATEIROTYT AEET W IBRUMAR AR QUTR e A1 T Plael.
ArHEI] R UM god A AT AT BRANS] @Il SR, D I3l
AT Faled BN HROM=IT RIGRIUD! b B T ST AT,

God AT ST AR RTSTBRYN ATOT [T DIUF UelTel HLRATUdh TRE YR
SATFOT =T Ul UfMT JaR AT Uit 30 S 1969 RISi STl i e Hasdrd
Y {28 Bieloed STel. 1 Geoiaeed faward 41 . Al ugdl wdell.
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[giicEal

%. A0 HETSH 1. ST ST
T, 9, TS R, . §, AT HRTirEer,
Fat Fat

Sf. JalaTs SRl =T S 31 ATE 1865 ol AT QATRAT JfTSile! SITell. A
gaisil A1 JYAT B, ST HedreT URERRIE URATHT A [T ITOTICRTT
TR SR AT O BT BT qATAT qaed1 a¥l e fadre gar e
20 NI AIS SRAV=AT UTSRIE SRl AT ST UTSRIT SRl 8 Hodl EAGTIR
NTeedNiiel W=R YT REaRAT BId. SR TUTSRIE] U] gt IgT 8
meﬁmm W%ﬁmwaﬁam-ﬁaﬁ:ﬁwwwﬁw
Y AP STAR T AD[ed ol B e faad SiTel. STdlarEg=an Siard &
U&% HEdrdl TWl SRl AT "o dR il Sidex aIvard Sxfdel. Mares<rdi-r forar
R wTTesHe gdRT Hwrar UM YA Sl SRl A heldeldl daall Hdediar
q2I STTeaIaTs A AT Rerer ar=or afor drerer R,
TTATGERT HATITAT URE HIBAT BT i, FoR ] ATTIRT I g AR PreAbI
AY gl STell. I Y QRETHIN BT AT T Praldel diar Afgar fRueoner aifear
BT, maﬂmsﬂ?ﬁmﬁ?wwmﬁmwmqqm HRETOT &, AT
IdC TMUTBRIG & U] TR0 Ueilell R 7 Hedlagadd ARSI HRA Bl PR
T AT Rierr 9o Sfaex 914, IR AT S BT, 3 <@d: cipiRdardr
AU AT, AT TeiTer RIS I 3778, 8 MUTSRIEi hosedlar Al eadra el
SqUAges < URT SITel. AT T Sl Rrepfquare axfder.
g1 |l GETd Sfegl Gl A A
Sl SHTUgTe deel W AT TR,
A STV, BIeTHAal ATS! 318
YA SO F S, QUATd el ™) el 3Te.
ST a9 TSl WX Sd A9dTd
T HAlied 3RIAS! AR 3faTeT BRI AF.
qiTe AT G@detdl dlcl 9 8 ATRIIET ST,

ST dgg@g RIAvr=r radid MUTeRIEaiHl MRad $el IFIdeR el
g & e goarard) Rawl e WieRvar sre 8. WRq gMioR dROT @) AT
AR . Yo MUTRRIErear fIareiges Aarargar Rawdl e 7 WibRar 1883 Hel,
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qATAT YRR a¥f fai AfSdma diciat it UfTeefaamed yawr fAsrer. o
TR ARSI A dIATaRer AT Garamdiel &edl AR Aardrsel gl
QY GG BIdl. IR MRS HIRUSY SISl Aad T AT,

AT qpTele IRAR FHTGh S A<l Sidex BIvdTell QU ARl e,
TIS! SMHSIETS - DIl A T JTYU hol. degT A+ IRATHD ARG Sidexi
el Jmaeaear 3fTe, I UfUTeH Sl W HIRde @I, A ATATS! GHIR HRUITAN
BIEI TRGT ATEL T AT 8g o7 9 WGl AT HRIMY IRT PHROTR AR HAT AT
et got STTedTeR WRATT I ARANAIGS! T dgaid FeIfdened o HRId 372,
LIS & HTY0T SAIBIT U 3MaSet. TS I BOTRT fORY TR I SiTelra 9oy,
AT AT PrIf BTHR =T e TR anfefes AT ST STell. HIRATd dcahlel
TR T+ YT 200 HIIATAT BS SBR Bl

FECTT ST RIGET SIRTR RIEH -4 9uid Yo b AT 5.9, 1886 W&
aﬁaaﬁw@ﬁqﬁﬁaﬁaﬁ@@ﬂﬁw %iem‘aﬁwsﬁa
T A1 favaiar foey fofeer. va €L sedraR fEaIRar e i
NS STl & U HRATAT I aTes<Tdiar urfedr grdr. e gediqr \aRHTer
R AT Ol A, Sl SIITeR JATaIdTs o] HRATd JeTaR. ST DIealIRAE
I Tsds BIRICTHYI HIheTaT dreT SudTd JATeT.

e faefiqa T eaRAT STel Bl gﬁaﬂ%‘fv%—aﬁﬂmg 9. 26 Hgan],
1887 RIS AT JUaTd Jog JMTell. dHas 21 quiredl Sa=arad AHararsl WRAR
RErRaTd] RO SiaATee ST Sl gad JAardrsedl geadardr JAToT S
BIRIGT STAdAT 8% DAl AR AT el 30T o' wBorord g J AT
AR T BIeTd AFardrs Sl A Meef T AFGs gl et Ufdhas Arfaziar
T AT el SNRIEVTATST AT HRA JFATTE IS & Sisy Aol &5
Tl HRUTATST STed Bid. Igg 3T fRIdIcl eRTel dR SIvdal AlS B e ARl
2 IT SIISW AT Reg B aEdel 318, 3T BUMT IS, Adbel. FHISI I8
BHH T T ASAS YURA,

WA Sige’ Bl el {ON TMAFIER IR HRUITE! Gl Aarargl Aarelrd el
e JMRST AT HRUCSY AT AU HEAI=AT TR AT FSTH S JTere.
AR el e, th dwur @Y areuel, WRaund Re uehd Sfeer uedl
AUl ufgell YRR S 3Rl 3ieR BIvd el WRe TIR del.

s X
B
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= T

wriefdtet
ERRICEIEIS I T
ESIERERIERHICEIGRR EEISEERIERIERI DR
EE ut

M AT SR ATl Fad S Algell Ryl WErel @ial
AT P MO 3. FHARB ST FMT el wwnﬁﬁmsﬁ'\’
ST HeRT@ AGHIT AT STTHRA 75 Aleell 3eRT®d JRAAT FTDTLTHRR]
Tl T UST UBRET 3T Plwd AT SIFTd facRel 3Te.

AT 75 ARATIDI 47 UM STHBICA ATHT AMGHT SNARTLT SJTHT RATADBER
B Bol. fAfdy JuTder AR ST AR Hqell. AT ATH AfGHI
HEuT BIvgren |auerd A Hefqur=ar Afger sfarisdrn Ufaeriie srfiifad
deepTiord Aifegad i (R = @il ANgdEr 8 diRdls I ARISATIT 16
ST 1963 XTSI SIHTRI SIVMRT SIS Ufgell AT SRell. GedTell URfarom ereronsy
AfZeT BIogTT UieRiie Al o Mafaar. Hell &. IS 18 A 1983 RISH ‘TelolR'
ARSI ATHIRATT SV SHARSAT Ufgell Afdell Yoy SRIBARTERIGR ATHTLT
SO Hifegad el FqaerT ard AIfdawhrT ufgell Afedl JaRIGdNR.

1963 RTST1 AT SIUMRY SIS Ufgell Al Sell. YedTell TEIErN BTeom ufgel!
A SRell. YAl o HTeeiNl ufgell Afeelr srvarar Ufderiie Arel fos
[LCIECH

Hell &. WSS 18 S 1983 ol ‘HelolR' JARISATIGT STaBIRTd SO IFR&SAT
UfEell AT JH3T FRTBSIRTERIER BT SITOTRI Alfedd Ja=rl Wel T ard
AIITEBTAT fgell AT FTRIBAR. 19 NS 1982 RUSH ARGl SI—7 AR A
Jreqsaredl HifgHaR WRTdih DU Ufgell dfgell Bvarr gAre! difdavsaias.
25 ol 1984 ol HRIT 7 JTHTIAEIIA BT Teamar fot &1 Yfoeriie wiew
Hel.

ARG HST HART 1. GloreT 1984 79 Ufeiar WHdle Sall. Hell S. IASs d
ol U Uala Wedld HRUm=al &M Al oXedl. REErer #ROAr
JNTHTIRATARIAT W€ UMY gold Ul T &1 el siavie dRAT ufeell Afger <.
RIge] GiaR SRl 1992 RISl GBI AGHAR SO Drerdl fgell Alear. ae
ufgell =GRT AMSRE . RISl JeTg Sol 1994 RUSH ATHIIHRNI HUMRT STUTT Ufgell
AR JRIBIR AT qACIadE—92 HIfgHd 3ifaciar 2000 AL Ul d HeRidH
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IR RIFHIASTAT ISV Ufgell AfRell JH1S A $H dbol. ARYS <ladC 9
T 18 AL 2006 ol IFRTBT AR AFRIT AR gfell gofi—smRast wfgen
AT AANYS qIE-TaR Jard RO are} Ufgell Afell JRIBAR oRell. & 5
JATHTE ATEHETIT AP UDhTaded] Urd ARl JFTRIBSARAI B Dol A4l
f% I T 6 A 2012 IS S WEPARIE YSID SHORISAFIIA SR FIT]
ufgell AfRe SiRedR AT wfhT A= iR e TEvarEr w9
frafaomst F=l ufelt aften faRIadR IRAT™ A9 SITHRIG STAUR aTedl Afger
IS el aTeel.

T MR G UfeedT TRIBAIR SXedl. A4 1995 AL AT SfRIBARIT
AT AT BIAT. 1997 #&d 1 UfedT e SeSmurdl fFas el 8rfl. i+
AT UfeeT JAHTe YaTAIGRRI 372 M IfRIGId OTaidel 8. 16 SR 2003
RIS T ORI JATRIS Fa_T DIAdAT TG F& SIell. BFIRT 2003 ol & RIS
I YedTeR TR YA IR GO STl SMOT B TAT AT ATTAL. I BTl
FTTATIE A TET IFRISARTAT Hog ST,

FHEAT FTGAT FAT STH 17 AT 1962 ol FRAMRNA STl RTegard e g,
Wa@ﬂmﬁaﬁqﬁﬂmgﬁﬁaﬁwwaﬁ 1984 WY SHRGT CFATH
faemdISIT =maell A= Jerel R0 Hdel. WIRd, JHRSTE SRS Gelivro!
URUTEIT I BIeT.,

AT ABIYIAT UTedl AR 1 AT OR HAYSRI A HedAT Adell - 3T
Tl ATET UGS RIS YT DT AT DIREAT JATE. T SFCRIBIT R HOT=]
T yfeedT MR Aldell ST,

1984 A& T IMSRISIET dHIMe SITIRINTAR QAT ARy Ul ddl. T
v i+ 1988 A& WL.U=.ST YUl dell. SFR&d! 3icRT® YA HRAT The National
Aeronautios and Space Administrarion (NASA) S &gl IHT 1988 U <gs
ST aTHE] FeNEATAT GoaTd bl

AT 7 BT AR ATIRUE HISH BUIT SUTHE U w9 STedl. ITMSHION
I RISRFAIMARTH Ag@yUl HUEH Sl A RF9 YUR 3MHal Fod ieal.
AT 1994 STl AU FARTSIRTAT TSI BT JiAT FTHAIIT dell. AT 1995 ATell
RIS AT IR IR PRUATATS! AT A dRIATCard HexAR Yiereror
] Dol AT TAE AT JRTBARIAT 15 AT Hosld SqudTd 3MTel. THa TebT aur=m
TIRIETOTHR JRISITATT AV P& a@HIeld BIH QUITd AT,

AEaR 1996 AL ATATH Ydb HINUIT dell. ATHE ATS-87 FARI=ar HeleTel STaaary
BT AThS AUGUATT 3MTell. Tae! Al fead ITeael. 19 Al@ar 1997, ATaaRl
BRATOT=T Feil+ RIS 31U Heiell. 1o AT 376 TRT AN 34 e sicRrerd
BISECIN

UehT AUl ATST-Td ~Tqed BROMAT HeUT STOT 12T SHT JeATal 252 B=aT ARSIT
TS I 1 BICT 46 TR fhHae Af&d T Dol

HedT gidT Aacdr Jard

ANEE il b Heedqul Aol el d@T AgHdl FRTBAR Hedl araal 7
AT SHFE AETd]l SEEeN] ATRTHE QUaTd 37Tell. SITHART 2003 =T 16
feqara feraey bl fARdse ®BU[A 9@ dell. IATRIBA Dol SR YA B

BT I FFRIFOTRATCN BRUATd 3ol Bl
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1 Hganl 2003 o1 HIGASAT ARG I Jedihs JvATATS! MRBurage=ar Rt
TSRS Y Ul FTRBIR T G bTdell. A Fa Al g .
ATIS] RATAD TSR BTN 8.40 ATSTAT DIASAT AT A=Al ATATIROTT el
BT ARIBAR MO ATATAT ARSI FRIFT HefTclel TS0l AT BIl.B

22 fAfeid O I gediar IARUIR 214, AN 8.54 aTordl AT M7 fFri=or dwerran
AUD eIl GHard SiTell. 9.16 TSIl BIel MC] I BIA ARTST ATOT DI
I sﬁgﬂﬂﬂ ST STl GBI &ARNe gAraT A d 3 8 Ua "g@yul A9 3.
WRATI JeIT=AT JIARIBAR AT e A A 9 faRTes AIfeAr dear. i
JITRIBIT FAfE® B IE0ATAT [I6H BTl AR, A A ISSHIHE] DI 608
feqd areae oMEd. M ORISR RIS RIFdANd  AlfeHex  |difid
WAl Dol 3TTe.

RIS SATOMAT Ao FADBIY &AT AN THA ARIRAT TRT dI@ael AT,
HY JATETSATAR ASUN <1 B g el 3idbal fed eRel Sk, TaRmAcAarar 4
Jeayl RERigeae A, Soild, GHdsidr @ BROT 8 378, Hedrdl SaEan]
UeTOTT=T, Al SOl ERTAT ERUTT 0T, YRR G I e AIRID
ST AR BIOTAT SR I AT FHETGRATT IR faRIRd 3fT=a.

o
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B

AR e fmfor 3§ wfdemst o e v
JAAT URYET H SHRT UG

IR <fde & i # ARkt @ yfer seayet & € geft | | §
IB! GT AT o, dfhd Siv a3k I d |faur= & Ao | 3reH
IRTeE fear. g7 Al 7 FHHar, Tadadr R = & Ryegidar o dieu # enfie
FRAH @ folg 9 dadt ARy 6y, afeds wlaw & wRa @ forg Afeial ot
gt @1 g off =

Wi fafor # aftemit 1 i

AEE J91 § B 299 WeRl H ¥ 15 AR off, [siF Afgernsil & SAedrRI Bl
GRIAT B R TS H DT A9 qreR gHRed -1 & fou Aeayel s
fog |

e | @ T Afeer 9w vd 9@ ARTR
o ET Heal
» I AMC & ANBRI Bl YRGIR gbrerd ol |
> 9@ Ul | Al B g9 ARe ffER e ik faarg, |ufa vd
RIGHTR H A 3[a¥RT &l RSl <F T8 |
» I8I1 §gad 1 A “All men are born free and equal”’ &I g&aIdR “All human
beings are born free and equal” DYdTIT |
o ASHART A DR
» RA &I Ugell Wg HAl G 3IR Al & wW@Rey AHRI Bl GRem &
forg i faam |
> Rge MR SYfae W (AIMS) B I # Ageayof Jfia e |
> e ||T H S AlRrsi B e 3R WRY W IRy §R &
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o RIS T1Ig,
» AT WU B GHE 7T Ud AU A9 B Ay qeg o |

> SR At @ SIfad ARNBRE BT qhTadd &I R Wdd IRT § Ugel
AT ITRUTA ] |
o QI ¥
> TSI Afearel @1 Rier ok qEiioie guri & g ori 6|
» A AR (Uniform Civil Code) @1 adhIeAd @l |
> SEIH DA AMISTSG Hedol a1 (Central Social Welfare Board) @1 IO
H InTeE e
o fasrgaeh dfea
> WRA d ygell Afeer #31 & |
> gad RS HETHI B Ugell Afeal Aedel g+ Bl Rg U foba |
> Afeamel @ Iorfae Fefada?er & forg o farar |

wfe # afeemsil @& AR $ geen
Afqer # wfgerell &1 FHFT 3R = GHARed w1 & forg FrefeRad weayel
graem fbu MU
® JITWT 14 — BT & HHE FH DI TR |
o 3BT 15(1) 3R 15(3) — foffT MEMRT Wewa ®I b AR ARt & forg
IRy graem=l & o Hfd |
o 3BT 39(d) — gHNT iR ARSI & I H & forg |AE 9aH |
o T 42 — PHHBION A3 & oy I HRI aRRIfRT iR Agea T8d |
o 3TT 51(A)(e) — ARSI BT ITRAT & RIe® Gl BT AN & fog ARTR DI
BT URT BT

Hfyer frtor & qffrer @1 adEE aRe § e
o Afgamal B SIS AR
>ﬂﬁwgﬁéaﬁﬁﬁﬁzﬁmﬂﬁaﬁmmﬁﬁﬂﬁmwﬂmﬁ
PR VBl T |
> Afgel R fadgs (AN ofdd ded IfAf = 2023) — ATHANT 3R T
feTTaIall # 33% arReror g faar |
> damgdl IR TR Aeral # ARl @ 33-50% SMReTvr fear wan, R
gl Afgarg SEufaer 9+ |
o e 3R AR # Afgemet & Rerch
> WU & AJT0T 21 A & ded Jud 3R Aar R &1 sredr Afgarsi
P AT I T 2 |
> 3re dAfged fRrer, fasme, daeiid, e, TR QiR SENT # Seoldsii
ANTE T ET B |
> faf = RN AN S 9IS g9, 9 YRl 3R Seeddl AN,

qiEemell & AfdddRoT § Ae—Id el & |
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o Afgameil & T HTEN R IR AR
> guH BIC 3R BE BIc H AR & G 931 &, oy =Tt 3
SRCIRCCICAS AR
» #Me Too JATaIe AR BRI WR ARSI Bl GReM &g A IATST DI
(POSH Act, 2013) <] foam 1 |
o IS 3R anfdfe wma
> afearei @ e wrfieNt e & fofy gaT drer, ¥s.au ST &R
I FERIAT W98 (SHG) AT aelts T8 |
> AfEar g I, argAT AR AT H AR BHINE 9T BR RE E |

> Afgel SEffdr @ dear <4 & v werdsm sfear sk afgar sufyar 4=
S BrIBH AT ST W& 2 |

AT 3R ART FT WA
glelifh IR Al 1 Al @ Uraem=ii @ Arad 991 WIfd &I §, oAfde and
Al | A a1 g8 ©, T2 R BT IMaWS &
o ISHIf® AFNERT § SRIATCT
> oI AfReait @ e apfl | AT 2
> AEET TRV B UIRT &1 bl 8, olfh 39 STeq AR BRI D eIl
g d1fp g 3R I fauramett # wfgermet @ arfier) 9|
o TS qRIs4T iR fEar
> e &9, <29 U 3R gaehR ol ariTe gRrsar onft ot Hige 2
» 39 R & R a9 BIHAl DI ARVE GAE T H AN IR AR
STSIRTR G T §g1H @ aeqHhdr © |
o Rrem 3R @i fawra @ Aot
> Ui & | 9t fare &R asfhal @ e # ey /@ W e 991
TR B |
> el & folg dbeiiep! R 3R raarid UiRieror o ffed g 3iR
YHTdT g7 ST TR |
o A TREAT IR FTIRE W AT
» BRI R A IAST Bl A & 7Y I91¢ ¢ POSH B (2013) BT
Aferd YT TD F AN PR B TR 2 |

> HAigetall & gRem JGERad 1 & oy Ardei+e @iFl W) FRE 3R
Rrerad TR YorTell &7 Aoigd HRAT MARS 2 |

M BT T
o R SR PIve e R @9 *ftd s — STEM (A, drenfia,
gonfrafdT oik 1ford) &l & wfgensii @1 wriiery &1 ggrar <=1 |
o Sl B G&il § Uie AR Hagefiered Igm 1 — yfer oiR =aruifersr &1
Afgettall ¥ S Al # 31d Faaiiel 9T 91Q |
o AfEe SafAaT R e wgFaT & Uafea FAT — e gfear, gaT
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